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RESERVE YOUR SPOT Register at WANurseCon.org

 RECONNECT  WITH YOUR PASSION

 WITH YOUR COMMUNITY
 WITH YOUR COLLEAgUES

 WITH yOUR CALLINg
 WITH YOUR POWER

Learn more at WANurseCon.org
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Co n v E n t i O n

ROOTED IN ADVOCACY,
GROWING IN STRENGTH

Washington State Nurses Convention
ROOTED IN ADVOCACY, GROWING IN STRENGTH

May 17-19, 2023
GREATER TACOMA CONVENTION CENTER

Get ready to reflect, renew, and be inspired.
We will gather together at the airy, modern 
Greater Tacoma Convention Center for three 
days of education, inspiration and celebration. 

This is a time to network, connect and gather 
strength from one another. Nurses have more 

voice than ever and this is the time to harness it.
Local and national speakers will address 

topics like speaking up for yourself and your 
patients, self-care, and promoting diversity, 
equity and inclusion.

● This is Washington’s only statewide convention dedicated exclusively to nurses and the issues we face. Join us!
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W
hen the 2023 legislative session starts 
in January, we may have NO nurses in 
the state House of Representatives or 
Senate. Rep. Eileen Cody (D-West Seattle) 
represented nurses for over 20 years and 

retired after the 2022 session. She was brilliant in 
the position of chairwoman of the Health Care and 
Wellness committee. Eileen will be truly missed.

Therefore, I turn to you. I want all of you to 
consider running for office. Nurses have been 
excellent in the political process. We know and 
operate by the nursing process. It is natural for 
nurses to assess problems, plan an intervention 
to solve the problem, and evaluate the outcomes. 
For those of you who ever thought you cannot hold 
public office, I am here to tell you differently.

Nurses have been successful in city council, 
county commissioner, state, and federal offices. 
Sofia Aragon, JD, BSN, RN, a 2022 inductee into 
the American Academy of Nursing, for example, is 
mayor of Burien. It is crucial that nurses become 
knowledgeable and active in the political process. 
Nurses are strong supporters of better healthcare 
access, safer environments, improved working 
conditions, and affordability. 

When I was an instructor at the Washington 
State University College of Nursing, one of the 

courses included engaging student nurses 
in politics and policy. I would encourage 
them to get involved and educate them-
selves about the issues. Presuming that 
every student will become politically active 
immediately after graduation is naïve. 
Nevertheless, engaging nursing students 
in the political process before they start 
their careers may plant the seed of polit-

ical awareness and activism further down the road. 
This in turn made me think, “Why don’t I run for 
office?”

In 2016, I ran for state representative in 
Spokane. The incumbent was not running again. 
I immediately started to talk with people who 
knew a lot about running for office and building 
a campaign. I developed a steering committee 
and hit the ground running. I identified the issues 
I would run on: universal healthcare, reproductive 
healthcare for women, and safe environments. I 
did a great deal of research and read everything 
I could get my hands on. 

My nurses’ association, WSNA, was my biggest 
supporter. They were right there to help me meet 
with various community leaders and get financial 
support. In all honesty, it was an exhilarating 
experience! I enjoyed meeting many people and 
learning about the community issues. I rang door-
bells to introduce myself and ask for neighbors’ 
support. The most helpful was listening to their 
stories and worries. This shaped my concerns. I 
ran on the Democratic ticket as a nurse. The nurse 
part was well-received, but the Democrat — not so 
much. In Eastern Washington, and especially my 
legislative district, people are Republicans. I lost 
the campaign, but, wow, it was a great experience!

Currently, we have two nurses running for 
state office — Terri Niles in the 17th District (Clark 
County) and Duncan Camacho in the 18th District 
(Clark County). They have WSNA’s endorsement. 
If they are in your area, please visit their website 
and determine if you share the same values and 
important issues. If they are similar to your way 
of thinking, then try to help them with a finan-
cial contribution, help them talk to the public by 
doorbelling with them, and talk to your family and 
friends about them.

Nurses are a powerful group. People trust us. 
Let’s do what we can!

Lynnette Vehrs, MN, RN
WSNA President

IN FOCUS
From the desk of 
the president

Lynnette Vehrs with daughters Amy Lou Meisen-Vehrs and 
Maren Meisen-Vehrs at a parade in Cheney, July 2016.

“ This in turn made 
me think — why 
don’t I run for 
office?”

PH
O

TO
 O

F 
LY

N
N

ET
TE

 V
EH

RS
: M

ER
YL

 S
C

H
EN

KE
R.

 P
H

O
TO

 O
F 

LY
N

N
ET

TE
 V

EH
RS

 A
N

D
 H

ER
 D

AU
G

H
TE

RS
: C

O
U

RT
ES

Y 
LY

N
N

ET
TE

 V
EH

RS
.

The Washington Nurse FALL 20222



FRONT OF BOOK

2
In focus
President’s letter
By Lynnette Vehrs

5
Stand by nurses, 
the backbone of 
hospital care
Op-ed
By Kara Yates

6
News briefs and 
Calendar

COVER FEATURE VOTER’S GUIDE

8
Introduction

10
Endorsements

11
WSNA members 
running for office

12
Legislator voting 
records for 2021 
and 2022

16
Help grow nurses’ 
influence in Olympia

16
Meet the 
WSNA-PAC Board

17
Find your 
legislative district

GOVERNMENT AFFAIRS

20
Why did safe staffing 
fail in the legislature?
By Bobbi Nodell

21
WSNA helps ANA 
move toward safe 
staffing standards
By David Keepnews

ASSOCIATION

22
My Membership 
Assembly adventure as 
a first-time attendee
By Phoebe Lim-Vuong

24
WSNA makes impact 
at ANA Membership 
Assembly
By Ruth Schubert

25
WSNA instrumental in 
key resolutions at labor 
conventions

30
Who are your 
nursing heroes?
Awards nominations 
now open

32
Step into a 
leadership role
Run for WSNA office

3

UNION

34
Nursing feeling their 
power in several 
contract wins
By Ruth Schubert and 
Gerard Friesz

38
Meet the Cabinet 
on Economic and 
General Welfare

40
What to know about 
your representation 
rights

41
Perspective from 
one of our own
Unions grow in popularity

NURSING PRACTICE AND EDUCATION

42
Too many cooks 
in the kitchen?
Registered nurse 
supervision
By Phyllis Smith and 
Gloria Brigham

43
Understanding 
health literacy
By Megan Kilpatrick

44
Supporting the 
retention of diverse 
nursing faculty in 
Washington state
By Washington Center 
for Nursing

45
ANA owns up 
to its role in  
systemic racism 

46
Tips for nurses 
to prepare for an 
active shooter

48
It takes a team
Transitions in care

50
Meet the 2022 WSNF 
scholarship recipients

52
New fellows inducted 
into the American 
Academy of Nursing
Eight Washington 
nurses recognized

53
Nurses by the numbers
The latest data on 
the registered nurse 
workforce in Washington

PEOPLE

54
Staff updates

56
Regions
 › Central
 › King County
 › Northwest
 › Rainier Olympic
 › Southwest

59
Shifting away from the 

“I’m fine” culture
A multi-region event open 
to all WSNA members

64
In memoriam

67
Q&A with Jacob Garcia
Member spotlight

5

8

20

24

41

42

48

67

PH
O

TO
 O

F 
LY

N
N

ET
TE

 V
EH

RS
: M

ER
YL

 S
C

H
EN

KE
R.

 P
H

O
TO

 O
F 

LY
N

N
ET

TE
 V

EH
RS

 A
N

D
 H

ER
 D

AU
G

H
TE

RS
: C

O
U

RT
ES

Y 
LY

N
N

ET
TE

 V
EH

RS
.

FALL 2022 The Washington Nurse 3

FALL 2022 TABLE OF CONTENTS



M A GA Z I N E  S TA F F

Executive Editor
David Keepnews

Editor
Bobbi Nodell

Designer
Ben Tilden

PA P E R  A N D  P R I N T I N G

This magazine is printed on partially recycled paper using soy-based 
inks and is 100% recyclable. Please consider recycling this copy 
when you are finished with it.

The Washington Nurse is printed by Capitol City Press, an employee-owned, 
union printing company in Olympia.

C O N T R I B U T O R  G U I D E L I N E S

WSNA welcomes the submission of manuscripts and artwork. Please 
contact Bobbi Nodell at bnodell@wsna.org with submissions, article ideas, 
or further questions. It is not our policy to pay for articles or artwork.

575 Andover Park West 
Suite 101 
Seattle, WA 98188
(206) 575-7979 
wsna@wsna.org
Visit our website at wsna.orgwsna.org.

B O A R D  O F  D I R E C T O R S

President
Lynnette Vehrs, MN, RN (Spokane)

Vice President
Justin Gill, DNP, ARNP (Bothell)

Secretary / Treasurer
Martha Goodall, RN (Mead)

Chair, Cabinet on Economic and General Welfare
Julia Barcott, RN (Yakima)

Chair, Legislative and Health Policy Council
Erin Allison, BSN, RN, CEN (Bellingham)

Chair, Professional Nursing and Health Care Council
Chuck Cumiskey, MBA, BSN, RN (Olympia)

Directors-at-Large
Phoebe Dang Lim-Vuong, MSN, CNL, RN (Kent)
John Gustafson, RN, CMSRN (Poulsbo)
Heather Stephen-Selby, MSN, RN (Renton)
Sara Bergenholtz, RN (Wenatchee)
Sean Dumas, RN (Shoreline)

S TA F F

Executive Director
David Keepnews, PhD, JD,  

RN, FAAN

Executive Assistant
Mary Mainville

Receptionist
Matty Whitman

Director of Finance
Mary Reed

Accounting Specialist
Hue Tran

Finance Program Manager
Patrick McGraw

Director of Nursing Practice
Gloria Brigham, EdD, MN, RN

Education Director
Megan Kilpatrick, MSN, 

ARNP-CNS, AOCNS

Quality and Safety 
Program Manager
Phyllis Smith

Administrative Assistant
Annelise Zappone

Director of Marketing and 
Communications
Ruth Schubert

Marketing and 
Communications Manager
Bobbi Nodell

Digital Media Specialist
Matthew Vivion

Senior Web and Design Specialist
Ben Tilden

Director of Government Affairs
Katharine Weiss, MPA

Political Advocacy Manager
Jessica Hauffe

General Counsel / Senior Director 
of Collective Bargaining and 
Strategic Coordination
Michael Sanderson

Labor Counsel
Pamela Chandran

Chief General Counsel
Timothy Sears

Paralegal
Hanna Yiu

Strategic Researcher
Ian Mikusko

Labor Advisor and Interim 
Director of Operations
Gerard Friesz

IT Director
Jeremy Raughton

Office Manager
Martin Hsiung

Membership Specialist
Katie Parrish

Membership Associates
Kelly King
Anna Murray
Shastie Steinshouer

Director of Labor Advocacy
Jayson Dick, MBA, BSN, RN

Nurse Representatives
Brenda Balogh, RN
Linda Burbank, JD, BSN, RN
Sue Dunlap, RN
Travis Elmore Nelson, BSN, 

RN, RN-BC
Sara Frey, JD, BSN, RN
Barbara Friesen, BSN, RN
Carmen Garrison, BSN, RN
Mara Kieval, BSN, RN
Michelle Moore, BSN, RN, IBCLC
Bret Percival, RN
Shawn Reed, RN
Laurie Robinson, RN
Samuel Scholl, BSN, RN
Jody Shively, RN
Jaclyn Smedley, BSN, RN
Janet Stewart, RN
Stephanie Troftgruben, RN
Hanna Welander, BSN, RN
Ed Zercher, BSN, RN

Director of Organizing
Minh Nguyen

Organizers
Crystal Doll
Grace LaMonte
Zachery Seikel

Nurse Organizers
Tara Barnes, RN
Jenny Galassi, RN
Will Nesper, RN
Ryan Rosenkranz, BSN, RN, CCRN

VO L U M E  5 2 ,  I S S U E  3  •  FA L L  2 0 2 2

Copyright 2022, WSNA. No part of this publication 
may be reproduced without permission.

The Washington Nurse (ISSN# 0734-5666) 
is published by the Washington State Nurses 
Association and distributed as a benefit of 
membership to all WSNA members. A member 
subscription rate of $10 per year is included 
in WSNA membership dues. The institutional 
subscription rate is $30 per year (Canada/Mexico: 
US$36 per year; foreign: US$49 per year).

The information in this magazine is for the benefit 
of WSNA members. The Washington Nurse provides 
a forum for members of all specialties and interests 
to express their opinions. Opinions expressed in 
the magazine are the responsibility of the authors 
and do not necessarily reflect the opinions of the 
officers or membership of WSNA unless so stated.

A DV E R T I S I N G

Information on advertising 
rates may be obtained from 
the WSNA website or by 
contacting Martin Hsiung at 
(206) 575-7979. Advertising 
is accepted on a first-come, 
first-served basis for preferred 
positions depending on space 
availability. WSNA reserves 
the right to reject advertising. 
Paid advertisements in 
The Washington Nurse 
do not necessarily reflect 
the endorsement of 
WSNA members and staff 
or the organization.

PH
O

TO
: B

EN
 T

IL
D

EN



M Y  T U R N :  M E M B E R  O P - E D

Stand by nurses, the backbone 
of hospital care 
By Kara Yates

Reprinted from The Seattle Times, July 21, 2022

ThroughouT The pandemic, much attention has 
been given to nurses as “healthcare heroes!”

We have been lauded for our service to our patients 
and our self-sacrifice. But all the while, nurses are 
feeling undervalued as we work extra overtime and 
watch our colleagues walk away from the pressure 
cooker that is hospital care. It has become harder and 
harder for nurses to afford to live in the communities 
in which we work.

And the staffing crisis keeps getting worse, forcing 
us to take more patients than we’re comfortable with 
too often.

It would take 6,100 licensed registered nurses 
(full-time and part-time) to fill all the open positions in 
acute care hospitals in the state — which only accounts 
for one of the many settings where nurses are needed, 
according to a 2021 survey from the Washington State 
Hospital Association.

Yet of the RNs licensed in Washington state, 17% 
work in other states, according to 2021 data published 
by the Washington Center for Nursing.

The truth is healthcare systems are being propped 
up by a majority female workforce with a desire to 
care for others. Hospitals reap the benefits of systemic, 
historical sexism that devalues women’s work, and they 
use our dedication to caring for our patients to keep the 
cost of our labor artificially low.

Nurses have been taught that a pat on the back and 
that feeling we get from giving back to our community 
should be enough. The flip side is we need to sacri-
fice time off and work until we are exhausted without 
complaint.

Providers such as physicians, nurse practitioners 
and physician assistants bill for every hour caring for 
others, but nurses are seen as an expense rather than 
an asset. Instead of being viewed as the backbone of 
hospital care, nurses are viewed as a line item in a 
budget whose costs are standing in the way of profits.

We nurses are there every hour of every day caring 
for patients and monitoring their healing. Almost 
everything that providers do that generates income for 
a hospital would be impossible without nurses.

Consider the following example: One afternoon, 
you notice that your child is having trouble breathing. 
As you walk through the sliding doors of a pediatric 
emergency department, it’s a nurse who performs the 
initial assessment and decides to immediately involve 
a provider.

The nurse gathers supplies in preparation so they 
can place an IV for medications and fluids and start a 
breathing treatment anticipating the provider’s orders. 
It’s a nurse or respiratory therapist who walks you and 
your child through the course treatment. It’s a nurse 
who cares for your child while in the hospital. Once the 
treatment is working, your nurse reviews with you how 
to monitor your child’s breathing at home and when to 
start breathing treatments.

This example doesn’t even begin to cover the more 
intangible ways that nurses care for and connect with 
our patients and families. We listen to them, laugh with 
them, sometimes cry with them, and try to lessen their 
stress and worry. But nursing is also our job, which 
pays our rent, feeds our families, and takes a toll on 
our physical and mental resources.

The staffing crisis has highlighted the gender ineq-
uities inherent in our profession. We’re working short-
staffed — playing the hero — far too often. At the same 
time, staff nurses, who have dedicated years and even 
decades to the hospital, are working alongside travel 
nurses who earn three times our pay and new hires who 
received a $10,000 or $20,000 hiring bonus.

We need to put a premium value not only on staff 
nurses but on the nursing profession.

Until we as a society reckon with sexism and how 
it has taken advantage of women-dominated caring 
professions, we will continue to undervalue nurses and 
other care providers. This will make it incredibly diffi-
cult to retain experienced nurses and lead to potentially 
unsafe situations for you and your family members the 
next time you must seek care.

So what can you do?
Support nurses around the state as we call for mean-

ingful raises to encourage nurses to stay in or return to 
the profession. Many of us became nurses because it 
is a calling. Many of us have left because — as nursing 
currently stands — we are devalued as humans.W

Kara Yates has been a registered nurse for 
12 years at Seattle Children’s Hospital and is 
co-chair of the WSNA local unit there.  
She works as a pediatric certified charge  
nurse caring for patients in the pulmonary  
and craniofacial unit. Opinions in this op-ed  
are her own.
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■ Seeking 
auction items
The Washington 
State Nurses 

Foundation is 
hosting a live auction 
at the 2023 Washington 
State Nurses Convention 
May 17-19 to raise money 
for student scholar-
ships. Donations of auction 
items are welcomed 
and greatly appreci-
ated. Suggestions include 
dinner or spa certificates, 
hotel stays, wine tasting or 
other parties, an iPad or 
another smart device, or 
whatever you can imagine 
that someone might like to 
purchase while supporting 
nursing education. 
Thank you!

For more information 
and to donate, please 
contact wsnf@wsna.org.

NEWS BRIEFS

MENTAL HEALTH NURSING

DOUBLING OF 
PSYCHIATRIC NURSE 

PRACTITIONERS  
using data from Medicare claims, researchers at the Harvard T.H. Chan 
School of Public Health found that from 2011 to 2019 the number of 
psychiatric mental health nurse practitioners increased 162% nationwide, 
compared with a 6% relative decline in the number of psychiatrists. The 
study was published in the September issue of Health Affairs. 

The proportion of all mental health prescriber visits provided by 
psychiatric mental health nurse practitioners jumped from 12.5% to 29.8% 
during 2011 to 2019, surpassing 50% in rural, full-scope-of-practice regions. 
Psychiatric mental health nurse practitioners represent “a rapidly 
growing workforce that may be instrumental in improving mental 
healthcare access” amid ongoing demand for health specialists with 
prescribing privileges, the study’s authors concluded.

■ Convention speaker 
wins book award

Elsa Sjunneson, 
described on 
Amazon as “a 
deafblind hurri-

cane in a vintage dress,” is 
one of eight winners of 
the 2022 Washington State 
Book Awards.

Sjunneson won for her 
book, “Being Seen: One 
Deafblind Woman’s Fight 
to End Ableism” — the 
topic for her keynote at the 
May 2023 Washington State 
Nurses Convention.

On her website, 
Sjunneson said the book 
is “a snarky but thoughtful 
look into how media 
shapes disability in the 
modern world.”

Sjunneson was selected 
from 243 book submissions 
published by Washington 
authors in 2021.

■ Two-thirds of adults 
visiting the ER have 
one or more chronic 
health conditions
Nearly 60% of emergency 
department visits in 
the U.S. in the years 
leading up to the arrival 
of COVID-19 were adults 
with one or more chronic 
conditions, according 
to new CDC data. This 
data not only provides 
a better look at the 
connection between 
chronic conditions and 
hospitalizations but also 
a glimpse at America’s 
vulnerabilities heading 
into the pandemic. Overall, 
hypertension was the 
most frequently observed 
chronic condition (33.8% 
of ED visits by adults) 
between 2017-2019. 
The most frequently 
observed pair of chronic 
conditions was hyper-
tension and diabetes 
(33.2% of ED visits with 
at least two chronic 
conditions).

■ Seattle Times op-ed hits home
The editorial staff of the Seattle Times wrote an editorial Sept. 9, 

“Ailing Finances of Washington Hospitals Impact Us All,” that 
looked into how hospitals got into this mess — low Medicaid 
reimbursement rates, difficult-to-discharge patients, and higher 
labor costs; the op-ed called the last item “a self-inflicted wound.”

When nurses started to leave in droves after the first wave of 
COVID-19, state Sen. Karen Keiser (D-Des Moines) told the Times 
she asked hospitals what they were doing to retain workers. She 
said some replied, “Free pizza.”

Then the hospitals turned to travel nurses, paying them 200% 
to 500% more.

The op-ed refers to recent WSNA contract deals at Seattle 
Children’s, Astria Toppenish, and Central Washington Hospital 
that are lifting nurses up, but said a valuable lesson was learned 
in the pandemic: “In the long run, it’s cheaper to pay your 
people more in a crisis than watch them walk off the job 
and scramble to find replacements. That is a lesson for 
which we may all end up paying a steep price.”

State Sen. Keiser is on the Ways and Means Committee and 
said she is requesting financial information from hospitals to 
understand what happened, how they spent $3.5 billion in 
federal pandemic assistance, and potential cures.

WanT To opT ouT of the print edition and receive only the digital edition of The Washington 
Nurse magazine? Send an email to newsletter@wsna.org with “print opt out” in the subject line.
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■ A TikTok craze 
that’s good for you
Walking is cool again. Mia 
Lind, a 23-year-old who 
exudes confidence and 
charm, was home quaran-
tining with her family, and 
released a video on Tik Tok 
she calls the Hot Girl Walk. 
The video has over 750,000 
views and the #hotgirlwalk 
hashtag has millions of views, 
according to the Washington 
Post.. Here’s how it works: 
Walk. Every day. Ideally, 
about four miles. And while 
you walk, you can think only 
of the following: Your goals. 
What you’re grateful for. And 
how awesome you are.

■ Meet Mary Wakefield, 
the nurse administrator 
revamping the CDC

CDC Director Dr. 
Rochelle Walensky 
has tapped Mary 
Wakefield — an 

Obama administration 
veteran and nurse — to 
helm a major revamp of the 
sprawling agency and its 
multibillion-dollar budget. 
“Making the changes will 
require winning over wary 
career CDC scientists, 
combative members of 
Congress, and a general 
public that in many cases 
has stopped looking to the 
agency for guidance,” wrote 
Kaiser Health News.

For most of the Obama 
administration, Wakefield 
led the Health Resources 
and Services Administration. 
HRSA, a division of the 
Department of Health and 
Human Services, is respon-
sible for a wide portfolio 
of programs — those that 
serve people living with 
HIV, provide compensation 
for people injured by 
vaccination, and document 
disciplinary action against 
healthcare providers.

■ Student debt 
forgiveness for nurses
Any WSNA member that 
works for a nonprofit 
or public hospital for at 
least 30 hours a week is 
eligible for public service 
loan forgiveness (PSLF), 
which forgives your loans 
tax free after 10 years of 
on-time payments.

Historically, this 
program has not been 
accessible to some people 
because of the strict guide-
lines and rules. During 
the pandemic, the PSLF 
program was expanded for 
people that were previ-
ously denied forgiveness 
because they made the 
wrong type of payment or 
had the wrong type of loan. 
This expansion ends 
on Oct. 31.

After Oct. 31, nurses 
can still apply for PSLF, 
but if they have not 
been making the correct 
payments, have the wrong 
type of loan, or have not 
certified their income, they 
will have to start over again 
and make another 10 years 
of payments.

WSNA has had over 200 
nurses in King and Pierce 
counties attend student 
debt clinics in 2022, which 
have taught people how 
to enroll in the expanded 
PSLF program. The 
program was expanded so 
that all nurses in the region, 
not just WSNA members, 
could access it. The Rainier 
Olympic Nurses Associa-
tion partnered with us in 
the Pierce County clinics.

AFT recently made 
available as a free benefit 
a program called Summer 
to help with student loan 
management. Summer is 
an online tool that helps 
nurses manage their 
student debt, apply for 
PSLF, and look for other 
programs to help pay their 
loans. Find out more at 
aft.org/benefits/summer.

Calendar
O CTOB E R  2022

20 Washington State Nurses 
Foundation meeting

21 Executive and Finance 
Committee meeting

24 Constituent Representative 
Council meeting

NOV E M B E R  2022

11 Veterans Day — office closed

16 Occupational and 
Environmental Health and 
Safety Committee meeting

16 Legislative and Health 
Policy Council meeting

17 Nominating and Search 
Committee meeting

18 Bylaws Committee meeting

22 Legislative and Health 
Policy Council meeting

24-25 Thanksgiving holiday 
— office closed

DEC E M B E R  2022

1 Board of Directors meeting

5 Community and Long-Term 
Care Committee meeting

26-30 Winter holiday — office closed

JA N UA RY  2023

2 New Year’s Day holiday 
observed — office closed

26 Washington State Nurses 
Foundation Board of 
Trustees meeting

F E B RUA RY  2023

2 Lobby Day — Olympia

11 Professional Nursing & Health 
Care Council meeting

16 Nominating and Search 
Committee meeting

24 Executive/Finance 
Committee meeting

27 Community and Long-Term 
Care Committee meeting

■ More evidence on the benefits of chocolate
A systematic review of the current litera-
ture strongly suggests that the molecules 
contained in cocoa may reduce cognitive 
decline if provided daily and in adequate dosages for many 
years, reported Psychology Today Sept. 3. Even better, daily 
chocolate consumption was inversely associated with the 
risk of death from all causes.

The review was of a cross-sectional study involving over 
200,000 subjects involved in 19 different clinical trials. The 
lower risk of cognitive decline was statistically significant 
for levels of chocolate corresponding to an average weekly 
intake of about three pieces of a chocolate bar, one chocolate 
snack, or one tablespoon of cocoa powder. 

Unfortunately, results did not allow for a differentiation 
of milk and dark chocolate.

correcTion 
In the spring/summer issue, an article 
on POLST (page 33) incorrectly states 
the P stands for Provider. The P is for 
Portable. POLST stands for Portable 
Orders for Life-sustaining Treatment.

■ WSNA General Assembly
In conjunction with the 
Washington State Nurses 
Convention, the WSNA 
General Assembly will 
convene on May 18, 2023, 
starting at 1 p.m. The Gen-
eral Assembly is WSNA’s 
governing and official 
voting body and is open to 
all current WSNA members. 
Members will discuss and 
vote on proposed resolu-
tions and bylaws changes. 
(Available online and in 
the Spring 2023 issue.) 
Deadline for submissions 
is Oct. 31, 2022. Learn 
more at wsna.org/about/
leadership-and-governance.
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C R E AT I N G  A  C U LT U R E  O F  A DVO C A CY

Dear fellow nurses,
Thank you for joining us in this very special edition of The Washington Nurse magazine with 
our Voter’s Guide. As nurses, we often find ourselves advocating. We advocate for our patients 
in making sure they are getting the best care and treatment possible. We advocate for ourselves 
in our facilities through bargaining and contract negotiations. As nurses, we live in, and create 
by virtue of our profession, a “culture of advocacy” — and it does not end there.

If we want to see real change at a systemic level, we must also advocate on behalf of our 
profession to those who set the policies and rules that govern the care we give. State legislators 
make decisions about our jobs and the role we play in the healthcare system. It is our job 
to educate them about the impacts those decisions will have on us, the workforce, and our 
communities. That is why it is important that we stay engaged in who represents us in the state 
legislature and educate them on the work we do as nurses so they can make informed decisions.

As chairs of the Legislative & Health Policy Council and Political Action Committee 
(WSNA-PAC), we want to emphasize that each one of you can play a role in the decision-making 
process in Olympia. It starts by participating in the process through which candidates may 
receive the WSNA-PAC endorsement and support. How has each candidate shown their support 
for nurses in the past? If they are an incumbent, what does their voting record have to say for 
their past support of nurses? These, and others, are the questions your WSNA-PAC Board asks 
candidates and discusses before thoughtfully casting their own vote for a candidate to receive 
the WSNA-PAC endorsement.

