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FAQ:  HOW THE PROVIDENCE TIME-OFF PROPOSAL WOULD AFFECT YOUR BENEFITS   

Providence Sacred Heart Medical Center wants to overhaul nurses’ time-off benefits. Currently, nurses 

accrue time off with paid time off (PTO) and extended illness time (EIT). Providence’s proposal would shift 

time-off benefits to a blended accrual and short-term disability model that ties together PTO, a 

Washington state benefit, and a Providence short-term disability plan. The proposed change is much more 

complex than what currently exists, so we try to answer some common questions below.  

➢ Will I lose my accrued time off with the management proposal?  

Providence’s proposal freezes EIT accruals at the end of 2019 and eliminates all accrued EIT banks after 

2021. That means you would have to use any remaining balance by the end of 2021—or lose it. For PTO, 

the Providence proposal creates new tiers that decrease the number of days you will accrue in a year and 

increases the number of days you can bank. Some nurses would lose up to three PTO days per year. The 

bigger problem is that without EIT as a backstop, you will have to dip into your PTO more frequently. PTO 

would become your time off for vacation, sickness, caring for a family member, and filling in the coverage 

holes in the new time-off benefit structure.  

 

➢ How does the Washington Paid Family and Medical Leave Act (PFML) impact my time off?  

You may be entitled to benefits under the WA PFMLA. To be eligible, you must have worked 820 hours 

during the previous year. State benefits provide up to 12 weeks of paid medical leave or paid family leave, 

or a combined total of 16 weeks for paid family and medical leave. The benefits cover time off for your 

own medical condition, caring for a family member, bonding with a child, and leave for military families.  
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➢ What is my weekly benefit under the WA PFMA? How is it paid for?  

The state benefit covers leave lasting longer than 7 days. The state uses a formula based on your weekly 

earnings and the state average weekly earnings to determine your weekly benefit. The minimum benefit 

is $100 per week and the maximum benefit is $1,000 per week. Many, if not most, WSNA members with 

full-time positions will reach the $1,000 weekly maximum benefit. Your benefits is paid for with a 0.4 

percent tax on wages, about two-thirds of which is paid for by you and the rest paid for by Providence. 

Providence has the option under the law to cover some or all of their employees’ premiums. 

➢ How does the Providence short-term disability (STD) plan coordinate with state benefits?  

You must be a full time equivalent of 0.5 or higher and scheduled to work 20 hours per week to be eligible 

for the short-term disability plan, unlike EIT, which accrues to full- and part-time nurses. The proposed 

STD plan works in conjunction with some state benefits. Unlike the state benefit, it only covers employee 

non-work-related illnesses and injuries—it does not cover time off to care for a family member. For 

employee medical leave, the STD plan supplements state benefits in two ways. First, it covers eligible 

leaves up to 25 weeks (i.e., beyond the state max of 12 weeks). Second, it guarantees that 65% of your 

weekly wages will be replaced while on leave. In many cases, the STD plan will pay little to nothing, 

because the state benefit will cover most of the 65% wage replacement guarantee. For any illness or injury 

lasting 7 days or less, you will have to use your PTO.  

➢ Can I use my accrued PTO while I am on paid family or medical leave?  

Yes, you can. The state and STD benefits don’t kick in until after you’ve been on leave for one week—it’s 

called the “elimination” period. During that time, you can use your PTO accruals. After the first week, your 

paid leave/disability benefits kick in. You can use your PTO to “top up” your state and STD benefits to 

100%. You will need to use between 1.25 to 1.75 PTO days each week while on leave to top up your 

benefits to 100% of your weekly wages.  

➢ How would these time off benefits work with the federal Family and Medical Leave Act (FMLA)?  

We still are getting clarity on how these benefits work with federal FMLA, which allows for unpaid leave 

and job protection for absences due to, among other things, serious health conditions or the birth of a 

child. Here’s what we know now. First, it is possible to be eligible for state benefits—and hence the 

Providence STD plan—but not FMLA. To be entitled to benefits under FMLA, you must have been 

employed with Providence for 12 months prior to the start of your leave, and you must have worked at 

least 1,250 hours during the 12-month period immediately preceding the leave. To be eligible for WA paid 

family and medical leave benefits you must have worked 820 hours during the previous year with 

Providence. Second, unlike FMLA, WA PFML prohibits employers from requiring you to use your accrued 

time off while on leave. That means it’s up to you whether you want to supplement the state/STD benefits 

with your accrued time off or extend your time off longer by using your accruals after you use the 

state/STD benefits.  


