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MEMORANDUM OF UNDERSTANDING  

This Memorandum of Understanding (“MOU”) is entered into by and between SEATTLE 
CHILDREN’S HOSPITAL (“Employer”) and WASHINGTON STATE NURSES 
ASSOCIATION (“Association”).  On November 1, 2017, Seattle Children’s Hospital gave 
notice to WSNA pursuant to Article 9.11 of the Collective Bargaining Agreement (“CBA”) that 
the Employer intends to create an Independent Transport Team (the “Independent Team”) to 
replace the Designated Infant Ground Transport Team (the “Designated Team”).  This MOU is 
intended to address the Registered Nurses assigned to the existing Designated Team and the 
Registered Nurses who will be assigned to the Independent Team. All existing contractual 
provisions shall apply unless otherwise provided for herein. 

Children’s and WSNA and are committed to the creation, development, and maintenance of an 
evidence-based transport program that develops expertise in transport nursing. 
 
1.  The Employer maintains an Independent Transport Team.     

2.  Nurses who are members of the Independent Transport Team will receive a premium of four 
dollars ($4.00) per hour.  Registered Nurses who are members of the Independent Transport 
Team are not eligible to receive the lump sum under Article 9.11. 

a. Until expiration of the 2016-2019 CBA or until the Employer discontinues the 
Designated Team, whichever happens first, Article 9.11 continues to apply to Registered 
Nurses who are members of the Designated Team.  Members of the Designated Team are 
not eligible for the hourly premium paid to members of the Independent Team. 

3.   Independent Transport Team Nurses will receive training and orientation so that they are able 
to perform the assigned duties safely and independently.  Typically, orientation and training for 
Independent Transport Team Nurses will last for twelve (12) weeks, but in no case less than six 
(6) weeks, and will be consistent with the Employer’s “Orientation Process Outline” as updated 
periodically.  For the first twelve (12) months of this agreement, modifications to the Orientation 
Process Outline will be discussed in the meetings described in Paragraph 4 below. The 
orientation and training components will be dependent on the nurse’s previous experience and 
will include rotations in various critical care units depending on the nurse’s prior experience. 

4.    For the first twelve (12) months of this agreement, the Employer and the Association will 
meet monthly, upon the request of the Association, to review and update the transport program 
and to discuss issues affecting nurse members of the transport team and other concerns related to 
transport, including orientation, training, quality of care and recruitment and retention.  
Additional meetings may be scheduled as agreed to by the Employer and the Association.  The 
meetings shall be limited to an advisory rather than a decision-making capacity.  The WSNA 
Nurse Representative and up to three Registered Nurses (selected by the Association) may attend 
the meetings.  The Association will make a good faith effort to include a nurse member of the 
Independent Transport Team as one of its three nurses in attendance.  Nurses attending a meeting 
shall be compensated at their regular rates of pay for all time spent in the meeting.  The 
Transport Manager or designee and up to three (3) additional Employer representatives may 
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attend the meetings.  Additional individuals may attend the meetings with the agreement of the 
Association and the Employer. 

 

AGREED: 

____________________________    _______________________ 

For Washington State Nurses Association   For Seattle Children’s Hospital 

Date:        Date: 
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