Once those leaders are elected, your Legislative & Health Policy Council works with WSNA 
staff to bring forth a set of legislative priorities. The council researches and determines what 
are the most immediate needs of nurses and what kind of legislative changes can help address 
those needs. Before deciding on an agenda, the council also considers the political landscape 
and the will for change. Once priorities are set, the work is only beginning. We need to hold our 
elected officials accountable, just as we are held accountable for the care we provide our patients. 
Nurses need to show up in Olympia to educate legislators on the issues, testify in support of (or 
against) a bill, and show legislators we are paying attention.

Join us in this Voter’s Guide section of The Washington Nurse magazine to review important 
information such as “What is the WSNA-PAC endorsement process?” and which candidates have 
stood up for nurses in the past by reviewing voting records of your state legislators. Not sure 
who your elected officials are? Find out on page 17.

We want to encourage you to get involved in this work. Help us advocate for all nurses in 
Washington state. Help us bring about real change that is long overdue. Help us be louder than 
the large corporations that control our hospitals. Join the WSNA-PAC and help us elect people 
who will stand up for nurses every time. We can do this, together.

In unity,

Erin Allison, BSN, RN, CEN, Chair of Legislative & Health Policy Council
David Jacob Garcia, MSN, BSN, RN, PCCN, Chair of WSNA-PAC
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W S N A - PA C  E N D O R S E M E N T  P R O C E S S
EACH ELECTION CYCLE, the Washington State Nurses Asso-
ciation Political Action Committee (WSNA-PAC) receives dozens 
of requests for endorsements from candidates running for the 
state legislature. Why? Because candidates value the support of 
nurses, and the WSNA-PAC’s endorsement sends a strong message 
to voters, who also value and trust nurses.

The WSNA-PAC supports candidates and incumbents regard-
less of political party affiliation, as long as they demonstrate strong 
support for nursing and patient safety issues.

As nurses, we value transparency and integrity — and our 
endorsement process reflects that.

OUTREACH TO ALL CANDIDATES

As part of a fair endorsement process, the WSNA-PAC reaches 
out to all candidates who file with the secretary of state to run 
for the state legislature or statewide office, such as governor or 
attorney general.

Each candidate is emailed a candidate questionnaire, which 
they are invited to complete and send back to the WSNA-PAC 
Board. Not all candidates choose to respond to the WSNA-PAC, 
but all candidates are invited to participate in the endorsement 
process.

CANDIDATE EVALUATION

The WSNA-PAC Board evaluates candidates based on:

Candidate questionnaire
The first step of the WSNA-PAC’s endorsement process 
is the candidate questionnaire. Candidates receive a 
document that asks them about their experience with the 
healthcare system and their own legislative priorities. Each 
questionnaire that is returned to the WSNA-PAC Board is 
scored, and candidates are invited to interview.

Candidate interview
Candidates who choose to interview with the WSNA-PAC 
Board members and nurses have an opportunity to engage 
in deeper conversation about their backgrounds, experi-
ences, and priorities. These interviews also give candidates 
the opportunity to hear directly from nurses about the 
budget and policy issues that affect nurses and patients. 
The WSNA-PAC Board members and nurses who participate 
in candidate interviews complete an evaluation of each 
candidate interview.

Legislative voting record (incumbents only)
Candidates already serving in the legislature (referred to 
as “incumbents”) are also evaluated on how they voted 
on past nursing priorities and key issues. WSNA’s 2021 
and 2022 legislative voting records are printed in this 
issue of The Washington Nurse and available online. These 
records illustrate that many nursing issues continue to have 
bipartisan support.

In addition to these evaluation tools, the WSNA-PAC takes into 
account the makeup of the legislative district and past voting 
patterns. The PAC also considers an incumbent’s history of 
meeting with WSNA and an overall willingness and interest in 
the issues that WSNA prioritizes.

ENDORSED CANDIDATES
DISTRICT POSITION CANDIDATE

1 House, Pos. 1 Rep. Davina Duerr (D) ✔

1 House, Pos. 2 Rep. Shelley Kloba (D) ✔

3 House, Pos. 1 Rep. Marcus Riccelli (D) ✔

5 House, Pos. 1 Rep. Bill Ramos (D) ✔

5 House, Pos. 2 Rep. Lisa Callan (D) ✔

6 Senate Sen. Jeff Holy (R)

9 House, Pos. 2 Rep. Joe Schmick (R)

10 House, Pos. 1 Clyde Shavers (D)

10 House, Pos. 2 Rep. Dave Paul (D) ✔

11 House, Pos. 1 Rep. Dave Hackney (D) ✔

11 House, Pos. 2 Rep. Steve Bergquist (D) ✔

17 House, Pos. 1 Terri Niles (D) ✪

18 House, Pos. 1 John Zingale (D)

18 House, Pos. 2 Duncan Camacho (D) ✪

20 House, Pos. 1 Rep. Peter Abbarno (R)

21 House, Pos. 1 Rep. Strom Peterson (D) ✔

21 House, Pos. 2 Rep. Lilian Ortiz-Self (D) ✔

22 House, Pos. 2 Rep. Jessica Bateman (D) ✔

23 House, Pos. 1 Rep. Tarra Simmons (D) ✔

23 House, Pos. 2 Rep. Drew Hansen (D) ✔

24 House, Pos. 2 Rep. Steve Tharinger (D)

26 House, Pos. 2 Rep. Michelle Caldier (R)

26 Senate Sen. Emily Randall (D) ✔

27 Senate Sen. Yasmin Trudeau (D) ✔

E N D O 
R S E M 
E N T S

✔ 100% WSNA voting record
✪ WSNA member
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WSNA MEMBERS 
RUNNING 
FOR STATE 
LEGISLATURE

27 House, Pos. 1 Speaker Laurie Jinkins (D) ✔

27 House, Pos. 2 Rep. Jake Fey (D) ✔

28 House, Pos. 1 Rep. Mari Leavitt (D) 

28 House, Pos. 2 Rep. Dan Bronoske (D) ✔

29 Senate Sen. Steve Conway (D) ✔

30 House, Pos. 1 Rep. Jamila Taylor (D) ✔

30 House, Pos. 2 Kristine Reeves (D) 

30 Senate Sen. Claire Wilson (D) ✔

32 House, Pos. 2 Rep. Lauren Davis (D) ✔

33 House, Pos. 1 Rep. Tina Orwall (D) ✔

33 House, Pos. 2 Rep. Mia Gregerson (D) ✔

33 Senate Karen Keiser (D) ✔

34 House, Pos. 2 Rep. Joe Fitzgibbon (D) ✔

34 Senate Joe Nguyen (D) ✔

36 Senate Rep. Noel Frame (D) ✔

36 House Rep. Liz Berry (D) ✔

37 House, Pos. 1 Rep. Sharon Tomiko Santos (D) ✔

37 Senate Sen. Rebecca Saldana (D) ✔

38 House, Pos. 1 Julio Cortes (D)

38 Senate Sen. June Robinson (D) ✔

40 House Rep. Debra Lekanoff (D) ✔

40 House, Pos. 2 Rep. Alex Ramel (D) ✔

41 House, Pos. 1 Rep. Tana Senn (D) ✔

41 House, Pos. 2 Rep. My-Linh Thai (D) ✔

42 House, Pos. 1 Rep. Alicia Rule (D) ✔

42 Senate Rep. Sharon Shewmake (D) ✔

43 House, Pos. 1 Rep. Nicole Macri (D) ✔

43 Senate Jamie Pederson (D) ✔

43 House, Pos. 2 Rep. Frank Chopp (D) ✔

44 Senate Sen. John Lovick (D) ✔

44 House, Pos. 1 Brandy Donaghy (D) ✔

44 House, Pos. 2 Rep. April Berg (D) ✔

45 House, Pos. 2 Rep. Larry Springer (D)

45 Senate Sen. Manka Dhingra (D) ✔

46 House, Pos. 1 Rep. Gerry Pollet (D) ✔

46 Senate Rep. Javier Valdez (D) ✔

47 Senate Satwinder Kaur (D) 

47 House, Pos. 1 Rep. Debra Entenman (D) ✔

48 House, Pos. 1 Rep. Vandana Slatter (D) ✔

48 Senate Sen. Patty Kuderer (D) ✔

DUNCAN CAMACHO
WSNA nurse candidate for 

18th LD, House, Pos. 2

DUNCAN CAMACHO is a WSNA member and officer, and 
an ICU nurse in Vancouver at Peacehealth Southwest Medical 
Center. He is running for the Washington State House of Repre-
sentatives in the 18th legislative district, position 2. Duncan was 
endorsed by the WSNA-PAC in April. Duncan intends to bring 
his pragmatic, common sense approach to problem solving 
to representing his community in the state legislature. As a 
nurse and former paramedic, Duncan also brings extensive 
healthcare expertise as we continue to deal with COVID-19 and 
its impact on our healthcare system. Some of his goals include 
creating family wage jobs, championing and supporting our 
public education system, and public safety in the way of making 
sure emergency personnel have the tools they need to do their 
jobs. He and his wife, Dana, and their two daughters live in 
North Vancouver. In addition to the WSNA-PAC endorsement, 
Duncan is endorsed by the Washington State Labor Council, 
SEIU Local 925, IBEW 48, UFCW, Teamsters, Clark County 
Democrats, and Representatives Monica Stonier (D-49) and 
Sharon Wylie (D-49), among others. Duncan received 44% of 
the vote in the primary election. This is the highest percentage 
of any of the candidates in that race.

TERRI NILES
WSNA nurse candidate for 

17th LD, House, Pos. 1

TERRI NILES is a WSNA member and nurse who is running 
for the Washington State House of Representatives in the 17th 
legislative district, position 1. The WSNA-PAC endorsed Terri’s 
campaign in July. Terri’s priorities include jobs, healthcare, 
housing, infrastructure, supporting public safety, and strength-
ening education. As a nurse and labor negotiator, she has expe-
rience collaborating and working towards consensus. Terri is 
endorsed by the Washington State Labor Council, IAFF Local 
452, Pro-Choice Washington, Representative Sharon Wylie 
(D-49), and Senator Annette Cleveland (D-49), among others. 
Terri won in the primary election with the highest percentage 
of all other candidates in that race with 43% of the vote.
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SENATOR DISTRICT A C D E F G J

Stanford, Derek (D) 1 L L L L L L L

McCune, Jim (R) 2 G L G L G G G

Billig, Andy (D) 3 L L L L L L L

Padden, Mike (R) 4 G G G L G G G

Mullet, Mark (D) 5 L G L L L L L

Holy, Jeff (R) 6 G L L L E G G

Short, Shelly (R) 7 G G G L G L G

Brown, Sharon (R) 8 G G G L G G G

Schoesler, Mark (R) 9 G G L L G G G

Muzzall, Ron (R) 10 G G G L G L G

Hasegawa, Bob (D) 11 L L L L L L L

Hawkins, Brad (R) 12 G G L L G G G

Warnick, Judy (R) 13 G L L L G G G

King, Curtis (R) 14 G L L L L G L

Honeyford, Jim (R) 15 G G G L G G G

Dozier, Perry (R) 16 G G G L G G G

Wilson, Lynda (R) 17 G G G L G G G

Rivers, Ann (R) 18 G G G L G L G

Wilson, Jeff (R)  19 G L L L G G G

Braun, John (R) 20 G G G L L L G

Liias, Marko (D) 21 L L L L L G L

Hunt, Sam (D) 22 L L L L L L L

Rolfes, Christine (D) 23 L L L L L G L

Van De Wege, Kevin (D) 24 L L L L L L L

Gildon, Chris (R) 25 G L L L L G G

SENATOR DISTRICT A C D E F G J

Randall, Emily (D) 26 L L L L L L L

Darneille, Jeannie (D) 27 L L L L L L L

Nobles, T'wina (D) 28 L L L L L L L

Conway, Steve (D) 29 L L L L L L L

Wilson, Claire (D) 30 L L L L L L L

Fortunato, Phil (R) 31 G L G L G G G

Salomon, Jesse (D) 32 L L L L L L L

Keiser, Karen (D) 33 L L L L L G L

Nguyen, Joe (D) 34 L L L L L L L

Sheldon, Tim (D) 35 G G L L L G L

Carlyle, Reuven (D) 36 L L L L L L L

Saldaña, Rebecca (D) 37 L L L L L L L

Robinson, June (D) 38 L L L L L G L

Wagoner, Keith (R) 39 G G L G G G G

Lovelett, Liz (D) 40 L L L L L L L

Wellman, Lisa (D) 41 L L L L L L L

Ericksen, Doug (R) 42 G G G L G G G

Pedersen, Jamie (D) 43 L L L L L L L

Hobbs, Steve (D) 44 E L L L L E L

Dhingra, Manka (D) 45 L L L L L L L

Frockt, David (D) 46 L L L L L G L

Das, Mona (D) 47 L L L L L L L

Kuderer, Patty (D) 48 L L L L L L L

Cleveland, Annette (D) 49 L L L L L L L

B I L L

A. Health System Transparency (HB 1272)

B. Health System Transparency (concurrence vote) (HB 1272)

C. Presumptive Eligibility (SB 5190)

D. Presumptive Eligibility (concurrence vote) (SB 5190)

E. Health Emergency Labor Standards Act (SB 5115)

F. Health Emergency Labor Standards Act (concurrence vote) (SB 5115)

G. Public Health Districts (HB 1152)

H. Public Health Districts (concurrence vote) (HB 1152)

I. Worker Protection Act (HB 1076)

J. Anti-Retaliation (HB 1097)

K. Anti-Retaliation (concurrence vote)  (HB 1097)

VOT E

L Yes

G No

E Excused

Actions in green were in favor of WSNA’s position

Actions in red were opposed to WSNA’s position

2021 LEGISLATOR VOTING RECORD
As part of its endorsement process, the WSNA-PAC Board reviews the voting records of candidates currently serving in the Legislature. The legislator 
voting records are developed based on priority bills that WSNA supported during state legislative sessions. Not all WSNA priority bills were voted on in both 
chambers, which is why the bill lists differ from Senate to House. As the voting records below indicate, most nursing issues have bipartisan support in Olympia.
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REPRESENTATIVE DISTRICT A B C E G H I J K

Duer, Davina (D) 1 L L L L L L L L L

Kloba, Shelley (D) 1 L L L L G E L L L

Barkis, Andrew (R) 2 G G L G G G G G G

Wilcox, J.T. (R) 2 G G L L G G G G G

Ormsby, Timm (D) 3 L L L L L L L L L

Riccelli, Marcus (D) 3 L L L L L L L L L

Chase, Rob (R) 4 G G G G G G G G G

McCaslin, Bob (R) 4 G G G G G L G G G

Callan, Lisa (D) 5 L L L L L L L L L

Ramos, Bill (D) 5 L L L L L L L L L

Graham, Jenny (R) 6 G G L L G G G G G

Volz, Mike (R) 6 G G L L G G G E G

Kretz, Joel (R) 7 G G L G G G G G G

Maycumber, Jacquelin (R) 7 G G L L G G G G G

Boehnke, Matt (R) 8 G G G G G G G G G

Klippert, Brad (R) 8 G G G G G G E G G

Dye, Mary (R) 9 G G G G G L G G G

Schmick, Joe (R) 9 G G G G L L G G G

Gilday, Greg (R) 10 G G L L G G G G G

Paul, Dave (D) 10 L L L L L L L L L

Bergquist, Steve (D) 11 L L L L L L L L L

Hackney, David (D) 11 L L L L L L L L L

Goehner, Keith (R) 12 G G L G G G G G G

Steele, Mike (R) 12 G G L L G G G G G

Dent, Tom (R) 13 G G G G G G G G G

Ybarra, Alex (R) 13 G G L G G G G G G

Corry, Chris (R) 14 G G L G G G G G G

Mosbrucker, Gina (R) 14 G G L G G G G G G

Chandler, Bruce (R) 15 G G L L G G G G G

Dufault, Jeremie (R) 15 G G G G G G G G G

Klicker, Mark (R) 16 G G L G G G G G G

Rude, Skyler (R) 16 G G L L G G G G G

Harris, Paul (R) 17 L G L L L L G G G

Kraft, Vicki (R) 17 G G G G G G G G G

Hoff, Larry (R) 18 G G G G G G G G G

Vick, Brandon (R) 18 G G G G G G G G G

McEntire, Joel (R) 19 G G L G G G G G G

Walsh, Jim (R) 19 G G L L G G G G G

Abbarno, Peter (R) 20 G G L L G G G G G

Orcutt, Ed (R) 20 G G L G G G G G G

Ortiz-Self, Lillian (D) 21 L L L L L L L L L

Peterson, Strom (D) 21 L L L L L L L L L

Bateman, Jessica (D) 22 L L L L L L L L L

Dolan, Laurie (D) 22 L L L L L L L L L

Hansen, Drew (D) 23 L L L L L L L L L

Simmons, Tarra (D) 23 L L L L L L L L L

Chapman, Mike (D) 24 G G L G G L G G G

Tharinger, Steve (D) 24 L L L L L L G L L

Chambers, Kelly (R) 25 G G L G G G G G G

REPRESENTATIVE DISTRICT A B C E G H I J K

Jacobsen, Cyndy (R) 25 G G L G G G G G G

Caldier, Michelle (R) 26 L L L G G G G G G

Young, Jesse (R) 26 G G L L G G G G G

Fey, Jake (D) 27 L L L L E L L L L

Jinkins, Laurie (D) 27 L L L L L L L L L

Bronoske, Dan (D) 28 L L L L L L L L L

Leavitt, Mari (D) 28 L L L L L L L G G

Kirby, Steve (D) 29 L L L L L L L L L

Morgan, Melanie (D) 29 L L L L L L L L L

Johnson, Jesse (D) 30 L L L L L L L L L

Taylor, Jamila (D) 30 L L L L L L L L L

Robertson, Eric (R) 31 G G L L G G G G G

Stokesbary, Drew (R) 31 G G G G G G G G G

Davis, Lauren (D) 32 L L L L L L L L L

Ryu, Cindy (D) 32 L L L L L L L L L

Gregerson, Mia (D) 33 L L L L L L L L L

Orwall, Tina (D) 33 L L L L L L L L L

Cody, Eileen (D) 34 L L L L L L L L L

Fitzgibbon, Joe (D) 34 L L L L L L L L L

Griffey, Dan (R) 35 G G L L G G G G G

MacEwen, Drew (R) 35 G G L G G G G G G

Berry, Liz (D) 36 L L L L L L L L L

Frame, Noel (D) 36 L L L L L L L L L

Harris-Talley, Kirsten (D) 37 L L L L L L L L L

Santos, Sharon Tomiko (D) 37 L L L L L L L L L

Sells, Mike (D) 38 L L L L L L L L L

Wicks, Emily (D) 38 L L L L L L L L L

Eslick, Carolyn (R) 39 G G G G G G G G G

Sutherland, Robert (R) 39 G G G G G G G G G

Lekanoff, Debra (D) 40 L L L L L L L L L

Ramel, Alex (D) 40 L L L L L L L L L

Senn, Tana (D) 41 L L L L L L L L L

Thai, My-Linh (D) 41 L L L L L L L L L

Rule, Alicia (D) 42 L L L L L L L L L

Shewmake, Sharon (R) 42 L L L L L L L L L

Chopp, Frank (D) 43 L L L L L L L L L

Macri, Nicole (D) 43 L L L L L L L L L

Berg, April (D) 44 L L L L L L L L L

Lovick, John (D) 44 L L L L L L L L L

Goodman, Roger (D) 45 L L L L L L L L L

Springer, Larry (D) 45 L L L G L L G G G

Pollet, Gerry (D) 46 L L L L L L L L L

Valdez, Javier (D) 46 L L L L L L L L L

Entenman, Debra (D) 47 L L L L L L L L L

Sullivan, Pat (D) 47 L L L L L L L L L

Slatter, Vandana (D) 48 L L L L L L L L L

Walen, Amy (D) 48 L L L G L L G G G

Stonier, Monica Jurado (D) 49 L L L L L L L L L

Wylie, Sharon (D) 49 L L L L L L L L L
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SENATOR DISTRICT A B C D E

Standford, Derek (D) 1 L L L L L

McCune, Jim (R) 2 NA L G L G

Billig, Andy (D) 3 NA L L L L

Padden, Mike (R) 4 NA L G L G

Mullet, Mark (D) 5 NA L L L L

Holy, Jeff (R) 6 NA L L L L

Short, Shelly (R) 7 NA L L L L

Brown, Sharon (R) 8 NA L L L L

Schoesler, Mark (R) 9 G L L L G

Muzzall, Ron (R) 10 NA L L L L

Hasegawa, Bob (D) 11 NA L L L L

Hawkins, Brad (R) 12 NA L L L L

Warnick, Judy (R) 13 NA L L L L

King, Curtis (R) 14 G L L L L

Honeyford, Jim (R) 15 NA E E L G

Dozier, Perry (R) 16 NA L L L L

Wilson, Lynda (R) 17 NA L L L G

Rivers, Ann (R) 18 G L L L G

Wilson, Jeff (R) 19 NA L L L G

Braun, John (R) 20 G L L L G

Liias, Marko (D) 21 NA L L L L

Hunt, Sam (D) 22 NA L L L L

Rolfes, Christine (D) 23 NA L L L L

Van De Wege, Kevin (D) 24 NA L L L L

Gildon, Chris (R) 25 NA L L L L

SENATOR DISTRICT A B C D E

Randall, Emily (D) 26 NA L L L L

Trudeau, Yasmin (D) 27 NA L L L L

Nobles, T'Wina (D) 28 NA L L L L

Conway, Steve (D) 29 L L L L L

Wilson, Clair (D) 30 NA L L L L

Fortunato, Phil (R) 31 NA L L L G

Salomon, Jesse (D) 32 NA L L L L

Keiser, Karen (D) 33 L L L L L

Nguyen, Joe (D) 34 NA L L E L

Sheldon, Tim (D) 35 NA L L L L

Carlyle, Reuven (D) 36 NA L L L L

Saldaña, Rebecca (D) 37 L L L L L

Robinson, June (D) 38 L E E E L

Wagoner, Keith (R) 39 NA L L L G

Lovelett, Liz (D) 40 NA L L L L

Wellman, Lisa (D) 41 NA L L L L

Sefzik, Simon (R) 42 NA L L L L

Pedersen, Jamie (D) 43 NA L L L L

Lovick, John (D) 44 NA L L L L

Dhingra, Manka (D) 45 NA L L L L

Frockt, David (D) 46 NA L L L L

Das, Mona (D) 47 NA L L L L

Kuderer, Patty (D) 48 NA L L L L

Cleveland, Annette (D) 49 NA L L L L

B I L L

A. Safe Staffing - Senate Labor Committee (HB 1868)

B. SANE Training Center (HB 1622)

C. School Nurse Funding (HB 1664)

D. Nurse Educator Loan Repayment  (HB 2007)

E. Student Grants  (HB 1659)

F. Safe Staffing (HB 1868)

G. School Nurse Funding (concurrence vote)  (HB 1664)

H. SANE Training Resources - Health Care & Wellness Committee  (HB 1621)

I. SANE Training Resources - Appropriations Committee (HB 1621)

VOT E

L Yes

G No

E Excused

NA Not applicable (not on committee)

Actions in green were in favor of WSNA’s position.

Actions in red were opposed to WSNA’s position.

2022 LEGISLATOR VOTING RECORD
As part of its endorsement process, the WSNA-PAC Board reviews the voting records of candidates currently serving in the Legislature. The legislator 
voting records are developed based on priority bills that WSNA supported during state legislative sessions. Not all WSNA priority bills were voted on in both 
chambers, which is why the bill lists differ from Senate to House. As the voting records below indicate, most nursing issues have bipartisan support in Olympia.
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REPRESENTATIVE DISTRICT B D E F G H I

Duer, Davina (D) 1 L L L L L NA NA
Kloba, Shelley (D) 1 L L L L L NA NA
Barkis, Andrew (R) 2 L L L G G NA NA
Wilcox, J.T. (R) 2 L L L G G NA NA

Ormsby, Timm (D) 3 L L L L L NA L

Riccelli, Marcus (D) 3 L L L L L L NA
Chase, Rob (R) 4 L L G G G NA NA
McCaslin, Bob (R) 4 L L G G G NA NA
Callan, Lisa (D) 5 L L L L L NA NA
Ramos, Bill (D) 5 L L L L L NA NA
Graham, Jenny (R) 6 L L G G L NA NA
Volz, Mike (R) 6 L L G G G NA NA
Kretz, Joel (R) 7 L L L G G NA NA
Maycumber, Jacquelin (R) 7 L L L G G L NA
Boehnke, Matt (R) 8 L L L G G NA L

Klippert, Brad (R) 8 L L G G G NA NA
Dye, Mary (R) 9 L L G G G NA L

Schmick, Joe (R) 9 L L L G G L L

Gilday, Greg (R) 10 L L L G L NA NA
Paul, Dave (D) 10 L L L L L NA NA
Bergquist, Steve (D) 11 L L L L L NA L

Hackney, David (D) 11 L L L L L NA NA
Goehner, Keith (R) 12 L L L G L NA NA
Steele, Mike (R) 12 L L L G L NA L

Dent, Tom (R) 13 L L L G L NA NA
Ybarra, Alex (R) 13 L L L G L NA NA
Corry, Chris (R) 14 L L L G L NA L

Mosbrucker, Gina (R) 14 L L L G L NA NA
Chandler, Bruce (R) 15 L L L L L NA L

Dufault, Jeremie (R) 15 L L G G G NA NA
Klicker, Mark (R) 16 L L G G G NA NA
Rude, Skyler (R) 16 L L L G L L L

Harris, Paul (R) 17 L L L G L L L

Kraft, Vicki (R) 17 L G G G G NA NA
Hoff, Larry (R) 18 E L G G L NA L

Vick, Brandon (R) 18 L L G G G NA NA
McEntire, Joel (R) 19 L L G G G NA NA
Walsh, Jim (R) 19 L L G G G NA NA
Abbarno, Peter (R) 20 L L L G L NA NA
Orcutt, Ed (R) 20 L L L G L NA NA
Ortiz-Self, Lillian (D) 21 L L L L L NA NA
Peterson, Strom (D) 21 L L L L L NA NA
Bateman, Jessica (D) 22 L L L L L L NA
Dolan, Laurie (D) 22 L L L L L NA L

Hansen, Drew (D) 23 L L L L L NA L

Simmons, Tarra (D) 23 L L L L L L NA
Chapman, Mike (D) 24 L L L G L NA NA
Tharinger, Steve (D) 24 L L L L L L L

Chambers, Kelly (R) 25 L L L G G NA L

REPRESENTATIVE DISTRICT B D E F G H I

Jacobsen, Cyndy (R) 25 L L L G G NA L

Caldier, Michelle (R) 26 L L L G L L L

Young, Jesse (R) 26 L L G G G NA NA
Fey, Jake (D) 27 L L L L L NA NA
Jinkins, Laurie (D) 27 L L L L L NA NA
Bronoske, Dan (D) 28 L L L L L L NA
Leavitt, Mari (D) 28 L L L L L NA NA
Kirby, Steve (D) 29 L L L L L NA NA
Morgan, Melanie (D) 29 L L L L L NA NA
Johnson, Jesse (D) 30 L L L L L NA L

Taylor, Jamila (D) 30 L L L L L NA NA
Robertson, Eric (R) 31 L L L G L NA NA
Stokesbary, Drew (R) 31 L L L G G NA L

Davis, Lauren (D) 32 L L L L L L NA
Ryu, Cindy (D) 32 L L L L L NA L

Gregerson, Mia (D) 33 L L L L L NA L

Orwall, Tina (D) 33 L L L L L NA NA
Cody, Eileen (D) 34 L L L L L L L

Fitzgibbon, Joe (D) 34 L L L L L NA L

Griffey, Dan (R) 35 L L L G G NA NA
MacEwen, Drew (R) 35 L L L G G NA L

Berry, Liz (D) 36 L L L L L NA NA
Frame, Noel (D) 36 L L L L L NA L

Harris-Talley, Kirsten (D) 37 L L L L L NA NA
Santos, Sharon Tomiko (D) 37 L L L L L NA NA
Sells, Mike (D) 38 L L L L L NA NA
Wicks, Emily (D) 38 L L L L L NA NA
Eslick, Carolyn (R) 39 L L L G L NA NA
Sutherland, Robert (R) 39 L L G G G NA NA
Lekanoff, Debra (D) 40 L L L L L NA L

Ramel, Alex (D) 40 L L L L L NA NA
Senn, Tana (D) 41 L L L L L NA L

Thai, My-Linh (D) 41 L L L L L NA NA
Rule, Alicia (D) 42 L L L L L NA NA
Shewmake, Sharon (D) 42 L L L L L NA NA
Chopp, Frank (D) 43 L L L L L NA L

Macri, Nicole (D) 43 L L L L L L L

Berg, April (D) 44 L L L L L NA NA
Donaghy Brandy (D) 44 L L L L L NA NA
Goodman, Roger (D) 45 L L L L L NA NA
Springer, Larry (D) 45 L L L G L NA L

Pollet, Gerry (D) 46 L L L L L NA L

Valdez, Javier (D) 46 L L L L L NA NA
Entenman, Debra (D) 47 L L L L L NA NA
Sullivan, Pat (D) 47 L L L L L NA L

Slatter, Vandana (D) 48 L L L L L NA NA
Walen, Amy (D) 48 L L L G L NA NA
Stonier, Monica Jurado (D) 49 L L L L L L L

Wylie, Sharon (D) 49 L L L L L NA NA
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W S N A - PA C  B O A R D  O F  T R U S T E E S
CHAIR

David “Jacob” Garcia, MSN, BSN, RN, PCCN
Pasco
Medical surgical floor nurse, Astria Sunnyside Hospital. Member, 
American Nurses Association Board of Directors; treasurer / secretary, 
WSNA Cabinet on Economic and General Welfare.

