
 
RIGHTS OF INTERNATIONALLY EDUCATED NURSES 

 
WHEREAS, WSNA represents nurses from a wide variety of countries working in Washington state, including 
the Philippines, China, India, Ethiopia, Nigeria, and others; and 
 
WHEREAS, the U.S. healthcare system has frequently turned to recruitment of nurses from other countries to 
fill vacant posiGons; and 
 
WHEREAS, during the current nurse-staffing crisis, many hospitals and other employers have resumed such 
efforts; and 
 
WHEREAS, internaGonally educated nurses work alongside U.S.-educated nurses in delivering paGent care 
services; and 
 
WHEREAS, in some instances, these nurses are employed by recruitment agencies for mulG-year contracts, 
rather than being hired directly by the hospitals in which they are working, which leaves those nurses outside 
of union bargaining units and thus without the benefits, pay, and protecGons of collecGve bargaining 
agreements; and 
 
WHEREAS, some employers have not equitably accounted for , internaGonally educated nurses’ prior nursing 
experience in crediGng their years of experience; and 
 
WHEREAS, , internaGonally educated nurses have at Gmes faced abusive and exploiGve condiGons, including 
high damages for terminaGng contracts; payment of substandard wages; and inGmidaGon for speaking out 
against such pracGces, and some nurses have successfully challenged such pracGces in federal court (Pagurigan 
v. Prompt Nursing Employment Agency, 2021) and through state aSorney general offices (James, 2021); and 
 
WHEREAS, many employers fail to provide needed orientaGon to assist in adapGng to their new environments 
and healthcare pracGces; and 
 
WHEREAS, the Alliance for Ethical Recruitment has issued a Health Care Code for Ethical Interna>onal 
Recruitment and Employment Prac>ces based on principles that include: 

• Recruiter and employer accountability;  
• Freedom from discriminaGon and retaliaGon;  
• The right to receive a contract with fair terms and to give informed consent;  
• The right to move freely without economic coercion;  
• The right to access jusGce;  
• The right to freedom of associaGon and collecGve bargaining;  
• The right to receive support for clinical and cultural integraGon; and  
• Respect for sending [source] countries; and 

 
BE IT THEREFORE:  
 
RESOLVED, that WSNA supports ethical and equitable recruitment of internaGonally educated nurses; and be it 
further 
 



 
RESOLVED, that WSNA welcomes internaGonally educated nurses as our colleagues in providing the best care 
possible for our paGents; and be it further 
 
RESOLVED, that while recognizing the rights of all nurses to migrate, WSNA also finds that internaGonal 
recruitment is not a subsGtute for addressing the poor working condiGons that have exacerbated the nurse 
staffing crisis; and be it   
 
RESOLVED, that WSNA supports efforts to ensure that recruitment efforts take into account the healthcare 
workforce needs of source countries; and be it 
 
RESOLVED, that WSNA opposes all abusive and exploiGve pracGces, including the use of long-term contracts 
with high damages for terminaGon; payment of substandard wages; inadequate living condiGons; and threats 
of deportaGon or other penalGes related to advocaGng for beSer condiGons; and be it further 
 
RESOLVED, that WSNA supports including internaGonally educated nurses as members of the bargaining unit 
where one exists; and be it further 
 
RESOLVED, that WSNA supports equitable credit for nursing experience acquired in other countries; and be it 
further 
 
RESOLVED, that WSNA will develop and disseminate a posiGon statement puang forward our posiGons on 
internaGonally educated nurses; and be it further 
 
RESOLVED, that WSNA will acGvely seek opportuniGes to collaborate with nursing organizaGons represenGng 
nurses of various naGonaliGes in order to advocate for the rights of all nurses, regardless of country of origin or 
educaGon. 
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