
WASHINGTON STATE NURSES ASSOCIATION 

AND 

PROVIDENCE SACRED HEART MEDICAL CENTER 

MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into and between Providence Sacred Heart 
Medical Center (PSHMC) and Washington State Nurses Association (WSNA). All existing 
contractual provisions shall apply unless otherwise provided herein. 

The purpose of this letter is to memorialize the understanding reached between the Medical 
Center and WSNA resolving the Association grievance filed on May 13, 2020 
(Grievance #20-02-0020). The intent of the MOU is to clarify the understanding on how in lieu 
time off is allocated and granted. The numbers are based on converting the previous system of 
calendar weeks plus personal days to a system of overall days or partial time off approach. 

10.11 Supplemental and Part-Time Nurses Unpaid Time Off 

For Part-time nurses who elect the part-time nurse salary option, they are eligible for 
unpaid time off as follows (Allotment below effective Jan 1, 2021 ). The yearly allotment will 
restart Jan 1st of each year. 

Unpaid time off annual allotment for: 

Years of a 0.9 FTE a 0.8 FTE a 0.75 FTE a 0.7 FTE a 0.6 FTE a 0.5 FTE 
Service {hours)* {hours)* {hours)* {hours)* {hours)* {hours)* 
Less than 
4 92 84 80 76 68 
4 to less 
than 10 138 126 120 114 102 
10 or 

60 

90 

more 184 168 160 152 136 120 

A total of no more than one-week FTE equivalent may be carried over each year (Based on FTE 
status at end of the year). These hours will be allowed to be used in hourly increments 
depending on the nurse's preference. Unpaid time off is subject to manager approval in 
accordance with Article 10.5. 

In addition, other unpaid time off may be granted in relation to low census/low volume to the 
same extent as benefited nurses. 



Any remaining hours for 2020 will be allowed to be utilized by the nurses according to this 
MOU. 

Supplemental RNs by the nature of their agreements have unpaid personal days and individual 
weeks off by defining their availability, thereby meeting the intent of the personal time 
off. Additionally, those supplemental RNs with 8+ years of service may annually take a one 
month pause from their obligation to provide availability so long as it does not compromise their 
holiday commitments. 

Upon signature the language provided herein will replace article 10.11 previously known as 
Supplemental Nurses and Part-Time Nurses Time Off. 

Signed and effective this L day of ~l-£inh,,t_. ,2020 

SH~ LfHD 