VICE CHAIR

Phoebe Dang Lim-Vuong, MSN, DNP-FNP
Kent
Zoom+Care. Member, King County Nurses Association; Clinical Nurse 
Leader award winner.

TRUSTEES

Christopher Birchem, RN, BSW
Issaquah
Orthopedics and spinal surgery nurse, Overlake Hospital Medical Center. 
Past chair and vice chair, WSNA-PAC Board of Trustees.

Hilke Faber, MN, BSN, RN
Seattle
Retired. WSNA Hall of Fame (2018); member, American Academy of 
Nursing Long-Term Care Committee; past vice-chair, Seattle Women’s 
Commission; past nursing home ombudsman for Seattle-King County; 
past board member, National Citizens Coalition for Nursing Home Reform.

Justin Gill, DNP, ARNP, FNP-C
Bothell
Urgent care nurse practitioner, Providence Mill Creek.

John Gustafson, RN, CMSRN
Poulsbo
Retired. Member, WSNA Board of Directors; past co-chair, staffing 
committees at St. Joseph Medical Center - Tacoma and St. Michael 
Medical Center - Silverdale; past local unit grievance officer, St. Joseph 
Medical Center - Tacoma; past member, WSNA Cabinet on Economic and 
General Welfare; delegate, American Federation of Teachers National 
Convention; delegate, American Nurses Association Membership 
Assembly; delegate, Washington State Labor Council; delegate, Central 
Kitsap Labor Council.

Kathleen Thompson, BSN, RN, CDCES
Spokane
Senior home health nurse, Providence VNA Home Health.

Tristan Twohig, RN, CEN
Spokane
Emergency department staff nurse, Providence Holy Family Hospital. 
Grievance officer, Providence Holy Family Hospital local unit.

Lynnette Vehrs, MN, RN
Spokane
President, WSNA. Past chair, WSNA Legislative and Health Policy Council; 
past president and board member, Inland Empire Nurses Association; 
Lifetime Achievement award winner, Inland Empire Nurses Association.

HELP GROW 
NURSES’ 
INFLUENCE 
IN OLYMPIA

The Washington State Nurses Association 
Political Action Committee (WSNA-PAC) 
was created to support statewide and state 
legislative candidates who have demonstrated 
their commitment to nurses. The WSNA-PAC 
is a potentially very powerful advocacy tool 
for nurses in Washington state, but only if we 
invest in it.

The WSNA-PAC provides crucial financial 
support to candidates that support nursing 
issues. When those candidates are elected, they 
are more likely to prioritize nursing issues, since 
WSNA-PAC funding helped get them elected. 

With tens of thousands of nurses in 
Washington state the potential for the WSNA-PAC 
is significant. If WSNA nurses contributed as 
little as $5 a month to the WSNA-PAC, this 
would give WSNA a seat at the table where 
important decisions are being made. Already at 
the table are other larger, systems that invest in 
their own PAC and as a result, have the ear of 
these legislators.

Nurses have two very important advocacy 
tools in their toolbox: 1) their testimony and 2) 
the WSNA-PAC. It is our job to educate legislators 
on what nurses are experiencing every day and 
to make sure they have accurate information on 
which to base their votes. Nurses’ testimonies 
are important because the public trusts nurses. 
While other PACs might have higher individual 
contributions, we have volume where they do 
not. We have thousands of dedicated nurses 
across the state who are passionate about their 
work and deserve to have a seat at that decision 
making table.

TAKE ACTION today and participate in the 
WSNA-PAC by contributing $2 a month, 
$5 a month, or whatever you can 
do to help nurses organize and 
have greater influence in Olympia: 
www.wsna.org/pac/donate.
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WHAT  
LEGISLATIVE  

DISTRICT 
 DO I LIVE IN?

Use your smartphone to look up your legislative district in two easy steps.
Both your legislative district and congressional district will be displayed with links to your elected officials’ contact information.

1 Visit https://app.leg.wa.gov/districtfinder. 

2 Enter your home address.
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a massive efforT was launched to pass a mandatory 
safe staffing standards law in Washington state — something 
overwhelmingly supported by the public in polling.

Yet the bill, HB 1868, died unceremoniously in the Senate 
Ways and Means Committee during the 2022 legislative session.

We sat down with Katharine Weiss, director of government 
affairs for WSNA, to find out why.

“We knew going into this 2022 session it was an uphill 
battle,” Weiss said. “California is the only state that passed 
staffing standards, and legislators are hesitant to do things 
not done in other places.”

Weiss said safe staffing is a hot topic between unions and 
hospitals, and legislators avoid wading into this territory.

Despite the obstacles, Weiss said supporters of safe staffing 
saw a political window in 2022. The need for staffing standards 
was very strong, and one of the bill’s most powerful advocates 
was retiring after the end of her term. Rep. Eileen Cody (D-West 
Seattle), the only nurse in the legislature, chaired the House 
Health Care and Wellness Committee.

“We wanted to take advantage of her leadership,” Weiss said.
The bill made it through the House committee and passed 

the House with some bipartisan support, but the two Republican 
legislators who sponsored the bill didn’t vote for it.

Weiss said the Republican sponsors were willing to sponsor 
the bill because a solution was needed, but were unhappy with 
the version that made it to the House floor and decided not to 
break party ranks.

The bill was strongly opposed by the Washington State 
Hospital Association, saying it would cause rural hospitals to 
close because there weren’t enough nurses to meet the require-
ments. And some emergency room nurses spoke in a committee 
hearing against the bill, saying the bill could prevent patients 
from being treated.

A three-union coalition — WSNA, SEIU Healthcare 1199 NW, 
and UFCW 3000 — had formed the WA Safe + Healthy campaign 
and said that the bill was not going to shut down rural hospitals 

or prevent patient care. The 
coalition said the bill would 
require minimum safe staffing 
standards across the state to 
make nurses’ jobs sustainable 
and safe, and these stan-
dards could be adjusted as 
necessary.

But the bill lost its bipar-
tisan support.

The bill had a hearing in 
the Senate Labor Committee, with a vote along party lines, and 
was then sent to the Senate Ways and Means Committee for a 
fiscal impact analysis since there would be costs associated with 
enforcement of the law and state hospitals would have to comply 
with the law.

Behind the scenes, the union coalition was working hard with 
Senate leaders and the Washington State Hospital Association to 
come up with a compromise to get the bill through.

But Democratic leadership didn’t want to put the bill up for a 
vote in the Ways & Means committee unless they were sure they 
had the votes, Weiss said.

The day the bill was set for a vote, it was removed from the 
schedule, and that was it.

The push for safe staffing standards, however, is not over in 
the state. The union coalition will be announcing next steps in 
the coming months.

“We are going to keep pursuing these safe staffing standards,” 
said Weiss. “This is our No. 1 goal.”W

“ We are going to 
keep pursuing 
these safe staffing 
standards,” said 
Weiss. “This is 
our No. 1 goal.”

Why did  
safe staffing 
fail in the 
legislature?
By Bobbi Nodell 
WSNA Marketing and Communications Manager
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WSNA HELPS ANA MOVE TOWARD 
SAFE STAFFING STANDARDS
By David Keepnews, PhD, JD, RN, FAAN 
WSNA executive director

A
t the American Nurses Association (ANA) Member-
ship Assembly in June, ANA took a major step 
forward in advocating for safe staffing. WSNA played 
a leadership role in advancing a strong ANA position 
supporting enforceable safe staffing standards.

The Membership Assembly includes elected 
representatives from all ANA state affiliates. WSNA, with 13 
representatives, had the largest delegation to the meeting, 
which was held in Washington, D.C. Among the issues for 
discussion and action at the Assembly was nurse staffing. 
As concerns over unsafe staffing have mounted around 
the country, greater numbers of nurses have advocated 
for enforceable safe staffing standards — minimum staffing 
ratios — to be adopted through legislation or regulation. 
Currently, California is the only state with such a require-
ment. In Washington, WSNA has been part of a coalition 

— Washington Safe + Healthy — to advocate for safe staffing 
standards along with staffing committees and plans in 
each hospital. We actively supported legislation in 2022 
to require hospitals to staff according to minimum nurse-
to-patient ratios along with stronger staffing committees 
and greater enforceability by state agencies.

Similar legislation has been proposed in other state 
legislatures and in Congress, thus far without success. 
While ANA has strongly supported the creation of hospital 
staffing committees to determine staffing levels in each 
unit, it has been widely perceived as hostile to proposals for 
staffing ratios. This has been the case even though existing 
ANA policy has pointed to staffing ratios as one means of 
achieving safe staffing levels.

Safe staffing — and ANA’s position on staffing ratios 
— was the subject of one of three Dialogue Forums at the 
Membership Assembly. These Dialogue Forums provide 
for discussion and debate on proposals for ANA policies 
under consideration. In order to prepare delegates for the 
discussion, WSNA — along with state nurses associations 
in Illinois and California, and the Association of Women’s 
Health, Obstetric, and Neonatal Nurses — were asked to 
provide brief videos explaining their approaches to and 
experiences with advocating for safe staffing standards.

At the Dialogue Forum, there was clear enthusiasm for 
ANA to adopt a clear position in favor of enforceable staffing 
standards. WSNA delegates, including President Lynnette 
Vehrs and Vice-president Justin Gill, spoke to the need for 
such a position, as did delegates from Oregon, Ohio, Cali-
fornia, Montana, and other states. Their comments were 
often met with applause from other delegates in attendance. 
Some delegates emphasized that staffing is a concern not 

only in hospitals, but also 
in nursing homes, clinics, 
schools, and other settings.

When the issue came before 
the Assembly for discussion and 
a vote, WSNA President Vehrs 
approached the microphone 
to propose that “ANA supports 
safe patient standards including 
upwardly adjustable ratios that 
are setting specific and enforce-
able” and that it will work with ANA state affiliates “to 
develop further details regarding standards, implementa-
tion, and enforcement.”

Again, many delegates spoke strongly in favor of 
WSNA’s proposal. During the discussion, two amendments 
were made to the proposal that added more detail while 
maintaining the essential focus of the proposal—for ANA 
to support enforceable safe patient standards including 
ratios. The approved statement included commitments 
that ANA supports safe patient standards including ratios 
that are acuity- and setting-specific as per nursing assess-
ment as well as enforceable and that ANA will engage with 
its constituent and state nurse associations (C/SNAs) to 
develop further details regarding standards, implemen-
tation, and enforcement. Assembly representatives also 
called on ANA to collaborate with organizational affiliates 
and C/SNAs to begin to develop evidence-based staffing 
standards for all nursing disciplines for publication.

The amended language was approved by the delegates 
by an overwhelming 95% to 5%.

“This is a major step in national-level advocacy for safe 
staffing — a campaign that ANA must lead,” said WSNA 
President Lynnette Vehrs. “We look forward to working with 
ANA, and with other state nurses associations, in stepping 
up efforts to ensure the kind of staffing that patients deserve 
and need. We are excited that the delegates supported this 
new ANA statement by such a massive majority.”

Julia Barcott, chair of WSNA’s Cabinet on Economic 
& General Welfare, added, “WSNA’s leadership role in 
advancing this strong position on safe staffing helps show 
the value of our continued partnership with ANA, our 
national professional association.”

ANA is already involved in seeking input from state 
nurses association leaders in determining how best 
to implement this important position nationally and 
through providing information and resources to the state 
associations.

WSNA is proud of the role that we played in advancing 
this strong ANA position on enforceable staffing 
standards.W

“ WSNA is proud 
of the role that 
we played in 
advancing this 
strong ANA 
position on 
enforceable 
staffing 
standards.
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My Membership Assembly 
adventure as a  
first-time attendee
By Phoebe Lim-Vuong, MSN, RN, CNL

as a nursing sTudenT and then a new 
nurse not too long ago, I was fortunate 
to meet mentors who encouraged and 
supported me to be involved in student 
nurses and then nurses associations. 
Recently, I was honored to be one of 13 
delegates to represent Washington state 
at the annual American Nurses Associ-
ation (ANA) Membership Assembly in 
Washington, D.C., where I discovered 
that whether you are an experienced or 
inexperienced nurse, you have a voice. 
If you are looking for a story about how 
the Membership Assembly is supposed 
to go through an experienced lens, you 

might want to look elsewhere. My article 
comes from the lens of a novice, minority 
first-generation nurse with limited expe-
rience in healthcare advocacy.  

A week before the Membership 
Assembly, our delegates had a meeting 
with WSNA Executive Director Dr. David 
Keepnews. He ran through our agenda 
and addressed any concerns we had for 
the trip. Being a Type-A person, I took 
extensive notes and had my schedule 
prepared and ready to go, thinking that 
if I stuck to the plan and followed the 
direction, I would (mostly) be OK, but I 
soon learned that I still had a lot to learn.

The day prior to the Assembly was 
called Hill Day, where ANA arranged 
meetings between state nurses and their 
respective senators and representatives 
in Washington, D.C. Being jet lagged, I 
overslept and missed the entire morning 
briefing, where we were to learn about 
the legislative issues that ANA was 
working on. Lynnette Vehrs, our WSNA 
president, must have seen through my 
panic as I dashed into the room at the 
last minute. She invited me to join her 
table, shared her personal experience 
of missing her first meeting to ease my 
nerves, and gave me her pearl of wisdom 
for Hill Day: Share my personal stories on 
those critical issues that I have first hand 
experience on.

Despite being full of self-doubt, I 
applied the advice anyway, reassuring 
myself that the legislators would not 
remember my face or see me again. To 
my surprise, our advocacy group had 
a great discussion with the lawmakers’ 

Phoebe Lim-Vuong
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offices on the bills that were in the pipe-
line addressing prior authorization, work-
place violence, and advanced registered 
nurse practitioner full practice authority. 
It was not without challenges. Our group 
of three first-time, dove-eyed attendees 
shared a memorable, or should I say 
petrified, moment being escorted out 
by capital police for unknowingly tres-
passing on a blocked area while trying to 
navigate between meetings in the capitol.

The next two days were dedicated to 
the Membership Assembly. One of my 
favorite parts was the Dialogue Forum, 
which gave members a chance to share 
their stories and voice their concerns 
focusing on climate change, workplace 
violence, and staffing on the first day. The 
ANA policy committee then came back 
on the second day with recommenda-
tions or visions for how they planned on 
addressing these concerns. Then, voting 
members debated and voted on the 
proposed recommendations, or made 
amendments.

I was in awe of the negotiation 
process, coalition building, and stra-
tegic planning behind every nursing 
policy, advancement, and creation that 
happened not only on the floor in those 
two days but also outside of Membership 
Assembly over the years that have made 
nursing what it is today. The process was 
messy, as the emotions and tensions were 
high. The state delegates did not agree 
on everything. In fact, they rarely agreed 
on anything. Regardless, I admired the 
courage of those who spoke up and 
shared their insights, thoughts, and 
experience, sometimes against majority 
support.

Despite our differences, at the end of 
the day, the nurses and nurse leaders at 

the Membership Assembly were able to 
come together to discuss, share, listen, 
and challenge the status quo in a safe 
space where we listened and celebrated 
our differences. We also found unity 
through our shared experience of loss 
and sacrifice working in the COVID-19 
pandemic. ANA president Dr. Ernest 
Grant led us through the Nightingale cere-
mony as we grieved those who lost their 
lives during the pandemic and aimed for 
a better, safer, and more disaster-ready 
future of the nursing profession.

Additionally, ANA also passed the 
Racial Reckoning Statement during the 
2022 Membership Assembly, admitting 
and apologizing to nurses of color for 
its long-standing history of racism and 
presenting their plan for healing and 
reconciliation moving forward. This could 
not have happened without the voices of 
minority nurses, who shared their expe-
riences and fought alongside other nurses 
to bring this issue to the front line. As a 
nurse of color, I know I will be watching 
and holding ANA accountable for their 
promises to the nursing community.

The Assembly ended with the intro-
duction of the new Board of Directors, 
one of whom was my former mentor of 
the Student Nurses Association of Illinois 
(SNAI), Amanda Oliver, who believed 
in engaging more students and newly 
graduated nurses in nurse advocacy and 
leadership, preparing and supporting the 
future leaders in nursing.

Nevertheless, I would be lying if I said 
I was not feeling the imposter syndrome, 
being in a room full of nurse leaders 
who had shaped the nursing profession 
in the past decades. Here I was, googling 
new terms, affiliate organizations, nurse 
leaders, and nursing history as well as 
issues I was not aware that I had as a 

nurse. It was like learning a whole new 
language, researching the new vocabu-
lary that came up in conversation and 
presentation to supplement my minimal 
healthcare advocacy base knowledge.

It was overwhelming, exciting, 
uncomfortable, inspiring, terrifying, yet 
hopeful — all these emotions happening 
simultaneously. I am forever grateful for 
the WSNA and King County Nurses Asso-
ciation leaders and delegates who took 
me under their wings over the few days of 
the Assembly, mentoring and supporting 
me as I was trying to fake it until I made 
it (barely). All jokes aside, it was both an 
honor and an intimidating moment to 
realize that I am now a part of the history 
and future of nursing.

It was challenging as I feel inad-
equately prepared for Membership 
Assembly, but it was also encouraging 
knowing that this was only the first step, 
as I was told that it does get better with 
time. The experience was also a reminder 
that we, as nurses, have a voice and the 
power to write the next chapter of our 
profession. I left the Assembly feeling 
inspired to continue the work of nurses 
who came before me and laid the ground-
work to inspire, nurture, and elevate the 
next generation of nurse leaders.W

Phoebe Lim-Vuong is currently 
a WSNA director at large, 
Washington State Nurses 
Foundation trustee, vice-chair 

of WSNA-PAC, and a member of the King 
County Nurses Association nominating 
committee. She is a dialysis nurse at DaVita 
and an adjunct nursing clinical instructor 
at Highline college. Phoebe is working 
on her doctoral degree in Family Nurse 
Practitioner at Johns Hopkins University. As 
a minority nurse and the first generation in 
college, she hopes to mentor and support 
other minority nurses to find their voice 
and achieve their full potential.

“ I would be lying if I said I 
was not feeling the imposter 
syndrome, being in a room 
full of nurse leaders who 
had shaped the nursing 
profession in the past 
decades.”

A
The WSNA delegation. Seated: Lynnette Vehrs 
and David Keepnews. Standing: (left to right) 
Martha Goodall, Judy Huntington, Jacob 
Garcia, Rosa Young, Sue Glass, Mikey Anne 
O’Sullivan, Ruth Schubert, Anita Stull, Chuck 
Cumiskey, Antwinett Lee, Phoebe Lim-Vuong, 
Edna Cortez, Ian Mikusko, Gloria Brigham, 
Michelle Moore and Brenda Balough.

U
Rosa Young and  
Phoebe Lim-Vuong.
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WSNA makes impact 
at ANA Membership 
Assembly
By Ruth Schubert 
WSNA Director of Marketing 
and Communications

Thirteen WSNA voting delegates attended 
the American Nurses Association (ANA) 
Membership Assembly in Washington, 
D.C., on June 10 and 11. WSNA delegates 
were instrumental in strengthening 
ANA’s language supporting safe staffing 
standards (ratios), and WSNA member 
David Jacob Garcia was elected to the 
ANA Board of Directors in the staff 
nurse position.

The Membership Assembly is the 
official governing body of ANA. The 
proceedings included dialogue sessions 
and votes on racial reckoning, nurse 
staffing, addressing verbal and physical 
workplace violence, and the impact of 
climate change on health.

On June 11, the voting representatives 
of the Membership Assembly unani-
mously voted “yes” for the association 
to embark on a racial reckoning journey 
to acknowledge its past actions that have 
caused irreparable harm to nurses of 
color as well as ethnic-minority nursing 
organizations and that persist today.

Plans for the multi-phase journey 
of accountability, healing, and recon-
ciliation begin with the official racial 
reckoning statement approved by the 
Membership Assembly to be released 
later this summer.

ANA also is a co-lead of the National 
Commission to Address Racism in 
Nursing (the Commission), which seeks 

to address racism in nursing within the 
broader profession. ANA is a partner with 
the Commission on nationwide surveys, 
focused listening sessions, foundational 
reports, as well as brief lectures and case-
based learnings.

Assembly representatives also voted 
on the following:

Nurse staffing
The Assembly recognized that the 
COVID-19 pandemic has exacerbated 
long-standing nurse staffing issues and 
considered changes to existing ANA 
policy related to nurse-to-patient ratios.

Assembly representatives approved a 
recommendation proposed by WSNA to 
support enforceable, setting-specific safe 
patient standards, including ratios. The 
final recommendation, after additional 
amendments, is that “ANA supports safe 
patient standards including ratios that are 
acuity and setting specific as per nursing 
assessment and enforceable,” and that 
ANA will engage with the constituent and 
state nurse associations to develop further 
details regarding standards, implemen-
tation, and enforcement, along with 
supporting development of evidence-
based standards for all nursing specialties.

Verbal abuse and workplace violence
Assembly representatives called on ANA 
to engage key stakeholders to identify, 
develop, and advance strategies resulting 
in a comprehensive culture of safety and 
a zero-tolerance approach to verbal abuse 
and violence in all care settings, advance 
workplace violence prevention priorities 
in nursing practice and public policy, and 
advocate for better data collection to 
inform policy development.

Discussions included concerns that 

verbal abuse is often overlooked, with 
hospitals focusing on physical assaults. 
Verbal abuse can be a risk factor for 
physical violence. Delegates also pushed 
for practice and policy recommendations 
that are appropriate for community 
settings, such as schools, community 
health centers, public health facilities, 
and similar places where workplace 
violence can occur.

Impact of climate change on health
Citing statements from the Interna-
tional Council of Nurses, the World 
Health Organization, and the American 
Academy of Nursing, along with edito-
rials from several healthcare journals on 
the danger of climate change on global 
health, representatives proposed that 
ANA, as the leading nursing organiza-
tion, should take a strong leadership 
position in addressing the impacts of 
climate change on human and population 
health and help prepare nurses to engage 
patients in conversations about climate 
change and its health impacts — impacts 
which disproportionately affect the most 
vulnerable populations.

ANA elections
In addition to electing WSNA member 
David Jacob Garcia to the staff nurse posi-
tion on the Board of Directors, delegates 
elected Jennifer Mensik Kennedy, PhD, 
MBA, RN, NEA-BC, FAAN, of the Oregon 
Nurses Association as ANA’s next presi-
dent. Mensik has more than 25 years of 
nursing experience in a variety of settings, 
ranging from rural critical access hospi-
tals and home health to hospital admin-
istration and academia. Dr. Mensik and 
all other newly elected leaders will begin 
Jan. 1, 2023.W

Members in action. Left photo: Justin Gill. Center photo: Jacob Garcia and Jan Bussert. Right photo: Antwinett Lee, Mikey Day O’Sullivan, and Rosa Young.
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WSNA instrumental in key resolutions at labor conventions
WSNA helped push forward three resolutions at the Washington State Labor Council Convention  
in Wenatchee July 19-21 and the American Federation of Teachers Convention in Boston July 14-17.

Universal health coverage
WSNA helped author a resolution at the 
Washington State Labor Council Conven-
tion that seeks “to achieve universal 
healthcare in our state, in order to 
advance the work of the Universal 
Health Care Commission and our 
healthcare champions in Congress.”

The resolution (2022.09) states that 
Washington state has created a Universal 
Health Care Commission to help design 
and lay the groundwork for a publicly 
financed universal healthcare plan for 
all Washingtonians. The resolution also 
said the state created the Health Care Cost 
Transparency Board and the Prescription 
Drug Affordability Board to help control 
healthcare costs.

The resolution said it’s important for 
the labor movement in Washington state 
to develop a unified voice in working with 
the Universal Health Care Commission, 
the state government, Congress, and the 
Biden administration to achieve afford-
able and equitable care for all Washing-
tonians and all in our nation.

“The COVID-19 pandemic has demon-
strated and exacerbated severe racial 
inequities in health and access to health-
care and has reminded us of the fragility 
of employment-based health coverage…,” 
the resolution states.

“At its 2022 national convention, the 
AFL-CIO, the national association, reaf-
firmed labor’s long-standing commitment 
to making quality healthcare a basic 
right in the United States and its goal “to 
move forward a single payer system, like 
Medicare for All, that provides universal 
coverage using a social insurance model 
while retaining the critical role of work-
er’s health plans” (Resolution 10).

The Resolution Committee recom-
mended adoption.

For the full text, go to https://www.wslc.org/
wp-content/uploads/2022/07/Amended-Resolu-
tions-22Jul20-tracked.pdf

Safe staffing
At the American Federation of Teachers 
(AFT) convention, WSNA was instru-
mental in resolutions supporting safe 
staffing and better mental health-
care access.

As the safe staffing resolution states, 
healthcare professionals being respon-
sible for unreasonable patient loads, 
relying on inexperienced and agency staff 
to care for patients, and being expected 
to work more hours with fewer resources 
has left them feeling completely unsup-
ported and morally injured, particularly 
during the pandemic.

The resolution said the current situ-
ation has created an existential crisis for 
the nursing profession.

The resolution cites research 
published in the American Journal of 
Nursing (2021 Sept. 1; 121(9):57) that 
shows that minimum nurse-to-patient 
ratios improve patient outcomes, such as 
improvements in mortality, readmissions, 
and length of stay.

Currently, two states have staffing 
ratios built into law for all or some patient 
care units. California has a comprehensive 
ratios law, and Massachusetts mandates 
ratios in some patient-care areas.

The resolution resolves that the 
American Federation of Teachers will 
seek staffing ratios, or safe patient 
limits, in at least five states by 2025. 
The resolution also resolves for the AFT 
to continue its work to secure staffing 
ratios in federal law by advocating for 
the Nurse Staffing Standards for Hospital 
Patient Safety and Quality Care Act and 
through all available regulatory means.

For the full text, go to https://www.aft.org/
resolution/addressing-staffing-shortages-health-
care-workforce

Mental health
The resolution calling for expanding 
mental health services to healthcare 
workers states that after two years of 
record hospitalization rates and more 
than 1 million COVID-19 deaths, our 
nation’s healthcare workforce has been 
stretched beyond the breaking point and 
is in a mental health crisis.

The resolution resolves that the AFT 
will advocate for:

• The full enforcement of federal 
mental health services parity laws 
that require health insurance plans 
provide the same level of coverage 
for mental health benefits as they do 
for medical benefits.

• Permanent federal funding for 
the Dr. Lorna Breen Health Care 
Provider Protection Act that 
supports healthcare workers 
through a wide variety of programs 
to promote mental and behav-
ioral health, including training 
grants, education and awareness 
campaigns, grants to employers, 
and a study on mental and behav-
ioral health and burnout among 
healthcare workers.

• Increased funding for financial 
aid programs that support those 
seeking training to become mental 
health professionals and programs 
to recruit students into mental 
health careers.

The resolution also supports efforts 
to expand the mental health benefits 
of employer health insurance, have 
labor-management committees create a 
supportive environment for nurses and 
health professionals, and develop metrics 
and strategies that track progress.

For the full text, go to 
https://www.aft.org/resolution/
aft-healthcare-professionals-mental-health
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The Washington Nurse wants 
to hear from you.  

We would like to publish 
opinion essays and magical 
moments from our nurses. 

For opinion essays, we 
would like 500-600 words 

on anything you want to 
share. That means anything. 

Use Washington Nurse as 
your podium. It's your turn 
to get your voice out there. 
For magical moments, we 

are looking for 150-500 
words on a special moment 

in nursing. This can be 
outside of work, a moment 

you felt was something 
you would never forget.

To submit an article,  
write to communications@wsna.org.

commhealthcu.org
425.259.6446

We're committed to 
serving healthcare 

professionals in 
Snohomish, King, Island, 

and Skagit Counties. 

Join us today!
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 RECONNECT  WITH YOUR PASSION

 WITH YOUR COMMUNITY

 WITH YOUR COLLEAgUES

 WITH yOUR CALLINg

 WITH YOUR POWER

May 17-19, 2023
GREATER TACOMA CONVENTION CENTER



Diana J. Mason, PhD, RN, FAAN
Diana Mason is 
a senior policy 
service professor 
at the Center for 
Health Policy and 
Media Engagement 
at the George 
Washington Univer-

sity School of Nursing and professor 
emerita at Hunter College, where 
she held the Rudin Endowed Chair 
and founded the Center for Health, 
Media & Policy.

Dr. Mason is the programme 
director for the International Council 
of Nurses’ Global Nursing Leadership 
Institute, a past president of the 
American Academy of Nursing, and 
former editor-in-chief of the American 
Journal of Nursing.

She has produced and hosted 
radio programs on health and health 
policy since 1985 and currently hosts 
HealthCetera in the Catskills on 
WIOX Radio.

She has served as the only 
health professional on the National 
Advisory Committee for Kaiser Health 
News since its inception in 2009.

Dr. Mason is the lead editor 
of the book Policy and Politics in 
Nursing and Health Care and blogs 
on policy for JAMA Health Forum. 
She is the principal investigator on a 
2017 replication of the 1997 Woodhull 
Study on Nurses and the Media 
published in 2018 in the Journal of 
Nursing Scholarship. She did an 
additional analysis of journalists’ 
experiences using nurses as sources 
in health news stories published in 
the American Journal of Nursing.

She is chair of the National 
Advisory Board for the Rush Center 
Health and Social Care Integration 
and of the Steering Committee for 
the Catskills Addiction Coalition.

She is the recipient of numerous 
awards for policy, leadership, 
dissemination of science, writing, 
education, public health, media, and 
advocacy, including the Award for 
Distinguished Contributions to Health 
Policy by the New York Academy of 
Medicine in 2019.

Dr. Mason received a BSN from 
West Virginia University, MSN from St. 
Louis University, and PhD from New 
York University.

She will speak on elevating 
your power.

We will gather together at 
the airy, modern Greater 
Tacoma Convention 
Center for three days of 
education, inspiration 
and celebration. 

This is a time to network, 
connect and gather 
strength from one another. 
Nurses have more voice 
than ever and this is the 
time to harness it.

Local and national 
speakers will address 
topics like speaking up 
for yourself and your 
patients, self-care, and 
promoting diversity, 
equity and inclusion.

Get ready to reflect, 
renew, and be inspired.

P R E S E N T E D BY

May 17-19, 2023
GREATER TACOMA CONVENTION CENTER Learn more at WANurseCon.org

Wa s h I n G To n
  s Tat e  n u Rs es
Co n v E n t i O n

ROOTED IN ADVOCACY,
GROWING IN STRENGTH

Washington’s only statewide 
convention dedicated exclusively to 
nurses and the issues we face.



Ronda Conger
Ronda Conger has flour-
ished in a male-domi-
nated industry for 30 
years. As vice president 
of Idaho’s largest home-
builder, CBH Homes, 
she leads the troops 
daily and has overseen 

all areas of the company for the past 20 
years. Her most recent accomplishment is 
being named 2021 Woman of the Year by 
the National Association of Home Builders.

Serving is important to Conger. Her 
mission is to spread movements with her 
books: Better Human, Better Thinking, 
You Go First, and the latest book, Leading 
Through Extraordinary Times.

The award-winning author and 
highly acclaimed national speaker will 
talk on inspirational leadership through 
extraordinary times.

Elsa Sjunneson
Elsa Sjunneson is 
an internationally 
published author on the 
subject of disability and 
ableism. As a deafblind 
activist, she has worked 
to dismantle structural 
ableism. As an author, 

she’s written her memoir, Being Seen: 
One Deafblind Woman’s Fight to End 
Ableism, reported for Radiolab on “The 
Helen Keller Exorcism,” and been the 
subject of a PBS American Masters Short 
Documentary. Being Seen was nominated 
for a 2022 Hugo Award and won for best 
biography/memoir in the 2022 Wash-
ington State Book Awards.

Sjunneson lives at the crossroads of 
blindness and sight. Sjunneson has partial 
vision in one eye and bilateral hearing 
aids. She cannot see well enough without 
a guide dog or cane, but she can see 
people react to her disability and often 
hears what they say.

Sjunneson will address ending 
ableism against people with disabilities in 
the healthcare system.

Lois James, PhD
Lois James is an 
assistant dean of 
research and an 
associate professor in 
the Washington State 
University College of 
Nursing, where she 
focuses on the impact 

of sleep loss, fatigue, stress, and bias on 
performance and safety in shift workers 
such as nurses, police officers, firefighters, 
and military personnel. She has received 
multiple honors and awards for her 
work and is internationally recognized 
as a leading expert in her field. She is 
the founding director of Counter Bias 
Training Simulation (CBTsim), a novel and 
innovative simulation-based implicit bias 
training program that has been featured 
in National Geographic and the feature-
length documentary “bias.” Dr. James’s 
work has been published extensively in 
academic journals, practitioner magazines, 
and mainstream media such as the New 
York Times and the Washington Post.

She will speak on her latest research 
on the effects of fatigue among nurses.

Patti Timbers, MBA, BSN
Patti Timbers has been 
a nurse for over 25 
years with a passion 
for helping people and 
their growth. Along 
with being director of 
informatics at Northwest 
Kidney Centers, Timbers 

is a life coach helping nurses become the 
best versions of themselves. Her mission 
is to help individuals and groups find their 
passion, let go of their past hurts, and 
become the truest version of themselves 
to improve the world around them.

She will speak on personal change, 
motivation, and growth. Her talk will also 
discuss how to find your passion and let 
go of what doesn’t work, while refining 
what you want to carry forward.

Diversity, Equity, Inclusion Panel

The panel will include DEI subcommittee 
members from WSNA’s Professional Nursing 
and Health Care Council. The council is 
responsible for addressing nursing practice 
issues, and its primary focus is on the 
adherence to ethical, professional, and legal 
standards of nursing practice.

Panel members — Jamilia Sheryl, 
Rachel Wang, Yuting Lin, Mikey O’Sullivan, 
and Chuck Cumiskey — will discuss WSNA’s 
work on a DEI white paper workbook.

The panel will be facilitated by 
Meaghan Eagen-Torkko, PhD, CNM, ARNP. 
Eagen-Torkko is an assistant professor at 
the School of Nursing and Department 

of Health Studies at the University of 
Washington-Bothell and a certified nurse 
midwife specializing in family planning 
and women’s health. She currently serves 
on the Ethics Committee and the Gender 
Equity Task Force for the American 
College of Nurse-Midwives and previously 
served on the Truth & Reconciliation 
and Scope of Practice task forces. She 
currently serves on the Board of Nurses 
for Sexual and Reproductive Health, as 
well as the Enduring Guidelines Cervical 
Cancer Task Force (NIH/NCI), and as a DEI 
advocate in the University of Washington 
School of Nursing.



WSNA AWARD CATEGORIES

Honorary Recognition Award
Presented to an individual who has made 
significant contributions and rendered 
distinguished service or valuable assistance 
to the nursing profession.

The award recipient will be a WSNA 
member who has advocated for patients/
clients or supported greater public under-
standing of the roles of nursing in advancing 
health and has held an elected or appointed 
office in WSNA or in their region, district, 
or local unit.

2021 AWARD RECIPIENT 
Anne Hirsch, PhD, ARNP, FAANP, FAAN, Associate 
Professor, Department of Psychosocial and 
Community Health, University of Washington 
School of Nursing

Marguerite Cobb  
Public Health / Community 
Health Nurse Award
Presented to an individual who has made 
outstanding professional contributions to 
public health or community health nursing.

The award recipient will be a WSNA 
member who demonstrates leadership where 
decisions are made affecting nursing and 
health care; is responsive to the diversity, 
equity, and inclusion of communities and 
populations; and has contributed to public 
and/or community health nursing, to the 
nursing profession, and to the public.

2021 AWARD RECIPIENT
Butch de Castro, PhD, MSN/MPH, RN, FAAN, 
Professor and Associate Dean for Diversity, 
Equity, and Inclusion, University of Washington 
School of Nursing.

Joanna Boatman Staff Nurse 
Leadership Award
Established in 1995 in recognition of 
significant contributions by WSNA leader and 
former president Joanna Boatman. Presented 
to an individual who promotes professional 
development and advancement of the 
economic and general welfare of nurses.

The award recipient will be a WSNA 
member of at least one year who has made a 
significant contribution (at the local or state 
level) to the advancement of staff nurses 
and the improvement of the economic and 
general welfare of nurses and is currently 
employed as a staff nurse.

2021 AWARD RECIPIENTS
Ingrid Anderson, BSN, RN, CEN, SANE, Overlake 
Medical Center, and Anson Chamblin, MS, RN, 
PeaceHealth St. Joseph Medical Center

American Nurses Association 
Honorary Membership Pin
Presented to an individual recognized 
for outstanding leadership, participation 
in, and contributions to the purposes of 
WSNA and ANA.

The award recipient will be a WSNA 
member who has made outstanding leader-
ship contributions to the purposes of WSNA, 
the regional/district association, and/or ANA 
and has held elected or appointed office 
in WSNA, the regional/district association, 
and/or ANA.

2021 AWARD RECIPIENT
Anita Stull, BSN, RN, UW Medicine-Montlake

Community Partner Award
Presented to a community or consumer 
partner who has contributed to promoting 
health and a positive image of nurses 
through advocacy and/or improvements in 
healthcare safety and quality.

The award recipient will be a community 
or consumer partner who has demonstrated 
a commitment to promoting the growth and 
development of the nursing profession and 
has promoted a better understanding of 
professional nursing in the community.

2021 AWARD RECIPIENT
Salal Credit Union

NOMINATIONS OPEN FOR 2023  
WSNA RECOGNITION AWARDS 

WHO ARE  
YOUR  
NURSING HEROES?
ASSOCIATION RECOGNITION AWARDS NOMINATIONS
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The Washington State Nurses Association Board of Directors and the Professional Nursing 
and Health Care Council are seeking outstanding nominees for the 2023 WSNA Recognition 
Awards. Nominations must be received no later than Feb. 24, 2023.

Awardees will be notified in March 2023. The awards, given every two years, will 
be presented at the Washington State Nurses Convention on May 18, 2023, in a special 
awards ceremony.

Nominations must be accompanied by a Recognition Awards Nomination Form and a 
copy of the nominee’s curriculum vitae or résumé.

Nominate someone today! Go to www.surveymonkey.com/r/2023Award

PROFESSIONAL NURSING AND HEALTH CARE COUNCIL AWARDS

Excellence in Practice Award
Presented to an individual to recognize 
excellence in practice in the direct care of 
patients/clients.

The award recipient will be a WSNA 
member who demonstrates an evidence-
based contribution or achievement that 
positively impacts patients and the advance-
ment of nursing practice; and conducts their 
work through effective collaboration with 
stakeholders and colleagues.

2021 AWARD RECIPIENT
Susan Worster, BSN, RN, Certified Wound, Ostomy, 
and Continence Nurse, Providence Visiting Nurses 
Association Home Health

Leadership and 
Management Award
Presented to an individual to recognize excel-
lence in nursing leadership and management.

The award recipient will be a WSNA 
member who promotes the professional 
development of nurses and facilitates 
excellence in clinical practice; demonstrates 
progressive leadership and management 
practice; fosters a care environment that 
promotes creativity and enhances the quality 
of care for patients/clients and/or commu-
nities; and promotes a safe, supportive, and 
professional working environment.

2021 AWARD RECIPIENT
Chris Birchem, BSW, RN, Local Unit Chair, Overlake 
Medical Center

Nurse Educator Award
Presented to an individual to recognize 
excellence in nursing education.

The award recipient will be a WSNA 
member who demonstrates excellence in 
nursing education through evidence-based, 
innovative, and inspirational methods that 
incorporate principles of diversity, equity, 
and inclusion; promotes the professional 
education of nursing students and/or nurses; 
fosters an educational environment that 
promotes learning and the achievement 
of outcomes; and promotes enthusiasm 
for students and nurses to pursue 
educational advancement.

2021 AWARD RECIPIENT
Tatiana Sadak, PhD, PMHNP, RN, FAAN, FGSA, 
Associate Professor of Geriatric Mental Health, 
Director of Graduate Education, and Director of the 
Dementia Palliative Education Network, University 
of Washington School of Nursing

Ethics and Human Rights Award
Presented to an individual to recognize 
excellence in ethics and human rights.

The award recipient will be a WSNA 
member who has made major contri-
butions to advancing ethics and human 
rights in Washington state and has made 
those contributions through partnership 
with communities.

2021 AWARD RECIPIENT
David Reyes, DNP, MN/MPH, RN, PHNA-BC, 
Assistant Professor of Nursing & Health Care 
Leadership, UW Tacoma

Nurse Researcher Award
Presented to an individual or a group to 
recognize excellence in nursing research. 
(The recipient may be asked to present 
the research in a poster or presentation at 
the Washington State Nurses Convention 
or to write a summary of the work for The 
Washington Nurse.)

The award recipient will be a WSNA 
member (or a group that includes at least 
one WSNA member) who: has conducted 
research that is relevant to nursing practice 
and that has direct practice implications; 
demonstrates sound research methods, 
including the protection of human subjects; 
and disseminates relevant research find-
ings through publications, presentations, 
and/or conferences.

2021 AWARD RECIPIENT
Molly Altman, PhD, CNM, MPH, Assistant Professor, 
University of Washington School of Nursing

Do you know a nurse who 
deserves to be celebrated 
for their exceptional 
contributions to the 
profession of nursing?

Nominate them for a 
2023 Recognition Award!

ASSOCIATION RECOGNITION AWARDS NOMINATIONS
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RUN FOR WSNA OFFICE

STEP UP INTO A LEADERSHIP ROLE
WSNA’s strategic directions and programs depend upon 

members serving in a variety of leadership bodies.

If you want to play a bigger role in advancing WSNA’s work 
in advocating for Washington’s nurses, you can nominate 

yourself or a colleague for a WSNA elected office.

Running for office grows your leadership skills and puts you in touch  
with other committed nurses from around the state.  

Positions are open for several important leadership bodies.

If you have any questions about running for WSNA office, contact wsna@wsna.org.

How to submit a nomination
Submit a nomination for yourself or a colleague by 
filling out an Election Nomination Form (also known 
as a Consent to Serve form). The form is available 
online at https://wsna.org/serve.

The form also includes the opportunity to express 
interest in appointed positions.

Deadline for nominations
The deadline for the receipt of nominations for print-
ing in the Winter/Spring issue of the Washington Nurse, 
where the initial slate of candidates will be introduced, 
is Jan. 31, 2023. If you wish to be included in the issue, 
please be sure to include a short candidate statement 
when completing the Election Nomination Form.

Additional nominations may be submitted no later 
than March 19, 2023 (60 days prior to the meeting of 
the WSNA General Assembly) or by being nominated 

from the floor at the General Assembly (May 18, 2023).
The names of all candidates, regardless of time 

and method of nomination, will appear on the mailed 
election ballot to be sent out following the General 
Assembly. Additionally, write-in candidates are 
allowed.

Eligibility for office
All WSNA members in good standing are eligible to 
run for office. Elected members serve for two-year 
terms and can run for re-election.

For three specific offices — the Cabinet on 
Economic & General Welfare (E&GW), the E&GW 
Nominating/Search Committee, and delegate to the 
American Federation of Teachers Convention — you 
must be a member who is represented by WSNA 
for collective bargaining and who meets the WSNA 
bylaws’ definition of staff nurse.
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Board of Directors
The Board of Directors serves as the 
decision-making body of WSNA between 
meetings of the General Assembly. Board 
members have the legal, ethical, and 
fiduciary responsibility to oversee WSNA 
activities. The board is accountable to the 
WSNA membership.

Time commitment: Three to four in-person 
meetings per year and periodic virtual 
meetings. Members may also be appointed 
to serve on other WSNA work groups.

Of the 11 members, eight are elected directly 
to the board: President, vice president, secre-
tary/treasurer, directors at large (3), and 
directors at-large staff nurse (2). Three are 
the elected chairs of the WSNA Cabinet on 
Economic & General Welfare, the Legislative 
and Health Policy Council, and the Profes-
sional Nursing and Health Care Council.

Nominations / Search Committee
Members encourage nominations for 
office and review all completed nomi-
nation forms. They prepare the slate of 
qualified candidates.

Time commitment: Two to three one-day 
meetings per biennium (every other year).

Of the six members, four are elected and two 
are appointed.

Professional Nursing and 
Health Care Council
The PNHCC forecasts trends, promotes 
continuing education programs, 
addresses issues on nursing practice, 
collaborates with other nursing and 
specialty organizations, and develops 
resources on issues relating to nursing 
practice, education, human rights, access 
to healthcare, diversity, equity, and 
inclusion.

Time commitment: Three one-day meetings 
per year; some committee work outside of 
meetings is also typical.

Of 11 members, seven are elected: Chair and 
members (6). Four are appointed. The chair 
also serves on the WSNA Board of Directors.

Legislative and Health Policy Council
Council members serve in a politically 
nonpartisan capacity to recommend a 
state legislative agenda to the WSNA 
Board of Directors; review proposed 
legislation and recommend responses; 
educate and assist the WSNA member-
ship in understanding WSNA’s legislative 
priorities; and assist in providing informa-
tion to legislators and the public.

Time commitment: Three one-day meetings 
per year, a virtual Advocacy Camp and Nurse 
Lobby Day in Olympia; weekly virtual meet-
ings while the Washington State Legislature 
is in session (January through March or April).

Of seven members, four are elected: the chair 
(also serves on WSNA Board of Directors), 
members (3). Three are appointed.

ANA Membership Assembly
The American Nurses Association’s 
Membership Assembly, held annually, is 
ANA’s highest decision-making body. It 
discusses, debates, and votes on ANA 
policies, positions, and bylaws.

Time commitment: The ANA Membership 
Assembly is held annually, usually in June, in 
Washington, D.C., for two days; an optional 
Hill Day precedes the meeting. WSNA’s 
elected representatives also meet virtually 
for orientation and preparation in advance 
of the Membership Assembly. Elected 
representatives are expected to read the 
various proposals and other documents to 
be considered at the meeting.

Elected representatives receive a stipend to 
help cover airfare, hotel, and meal expenses.

There are 13 elected representatives: The 
WSNA president plus 12 others.

Note: The exact number is determined 
each year based on ANA’s apportionment of 
elected representatives.

Cabinet on Economic & 
General Welfare
The cabinet sets priorities for WSNA labor 
relations functions and activities, and is 
charged with developing and reviewing 
policies and procedures for the conduct 
of the E&GW program and collective 
bargaining. The cabinet also establishes 
standards and rules for local units.

Time commitment: Four to six one-day 
meetings and six to eight conference calls 
per year as well as additional work outside 
of meetings.

There are 10 elected members: Chair (also 
serves on the WSNA Board of Directors), 
vice chair, secretary/treasurer, and at-large 
members (7).

Economic & General Welfare 
Nominating / Search Committee
Members research and request names of 
candidates and prepare slates for election 
to the cabinet, the Nominating / Search 
Committee, and delegates to the Amer-
ican Federation of Teachers convention.

Time commitment: Two to three one-day 
meetings per biennium.

There are three members. The candidate 
receiving the highest number of votes serves 
as chair.

American Federation of 
Teachers Convention
Delegates attend and participate in AFT’s 
four-day convention held in even-num-
bered years. The 10 delegates receiving 
the highest number of votes will receive 
a stipend to help cover airfare, hotel, and 
meal expenses.

Time commitment: Four days at the conven-
tion (plus travel). Delegates will also meet 
virtually for orientation and preparation 
in advance of the convention. They are 
expected to read the various proposals and 
other documents to be considered at the 
meeting.

There are 20 delegates.
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Offices for the following three bodies are 
open to members represented by WSNA 
for collective bargaining:
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Nurses feeling their power  
in several contract wins

By Bobbi Nodell and Gerard Friesz

regisTered nurses at Seattle Children’s Hospital were on the verge of voting to strike when they 
received a tentative agreement with unprecedented wage increases. At Astria Toppenish, 30 of 80 registered 
nurses had quit, but the remaining RNs ratified a contract in August, making them among the highest paid 
nurses in Eastern Washington. Meanwhile, registered nurses at Central Washington Hospital in Wenatchee 
won a 16% across-the-board wage increase over three years and a $1,200 ratification bonus.

Victories like these are among recent contract wins across the state. United local units are finally 
convincing management they have to do better to keep nurses at their facilities. 

HERE IS A ROUNDUP OF CONTRACT WINS IN 2022. U

Top and above right: Nurses at Seattle Children’s Hospital conduct an information picket and rally on Aug. 9, 2022. Above left: Negotiating team members Sarah 
Munro, Edna Cortez, Sam Forte, Erin Doyle, Katie Podobnik, Diane Gates, Stephanie Chandos, Lindsey Kirsch, Kara Yates, Shaina Lawson, and Annika Hoogestraat.
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The hospital agreed to write off the balance 
of medical expenses for employees and 
immediate family members after insurance 
payments for service provided at Astria 
Toppenish — a significant win for nurses.

“This contract raises everyone up,” said 
Julia Barcott, a registered nurse working in 
the hospital’s intensive care unit. “People 
have told me, ‘I was looking around, but 
now I’m staying.’”

Central Washington Hospital
Central Washington Hospital is part of 
Confluence Health, North Central Wash-
ington’s largest healthcare system, located 
in Wenatchee.

After 11 sessions, the 530 registered 
nurses at Central Washington won their 
16% raises and $1,200 ratification bonus, 
along with guaranteed vacations and 
more personal time off. The contract was 

ratified on June 30.
Shift differential and standby pay were 

also increased. For nurses who have been 
called back from standby, short-rest overtime 
pay will now be paid. Nurses are guaranteed 
two vacations a year instead of one, with 
none of the vacations being less than seven 
days. And nurses will have the right to cash 
out an additional 40 hours of PTO for a total 
of 120 hours each year.

Tracey Kasnic, Confluence Health chief 
nursing officer, told the Wenatchee World 
that Central Washington Hospital alone has 
nearly 130 vacancies for inpatient nurses and 
hopes this contract will retain and attract 
new nurses.

The hospital is also trying out a new 
system which should allow nurses to go on 
break without shifting their work onto other 
staff while they step off the floor.

U

Seattle Children’s Hospital
More than 900 nurses at Seattle Children’s 
took part in an informational picket outside 
the hospital on Aug. 9 demanding changes 
to their contract. The tentative agreement 
was reached at 3:30 a.m. Aug. 16 after 19 
hours of talks.

The new contract offers unprecedented 
wage increases — $10/hour over the next 
12 months.

By August 2024, the base rate for newly 
graduated nurses will be the highest in 
the city ($47.60/hour). By the end of the 
three-year contract, a nurse on the beginning 
step of the wage scale will see their pay 
increase by 49.7%.

The agreement converts wage progres-
sion to an equitable annual advancement 
based on years of experience, not 
hours worked.

“The best way to retain newer nurses 
and grow the next generation is to raise the 
floor,” said Pamela Chandran, labor counsel 
for the Washington State Nurses Association. 

“We were able to make the wage scale more 
equitable for nurses at the lower end of 
the scale while ensuring that senior nurses 
received increases we’ve never seen before 
at Children’s.”

Astria Toppenish Hospital
The 63-bed community hospital next to the 
Yakama Nation is part of a three-hospital 
system bought by Regional Health in 
September 2017 and a month later rebranded 
as Astria Health. The nonprofit health system 
filed for Chapter 11 bankruptcy in May 
2019 and, in early 2020, closed its 214-bed 
hospital in Yakima.

Faced with uncertainty and the stress 
of the pandemic, more than a third of the 
registered nurses at Astria Toppenish quit.

Nurses did not get retention bonuses 
like nurses in some neighboring hospitals. 
During contract negotiations, the bargaining 
team originally asked for higher wages 
and a bonus. Management came back with 
even better wages than they asked for 
and no bonus.

The contract victory will result in 
nurses receiving between 20% – 34% wage 
increases immediately and an additional 
3% across the board in each of the next 
two years.

Increases were achieved in shift 
differentials, BSN/MSN and certification pay, 
preceptor and charge pay. New language 
and pay were secured for a float premium. 

IN THIS SECTION Meet the Cabinet on Economic 
and General Welfare ..................38

What to know about your 
representation rights .................40

Perspective from one  
of our own ..................................41

This page: Nurses at Astria Toppenish Hospital vote unanimously to approve their new contract on Aug. 
18 and 19, 2022. Above: WSNA nurse representative Laurie Anderson with negotiating team members 
Angi Scott, Evette Kendall, Lisa Bullek, Julia Barcott, Clara Bucio, and Steve Hogsett.
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EvergreenHealth
WSNA members at EvergreenHealth in 
Kirkland delivered powerful messages 
to management at the bargaining table 
and participated in workplace actions to 
underscore the unsustainable conditions 
nurses are facing on their units, including 
understaffing and mandatory overtime.

WSNA proposals focused on safe staffing 
and a compensation package that will attract 
and retain nurses. After three months and 
nine bargaining sessions, nurses won wage 
increases of more than 13% over three years 
in addition to $3,000 in retention bonuses. 
Increases in overtime and standby pay were 
also achieved. A new weekend-only position 
was negotiated with enhanced pay, and rest-
between-shift pay was extended to home 
care nurses.

WSNA nurses also beat back efforts by 
management to replace sick and vacation 
leave with PTO, extend the probationary 
period, interrupt meal and rest breaks, and 
roll back penalties for not providing required 
rest between shifts.

Benton-Franklin Health District
Public health district nurses at Benton-
Franklin in Kennewick negotiated a wage 
increase of 6% over two years. Two additional 
steps were added to the salary schedule, 
and a new bilingual certification premium 
was negotiated. Nurses also won increased 
education-leave benefits, expanded sick 
leave usage, and additional bereave-
ment leave.

Ocean Beach Hospital
Ocean Beach Hospital nurses in llwaco 
negotiated a one-year contract extension 
with a 5% wage increase and will prepare for 
full bargaining in 2023.

Providence Sacred Heart Medical 
Center (Documentation Specialists)
After months of organizing and a year of 
bargaining, the clinical documentation 
specialists reached an agreement that adds 
them to the WSNA Sacred Heart Medical 
Center contract in Spokane. Clinical 
documentation specialists analyze inpatient 
charts to capture medical treatments or 
diagnoses for billing purposes and are an 
important part of the care team.

Astria Sunnyside Hospital
After four months of bargaining, Astria 
Sunnyside nurses reached an agreement on 
a new three-year contract. The agreement 
delivers many improvements, including 
long-awaited across-the-board raises 
totaling 12.5% over three years. Nurses also 
won a retention bonus, increases to hourly 
premiums, and a guarantee that all shifts on 
incentive-bonus days are paid at double time.

This agreement includes increases 
to continuing education funds, minimum 
notice for being placed on standby before 
a shift, and grievance and arbitration rights 
extended to per diem nurses.

Cascade Medical Center
Cascade Medical Center nurses in Leav-
enworth negotiated a new wage scale and 
salary increase in a one-year successor 
agreement and will prepare for full 
bargaining in 2023.

CHI Franciscan St. Clare Hospital
Nurses at CHI Franciscan St. Clare Hospital 
in Lakewood ratified an agreement that 
included across-the-board increases of 19% 
over three years. Additionally, ghost steps 
on the salary schedule were removed, and 
the per diem differential was increased 
from 12% to 15%. Night shift differentials 
were increased by nearly 12%, standby pay 
increased over 6%, charge-nurse pay by 10%, 
and BSN/MSNs will receive an hourly pay 
differential for all compensated hours.

In the new contract language, any nurse 
who documents a missed meal/rest break will 
not be subject to retaliation or intimidation, 
and the Nurse Staffing Committee will review 
reports of missed meal/rest breaks, including 
a breakdown by unit and shift. Nurses also 
won new Assignment Despite Objection 
(ADO) “buddy” language that allows a nurse 
to bring another nurse of their choice to a 
meeting whenever the manager is going to 
discuss an ADO with the nurse who filed it.

This page: Nurses at Central Washington Hospital. Above: Negotiating team members 
(front row) Sara Bergenholtz and Danielle Franco-Malone with WSNA Nurse Representative 
Carmen Garrison and (back row) Blaine Wuertz, Stefanie Gates, Paul Molenaar, Nicholas 
Jackson, Karla Bourgeois, and Lorna Sebastian.
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WhidbeyHealth Medical Center
Nurses at WhidbeyHealth won historic gains 
in the latest round of bargaining. Across-the-
board wage increases combined with step 
increases will increase nurse pay by between 
12.5% and 25% over three years.

Important improvements in daily 
overtime, charge nurse premium, and MSN 
and certification premiums were secured.

The bargaining team won language 
extending to part-time nurses time-and-a-half 
pay for all hours worked when called in on 
their day off and new language requiring the 
employer to pay a minimum of three hours 
for a callback. Nurses also gained new and 
expanded float premiums, and time worked 
in callback was counted as shift premium pay.

WSNA nurses also beat back efforts to 
force nurses to use their PTO if their depart-
ment is closed on a holiday, significantly 
reduce the PTO cap, and remove the 15% 
premium in lieu of benefits option for nurses 
working full-time.

PeaceHealth St. Joseph Medical 
Center – Bellingham
An agreement was reached after 13 
bargaining sessions and a 10-day notice of an 
informational picket.

The new contract includes across-
the-board increases of 12.5% over three 
years, an additional seniority step, and 
significant gains in numerous premiums 
and differentials.

New language was negotiated to provide 
financial support for student loan repayment, 
and a professional nurse advancement 
program was created, allowing staff nurses 
to develop and advance while continuing to 
work at the bedside.

WSNA nurses successfully fought off 
attempts by management to change start 
times at management’s discretion, impose 
variable schedules, and force per diems to 
work certain days and shifts. The nurses 
also fought off attempts to impose a new 
graduate float pool, which would have 
required new nurses to float without any 
float differential, as well as create a regional 
float pool in which nurses would “float” to 
Ketchikan Alaska, United General, and 
Peace Island.

Arbor Health Morton Hospital
After seven negotiating sessions, including a 
final 10-hour session, WSNA nurses at Arbor 
Health in Morton reached an agreement that 
includes wage increases between 15% to 
more than 27% over three years. Nurses and 
LPNs also won a bonus, increased premiums, 
and a new BSN premium. New nondiscrimi-
nation language was secured, as was pay for 
participating in investigatory, disciplinary, or 
grievance proceedings. Paid time was given 
to attend the Nurse Staffing Committee, and 
the contract states that nurses cannot be 
retaliated against or disciplined for making a 
report or complaint to the staffing committee.

Nurses beat back efforts to reduce the 
amount of rest between shifts and eliminate 
the cap on the amount of low census a nurse 
is required to take.

PeaceHealth Peace Island Medical Center
This agreement for WSNA nurses in Friday 
Harbor includes across-the-board increases 
of 16.5% over three years. Ghost steps were 
filled in, and an additional step was added to 
the salary schedule. Pay for the nurse-team 
lead and clinic-team lead along with standby 
pay and preceptor pay were all increased in 
this agreement.

Meal and rest-break language was clari-
fied to ensure a lunch break for each shift of 
five hours or more unless the nurse waives 
the second lunch. New lactation language 
was also added specifying facilities available 
to the nurse.W

Top: Clinical documentation specialists at Sacred Heart Medical Center (shown here with 
WSNA nurse representative Jaclyn Smedley, back row, right) vote to join the bargaining unit on 
March 7, 2022. Bottom: Members at St. Joseph Medical Center – Bellingham come out in force to 
support their negotiating team during one of 13 bargaining sessions.
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MEET THE 
CABINET ON 
ECONOMIC 
AND GENERAL 
WELFARE
The Cabinet on Economic 
and General Welfare 
is the democratically 
elected governing body 
for WSNA’s union-related 
work statewide. The 
cabinet sets priorities for 
functions and activities 
of WSNA labor relations.

Cabinet members 
work to improve the lives 
of nurses through better 
contracts. They also 
encourage organizing 
on behalf of nurses.

Meet your cabinet 
members. ➝

Julia Rose Barcott
Yakima
ICU registered nurse at Astria 
Toppenish Hospital

What are your priorities 
as a cabinet member?
My passion is to have the 
staff nurse voice be heard 
and for nurses to be the 
decision makers. Being able 
to advocate for social justice 
issues through nursing is also 
an important priority.

What do you enjoy about 
being a cabinet member?
I love being able to interact 
with all the other local units 
and to be able to represent 
WSNA at the state and 
national levels. At WSNA, we 
are leading the nation with 
advocacy for staff nurses and 
patients. One of my favorite 
activities is listening to the 
other local units when they 
share their challenges and 
victories. There are so many 
amazing nurses with such 
incredible ideas for dealing 
with issues.

Why is being involved with 
the union important?
If we don’t get involved in 
our unions, then others will 
make decisions for us and 
our patients. Standing in 
solidarity to get something 
accomplished is such a great 
feeling. Unions working 
together can accomplish 
so much more. If you, as 
a member, have a concern 
there is an opportunity to fix 
it when you work in a union. 
When you stand alone, there 
is no bargaining power.

Edna Cortez
Shoreline
Registered nurse at Seattle Children’s 
Hospital (celebrated 32 years in July)

What are your priorities 
as a cabinet member?
I would like for myself as well 
as the cabinet to be more 
visible to all the facilities and 
nurses. We need to schedule 
in-person visits to various 
facilities/hospitals to talk with 
officers and members. This 
can be done virtually, but I 
would like to visit in person.

What do you enjoy about 
being a cabinet member?
I love networking and 
meeting members around the 
state. You all know that I love 
to be a social butterfly and am 
willing to travel all around the 
state. Not to be cheesy, but 
to know that I may represent 
nurses from all around the 
state fulfills my professional 
goals and my personal and 
professional soul.

Why is being involved in 
the union important?
Another cheesy answer, but 
so true: Being a member of 
our professional organization 
is essential in my nursing 
career. It is important to 
know that nurses represent 
nurses. It is nurses/healthcare 
professionals who know what 
nurses need and are aware 
how important nurses are for 
our patients.

Ruby Crisostomo
Puyallup
Registered nurse at St. Joseph 
Medical Center – Tacoma

What are your priorities 
as a cabinet member?
One of my priorities is to fight 
strongly for better wages with 
quality medical benefits and 
retirement security. I want 
healthcare workers to have 
the freedom to join the union 
without facing the challenges 
of intimidation and harass-
ment from management. I 
support promoting work-life 
balance. I also advocate for 
affordable higher education 
and career training programs 
when an employee becomes 
injured at work.

What do you enjoy about 
being a cabinet member?
There are so many things 
that I appreciate being on the 
cabinet. Not only am I able to 
learn and experience leader-
ship, policies, labor move-
ments, and laws, but also 
because of my background 
and experiences, I can advo-
cate for various viewpoints 
based on race, ethnicity, 
gender, political views, 
religion, and geography.

Why is being involved with 
the union important?
A union is very important 
in our society because a 
union helps in improving 
wages, benefits, and working 
conditions. A union helps an 
employee not be terminated 
without “just cause.” Unions 
help to provide job-safety 
laws, overtime pay, Medicare 
and Social Security, civil 
rights protections, and fair 
treatment for the members. 
Union members know that 
by speaking up together, we 
all can accomplish more than 
you could on your own. PH
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Yunna Flenord
University Place
Cardiovascular ICU charge nurse at St. 
Joseph Medical Center – Tacoma

What are your priorities 
as a cabinet member?
As a new member of the 
cabinet, my only priority 
so far is learning what is 
expected of me, so I can do 
what I joined for, which is to 
help strengthen the union 
and help my fellow nurses.

What do you enjoy about 
being a cabinet member?
I have only attended one 
meeting, but so far, the 
one thing I do enjoy is how 
everyone on the cabinet is so 
warm and welcoming. You 
can clearly see they all care 
about nurses and that they 
will fight tooth and nail to 
make sure we get what we 
deserve. They have our backs!

Why is being involved in 
the union important?
Being on the bargaining team 
was such an eye-opening 
experience that I could not 
see myself not getting actively 
involved. I saw firsthand the 
way management is not about 
the nurse at all. We had to 
fight so hard for every little 
thing in the contract, and it 
just stunned me, so I decided 
then and there if I wanted 
better treatment for my 
fellow nurses, I had to step 
up my game and be a part of 
an organization that continu-
ously fights for the nurses. So 
here I am, an active member 
on various committees and 
cabinets, trying to do just that.

I feel currently that 
nursing is one of the most 
undervalued and underappre-
ciated careers, and we need 
to change that.

Paul Fuller
Cashmere
Gastroenterology nurse at Central 
Washington Hospital

What are your priorities 
as a cabinet member?
Making sure we are being 
prudent with our funds 
and increasing effective 
communication between our 
respective members and their 
union reps.

What do you enjoy about 
being a cabinet member?
I like being on the cabinet 
so I can give my co-workers 
a voice on the future of our 
union.

Why is being involved in 
the union important?
Being involved in the union 
is especially important in a 
rural area because we need 
to guide ourselves into the 
future to reach our members 
using new technology.

Jacob Garcia
Pasco
Medical-surgical nurse at Astria  
Sunnyside Hospital

What are your priorities 
as a cabinet member?
My priorities are the well-
being of our nurses in 
Washington. Safe staffing 
is also one of my priorities 
and ensuring our nurses are 
taken care of.

What do you enjoy about 
being a cabinet member?
I enjoy working together 
to make sure we are all 
successful in Washington. I 
also enjoy getting to know our 
nurses, working with people 
from different areas, and 
learning from each other!

Why is being involved with 
the union important?
Being involved in a union is 
so important; it makes sure 
you are taken care of and 
have a voice in your work-
place. Alone, you are just one 
voice, but when we speak 
together as one voice, there is 
power in what we say, and we 
can make change happen. 

Being part of a union 
makes it so we can advocate 
for nurses everywhere 
in Washington. We are 
stronger together.

Jon Olson
Kelso
Emergency department night shift 
designated charge nurse at St. John

What are your priorities 
as a cabinet member?
I am still new to the cabinet 
but hope to absorb as much 
knowledge as I can from a 
very stellar group of fellow 
cabinet members. I was 
heavily involved for the last 
10 years with the Emergency 
Nurses Association as presi-
dent and political affairs chair 
on the state board for most of 
those years. I hope to bring 
some of those experiences 
here and expand on them.

What do you enjoy about 
being a cabinet member?
It is important to have staff 
nurses on board positions 
along with a mix of other RN 
positions.

Why is being involved with 
the union important?
It is important to be involved 
in the representation that 
our dues help support. I was 
able to be a representative at 
the AFT convention this year 
and learned a lot about our 
connection with the AFT and 
what that does for nursing on 
the national level.

Strong representation 
from the union is important 
for general support, griev-
ances, and association with 
like-minded RNs who seek 
security in one’s own career 
and advancement in one 
of the most trusted profes-
sions. That is what WSNA 
brings to new nurses and us 
seasoned nurses.W
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If called into a meeting with management, 
read the following (or present the 
representation rights palm card, available 
at https://www.wsna.org/union/
representation-rights) to the management 
when the meeting begins:

If this discussion could in any 
way lead to my being disciplined 
or terminated, I respectfully 
request that my union 
representative be present at this 
meeting. Without representation 
present, I choose not to 
participate in this discussion.

Why do I need 
representation?
You need to take a 
representative from 
WSNA in for meetings that 
could lead to discipline. 
While the representative 
may not disrupt or 
obstruct the interview, 
management must allow 
the representative to speak 
and provide you with 
assistance and counsel.

In addition, the 
representative should take 
detailed notes of what you 
say and what your manager 
says. Usually, these 
meetings are emotional 

for the RN involved. After 
walking out of the director 
or manager’s office, often 
the RN doesn’t remember 
all that was said, how it was 
said, and what was agreed 
to, etc. Having your WSNA 
representative present 
can prevent later disputes 
about exactly what was 
actually said in the meeting. 
The representative can also 
help you clarify confusing 
questions.

Who can represent me?
You should first ask for 
your local unit grievance 
officers. To contact them, 

call WSNA or the officers 
directly. If the grievance 
officers are not available, 
one of the other local unit 
officers can attend. You 
have the right to have a 
reasonable amount of time 
to get representation.

If they keep asking 
questions, can I leave?
No, stay at the meeting, but 
do not answer questions 
until your representative 
has a chance to arrive. Let 
them know,  “I will listen, 
but I’m going to withhold 
any comment until I can 
get a representative.”

What is an investigatory interview?
An investigatory interview is when you are questioned by your 
manager or director about any issue that you are involved with 
that could possibly lead to disciplinary action.

This can include tardiness, overtime, patient complaints, 
peer complaints, etc. You should ask at the beginning of the 
meeting,  “Is this a meeting that can lead to disciplinary action?” 
If they answer  “Yes,” then you have the right to ask for repre-
sentation. If they say  “No” and indicate that you don’t need 
anyone, listen carefully to what is being discussed. If it starts to 
feel like it could lead to discipline, you have the right to invoke 
your Weingarten rights.

What are my representation rights?
Under the Supreme Court’s Weingarten decision, when an 
investigatory interview occurs, the following rules apply:

The employee must make a clear request for union repre-
sentation before or during the interview. The employee cannot 
be punished for making this request. (Note: Do not ask the 

employer, “Do I need union representation?” It is up to you 
to make the statement that you want union representation.) 
Remember, management is not an appropriate representative, 
so if they offer you the nursing supervisor or someone else to 
sit with you, that is not adequate.

After the employee makes the request, the employer must 
choose among three options. The employer must either:

• Grant the request and delay questioning until the union 
representative arrives and has a chance to consult 
privately with the employee; or

• Deny the request and end the interview immediately; or

• Give the employee a choice of: 1) having the interview 
without representation or 2) ending the interview.

If the employer denies the request for union represen-
tation and continues to ask questions, this is an unfair labor 
practice, and the employee has the right to refuse to answer. 
The employee cannot be disciplined for a refusal to answer 
questions without union representation.

— WHAT TO KNOW ABOUT YOUR —

REPRESENTATION RIGHTS
If you are a WSNA union member, you have certain rights to be 

represented when called into a meeting or interview. Here are some 
common questions and answers about your rights to representation.
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UNIONS GROW IN POPULARITY

Perspective from 
one of our own
Gerard Friesz, labor advisor to the 
Washington State Nurses Association, 
grew up in a Teamster household, and 
has been part of the labor movement 
for 30 years. The rise of unionization, 
including at Amazon and Starbucks, 
makes him hopeful about the rise of 
workers’ voices.

“Against Jeff Bezos and his tens of 
millions of dollars to stop it, Amazon 
workers on Staten Island voted to form 
their own union. That’s an incredible 
story,” he said.

Among Amazon’s campaign of 
intimidation, the company held 25 
mandatory anti-union meetings a day 
for employees at the warehouse on 
Staten Island in the six weeks before a 
union vote at the facility in March; this 
comes from testimony from an Amazon 
human-resources official at a federal 
hearing in June.

Christian Smalls, president of the 
Amazon Labor Union, was a special 
guest speaker at the American Feder-
ation of Teachers (AFT) Convention in 
July. AFT is WSNA’s national union.

Friesz notes this wave of unioniza-
tion is happening especially among 
workers who were deemed “essential” 
during the Covid pandemic.

“They didn’t feel companies were 
treating them fairly with benefits, wages, 
workplace safety and most important a 
voice at work,” he said.

And their actions mimic national 
sentiment.

Every year, Gallup surveys 
Americans about their confidence in 
different institutions (schools, banks, 
etc.). In June of this year, Gallup asked 
Americans about 16 institutions and 
just one didn’t see confidence drop: 
organized labor.

(This is different than the Gallup 
survey on honest and ethics of different 
professions, which nurses have been 
highest rated for 20 years.)

“The reality is that workers want 
to form unions,” Friesz said. “The 
pandemic shined a light on compa-
nies not treating workers fairly and 
providing them the tools to do their 
jobs. Many workers have reached a 
breaking point. “

He said while current law and 
corporations make it difficult to orga-
nize, most workers said they would join 
a union if they could.

Union household
In fact, unionization has been a hall-
mark of American culture. Labor unions 
have origins in the original colonies and 
have been recognized under U.S. labor 
law since the 1935 enactment of the 
National Labor Relations Act.

For Friesz, unions were a way of life. 
His dad was a union member working at 
a milk processing plant where he tasted 
cream from incoming trucks to see if it 
was spoiled. Then he worked in meat 
packaging at the same plant.

After a second protracted eight-
month long strike, the union at the 
plant was decertified. Friesz’ dad 
refused to cross the picket line to work 
without union representation, so he 
found another job.

When Friesz graduated from college, 
he became a union organizer for public 
employees in North Dakota. He has 
worked at the state and national level 
for AFT unions ever since. Since 2019, 
he has worked for WSNA.

Never in his life has he seen such 
publicity around workers forming 
their unions.

Attacks against unions
For him, it’s been just the opposite 
experience — news of union busting, 
starting with the firing of more than 
11,000 air traffic controllers in 1981. 
Former President Ronald Reagan issued 
an executive order for 13,000 striking 
air traffic controllers to return to 

work and then began to fire those that 
didn’t. Two months later, the Federal 
Labor Relations Authority decertified 
the union representing the air traffic 
controllers.

“It’s been one attack after another,” 
Friesz said.

Since 2010, state legislatures in 
Wisconsin, Michigan, and Indiana 
dismantled collective bargaining for 
public employees.

In 2018, the U.S. Supreme Court, in 
a decision aimed at undermining public 
sector unions, reversed a 40-year legal 
precedent that previously required 
public employees who chose not 
become members of the union to pay 
their fair share for the representation 
they receive.

Workers standing together
Despite the Supreme Court ruling, 
public sector unions have continued to 
organize and build power, and private 
sector workers are doing the same.

In 2021 and 2021, more than 200 
Starbucks stores have won union 
elections and hundreds more have filed 
to unionize.

Like Smalls from the Amazon Labor 
Union, WSNA delegates attending the 
AFT convention in July heard from Star-
bucks workers who, against unrelenting 
corporate pressure and intimidation, 
are winning union recognition.

“This new generation of workers are 
awake and standing up for their right 
to form a union,” Friesz said. “Every 
worker should have this right without 
fear of being intimidated… Standing 
together, workers can make a difference. 
They can make change.”W

“ Against Jeff Bezos 
and his tens 
of millions of 
dollars to stop it, 
Amazon workers 
on Staten Island 
voted to form 
their own union. 
That’s an 
incredible story.”
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REGISTERED NURSE SUPERVISION

Too many cooks in the kitchen?
By Phyllis Smith, MN, RN, and Gloria Brigham, EdD, MN, RN

A
s healthcare has evolved, the role 
and work setting of the registered 
nurse has changed. Nurses often 
work outside traditional hospital 

units and report to a variety of leaders. 
Reporting structures incorporate the use 
of non-nurses to supervise registered 
nurses. Common examples include inter-

ventional radiology RNs reporting to the 
non-nurse director of diagnostic imaging 
or a stroke program manager reporting to 
a non-medical administrator.

Is it acceptable practice for a registered 
nurse to be supervised by a non-nurse?

According to the Nursing Care Quality Assurance Commission 
(NCQAC), it is permissible for a registered nurse to be supervised/
managed by a non-nurse for the purposes of administrative and/
or human resources oversight. For example, it is acceptable for a 
non-nurse supervisor to perform activities such as work schedule 
preparation or employee work habit management (e.g., attendance 
and tardiness). A non-nurse supervisor may also provide nonclin-
ical/non-nursing work performance information and feedback to a 
registered nurse.

What is out of scope for a non-nurse supervisor?
Registered nurse clinical practice and competency may only be eval-
uated and coached by a registered nurse or an advanced practice 
registered nurse. The non-nurse may not provide supervision for a 
nursing activity, defined by NCQAC as the “provision of guidance and 
evaluation for the accomplishment of a nursing task or activity with 
the initial direction of the task or activity; periodic inspection of the 
actual act of accomplishing the task or activity; and the authority to 
require corrective action.”

While it is true that a non-nurse may serve as a registered nurse 
supervisor for non-technical job functions, only a registered nurse 
or an advanced practice registered nurse is qualified to supervise 
registered nurse activities and practice.

LEARN MORE ABOUT REGISTERED NURSING SUPERVISION

NCQAC. (2019). Advisory opinion: Registered nurse and licensed practical nurse scope of practice. Retrieved from https://doh.wa.gov/sites/default/files/legacy/Documents/6000//NCAO13.pdf

WA DOH. (n.d.). Frequently asked questions – registered nurse. Retrieved from https://doh.wa.gov/licenses-permits-and-certificates/nursing-commission/practice-information/
frequently-asked-questions/registered-nurse

Evaluate RN performance 
including all essential 

job functions
Check off RN-specific 
tasks / competencies

Counsel  
attendance / tardiness

Create work schedules  
and approve vacation

Counsel behavioral issues 
(e.g., work absences, 

tardiness)

RN or ARNP ✔ ✔ ✔ ✔ ✔

Non-RN leader, 
including MD or LPN ✘ ✘ ✔ ✔ ✔

Only RNs/ARNPs are permitted to evaluate RN-specific tasks and competencies. It is not permissible for a Non-RN/ARNP to direct, inspect, oversee, or correct an RN task or activity.
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UNDERSTANDING HEALTH LITERACY
By Megan Kilpatrick, MSN, ARNP-CNS, AOCNS

Many times, when nurses hear about health literacy it is in the context of 
patient education or reading level. But is that all health literacy is about?

per The National Institutes of 
Health, “health literacy is the 
degree to which individuals 
have the ability to find, under-
stand, and use information and 
services to inform health-re-
lated decisions and actions for 
themselves and others.”

This means that while 
a patient’s ability to read 
is certainly important, the 
patient’s ability to comprehend 

the health information they 
have been given and use it to 
make informed decisions is 
paramount for health literacy. 
This is much more than just 
reading level!

It is important to acknowl-
edge that health literacy (and a 
lack thereof ) does not correlate 
with intelligence or education. 
Everyone, no matter their 
background, can be at the risk 

of misunderstanding health 
information, especially if the 
topic is complex or brand 
new, emotions are high, or the 
patient has had little interaction 
with healthcare systems.

So, what can you do to 
assess health literacy in your 
patients and ensure they receive 
information they can under-
stand and apply?

●  As with any nursing assessment, understand the 
patient’s baseline. Keep in mind that our baseline 
knowledge as healthcare professionals is quite 
different than what the average layperson under-
stands about health!

●  Patients who do not speak English as a first language 
can have additional barriers to health literacy. Hospi-
tals are required to provide interpreter services for 
any patient who needs them. A video or in-person 
interpreter can supplement, but not entirely 
replace, patient education materials in their first 
language. (Note that qualified medical interpreters 
are required to be provided; friends, family, and 
bilingual staff do not meet this requirement!)

●  Minimize the use of jargon. Medical and healthcare 
terms can be a whole language all by themselves, 
and most of the time it is a language that patients 
do not know. Strive to use simple, clear, precise 
language, especially when explaining something 
for the first time.

●  Patients can be afraid or embarrassed to ask ques-
tions; but do not assume they don’t have any! Instead 
of asking, “Do you have any questions?” consider 
reframing the question to “What questions do you 
have?” This lets patients know that it is normal and 
expected to have questions and helps to create a 
safe environment to ask them.

REFERENCES

National Institutes of Health, Office of Communications, Clear Communication, Health Literacy. Retrieved from: https://www.nih.gov/institutes-nih/
nih-office-director/office-communications-public-liaison/clear-communication/health-literacy

CDC (Centers for Disease Control), Health Literacy. Retrieved from: https://www.cdc.gov/healthliteracy/learn/index.html

Big Language Solutions, What’s gobbledygook got to do with healthcare? Retrieved from: https://biglanguage.com/blog/
whats-gobbledygook-got-to-do-with-healthcare/

The gold standard for determining the reading level of healthcare-related materials 
is the SIMPLE MEASURE OF GOBBLEDYGOOK (SMOG). Yes, that is its real name! 

SMOG uses several criteria to analyze text and assign a reading level based on 
grade level. This formula was developed in 1969 and is still in use today.
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Supporting the retention of 
diverse nursing faculty in 
Washington state
By Washington Center for Nursing

A 
nursing education data report 
released in May of 2022 by the 
Washington Center for Nursing 
(WCN) shows that the diversity of 
nursing faculty lags the students 
attending those programs and 

Washington’s population. Nursing faculty 
reflective of student diversity supports the 
success of historically under-represented 
persons entering the nursing workforce. 
This effort, in turn, complements the 
advancement of health equity in the state 
by supporting the diversification of the 
state’s nursing workforce.

To try and address this issue, WCN 
launched its Diverse Nurse Faculty 
Mentorship Program, which pairs diverse 
nurse faculty fairly new to their role with 
more experienced faculty members or 
nurse leaders from across the state to 
support their success in academia. The 
program also responds to the need for 
greater diversity among nurse faculty 
in Washington state. The pilot program 
kicked off in January 2022 and will run 
for 12 months.

Compounding the issue of diver-
sity, Washington state has a shortage of 
nursing professors overall. According to a 
WCN demand data report released at the 
same time as the education report, from 
2019 to 2020, there was an annual average 

of 182 nursing faculty job openings 
statewide (representing approximately 
13% of the state’s nursing faculty posi-
tions). In addition, in 2020, the average 
nursing faculty wage for Washington was 
$88,738, just over $700 more than the 
average wage for RNs at $88,018, even 
though nurse educators often must hold 
a master’s or higher level of education. 
After all, it takes a nurse to train a nurse.

Despite these adversities, racial and 
ethnically diverse nursing educators 
continue to navigate systemic barriers, 
complex academic cultures, daily expe-
riences of micro-aggressions, and other 
challenges to contribute incredible 
value to nursing programs across the 
state. However, with the risk of burnout 
and the ever-present opportunity to 
return to clinical practice with more 
pay, supporting the retention of diverse 
nursing professors in academia is at the 
heart of the pilot mentorship program 
launched by WCN in 2022.

Inspired by a Colorado Center of 
Nursing Excellence (Colorado State’s 
Center for Nursing) mentoring program 

created for diverse 
Bachelor of Science 
in Nursing students, 
WCN contracted 
with the Colorado 
Center of Nursing 
Excellence to tailor 
the program to fit 
the needs of nurse 
educators here in 
Washington.

According to 
Best Practices in 
Academic Mento-
ring: A Model for 

Excellence Research (Article ID 937906, 
hindawi.com):

“Research indicates many positive 
outcomes as a result of mentorship. 
For example, when a novice educator 
is formally mentored by a more expe-

rienced and accomplished academi-
cian, the novice educator more quickly 
assumes the full scope of the academic 
role and is more productive. Across 
settings, mentoring has contributed to 
higher career satisfaction and increased 
departmental or organizational morale. 
Mentored faculty reported augmented 
professional identity and experienced 
a smoother bridge from practice to the 
academic environment. In addition, 
mentored faculty reported increased 
self-confidence and professional 
development.”

Unique to WCN’s program, mentors 
attended a two-day virtual Mentor 
Training Institute facilitated by the 
Colorado Center of Nursing Excellence 
to prepare for their role. Content for 
the workshop included the mentoring 
process, emotional intelligence, bias, 
and civility. The in-depth 16-hour devel-
opmental training engaged participants 
in models of mentorship and reflective 
activities aimed at building a deeper 
understanding of unconscious bias and 
its effects on intercultural communica-
tions and interactions. In addition, the 
workshop shared tools for raising the 
awareness of intercultural sensitivity.

“This is one of the best trainings I have 
ever attended,” said one program mentor. 

“It allowed me to be vulnerable, and it 
provided me with time to reflect. I realize 
that mentoring means different things to 
different mentees. I will stop imposing my 
values onto my mentee. This has been a 
point of maturity for me.”

Mentors also completed an Intercul- G
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ANA owns up to its role 
in systemic racism
The association seeks forgiveness “for named and unaccounted-for 
harms” and issues a plan of action to promote diversity.

The American Nurses Association, 
the voice for nurses for 126 years, 
has issued a Racial Reckoning 
Statement owning up to its role in 
perpetuating systemic racism. The 
association seeks forgiveness “for 
named and unaccounted-for harms” 
and issues a plan of action to 
promote diversity.

The seven-page statement was 
approved by unanimous consent at 
ANA’s June 2022 meeting in Wash-
ington, D.C.

As the statement describes, the 
association sometimes acted and 
other times failed to act in ways that 
perpetuated racism and harmed 
nurses of color.

For example, from 1916 until 1964, 
ANA “purposefully, systemically, and 
systematically excluded Black nurses,” 
according to the statement.

In 1916, the membership rules 
shifted away from an alumnae-based 
membership to that of a state — and 
district-based membership. This 
resulted in Black nurses being denied 
membership in some state nurses 
associations. This discrimination 
persisted for decades, even after the 
association created an individual 
membership category in 1948.

The Racial Reckoning Statement 
also outlines other examples that 
disenfranchised nurses of color, 
which prompted Black nurses 
and Hispanic nurses to form their 
own organizations.

In the article, “From Invisibility to 
Blackness: The Story of the National 
Black Nurses’ Association,” published 
in Nursing Outlook in 1975, author 
Gloria Smith said professional 
associations like ANA granted Black 
nurses few privileges “other than 
paying dues.”

In 2021, a national survey by the 
National Commission to Address 
Racism in Nursing (n=5,600) found 
that more than half of nurses 
surveyed (63%) said they had person-
ally experienced an act of racism in 
the workplace with the transgressors 

being either a peer (66%) or a 
manager or supervisor (60%).

The Racial Reckoning Statement 
apologizes for “the irreparable 
physiological, psychological, and 
socioeconomic harm, not only to 
nurses of color but to all patients, 
families, and communities that 
depend on ANA as the national leader 
of the nursing profession.”

Loressa Cole, DP, MBA, RN, 
NEA-BC, FAAN, and CEO of the 
American Nurses Association, said in 
a release that ANA knows its work to 
reckon with its historical and institu-
tional racist actions and inactions are 
long overdue.

“Racism is an assault on the 
human spirit, and we want to be 
accountable for our part in perpet-
uating it,” Cole wrote. “We have 
certainly failed many nurses of color 
and ethnic-minority nursing organi-
zations, undoubtedly damaging our 
relationship with them and in so doing, 
diluting the richness of the nursing 
profession. We ask forgiveness from 
nurses of color as a first step to mend 
what is broken.”

Moving forward, ANA offers 10 
steps it will take to embrace and 
elevate nurses of color. This includes 
developing and implementing a 
diversity, equity, and inclusion 
impact analysis that is considered 
in all policies and positions of the 
association. ANA will also advocate 
for appropriate representation and 
inclusion in textbooks and other 
educational material.

Ernest Grant, PhD, RN, FAAN, and 
president of ANA, said ANA is one of 
more than 20 organizations taking 
part in the National Commission to 
Address Racism in Nursing.

“This work, though separate from 
ANA’s self-examination, informs our 
reckoning and reconciliation journey,” 
he said.W

tural Development Assessment to help them under-
stand where they fall on a spectrum of intercultural 
skills and set goals for improvement. As part of their 
commitment, mentors also participated in monthly 
one-hour group coaching sessions for six months via 
virtual conferences from February through July 2022.

Although many higher education institutions 
offer new faculty the opportunity for a mentor, the 
focus is often on familiarizing new faculty with the 
culture, procedures, and requirements of the school 
where they will be teaching. The purpose of the WCN 
program is to provide support and foster the success 
of diverse faculty mentees in their respective roles 
as nurse educators beyond the institution where 
they work. To set up the framework for WCN’s pilot 
program, WCN brought together a committee of nurse 
leaders, including diverse nurse faculty, to inform the 
overall program design, including the recruitment of 
mentor and mentee participants.

Outreach for program participants began in 
October of 2021 and concluded in December. In total, 
15 mentors and 15 mentees signed up for the pilot. Once 
applications were received, based on answers given 
by mentees on the program application and wherever 
possible, efforts were made to match them with the 
type of mentor they thought would be most benefi-
cial for them. Program participants come from across 
Washington and include faculty from Washington State 
University, Walla Walla Community College, Heritage 
University, Wenatchee Valley College, Bellevue College, 
and the University of Washington, among others.

As part of the program, mentee and mentor pairs 
agree to meet for a minimum of one hour a month 
over the course of 12 months, either virtually or in 
person. And to support program improvements and 
overall evaluation, mentors and mentees will complete 
program evaluations throughout the year.

Mentoring is a strong tool for supporting the reten-
tion of diverse nurse faculty and the unique challenges 
they can encounter in academia. WCN’s Diverse Nurse 
Faculty program works to expand mentorship oppor-
tunities for these faculty as they navigate their roles 
as educators. And by working to develop the cultural 
humility and mentorship skills of mentors through the 
Mentor Training Institute, this program also brings 
new skills and knowledge to seasoned professionals, 
creating an ever-expanding support system for diverse 
nursing faculty across Washington.WG
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How can you spot signs of potentially violent behavior?
There is little evidence that violence is spontaneous or random. Violent offenders 
usually plan to target specific individuals such as a current or estranged intimate 
partner, supervisor, or co-worker. Behaviors that may indicate that an individual 
may act violently with the intent to harm themselves or others include:

• Repeated incidence or history of bullying, harassment, aggression, 
or intimidation.

• Increasingly pathological preoccupation with an individual or institution.

• Close association with weapons, military or law enforcement 
paraphernalia, or previous attackers or assassins.

• Financial hardship.

• A history of physical violence toward others.

• Directly or indirectly communicated threats.

Ultimately, you need to trust your instincts. If someone’s behavior seems 
concerning, do not ignore the situation or assume that someone else will take 
care of it. Nurses who suspect an individual may pose a threat to the health and 
safety of themselves or others should follow their facility’s procedures and chain 
of command for reporting such concerns.

What types of action plans should nurses prepare for an active shooter?
Every crisis is unique, and healthcare facilities present unique challenges for 
active shooter planning and response. To prepare, The Joint Commission and 
others recommend that nurses should be aware of their facility’s emergency 
response policies and procedures, including those regarding the following:

• Activating emergency response measures and internal security alerts.

• Procedures for lockdown and emergency evacuation.

• Expectations for protecting and caring for patients on your unit during an 
emergency response.

• What to expect when law enforcement officers arrive.

• How to identify an all-clear directive.

There are also some strategies that the U.S. Department of Homeland Security 
and other experts recommend to put distance and barriers between you and 
the shooter:

• Run. Exit, and help others evacuate if there is an accessible escape route. 
While exiting, keep your hands visible so law enforcement can see that you 
are unarmed.

• Hide. If there is no safe route out or if patients lack mobility, hide. Seek 
shelter without windows or away from windows, and draw any curtains or 
blinds. Lock the door, and push all available furniture up against the door. 
Silence all devices, and turn off any other sources of light or noise. Get out 
of view, and remain in hiding until the all-clear signal is given.

• Fight. As a last resort and only if your life is in imminent danger, try 
to distract and/or incapacitate the shooter. Act aggressively: Yell and 
throw items.

It is not easy to predict when 
or where violent incidents will 
occur, but nurses should be 
empowered to detect signs of 
threatening behavior and act 
quickly to protect themselves and 
those around them. An awareness 
of concerning behaviors and 
having action plans in place to 
respond to violent situations are 
essential parts of any workplace 
violence prevention program.

By Georgia Reiner, MS, CPHRM 
Risk analyst, Nurses Service Organization

TIPS FOR 
NURSES TO 
PREPARE 
FOR AN 
ACTIVE 
SHOOTER

IL
LU

ST
RA

TI
O

N
: C

AT
H

ER
IN

E 
M

AC
BR

ID
E 

/ 
ST

O
C

KS
Y

The Washington Nurse FALL 202246

NURSING PRACTICE AND EDUCATION TIPS TO PREPARE FOR AN ACTIVE SHOOTER NURSING PRACTICE AND EDUCATION TIPS TO PREPARE FOR AN ACTIVE SHOOTER



Are there any HIPAA considerations?
Nurses should remember that law enforcement officers are under no obligation 
to adhere to HIPAA. Nurses must balance their professional and legal duty to 
protect patients’ health information with their obligation to cooperate with 
law enforcement.

The HIPAA Privacy Rule permits healthcare providers to offer law enforce-
ment requested personal health information to help identify or locate a suspect. 
However, nurses must be careful to limit the information they disclose to only 
what is specifically allowed under HIPAA. This includes the suspect’s name, date of 
birth, type of injury they may have sustained, date and time of treatment/incident, 
and a description of distinguishing physical characteristics. Other information, 
such as samples of the individual’s DNA, may only be disclosed in response 
to a court order, warrant, or written administrative request.

Nurses should also be sure to adhere to state law and their facility’s policies 
and procedures with regards to sharing information with law enforcement. If 
problems arise, nurses should be empowered to go up the chain of command and 
enlist their organization’s risk management or legal professionals for assistance.

Preparation can save lives
Unfortunately, in today’s environment in the United States, no organization is 
immune from the threat of gun violence. Maintaining situational awareness, 
reviewing your facility’s emergency response plans, and participating in train-
ings and drills can and will make a difference for nurses in the event of an active 
shooter incident.W

Washington state is one of the few states in the nation that has a workplace 
violence law on the books (RCW 49.19) that stipulates actions an employer 
must take to protect healthcare workers.

REFERENCES

CNA. (2020). Active shooter response: Precautionary measures save lives. Healthcare AlertBulletin®.

CNA. (2022). Managing the threats of workplace violence.

Healthcare and Public Health Sector Coordinating Council. (2017). Active shooter planning and response in 
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DISCLAIMER

The information offered within this article reflects general principles only and does not constitute 
legal advice by the Nurses Service Organization (NSO) or establish appropriate or acceptable 
standards of professional conduct. Readers should consult with an attorney if they have specific 
concerns. Neither Affinity Insurance Services, Inc., nor NSO assumes any liability for how this 
information is applied in practice or for the accuracy of this information.

NSO has been the nation’s largest provider of nursing malpractice insurance since 1976, with 
more than 500,000 nurses insured in the program today. The individual professional liability 
insurance policy administered through NSO is underwritten by the American Casualty Company 
of Reading, Pennsylvania, a CNA company.

Reproduction without the permission of the publisher is prohibited. For questions, send an 
e-mail to service@nso.com, or call 1-800-247-1500. www.nso.com.

Workplace violence continues to 
be a crucial issue that impacts 
healthcare workers all over 
Washington state, despite the 
passage of legislation in 2019 that 
requires education and training to 
keep staff safe. 

Did you know WSNA has two 
FREE CNE modules that address 
workplace violence — one on the 
2019 state law requirements that 
affect healthcare facilities and 
staff and one that provides simple 
tips on assessment for violence, 
de-escalation strategies, and 
situational awareness? 

Check them out at cne.wsna.org.

Visit https://cne.wsna.org 
to view and access all the 
modules available.

WORKPLACE VIOLENCE  
MODULES
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T
ransitional care encompasses 
a broad range of services and 
environments designed to 
promote the safe and timely 
passage of patients between 
levels of healthcare and across 

care settings.
Gaps can occur in this process, 

including poor communication, 
incomplete transfer of health infor-
mation, a lack of essential services in 
a community, inadequate discharge 
education, complicated finan-
cial reimbursements, regulatory 
constraints, and literacy, language, or 
cultural barriers.

Unfortunately, gaps in planning 
transitional care can result in read-
missions and adverse events. A 2022 
review1 by the Agency for Healthcare 
Research and Quality (AHRQ) of 
patients being discharged directly 
to home or community-based care 
revealed that “approximately one in 
five hospitalized patients are read-
mitted within 30 days and a third of 
patients are readmitted in 90 days.”

About half of older adults transi-
tioning from the hospital to commu-

1 McElroy V. et al., Post-acute transitional services: 
Safety in home-based care programs (2022), 
AHRQ, Patient Safety Network. Retrieved from: 
https://psnet.ahrq.gov/primer/post-acute-tran-
sitional-services-safety-home-based-care-pro-
grams.

nity settings were affected by at least 
one medical error, and 20% were 
affected by one or more adverse 
events. Low socioeconomic status 
predicted a particularly substantial 
risk for poor outcomes, such as medi-
cation errors, injuries, and higher 
hospital readmission rates.

Discharges to skilled nursing facil-
ities fared somewhat better but were 
more costly according to a 2019 JAMA 
article. “Among Medicare beneficiaries 
eligible for post-acute care at home or 
in a skilled nursing facility, discharge 
to home with home healthcare was 
associated with higher rates of read-
mission, no detectable differences in 
mortality or functional outcomes, and 
lower Medicare payments.”2

So, what can you do? Nursing 
care is instrumental to your patient’s 
well-being in the facility. The trust that 
you have developed with family and 
caregivers makes you an important 
part of a safe care-transitions plan! 
Since discharge planning begins at 
admission, here is how to help:

● Use good communication skills, and 
include family caregivers. For a quick 
review, see the American Association 

2 Werner, et al., Patient outcomes after hospital 
discharge to home with home healthcare vs to 
a skilled nursing facility, JAMA Intern Med; May 
2019, 179 (5):617-623

of Critical Nurses blog about shifting 
the focus to families.3 A good resource 
with talking points about COVID 
in various languages is the COVID 
Ready Communication Playbook4 by 
VitalTalk.org.

● Mobilization: Mobilization is a key 
action that RNs can take to prevent 
patient deconditioning. Hospitalized 
patients, who were independent 
prior to admission, lose function at a 
staggering rate while in the hospital. 
Without mobilization and condi-
tioning, patients may be unable to 
return home and require a skilled 
nursing facility stay.

● Reinforce the discharge plan of care. 
Refer to the AHRQ guide, “Taking care 
of myself: A guide for when I leave the 
hospital”5, or other facility-provided 
materials.

● Know your facility’s care transitions 
staff. Keeping up with the regulations, 
community resources, and payment 
processes is daunting. The facility staff 
are the experts in transitions work, 
sometimes based on The Centers for 
Medicare and Medicaid Services (CMS) 
requirements or recommendations 
by AHRQ.

Provide assistance by knowing 
some of the information they will need 
and coordinate efforts. (See the Wash-
ington State Hospital Association’s 
two-page “Warm Handover Guide”6).

3 Nelson, J., Communicating with fami-
lies: Shifting the focus (2020), American 
Association of Critical Care Nurses blog. 
Retrieved from: https://www.aacn.org/blog/
communicating-with-families-shifting-the-focus

4 COVID Ready Communication Play-
book, Vital Talk at vitaltalk.org. Retrieved 
from: https://www.vitaltalk.org/guides/
covid-19-communication-skills/

5 Taking care of myself: A guide for when I leave 
the hospital, AHRQ. Retrieved from: https://www.
ahrq.gov/questions/resources/going-home/
index.html

6 Washington State Hospital Association, Part-
nership for Patients, WARM Handover Guide. 
Retrieved from: http://wsha.org/ wp-content/
uploads/WarmHandoverGuide.pdf 

TRANSITIONS IN CARE

IT TAKES A TEAM
By Joni Hensley, BSN, RN, and Albert Munanga, DrBH, MSN, RN, HC

As a nurse providing bedside care, have you ever 
wondered why certain patients are difficult to discharge 

or keep returning to your facility after discharge? 
Could it be issues with “transitional care”?
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● Review regulations or legal materials (such 
as a power of attorney, guardianship, portable 
medical orders, etc.) for healthcare decisions 
that might be barriers to transferring out of 
the facility. (For example, a minimum 
stay of three days is required for a skilled 
nursing facility admission covered by 
fee-for-service Medicare7.)

Also, it’s important for families to 
know medical insurance does not pay for 
custodial care. Custodial care is paid out 
of pocket, by long-term care insurance or 
by Medicaid. In many instances, patients 
with resources have to spend down their 
resources on their own care to qualify for 
Medicaid.

It takes a team to develop and reinforce 
a safe care-transitions plan: You, the 
patient, family caregivers, and your 
care-transitions professionals.

WSNA continues to pursue opportu-
nities for safe staffing in healthcare facil-
ities. We know, and research confirms, 
that inadequate nurse staffing leads to 
medical errors, poorer patient outcomes, 
nurse burnout, and injuries to nurses.

Our Nursing Care Quality Assurance 
Commission submitted the Long-term 
Care Workforce Development Final 
Report in June 2021, and this important 
document helped advise the Washington 
State Governors Budget,8 which now 
includes provisions for addressing the 
nursing shortage and the crisis in long-
term care.

As nurses, we need to stay informed 
and continue the important work of 
advocating for our patients and ourselves. 
Take a step, and learn more about 
care transitions.W

Karla Hall, BSW, BSN, RN, CCM, 
contributed to this article.

7 Medicare coverage of skilled nurses facility care. 
Retrieved from: https://www.medicare.gov/Pubs/
pdf/10153-Medicare-Skilled-Nursing-Facility-Care.pdf

8 Washington State Governor’s Budget (2022). 
Retrieved from: https://ofm.wa.gov/sites/default/
files/public/budget/statebudget/highlights/bud-
get22/06_Humans2022.pdf

Joni Hensley is a retired public 
health nurse certified as an infec-
tion-control professional through 
the Association for Professionals 

in Infection Control. Hensley worked at the 
Washington State Department of Health with 
a team of nurses dealing with healthcare-ac-
quired infections during the pandemic. She 
also participated in the NOVAVAX vaccine 
trial while employed at the University of 
Washington. Hensley was honored to work 
with the American Nursing Association on the 
latest edition of the “Public Health Nursing 
Scope of Practice.” Some of her work on 
disease outbreaks has been published in CDC 
MMWRs. Currently, she is serving as a faith 
community nurse in a rural community and 
volunteering with a nonprofit equine therapy 
group that works with disadvantaged youth 
and local tribes.

Dr. Albert Munanga has served 
in various professional senior 
leadership roles in health facilities 
caring for seniors, and he remains 

active in gerontological care. Dr. Munanga is 
currently chief clinical officer for Serengeti 
Home Health based in Renton. He is also 
clinical faculty at the University of Washing-
ton’s School of Biobehavioral Nursing and 
Health Care Informatics. Munanga is a widely 
cited clinical scholar who has published in 
several medical journals. In 2021, he released 
“The New Rules of Engagement: Infection 
Prevention & Control in Group Living Settings: 
A Guide for Healthcare Professionals and the 
Concerned Public” as a call to arms in the 
battle against communicable diseases. He 
is chair of the WSNA Long-Term Care 
Committee and has been active in state and 
national long-term care quality committees 
over the years.

ADDITIONAL REFERENCE
Naylor, Mary PhD, RN, FAAN; Keating, Stacen A. PhD, 
RN; Transitional Care. American Journal of Nursing: 
September (2008), Volume 108, Issue 9, pages 58-63. PH
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MEET THE 
2022 WSNF 

SCHOLARSHIP 
RECIPIENTS

The Washington State Nurses Foundation (WSNF) is pleased to announce 
the recipients of academic scholarships for the 2022-23 year.

each year, WSNF scholarships are given to well-qualified nursing students across Washington 
state who will soon be joining the profession or are pursuing graduate degrees in nursing. These 
funds are made available by generous donors who want to give back to the next generation of 
nurses and invest in the future of nursing.

In addition to general scholarships, WSNF names two designated scholars annually: the 
Dolores “Deo” Little Scholar and the Judy Huntington Scholar. These awards honor two past 
WSNA presidents and Hall of Fame inductees. This year, we were also able to award funds in 
honor of Verlee (Vee) Sutherlin. Vee recently retired from nursing, the WSNA Board of Directors, 
and the WSNF Board of Trustees.

In 2022, WSNF funded scholarships for four students totaling $20,000. Your donations helped 
these nursing students get closer to achieving their educational goals.

Since 1982, the Washington State Nurses Foundation 
has worked to advance the nursing profession in Wash-
ington state and contribute to the health of our commu-
nity. As a nonprofit 501 (c)(3) organization, its mission is 

to raise funds for the clinical and educational advance-
ment of nurses — as well as help nurses in need. 
Visit wanursesfoundation.org for more information or 
to donate online.
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JILLIAN MENCHACA is an associate nursing degree 
student at South Puget Sound Community College. 
Jillian is passionate about advocating for the 
disadvantaged. She expects to graduate in 2023. 
She is the Vee Sutherlin Scholar.

“ It is an honor to be selected for the WSNF scholar-
ship for exemplary academic standing and leader-
ship. It is thanks to the amazing support provided 
by the WSNF that I will be able to continue my 
journey to become a nurse. This support will help 
relieve the financial burden and make it even 
more possible for me to achieve my dreams. This 
award is not only a blessing to myself, but it is an 
investment in the future community, as one day 
very soon, I will be able to pay it forward and help 
the community work towards gaining healthcare 
knowledge and provide compassionate healthcare 
to those that need it most.”

ZOE EVANS-AGNEW graduated from Western 
Washington University in Bellingham in 2021 with 
a bachelor’s degree in behavioral neuroscience. 
She is currently a student at Seattle University 
where she is working towards a doctor of nursing 
practice in psych-mental health. Zoe comes from 

a family of registered nurses. One of her goals is to become certi-
fied as a sexual assault nurse examiner. She expects to graduate 
in 2025. She was named the Deo Little Scholar for 2022.

“ This scholarship means that I will be able to take 
out fewer loans and be able to provide mental 
healthcare for communities I care about! I feel less 
stressed about pursuing my doctorate degree, and 
I am so thankful to the WSNF and donors who 
made this possible!”

RYAN WILLIS earned a bachelor's degree in 
nursing from UW Bothell in 2016. He is now 
enrolled in the Family Nurse Practitioner Master's 
of Science in Nursing Program at Gonzaga 
University, where he expects to graduate in 
December 2022.

“ I'm so thankful to be selected for this scholarship! 
These funds will allow me to further my education 
toward becoming a family nurse practitioner. I 
want to continue giving back to my community 
and educate my patients to achieve an optimum 
state of wellness.”

MACKENZIE HOLLOWAY earned a bachelor’s 
degree in nursing from Washington State 
University in 2015. She is now enrolled in their 
doctor of nursing program and expects to 
graduate in 2024. She was also named as the Judy 
Huntington Scholar for 2022.

“ I am so overwhelmed and elated with joy finding 
out that I have won the WSNF scholarship! Thank 
you so much! This will truly be instrumental in 
helping me with the cost of books, supplies, lab 
fees, and tuition. I am grateful your team took the 
time to read my essay! This scholarship assistance 
truly means the world to me. My goal is to work 
at rural clinics as an NP (nurse practitioner) when 
I graduate. I hope that I can do as much time 
at these clinics as I can while I am a student. I 
know and understand some of the commutes to 
Moses Lake and Wenatchee from Spokane can 
become expensive with gas, and so I am truly 
thankful that this scholarship money will ease that 
commute burden.”

The Washington State Nursing Foundation is thrilled to announce that 
it recently received a “baby grant” from the Glassybaby Foundation!
Each month, the Glassybaby Foundation selects nonprofits to receive 
a baby grant based on work that is compatible with its mission: Hope 
and healing for people, animals, and the planet. They recognized 
WSNF for its continued support of nurses in the state of Washington. 
WSNF is honored to receive this grant. The Board of Trustees will 
use these funds for the Nurses Emergency Assistance Grants.

Support nurses 
by donating today!
Visit the WSNF donation page at 
wanursesfoundation.org/donate.
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New fellows inducted into  
American Academy of Nursing
The American Academy of Nursing selected 250 nurse leaders to be inducted into 
the 2022 Class of Fellows — the largest class in the academy’s 50-year history.

The inductees will be recognized for their significant contributions to health 
and healthcare at the academy’s annual Health Policy Conference Oct. 27-29 
in Washington, D.C. Washington state has eight new fellows:

“WSNA is so proud that the contributions of these 
Washington nurses are being recognized by their 
induction into the Academy,” said WSNA Executive 
Director David Keepnews, PhD, JD, RN, FAAN, an 
Academy fellow who has held leadership positions 
in the American Academy of Nursing.

“This is a great and well-deserved honor,” he 
said. “But it also speaks to their ongoing commit-
ment to leading changes in healthcare—in Wash-
ington, the U.S., and internationally. I am happy to 
offer congratulations to these colleagues on this 
major accomplishment!”

The newest fellows represent 35 states, the 
District of Columbia, Puerto Rico, the U.S. Virgin 
Islands, and 17 countries. In welcoming these 
fellows, the American Academy of Nursing will 
now be comprised of more than 3,000 leaders 
who are experts in policy, research, administration, 
practice, and academia that champion health and 
wellness, locally and globally.W

Sofia Aragon, JD, BSN, RN
Executive director of the Washington 
Center for Nursing; 2022 WSNA Hall of 
Fame awardee; mayor of Burien, Wash. 
Aragon has led statewide efforts to 
address nursing workforce shortages 
and increase nursing workforce diversity. 
She is a former senior governmental 
affairs advisor for WSNA.

Sarah Gimbel, PhD, MPH, RN
Professor of Nursing and co-director of 
Global Health Nursing at the University 
of Washington School of Nursing.

Ira Kantrowitz-Gordon, 
PhD, CNM
Associate professor at the University 
of Washington School of Nursing, 
leading tracks in nurse-midwifery and 
perinatal-nurse specialists; certified 
nurse-midwife at Providence Regional 
Medical Center, Everett.

Connie Nguyen-Truong, 
PhD, RN, ANEF
Elected board advisor on the Immigrant 
& Refugee Community Organization 
Pacific Islander in Oregon and the Asian 
Family Center in Oregon; associate 
professor with tenure in the nursing 
program at Washington State University 
(Vancouver campus).

Renee Rassilyer-Bomers, 
DNP, CMSRN, RN-BC
Chief nursing officer at Swedish-Cherry 
Hill; instructor at Seattle University; led 
largest civilian-run mass vaccination site 
in the country in partnership with the 
City of Seattle.

Kathleen Richardson, DNP, 
ARNP, FNP-C, ENP-BC, CEN, 
FAEN, FAWM, LTC USA (Ret.)
Associate dean and assistant professor 
of nursing at Pacific Lutheran University; 
dual board-certified family and 
emergency nurse practitioner with 
military and civilian experience.

Jennifer Sonney, PhD, ARNP, 
PPCNP-BC, FAANP
Professor of symptom science at the 
University of Washington School of 
Nursing; president of National Associ-
ation of Pediatric Nurse Practitioners.

Oleg Zaslavsky, PhD, MHA, RN
Associate professor of nursing at the 
University of Washington Department 
of Biobehavioral Nursing and Health 
Informatics; expertise in gerontological 
nursing and digital interventions.
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How many registered 
nursing jobs are there 
in Washington state?

61,335
Washington State Employment 
Security Department estimate
Source: Washington State Employment 
Security Department: Short-Term 
Occupational Projections 2022, https://
esd.wa.gov/labormarketinfo/projections

How many nurses 
have active licenses 
in Washington state?

101,239
Source: Moulton Burwell, P. and Flores – 
Montoya, Angelina (2022). Washington 
2021 Nursing Workforce Supply Data 
Report: Characteristics of LPNs, RNs, and 
ARNPs. Published at Washington Center 
for Nursing.

https://www.wcnursing.org/wp-content/
uploads/documents/reports/2022-May_
WCN-WA-2021-Nursing-Workforce-Supply-
Data-Report-Characteristics-of-LPNs-RNs-
and-ARNPs_FINAL.pdf

How many registered 
nurses listed 
Washington state as 
their home address?

77,177
Source: Washington 2021 Nursing 
Workforce Supply Data Report: Charac-
teristics of LPNs, RNs, and ARNPs. May 
2022. Published at Washington Center 
for Nursing.

What percentage of 
registered nurses work 
in a hospital setting?

52.4%
Source: Washington 2021 Nursing 
Workforce Supply Data Report: Charac-
teristics of LPNs, RNs, and ARNPs, May 
2022. Published at Washington Center 
for Nursing.

What percentage of 
registered nurses in 
the state are male?

13%
This is greater than the national 
average of 9.4%
Source: Washington 2021 Nursing 
Workforce Supply Data Report: Charac-
teristics of LPNs, RNs, and ARNPs, May 
2022. Published at Washington Center 
for Nursing.

How many nurses have 
considered leaving 
the profession?

54%
According to a 2021 survey 
of 1,298 nurses who held 
an active license
Source: COVID-19 Impact on the Nursing 
Workforce in 2021 Study, Washington 
Center for Nursing, September 2022.

https://www.wcnursing.org/wp-content/
uploads/documents/reports/2022-Sep-
tember_WCN-SIA_2021-COVID-19-Impact-
Study-Report-Final.pdf

How many nurses 
identify as Black / 
African American?

3.7%
That compares to 4% of the 
general population in Wash-
ington state; in 2019, 2.3% of 
nurses identified as Black / 
African American.
• 11.6% identify as Asian, 

compared to 10% of the 
general population.

• 5% identify as Hispanic / 
Latino, compared to 13% 
of the general population.

• 2.4% identify as Other / Mixed 
Race, compared to 5% of the 
general population.

• 1.5% identify as American Indian 
/ Alaska Native, compared to 2% 
of the general population.

• 1% identify as Native American / 
Other Pacific Islander (same as 
general population).

• 82.7% identify as White / 
Caucasian, compared to 65% of 
the general population.

Source: Washington 2021 Nursing 
Workforce Supply Data Report: 
Characteristics of LPNs, RNs, and 
ARNPs, Washington Center for 
Nursing. 2022-May_WCN-WA-
2021-Nursing-Workforce-Supply-
Data-Report-Characteristics-of-
LPNs-RNs-and-ARNPs_FINAL.pdf 
(wcnursing.org)

What is the average 
age of an RN in 
Washington state?

45
The national median is 52 years
Source: Washington 2021 Nursing 
Workforce Supply Data Report: Charac-
teristics of LPNs, RNs, and ARNPs, May 
2022. Published at Washington Center 
for Nursing.

What percentage of 
registered nurses 
have been licensed for 
less than 10 years?

62%
Nationally, it is 30.5%
Source: Washington 2021 Nursing 
Workforce Supply Data Report: Charac-
teristics of LPNs, RNs, and ARNPs, May 
2022. Published at Washington Center 
for Nursing.

What percentage of 
nurses in Washington 
state are over 50?

21%
Source: Personal communication, 
Washington Center for Nursing, Aug. 9, 
2022

How many qualified 
registered nurse 
applicants are turned 
away from nursing 
school every year 
in the state?

3,200
From 2014-2020, there were 
a total of 19,402 qualified RN 
applicants turned away from 
RN programs in Washington (an 
overall 50% acceptance rate).
Data limitations do not account 
for duplicate applicants, 
potentially inflating applicant 
numbers.
Source: Flores-Montoya, A. & Moulton 
Burwell, P. (2022). Washington State 
Nursing Education Trend Report 
Academic Years 2014-2020. Published at 
Washington Center for Nursing.

NURSES  
BY THE 
NUMBERS

WSNA GATHERED THE LATEST data to create 
a picture of registered nursing in Washington state. 
We conferred with researchers at the Washington 
Center for Nursing to gather this information.

What the data shows is there are enough regis-
tered nurses with active licenses in the state for 
the number of nursing jobs. More data is needed 

to see where they are all working.
Also, our registered nursing workforce is 

younger than the national average. And thou-
sands of qualified nursing applicants are being 
turned away from nursing schools due to not 
having enough seats — something that has been 
addressed by the Washington state legislature.W

Research consultant Patricia Moulton, 
Ph.D., with the Washington Center for 
Nursing (WCN) and Communications 
Associate Brenda Little with WCN 
contributed and approved of this data.
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Linda Burbank NURSE REPRESENTATIVE

Linda Burbank is a registered 
nurse and attorney who 
joined WSNA as a nurse repre-
sentative in May. She has a 
long history of advocating for 
nurses and vulnerable popu-
lations. Prior to WSNA, she 
spent two decades bedside 
at St. Joseph Medical Center - 
Tacoma on an acute-care unit. 

During that time, she served 
in a variety of roles: Local 
unit co-chair, grievance officer, 
and safe staffing co-chair. 
She has been a champion 
of positive change for the 
nursing profession. As such, 
she was named the Rainier 
Olympic Nurses Association 
2022 Nurse of the Year.

Linda enjoys spending 
quality time with family and 
friends, listening to music, 
supporting local businesses, 
and working on different 
projects. She is a firm believer 
that laughter is therapeutic 
and tries to do it often!

Kim Kueter ORGANIZER

Kim Kueter joined WSNA in 
August as an organizer. The 
first time Kim was made aware 
of the respiratory therapy 
field was when she worked 
for Air Ambulance Inc. in their 
San Carlos, California office. A 
decade later, Kim completed 
the Respiratory Therapy 
program at Tacoma Commu-
nity College, and she worked 
with remarkable nurses in 

critical care for over 21 years 
at Tacoma General Hospital.

The parent of two boys, 
she held leadership positions 
in their schools’ PTAs and 
on city and state Parent 
Teacher Association boards. 
Kim was encouraged to run 
for public office; she served 
six years as a director on 
the Tacoma School Board. 
In 2011, she received an 

Outstanding Service Award 
for chairing Tacoma Council 
PTA’s 100 Year Celebration 
Planning Committee.

Kim loves researching her 
family’s history. 

Spontaneous conver-
sations about the Kraken, 
the Mariners, and the Cubs 
are always welcome. She is 
learning Spanish using the 
Duolingo app.

Jessica Hauffe POLITICAL ADVOCACY MANAGER

Jessica joined WSNA in May 
as our new political advocacy 
manager. Prior to her joining 
WSNA, she was the advocacy 
and communications manager 
at the Community Health 
Network of Washington. She 
also worked for HealthPoint, a 
community health center, as 
their patient communications 
and marketing manager.

Prior to working in health-
care, Jessica worked on a 

number of political campaigns 
in Washington state and, for a 
short time, in the San Diego 
area. Her role in political 
campaigns ranged from polit-
ical field organizer to campaign 
management and fundraising.

Jessica’s unique background 
and intersections of politics, 
policy, healthcare, communi-
cations, and advocacy make 
her a terrific fit for this role 
and WSNA.

She lives in West Seattle 
with her partner, Carlos, of 

16 years and their 14-year-old 
son, Joaquin, as well as their 
two dogs, Luke and Mela, and 
their cat, Luna, who apparently 
runs the household. Jessica 
was born and raised in the 
Midwest but feels passionately 
that she was meant to be in the 
PNW all along.

Her hobbies include 
running along the trails of 
West Seattle, making delicious 
margaritas, spending time with 
friends and in nature. She loves 
to travel and experience new 
cultures and adventures of 
all kinds.

STAFF UPDATES HERE ARE SOME 
OF THE NEW 
STAFF WSNA HAS 
WELCOMED, AS 
WELL AS STAFF 
TRANSITIONS.
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Bobbi Nodell MARKETING AND COMMUNICATIONS MANAGER

Bobbi Nodell joined WSNA as 
marketing and communications 
manager at the end of May.

Bobbi is a born storyteller 
who received her master’s in 
journalism from the University 
of Missouri and worked for 
six years as a breaking news 
reporter for MSNBC.com.

After leaving journalism, 
she helped start a nonprofit for 
unemployed coffee workers 

in Nicaragua, then became 
the first communications 
manager for the University of 
Washington’s Department of 
Global Health.

Bobbi also worked in media 
relations at UW Medicine, 
fielding hundreds of calls from 
reporters during the pandemic.

She brings her creativity, 
curiosity, writing, and years 
of communication experience 

to elevate the voices of nurses. 
Bobbi feels at home working 
with the nation’s most trusted 
profession and being part 
of a union.

She has a Boston Terrier 
named Justice and loves yoga, 
photography, helping others, 
Latin culture, modern ballet, 
and a good baseball game.

Macy Parker MEMBERSHIP ASSOCIATE

Macy Parker joined WSNA as a 
membership associate in July. 
Macy previously worked at 
WSNA in 2016 in a temporary 
administrative support position, 
helping in different depart-
ments. Ever since then, she 
knew she wanted to work for 
an organization like WSNA and 
was thrilled when an opportu-
nity opened to join the team.

Macy obtained her bache-
lor’s degree in psychology from 
Central Washington University, 
where she learned a lot about 
how the brain works and how 
to better communicate, under-
stand, and interact with others.

She has always had a 
passion for supporting, helping, 
and assisting. Macy is excited 
to apply her experience and 

knowledge in customer service 
and administrative work to 
help the WSNA team and 
WSNA members.

In her free time, Macy likes 
going to concerts, playing video 
games, and hanging out with 
her partner and friends.

Jeremy Raughton IT DIRECTOR

Jeremy Raughton joined WSNA 
with the labor relations depart-
ment in December 2019. Given 
his diverse IT background in 
network security and computer 
programming, he transformed 
his role into a labor adminis-
trative and systems specialist 
in 2021 and transitioned again 
into the new position of IT 
director in 2022.

Born and raised a good ol’ 
country boy from Kentucky, he 
is the essence of charm and 

brings his Southern hospitality 
to the Pacific Northwest. He is 
a seasoned and driven leader, 
bringing innovative ideas and 
introducing emerging technolo-
gies to streamline processes and 
bring WSNA together in this 
online world. Prior to WSNA, 
Jeremy was an IT director for 
LSG Sky Chefs in SeaTac and 
an IT support manager for 
Gateway Centre in Bellingham. 
His tireless work in customer 
service, the development of 

policies and procedures, tech-
nology improvement, and years 
of professional experience 
provide him with just the right 
set of skills to support WSNA — 
so they can focus on the nurses 
of Washington state.

In his spare time, he enjoys 
gaming, investment, home 
remodeling, new technology 
testing, hiking, camping, and 
swimming.

Phyllis Smith, MN, RN QUALITY AND SAFETY MANAGER

Phyllis Smith joined WSNA as 
quality and safety manager 
in April. Phyllis’s role 
includes assisting WSNA 
staff and members with any 
risk, safety, or regulatory 
concerns. She supports WSNA 
in several meetings such as 
the Occupational and Envi-
ronmental Health and Safety 

Committee and the Consumer 
Education Committee.

Prior to joining WSNA, 
Phyllis served as a director 
of risk management at Valley 
Medical Center, stroke program 
director of MultiCare Health 
System, and director of 
acute care services at VM FH 
Highline Hospital, focusing on 

improving the health of the 
community where she served. 
Phyllis is passionate about 
supporting and elevating the 
nursing profession.

In her spare time, she 
enjoys traveling and home 
improvement projects.W
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What are regional and district  
nurses associations?
As a member of WSNA, you are also a member of the regional 
or district nurses association that includes your county of 
residence. Regional and district nurses associations are 
unrelated to local units and are not involved in collective 
bargaining (union) activities. These professional organizations 
are supported by a portion of your membership dues and are 
intended to provide educational opportunities, scholarships, 
and networking on a local level.

In recent years, many districts transitioned to regions; 
there are eight current or planned regional nurses associations 
in Washington state, with remaining transitions still under way.

5
36

8

4
1 7

2

1. Central Washington 
Region Nurses Association
Kittitas and Yakima counties

2. Inland Empire Nurses 
Association
Adams, Lincoln, Pend Oreille, 
Spokane, Stevens, and 
Whitman counties

3. King County Nurses 
Association
King County

4. North Central 
Region (planned)
Chelan, Douglas, Ferry, Grant, 
and Okanogan counties

5. Northwest Region 
Nurses Association
Island, San Juan, Skagit, 
Snohomish, and Whatcom 
counties

6. Rainier Olympic 
Nurses Association
Clallam, Grays Harbor, 
Jefferson, Kitsap, Mason, 
Pierce, and Thurston counties

7. Southeast Region 
(planned)
Asotin, Benton, Columbia, 
Franklin, Garfield, Klickitat, 
and Walla Walla counties

8. Southwest Region 
Nurses Association
Clark, Cowlitz, Lewis, Pacific, 
Skamania, and Wahkiakum 
counties

REGIONS
Central Washington Region 
Nurses Association

EMAIL the_team@cwrna.org

WEB cwrna.org

FACEBOOK @cwrna

INSTAGRAM @_cwrna

Hello, members in Yakima 
and Kittitas counties.

Fostering future nurses: 
Over the spring, CWRNA 
researched how to donate 
financial support to some 
deserving student nurses 
attending nursing school in 
our region (YCVV, WSU-Ya-
kima, Heritage University). 
We attended the graduation 
ceremony for Heritage 
University and met some 
impressive, high-achieving 
graduate nurses.

All in all, it was so very 
inspiring, and it made us 
more resolved to have 
CWRNA help our future 
nurses. We contacted the 
Washington State Nurses 
Foundation, and we will 
be working with them to 
develop criteria to follow 
so our donation will be 
channeled to students in our 
region in spring 2023.

Communications: Keep 
up with or reach out 
to CWRNA via email, 
the_team@cwrna.org, and 
through our website and 
Facebook and Instagram 
accounts.W
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King County 
Nurses Association

WEB kcnurses.org

FACEBOOK @kingcountynurses

INSTAGRAM @kcnurses

Welcome, new members!
King County Nurses Association extends 
a warm welcome to you! Take advan-
tage of KCNA member benefits including 
discounts on continuing education 
and member-only access to grants and 
mentoring. Be sure to sign up for our 
monthly e-newsletter, News2Use, in the 
member’s section at kcnurses.org, and 
fill out an interest form in the “getting 
involved” section if you would like to 
become more involved.

Upcoming events
Our focus for this fall and into next 
year will be on providing safe spaces 
where nurses are supported while they 
process their experiences as well as 
build practical skills. Thank you, KCNA 
Program Committee, for your excellent 
work! Register for KCNA events online 
at kcnurses.org. Certificates of comple-
tion will be provided upon completion 
of an evaluation.

New! Nurse salons: What’s on your 
mind about the nursing profession? 
Nurse salons provide a safe space where 
nurses can share their current experi-
ences, gain support, and participate in 
gatherings where each nurse forms and 
informs the conversation. Unlike formal 
programs, salons provide a casual 
format where you can connect, share, 
and listen to other perspectives. Plan 
on joining these thought-provoking, 
dynamic, and interactive gatherings, 
sure to spark contemplation and 
potential change.

Each salon will be facilitated, and 
breakout groups will be moderated. 
Topics evolve naturally based upon 
the needs of participants. We will be 
hosting three nurse salons beginning 
with our first this fall and then two 
more in 2023.

Fall Nurse Salon
Wednesday, Nov. 30, 2022
6:30–8 p.m. via Zoom
1.5-hour Certificate of Completion
$20 KCNA members/$40 nonmembers
Registration Deadline: Nov. 28, 2022

FACILITATOR

Anne Poppe, PhD, MN, RN, has experi-
ence in gerontology, critical care, spinal 
cord injury, research, administration, 
and education. Dr. Poppe earned her 
BSN, MN, and PhD in Nursing and BA in 
Sociology from the University of Wash-
ington. She serves on the KCNA Finance, 
Programs, and Leadership Succession 
Committees, Community Grant Task 
Force, and Nursing Practice Special 
Interest Group. She also serves on the 
Board of Psi-at-Large Chapter of Sigma 
Nursing Honor Society and is a member 
of the Association of Spinal Cord Injury 
Professionals.

MODERATORS

KCNA Program Committee members 
will moderate breakout conversations.

Just Mercy Book Club
Saturday, Nov. 19, 2022
9–11 a.m. via Zoom
2-hour Certificate of Completion
Can’t attend the live event? Register 
to view the recording.
$20 KCNA members/$40 nonmembers
Registration deadline: Nov. 7, 2022, 
or until full (50 attendees)

This fall, we will be reading “Just Mercy: 
A Story of Justice & Redemption” by 
Bryan Stevenson. Participants will 
receive a copy of the book then meet for 
a facilitated discussion.

The book is a powerful, true story 
about the potential for mercy to redeem 
us and a call to fix our broken system 
of justice. Bryan Stevenson founded 

the Equal Justice Initiative, a practice 
dedicated to defending those in the 
most need. One of his first cases was 
that of Walter McMillian, a young 
man sentenced to die for a murder 
he insisted he didn’t commit. The 
case drew Stevenson into a tangle of 
conspiracy, political machination, and 
legal brinkmanship — and transformed 
his understanding of mercy and justice 
forever.

FACILITATOR

Cheryl Cooke, PhD, DNP, PMHNP-BC, 
psychiatric nurse practitioner, is 
currently the owner of a private prac-
tice, Cooke Therapy PLLC, where she 
sees adults and children. She has served 
as a nurse in clinical roles, as a tenured 
college professor, and as a qualitative 
researcher. Dr. Cooke is often consulted 
for her expertise on race/racism, 
mental health, women's health issues, 
and administration, management, and 
health policy issues. She has an ongoing 
interest in anti-oppression and anti-
racism social action and thought.

Book clubs coming in 2023:

• “The Worst is Over: What to Say 
When Every Moment Counts” by 
Judith Acosta and Judith 
Simon Prager

• “Braving the Wilderness” by 
Brené Brown

Congratulations to our 2022 
scholarship recipients
KCNA distributed 18 local nursing 
scholarships at $4,000 apiece this year. 
That brings our total to $677,750 worth 
of scholarships given to local nursing 
students since 1993! Get to know these 
amazing individuals committed to social 
equity by reading our bios piece, avail-
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able at kcnurses.org under the nursing 
students/scholarships section.

VALERIE WEISS MEMORIAL SCHOLARSHIP 
FOR ADVANCED DEGREE RECIPIENTS:

• Tyler Breier* 
University of Washington

• Shanell Brown 
University of Washington, Bothell

• Karl Cristie Figuracion 
University of Washington

• Shayla Holcomb* 
Western Governors University

• Kayla Smart 
University of Washington

• Ronnie Tecsi 
University of Washington

• Mindy Tran 
University of Washington

BASIC, GRADUATE AND RNB RECIPIENTS:

• Claire Bedsworth 
Bellevue College

• Karin Carrillo Crespo 
University of Washington, Tacoma

• Idanis Cruz Martinez 
University of Washington

• Sara Detzer 
Shoreline Community College

• Zoë Evans-Agnew 
Seattle University

• Asmerom Ghirmai 
Seattle University

• Roda Hassan 
Seattle University

• Tamara Marquez 
Seattle University

• Dirsan Nurga 
Lake Washington Institute of 
Technology

• Serah Ombongi 
Seattle University

• Kate Wright 
Seattle University

*KCNA members

THANK YOU, DONORS for making 
dreams happen for King County nursing 
students!

Thank you to Salal Credit Union for 
their continued support of our nursing 
scholarship fund and other KCNA 
programs.

Community grant opportunities
If you are a KCNA member and have 
an idea of how to meet a health need 
in King County, consider applying for a 
grant. We provide general grants from 
$500–$1,250 for community-based 
health projects. We also offer Elizabeth 
Thomas Community Grants ranging 
from $500–$2,000 for projects that 
support infants, children, and families 
in diverse communities. The Thomas 
Grant is named for Elizabeth Thomas, 
BSN, MN, ARNP, who worked as a 
pediatric advanced registered nurse 
practitioner for more than 25 years. 
Apply for grants at kcnurses.org in the 
member’s section.

2022 Shining Star Nurse Awards
Join us in celebrating these exceptional 
nurses who have made considerable 
contributions to the King County 
nursing community:

Amy Curtis, BSN, RN, 
Healthcare Recruitment 
Manager for Public 
Health Seattle-King 
County, has been in 
nursing practice for 

14 years. Early on, she chose to take 
a 10-year vow of professional poverty 
working with marginalized populations. 
As a woman of color who grew up 
during a time when racism dominated 
the culture, she was in many ways 
forced to assimilate, which led to years 
of traumatization. Since coming to 
public health, she has worked closely 
with nursing leadership, staff nurses, 
and community partners to ensure the 
recruitment processes are trauma-in-
formed and support the organization’s 
commitment to equity and social justice.

Amy is one of public health’s unsung 
heroes, especially during the pandemic. 
She was faced with an unprecedented 
pace of hiring and a multitude of 
response efforts, but found time for the 
call center and mass vaccination sites. 
Amy inspires others with her passion 
for diversity, equity, and inclusion. 
She is known as a “bottomless cup of 
joy” while walking the walk. She works 
tirelessly to hire nurses who reflect the 
diversity of the communities served, 
including a multi-year process of 
reducing biases in hiring, now a model 
locally and nationwide.

Amy enjoys spending time with 
family (including her daughter’s horse), 
cooking, preserving foods, and food 
photography.

Heather Stephen-Selby, 
BSN, MSN, ARNP-BC, 
RN, Director of Clinical 
Support Services at 
HealthPoint Community 
Health Centers, has had 

an incredible impact, especially during 
the pandemic. Heather led the vaccine 
efforts that resulted in no outbreaks of 
COVID-19 for staff and patients across 18 
clinics and two administration buildings 
with over 1,200 staff. From the start, 
she prepared the team with triage 
protocols and training, taking the lead 
on staff vaccinations and clinic set-up. 
She spent many long days standing in 
the cold and rain so that the patients 
could drive up and be vaccinated. 
Heather was also a genius in managing 
supplies in a world of scarcity. To quote 
a colleague: “I have been honored to 
serve with, to support, and to elevate 
Heather as I watched her do the same 
for all around her. She is amazing.”

Heather has been a nurse for 
over 25 years and is most passionate 
about education, health promotion, 
disease prevention, and serving the 
most vulnerable. She has a unique 
professional background as an ARNP as 
well as in higher education and nurse 
association management. Through her 
engagement in practice, policy devel-
opment, legislation, and education, she 
has helped decrease social and health 
disparities. She has been active in 
nursing associations at the local, state, 
and national levels, including currently 
serving as secretary on the KCNA Board.

Heather continues to practice 
as a family nurse practitioner at the 
Tukwila clinic. She loves to spend time 
with her husband and children, enjoys 
gardening and traveling, and even plays 
the bagpipes! She is an avid soccer 
and hockey fan and follows the Seattle 
Sounders and Vancouver Canucks.

Know a KCNA member nurse who 
deserves to be recognized? Nomina-
tions are accepted year-round, with our 
next selection process happening in 
spring 2023. Go to kcnurses.org under 
the members/nurse awards section to 
submit your nomination.W
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A WSNA REGION EVENT

SHIFTING AWAY 
FROM THE  

“I’M FINE” CULTURE
Rebuilding Strong Teams

Jan. 28, 2023, 9–11 a.m. via Zoom
Continuing education: 2 ANCC-approved contact hours (approval pending)*

Can’t attend the live 
event? Register to view the 

recording.

Register on the Northwest 
Region Nurses Association’s 

website: nwrna.org

Free for WSNA members 
$45 for nonmembers

Registration deadline:  
Jan. 23, 2023

The widespread “I’m fine” culture in healthcare has led to dissatisfaction, disengagement, and unhealthy 
team dynamics. In this engaging presentation and interactive workshop, we will explore the sustained 
impact of the COVID-19 pandemic on our already struggling teams and systems in healthcare. The 
audience will be drawn into a virtual conversation on our present-day realities and best-practice orga-
nizational and personal strategies for forging a pathway through the chaos. Attendees will walk away 
with tangible tools to help us turn toward the future with hope.

Join us as we learn how to rebuild healthy teams even in the most difficult environments as well 
as best-practice strategies to increase your sense of meaning and fulfillment in your nursing career 
as well as in your home life.

Facilitator

Cheri Constantino-Shor, 
MSN, RN, PMH-BC, CRNI, 
CMSRN
Director of Professional 
Engagement and Nursing 
Excellence at the UW 
Medicine-NW Campus

A registered nurse, transfor-
mational leader, and speaker, 
Cheri weaves storytelling, 
authenticity, and humor into 
her presentations, sharing her 
experiences from nearly 30 
years in healthcare. Cheri loves 
to engage with participants and 

does her best work speaking 
from her heart. Her presen-
tations are well-known in the 
Puget Sound region, and she 
has spoken extensively to local 
and national audiences. She is 
passionate about cultivating 
a healthy work environment, 

preventing burnout, and finding 
joy and meaning in healthcare 
work. In 2020, she worked as 
a clinical nurse specialist at 
the epicenter of the initial U.S. 
outbreak of the pandemic and 
has many learnings to share.

EVENT BROUGHT TO YOU BY THE FOLLOWING WSNA REGIONAL NURSES ASSOCIATIONS:

* This activity has been submitted to the Oregon Nurses Association for approval to award contact hours. The Oregon Nurses Association is accredited as an approver 
of nursing continuing professional development by the American Nurses Credentialing Center's Commission on Accreditation. Upon approval, attendees may earn two 
contact hours. Participants must be present for all the educational activity to receive contact hours.
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Rainier Olympic 
Nurses Association

WEB rainierolympicnurses.org

FACEBOOK rainierolympicnurses

INSTAGRAM rainierolympicnurses

LINKEDIN rainier-olympic-nurses-association

greetings to our 
members in Pierce, Grays 
Harbor, Thurston, Mason, 
Kitsap, Jefferson, and 
Clallam counties.

Congratulations to our 
award winners and scholar-
ship recipients!

2022 Nurse of the Year 
Linda Burbank, 
JD, BSN, RN
We are delighted to honor 
Linda Burbank as our 2022 
Rainier Olympic Nurses 
Association Nurse of the 
Year. Linda was nominated 
for her clinical nursing 
skills, her service as a 
leader and, most of all, her 
unwavering advocacy for 
her fellow nurses. Linda is a 
champion for anyone who is 
struggling. She is now using 
her advocacy skills in her 
new role as a WSNA nurse 
representative.

To learn more about 
Linda, visit our website.

2022 Lifetime 
Achievement Award: 
Judith Turner
Our new Lifetime Achieve-
ment Award is given to a 
member or past member 
who has made substantial 
contributions to our 
association.

Judith Turner was 
honored in May as our first 
Lifetime Achievement Award 
recipient. Judy's hard work 
and dedication over many 
years ensured that nurses 
in our community were 
supported by a local nursing 
association during a time 
when many districts became 
inactive and remained 

inactive for decades. RONA 
would not be the association 
it is today without Judy's 
leadership during that time. 
Thank you, Judy, for your 
years of hard work and 
dedication!

2023 Nurse of the 
Year Nominations
Help us select our 2023 
Nurse of the Year by nomi-
nating one of your peers. 
Nominees must be a current 
member of the Rainier 
Olympic Nurses Association. 
The nomination form is 
available on our website. It’s 
quick and easy to complete. 
Submission deadline is Feb. 
28, 2023. We hope you will 
take a moment to nominate 
an amazing colleague for 
this honor.

Scholarship recipients
This spring, we awarded a 
total of $12,000 in scholar-
ships to nursing students 
across our region.

Congratulations to 
Shanell Brown, BSN, RN, 
who received our Florence 
Golda Scholarship, which is 
awarded to a member who 
is continuing their nursing 
education.

Congratulations to Moira 
Connor, Deja French, Kallie 
King, and Karen Sanchez, 
who received our College 
Level Scholarship and 
are working on their first 
registered nurse degree.

And congratulations 
to Fernando Libor and 
Kimberly Melton, who 
received our LPN to RN 
scholarship, created 
to specifically support 

Northwest Region 
Nurses Association

WEB nwrna.org

FACEBOOK @NorthwestRegionNursesAssociation

TWITTER @NWRegionNurses

Hello to members 
in Island, San Juan, 
Skagit, Snohomish, and 
Whatcom counties.

Here are a few ways 
NWRNA supports your 
career growth.

Watch the video — free 
for members … NWRNA 
2022 Conference
Learn skills to resolve 
workplace challenges, and 
discover tools to build your 
career inside and outside 
of nursing. This solution-fo-
cused workshop features a 
variety of topics, including 
climate change as a nursing 
issue, workplace safety, 
career growth, and difficult 
workplace conversations.

Visit nwrna.org to 
download the video.

Nursing scholarships
NWRNA awarded five 
$1,000 scholarships this fall. 
Scholarships were awarded 
to NWRNA members 
seeking a bachelor’s degree 
in nursing or an advanced 
degree in nursing or a 
related field, and students 
seeking initial licensure as 
an RN. Visit nwrna.org to 
find out more about our 
2022 scholars.

Financial assistance 
for members
Your local professional 
association can help you 
develop your skills and move 
forward toward your career 
goals. Visit nwrna.org to find 
out about these member 
benefits:

• Certification testing 
assistance

• Continuing educa-
tion assistance

• Community project 
funding

Get involved!
Join fellow nurses to bring 
NWRNA programs to life. We 
are looking for volunteers 
for our Scholarship and 
Education teams, as well as 
our board of directors.

Thank you to all our 
members for your hard 
work delivering quality 
healthcare!

— Your NWRNA Board of 
DirectorsW
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Southwest Region  
Nurses Association

email marvap@q.com

web waswrna.org

tHank you to our members 
in Clark, Cowlitz, Lewis, 
Pacific, Skamania, and 
Wahkiakum counties. Your 
hard work is a credit to 
our profession!

We need your help. In 
order to provide programs 
for members, we need 
volunteers to help us 
form a leadership group. 
We know your time is 
precious, and even an hour 
a month is enough to make 
a valuable contribution. 
Please contact Marva 
Petty at marvap@q.com to 
learn more.

All members are invited 
to visit our new website at 
waswrna.org, where you’ll 
discover three programs that 
can help you further your 
career:

• Certification testing 
assistance: Members 
applying for or renewing 
a specialty certification 
can receive up to $150 
in financial assistance to 
offset the cost of certi-
fication testing. These 
funds are in addition 
to assistance offered by 
WSNA through ANA.

• Continuing education 
assistance: Members 
can receive up to $250 
to offset the cost of 
continuing education 
registration fees.

• Buswell Fund: Members 
at PeaceHealth SW 
Medical Center encoun-
tering periods of finan-
cial need can receive 
up to $150. The Buswell 
Fund is named for a 
former patient whose 
relatives made a dona-
tion in honor of the care 
she received.

SWRNA is supporting 
nursing in our commu-
nity. We have made 
contributions to the Free 
Clinic of SW Washington 
and to Clark College 
Foundation for the 
SWRNA scholarship. We 
will explore making 
contributions to other 
regional nursing programs 
and to other regional 
organizations that provide 
healthcare to underserved 
populations.

Thank you to all our 
members. Please consider 
giving a small slice of 
your time to help our 
profession thrive at the 
local level.W

LPNs who are continuing 
their education.

We also award schol-
arships to graduating high 
school seniors who are 
beginning their nursing 
education. Congratulations 
to Brandon Baker, Grace 
Haueisen, Olivia Poyfair, 
Hayden Reskey, and Emma 
Richards as they begin their 
nursing education.

Scholarships
Are you returning to 
school? Our 2023 schol-
arship applications are 
available on our website at 
rainierolympicnurses.org. 
Application deadline is Feb. 
28, 2023. Please help us 
spread the word to nurses 
and nursing students across 
our region.

Monthly Giving Program
We invite you to learn 
about our monthly giving 
program to raise money for 
scholarships for nursing 
students; 100% of the funds 
donated will be awarded 
to nursing students in our 
region. Visit our website at 
rainierolympicnurses.org/
monthly-giving-campaign to 
sign up as a monthly donor, 
or give a one-time donation. 
Let’s support our future 
nurses and nurses who are 
advancing their education!

Volunteer opportunities
Information sessions: Help 
us reach out to the next 
generation of nurses. Sign up 
at rainierolympicnurses.org/
volunteers-needed

Scholarship Committee
We are looking for members 
to join our Scholarship 
Committee. The time 
commitment is 7-8 hours 
in March to early April to 
review applications and 
meet to finalize the selec-
tions. This can be done 
remotely or in the office in 
Tacoma. Email us at office@
rainierolympicnurses.org for 
more information.

Upcoming events
Book Discussion Group: 

“Breath: The New Science 
of a Lost Art,” Saturday, 
10–11:30 a.m., Nov. 19, 2022.

This will be a hybrid 
event. Nurses can join us 
in person at our office in 
University Place or via Zoom. 
Visit our website to register 
today.
Nurses Week Celebration: 
Saturday, May 6, 2023. This 
annual celebration of nurses 
is an opportunity to honor 
our Nurse of the Year as well 
as our scholarship winners. 
This event will be different 
from past years. Stay tuned 
for more information about 
a new location! Visit rain-
ierolympicnurses.org for 
more details.W
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Notice of Washington 
State Nurses 
Association Policy 
Regarding Nonmembers 
Employed Under WSNA 
Collective Bargaining 
Agreements with Private 
Sector Employers

Federal labor laws recognize the 
right of unions in Washington to 
enter into collective bargaining 
agreements with private 
sector employers that require 
employees, as a condition of 
employment, either to join the 
union (and thereby enjoy all 
of full rights and benefits of 
membership) or to pay fees to 
the union (and thereby satisfy 
any financial obligation to the 
union without enjoying the full 
rights and benefits of union 
membership). Regardless 
of the wording of the “union 
security” agreement, employees 
represented by the Washington 
State Nurses Association 
for purposes of collective 
bargaining and covered by a 
valid union security agreement 
are not required to become 
full members of WSNA, and 
are required only to choose 
either to be members of 
WSNA or pay fees to it. (Note 
that regardless of whether a 
collective bargaining agreement 
between WSNA and a public 
sector employer contains a 
union security agreement, 
public sector employees are not 
required to pay dues, agency 
fees, or any other payment 
to WSNA as a condition of 
employment.) Employees who 
choose to become members of 
the Washington State Nurses 
Association pay WSNA dues 
and receive all of the rights and 
benefits of WSNA membership. 
Employees who either decline 
to become members of WSNA 
or who resign from WSNA 
membership may pay “agency 
fees” to cover their share of 
the cost of representation, and 
thereby satisfy any applicable 
union security obligation. WSNA 
has negotiated union security 
agreements, which have been 
ratified by the democratic vote 
of the affected employees 
and require that all employees 
must either join the union or 
pay fees to the union, in order 
to ensure that each employee 
who is represented by WSNA 
pays a fair share of the cost 

of that representation. Such 
union security agreements 
strengthen WSNA’s ability to 
represent employees effectively 
in collective bargaining, contract 
enforcement and grievance 
administration, while eliminating 
“free riders” who enjoy the 
benefits of a WSNA contract 
and representation without 
contributing their fair share 
of the union’s expenses for 
negotiating, administering and 
enforcing the contract. 

Through the collective 
bargaining process, nurses 
represented by WSNA achieve 
higher wages, better benefits, 
fairness in the disciplinary 
procedure, and enhanced 
respect for their skills and 
professionalism. These 
improvements, won through 
collective bargaining, enhance 
the terms and conditions of 
working life for all employees, 
create conditions under which 
nurses can safely advocate 
for their patients, and allow 
them to better provide for 
themselves and their families. 
Only WSNA members enjoy 
all of the full rights of WSNA 
membership. Only WSNA 
members have the right to 
attend local unit meetings and 
speak out on any and all issues 
affecting their workplace, 
WSNA and its members; the 
right to participate in the 
formulation of WSNA policies; 
the right to have input into 
WSNA bargaining goals and 
objectives, and to serve on 
WSNA negotiating committees; 
the right to nominate and vote 
for candidates for WSNA office, 
and to run as a candidate 
for WSNA office; the right to 
vote on contract ratification 
and strike authorization; the 
right to participate in the 
WSNA general assembly; and 
the right to participate in the 
American Nurses Association 
and the American Federation of 
Teachers. 

Agency fee payers are 
those who choose not to be 
full members of WSNA but who 

comply with any applicable 
union security agreement to pay 
their share of WSNA’s expenses 
for negotiating, administering 
and enforcing the contract with 
their employer by payment 
of agency fees. They thereby 
fulfill any applicable union 
security financial obligation to 
WSNA under the terms of any 
collective bargaining agreement 
between their employer and 
WSNA. Agency fee payers forfeit 
valuable rights and benefits of 
WSNA membership. Agency 
fee payers give up their rights 
to have input into the affairs of 
WSNA, the organization that 
represents them in dealings 
with their employer concerning 
wages, hours of work, health and 
retirement benefits, disciplinary 
matters, and other terms and 
conditions of employment. 

Any WSNA member may 
resign at any time from WSNA 
(and thereby forfeit his or her 
WSNA membership rights) by 
submitting a written notice 
of resignation from WSNA 
membership, which becomes 
effective upon receipt by 
WSNA. It is recommended that 
any resignation from WSNA 
membership be sent by certified 
mail, but certified mail is not 
required regardless of the terms 
of any applicable collective 
bargaining agreement. A 
member covered by a valid 
union security agreement 
who resigns from WSNA shall 
be re-classified as an agency 
fee payer. Agency fee payers 
should submit to WSNA an 
Agency Fee Payer Application 
Form, which is available upon 
request from WSNA. Agency 
fee payers are required to 
pay fees equal to their share 
of WSNA costs germane 
to collective bargaining, 
contract administration and 
grievance adjustment. During 
our most recent accounting 
year, 5.69% of WSNA’s total 
expenditures were spent on 
activities unrelated to collective 
bargaining representation. This 
percentage is deducted during 
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the calculation of agency fees.  In 
addition, the following amounts (as 
applicable) are also deducted from 
agency fees: the non-chargeable 
portion of dues paid to the American 
Federation of Teachers, dues paid 
to the American Nurses Association, 
and dues paid to WSNA’s constituent 
associations. The exact amount of 
the applicable reduction in monthly 
agency fees compared to full WSNA 
dues is shown in the table at the 
bottom of this page.

Any non-member who is financially 
obligated to WSNA under a valid union 
security agreement may inspect the 
audit report of WSNA expenditures 
at a reasonable time and place 
upon written request to WSNA. Any 
non-member who disagrees with 
the amount of the agency fee may 
file a written challenge with WSNA, 
which should state the basis for the 
challenge. For members who resign 
their membership during the calendar 
year, challenges must be made within 

30 days of the postmark of the notice 
regarding their change in status from 
members to agency fee payers. For 
non-members, challenges must be 
made during the 30-day period after 
the postmark of WSNA’s written notice 
of the new calculation for agency 
fees that take effect on January 1 of 
each year. Such challenges shall be 
decided by an impartial arbitrator 
appointed by the American Arbitration 
Association pursuant to its Rules for 
Impartial Determination of Union Fees. 
Any challenges must be submitted to 
WSNA, ATTN: Agency Fee Challenges, 
575 Andover Park West, Suite 101, 
Seattle, WA 98188. It is recommended 
that any challenges submitted be sent 
by certified mail, but certified mail is 
not required. 

The table below shows the 
difference between the monthly 
amounts of full WSNA membership 
dues and agency fees for each 
category and district or region.

Difference between monthly full membership dues and 
agency fees by category and district/region

Category A Category B Categories 
C and D

Re
gi

on
 / 

Di
st

ric
t

5 $20.96 $16.82 $12.68 

7 $21.42 $17.16 $12.92 

15 $20.96 $16.82 $12.68 

98 $20.54 $16.50 $12.48 

CWRNA $24.28 $19.32 $14.36 

IENA $23.04 $18.38 $13.72 

KCNA $25.82 $20.46 $15.12 

NWRNA $21.78 $17.44 $13.10 

RONA $24.28 $19.32 $14.36 

SWRNA $23.04 $18.38 $13.72 

Effective Jan. 1 – Dec. 31, 2022 and subject to change with proper notice.

Please note the table above does not show full agency fees. For the full amount due, please 
consult the agency fee application.

Difference between monthly full membership dues and 
agency fees by category and district/region

Category J Category K Category L

$7.16 $6.48 $5.80

Please note the table above does not show full agency fees. For the full amount due,  
please consult the agency fee application.

WSNA Membership Notice

If you are currently a member and have had a 
change in your employment situation …

Please complete a Change of 
Information Form, or email your changes 
to membership@wsna.org. The Change 
of Information Form is available at 
wsna.org/membership/update-info, or you 
may call the Membership Department at (800) 
231-8482 or (206) 575-7979 to request one.

please note: It is the member’s responsibility to 
notify WSNA in writing of any changes in address, 
employer, FTE status, layoff, or leave of absence.

Write to: 

Membership 
WSNA
575 Andover Park West, Suite 101
Seattle, WA 98188
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Wendy Baker
Wendy Baker, former nursing instructor 
and interim nursing director at Yakima 
Valley College, passed away unexpectedly 
June 12, 2022.

Born in Lubbock, Texas, to Marilyn Hesse 
Baker and Deane Baker, she died as the result 
of a hit-and-run incident while cycling with her 
husband and friends in Yakima County. Wendy 
is preceded in death by her parents and her 
brother John Deane Baker.

Wendy taught in the Yakima Valley College’s 
nursing department for 16 years, beginning in 
September 2003, and served as the interim 
director of the nursing program from 2019-2021. 
Wendy retired from the college in 2021.

Linda Kaminski, Ed.D., president of Yakima 
Valley College, wrote:

“In her role as interim director, Wendy 
led a very successful accreditation program. 

According to one of her colleagues: ‘She was a 
great cook, a great mom, a mentor to students 
and colleagues, and someone you could always 
rely on.’

Wendy also worked closely with faculty in 
other departments, such as psychology, collab-
orating with Tom Mount on the psychosocial 
aspects of healthcare.

Recently, Wendy assisted the State Nursing 
Commission in successfully securing Congres-
sional funding for an LPN-apprenticeship 
program for Yakima.

We are indebted to her for her excellent 
leadership of our nursing program and selfless 
service to our state and local community.

Wendy was well-loved by her students and 
her colleagues. Our prayers go out to her family 
and friends. She will be greatly missed.”

Gloria Probst
Gloria Probst, born July 21, 1927, was a member 
of the Karuk Tribe and came of age when indig-
enous children like herself were exposed to 
bigotry and all kinds of indignities. She passed 
away May 11. She was 94.

Known as a precocious child, who walked 
to school four miles each way, she loved 
reading. She was recruited by the U.S. Military 
Cadet Nurse Corps Program as one of the last 
WWII nursing cadets before the war ended.

After graduating from St. Anthony’s School 
of Nursing in Wenatchee in 1948, Gloria began 
her professional journey as a charge nurse in 
the men’s medical-surgical unit in Wenatchee. 
This is where she met her husband, a shy WWII 
veteran who had recently lost some fingers in 
a workplace accident. The couple moved to 
Spokane in 1955 and raised five children.

Gloria’s career took her to a variety of 
hospitals with many different titles. She was a 
staff nurse during the polio epidemic, an officer 
of the Washington State Nurses Association, a 
volunteer nurse for the Red Cross, a charge 
nurse in maternity, and a staff nurse in pediat-
rics, surgical, and the ICU. She was also a coor-

dinator for the Spokane Urban Indian Health 
Services and the Women, Infants, and Children 
(WIC) program, as well as an on-call nurse for 
the Spokane Reservation clinic. She was even a 
summer camp nurse for the Mid-Columbia Girl 
Scout Council Summer Camp.

Gloria was a major contributor to the safe 
delivery of countless babies throughout her 
career and taught childbirth and prenatal 
classes for many years. She became one of the 
first Lamaze instructors in the city.

Gloria was an active voice for the margin-
alized in her community. She was a member 
of the local Indian Child Welfare Committee, a 
chair of the board of directors of the American 
Indian Community Center, the co-chair of the 
Spokane Falls Northwest Encampment and 
Pow Wow, a member of the Minority Affairs 
Committee of the Washington State Nurses 
Association, and a member of the Social 
Ministries Committee for the Northwest District 
of the Lutheran Church of Missouri Synod.

She will be greatly missed.

This is a shortened version of her obituary, which 
ran in The Spokesman Review June 12, 2022.
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Fred Stull
Fredrick George Stull, a beloved friend and 
long-time supporter of the Washington State 
Nurses Association, passed away Sept. 15. He 
was 72.

Stull came to Washington in 1989 to help 
WSNA with several open contracts during 
a period of raids, when other unions were 
trying to take over existing WSNA units, many 
staff were leaving, and many state nurses 
associations were sending members and staff to 
help WSNA.

At the time, Stull was working for the Amer-
ican Nurses Association (ANA). He had prior 
experience in negotiating and servicing labor 
contracts in his prior work as a staff member 
at the Pennsylvania Nurses Association. When 
he came out to help WSNA, he was sent 
immediately to several locations to continue 
contract negotiations. He first met his wife, 
Anita Jung Stull, at the former Ballard Hospital 
during a union vote. Anita said, “He wore a suit. 
He was efficient, smart, kind, and could talk 
with anyone.”

They met again in the WSNA offices as they 
sat together, and Fred Stull outlined a strategy 
to organize to keep the WSNA unit at the UW 
Medical Center (UWMC).

Anita, a local unit chair at UWMC, said she 
used that strategy and won.

She said Fred was in and out of WSNA office 
for several months. She said he traveled with 
then-WSNA President Joanna Boatman around 
Washington state talking to nurses, encouraging 
them to stay with WSNA.

Anita Stull said when Nancy Brown, WSNA 
secretary at the time, invited them to dinner at 
her house, they started their relationship.

“In the turmoil of the union raids, we found 
love,” she said.

Fred Stull moved to Seattle, and he and 
Anita married and had two children: Sylvia 
Stull, 31, and Sam Stull, 29.

Anita has remained an active WSNA 
member, even following her recent retirement 
from UWMC. Fred was a frequent presence 
at WSNA and ANA meetings and events, most 
recently at the WSNA Hall of Fame event on 
March 17, 2022.

“I had the pleasure of being seated next to 
Fred at the Hall of Fame,” said David Keepnews, 
WSNA executive director. “I was so happy to 
hear Fred and Anita’s love story — and their 
mutual commitment to WSNA and to nursing. 
Fred will always be remembered as a valued 
member of the WSNA family.”

Fredrick George Stull was born April 22, 
1950, in Salamanca, New York, to Lester Ruben 
Stull and Shirley Emily Priel. He obtained a BA 
in history at SUNY Brockport, a MA in history 
from the University of Toledo, and a MPA from 
the University of Pittsburgh.

Along with the Pennsylvania Nurses 
Association and the American Nurses Associ-
ation, he worked for the City of Bellevue and 
King County.

He loved reaching out to friends on 
Facebook, rooting for the Buffalo Bills, 
and Jeopardy!
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ARE YOU TAKING 
ADVANTAGE OF THESE 
MEMBER BENEFITS?

WSNA members have access to these and many 
other benefits through WSNA, ANA and AFT.*
Learn more at wsna.org/membership/benefits.

Significant discounts on  
ANCC certification

Savings of up to  
40% on general dentistry and  

35% on specialty dentistry

Legal and identity theft 
protection at a reduced rate

WSNA members are eligible to apply for 
the $2,500 Healthcare Partners Fund 

scholarship and to receive a 5% discount on 
tuition for four terms when enrolled in one of 

many nursing-related programs

* AFT benefits apply only for those members who are 
represented by WSNA for collective bargaining



Q&A with

Jacob 
Garcia
INTERVIEW BY Bobbi Nodell (July 2022)

PHOTOS BY Ryan Rosenkranz

Jacob garcia feels right at home at Sunnyside 
Community Hospital in Yakima County. He grew up 
in Pasco, and his family history and union activism is 
rooted in the surrounding communities.

His grandmother was a Teamster who helped 
organize migrant workers in California alongside 
Cesar Chavez. When she moved to Pasco, she helped 
found a community clinic called La Clínica that is still 
running today.

For Garcia, nursing was a natural outgrowth of his 
passion for science and helping others. But it wasn’t 
until staffing issues affected his hospital that his advo-
cacy for nurses grew. He knows his late grandmother 
would be cheering him on.

In June, Garcia was elected to the American Nurses 
Association Board of Directors in the staff nurse posi-
tion. He said a call for more nominations prompted 
him to run.

“I am excited to step up and be a leader for Wash-
ington state,” he said. “I want to learn and experience 
what we can do at a national level to drive the conver-
sation being experienced by staff nurses.”
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Garcia is passionate about improv-
ing nurses’ well-being.

“You cannot talk about the staffing 
crisis without talking about burnout,” 
he said.

“The current system is not sustain-
able because of the huge amount of 
turnover with nurses quitting the field 
or retiring,” he said. “Nurses need to be 
at the table to address nursing issues 
and make sure healthcare is sustain-
able for the long term.”

What’s a typical day?

Get up at 7 a.m. Get assignments for 
four-five patients, often more because 
of staffing issues. I take care of everyone 
as best as I can.

What is the staffing situation?

Because we are a community hospital, 
it’s hard to keep as competitive with 
wages. We have a hard time maintaining 
staff and probably have 70%-80% or 
more of travelers on the med-surg floor 
as well as throughout hospital.

How does staffing crisis affect you?

I know if I’m not careful I can get 
burned out. I take steps to reduce risk. 
And I advocate for myself and core staff.

Things that are helpful?

I speak in the moment. I say: ‘This is 
not OK. This is not safe.’ That helps me 
do better. After work, I take time for 
myself. I just relax or be lazy. And I tell 
myself, I did the best I could with the 
resources I had.

What are some hobbies?

I like to garden. I play multiple instru-
ments. It started with violin, then 
clarinet, saxophone (alto and tenor), 
then bassoon. I used to play in a jazz 

“The current system is not sustainable because of the huge amount of turnover with nurses 
quitting the field or retiring,” he said.

T Jacob’s grandmother — a 
Teamster who organized 
migrant workers in California 
alongside Cesar Chavez — 
helped found a community 
clinic in Pasco called La Clínica, 
still running today as the Tri 
Cities Health Clinic.

band. I miss that! I also like spending 
time with my nephews (3 and a couple 
months.)

Why nursing?

I was 7 or 8 when I was introduced to 
healthcare. My dad was in and out the 
hospital with an autoimmune disease 
that attacked his joints and other 
parts of his body. He was screened for 
all kinds of diseases (Crohn’s, lyme, 
lupus, rheumatoid arthritis) and tried 
different treatments, but he had to stop 
working. (He was a crane operator at 
Hanford.)

In high school, I became fascinated 
with biology and the sciences. I also 
wanted to take care of people. Nursing 
is the best mix of science and taking 
care of people.

What is Sunnyside like?

We have a high Hispanic population. 
We are in a rural city with some facto-
ries like Tillamook. The surrounding 
region has grapes and cherries so there 
is a lot of farming and a lot of migrant 
workers.

What happened to La Clínica?

In the ‘90s, the clinic met requirements 
to become a federally qualified health 
center, so it receives state and federal 
support. It’s now called Tri Cities 
Health Clinic. My grandmother, a single 
mother of five, stepped away from 
running the clinic to raise kids. She 
passed away at 78 battling dementia.

What do you love about nursing?

It’s challenging. I’m going to be a life-
long learner.W
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Nursing education modules currently available

ARNPs and the  
Nurse Practice Act

Cultural Humility

Implicit Bias

Legislature 101

Meal, Rest Breaks and 
Overtime Protections

Protecting Nurses from Aerosol 
Transmissible Diseases

Telehealth Assessment 
for Providers

Workplace Violence:  
An Ounce of Prevention

Workplace Violence: 
Washington Requirements

Visit https://cne.wsna.org to view and access all the modules available.

WSNA’s online courses 
help you earn CNE 
contact hours to enhance 
your professional 
competency.
The WSNA Learning Management System offers online, on-demand CNE modules 
that are free of charge to ALL nurses in Washington state. 

Washington State Nurses Association is accredited as a provider of nursing continuing professional development by the American Nurses Credentialing Center's Commission on Accreditation.
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Are you under investigation by 
the Department of Health,  

or have you been served with a 
Statement of Charges and face 

an administrative hearing? 
Protect your professional license and 
livelihood by calling Seattle Litigation 
Group: We handle all components of 
your professional licensure defense 

before a Washington State agency 
or board. We have a proven track 
record of successfully defending 

professional licenses.

500 Union Street, Suite 510
Seattle, WA 98101

(206) 407-3300
www.seattlelitigation.com

WASHINGTON STATE NURSES ASSOCIATION
575 ANDOVER PARK WEST 
SUITE 101
SEATTLE, WA 98188


