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MEMORANDUM OF UNDERSTANDING 

 

Resolution of March 2020 Grievance pertaining to Article 13.16 of the Collective Bargaining 

Agreement 

Seattle Children’s Hospital (“Seattle Children’s” or “Employer”) and the Washington State Nurses 

Association (“WSNA” or “Association”) (collectively, “the Parties”) enter into the following 

Memorandum of Understanding (“Agreement”) to resolve the Association’s March 2020 grievance 

concerning application of Article 13.16 to workplace COVID-19 exposures.   

 

I. BACKGROUND: 

 

A. The Parties negotiated a Collective Bargaining Agreement (the “CBA”) that 

was in place at all relevant times. The CBA contains a provision, Article 

13.16, Exposure to Communicable Disease, which reads in its entirety, “A 

nurse who the Employer does not permit to work due to exposure to 

communicable disease while performing their job at the Employer’s facilities 

shall be placed in paid leave status with no loss of pay or accrued time off 

until the Employer permits the nurse to return to work.”  

 

B. In March 2020, several nurses were exposed to COVID-19 while attending a 

mandatory Seattle Children’s training course. 

 

C. The Employer restricted these nurses from working during their period of 

quarantine, per CDC guidelines.     

 

D. Some nurses were not placed in paid leave status in accordance with Article 

13.16.  

 

E. The Union filed a grievance related to these nurses and all nurses who were 

exposed to COVID-19 while performing their jobs at Seattle Children’s, and 

who were not placed in paid leave status with no loss of pay or accrued time 

off.  

 

F. To resolve this Grievance, the parties agree that nurses who were directed by 

the Employer not to work between March 1, 2020, and the execution of this 

Agreement as the result of a COVID-19 exposure while performing their job 

at the Employer’s facilities will be entitled to the equivalent of reimbursement 

through paid leave with no loss of pay or accrued time off, in accordance with 

the below provisions. 

 

II. AGREEMENT: 

 

1. Eligibility.  Nurses who meet each of the following requirements, as confirmed by 

nurse self-attestations pursuant to the form found at Exhibit A and review by the 

Employer, are eligible to receive the equivalent of reimbursement through paid leave 

with no loss of pay or accrued time off: 

 

a. The nurse was exposed to COVID-19 while performing their job, 

 



 

4863-1774-6750, v. 1 
FG: 100762788.2 

b. Such exposure occurred while the nurse was working at a Seattle Children’s 

work site,  

 

c.  The Nurse was directed by the Employer not to work because of such exposure 

and used sick time, annual leave or took unpaid time when directed not to work. 

 

2. Retroactive Application of Leave.  Seattle Children’s will retroactively apply the 

equivalent of reimbursement through paid leave with no loss of pay or accrued time 

off to qualifying, regularly-scheduled missed shifts.   As a result: 

 

a. Eligible nurses who used paid leave (e.g., sick leave, annual leave) during their 

qualifying, regularly-scheduled missed shift(s) will receive hours returned to 

the appropriate leave bank.   

   

b. Eligible nurses who were on unpaid leave during their qualifying, regularly-

scheduled missed shift will receive payment at the regular rate of pay as defined 

in Article 4.9 that was in effect during the missed shift(s).  

 

3. Limitations: 

 

a. The equivalent of reimbursement through paid leave with no loss of pay or 

accrued time off will only be applied to missed regularly scheduled work shifts, 

occurring between March 1, 2020, and the date of this Agreement’s execution. 

 

b. The amount of reimbursement through paid leave off a nurse is eligible for by 

operation is this agreement is capped at 108 hours for nurses holding an FTE 

of 1.0 to 0.9, 90 hours for nurses holding an FTE of 0.8 to 0.7, 54 hours for 

nurses holding an FTE of 0.6 to 0.4, or 36 hours for nurses holding an FTE of 

0.3 or less at and nurses holding a per diem status.   The relevant FTE or per 

diem status, for purposes of this paragraph, is the nurse’s FTE/status at the time 

of the exposure.   

 

c. A nurse who received time-loss benefits for the missed shifts will only receive 

the equivalent of reimbursement through paid leave in an amount that, when 

combined with the Worker’s Compensation payment or any other payment that 

did not result in the nurse losing pay or accrued time off, results in the nurse 

receiving their regular rate of pay at the time. 

 

d. Except as specifically addressed in this paragraph, eligibility is further limited 

to current nurses of Seattle Children’s, meaning a nurse must remain an 

employee on the date of execution of this Agreement.  Exception: The parties 

have agreed to a list of approximately 25 nurses who directly participated in 

the grievance and who continue to be eligible for reimbursement, regardless of 

whether they are current nurses at Seattle Children’s (provided their cash out 

of accrued leave was negatively affected by denial of paid leave and they 

otherwise meet the requirements of this Agreement).    

 

4. Nurse Attestation.  To be eligible for the equivalent of reimbursement under this 

Agreement, a Nurse must complete the attestation form attached as Exhibit A, which 

includes providing an ETM600 Employee Time Off Report – Historic and any other 
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supporting documentation, and return it to a designated Human Resources email 

address within 60 days of the Agreement’s execution.  Nurses should include a 

designated Association email address as a recipient when submitting their attestations 

and supporting documentation.    

 

5. Initial Determination.  Seattle Children’s will make a good faith effort to reach an 

initial determination about each nurse’s eligibility for the equivalent of reimbursement 

within six months of execution of this Agreement. If the Employer has not issued an 

initial determination by the end of 6 months after execution of this Agreement, the 

nurse will be remunerated based on the nurse’s attestation of how much time they lost. 

 

6. Disputes.  Disputes about the meaning and application of this Agreement will be 

submitted on an expedited basis to Arbitrator Timothy Williams. The Parties will submit 

all disputes in one batch to the Arbitrator and agree to limit witnesses and exhibits to 

those that are absolutely necessary to deciding the issues in front of the Arbitrator. 
 

7. Full Resolution.  The parties agree that this Agreement fully resolves the March 2020 

Grievance concerning nurses’ pay following exposure to COVID-19.  As such, the 

Association agrees to withdraw its grievance, demand for arbitration, and any requests 

for information upon full resolution of the Grievance. Upon full resolution of the 

Grievance, the Association further agrees to release any and all unfair labor practices, 

grievances, and/or any other claim, cause of action, or dispute related to Seattle 

Children’s failure to pay nurses exposed to COVID-19 between March 1, 2020, and 

the date of execution of this Agreement.    

 

8. Non-Precedent Setting.  This Agreement does not modify the parties’ CBA language 

or its meaning, is non-precedent setting, and does not create a past practice.  Neither 

party may use this agreement in later proceedings for evidence of a past practice or to 

aid in the interpretation of CBA language.   

 

9. Effective Date.  This Agreement is effective when signed by both parties.   

 

 

 

 

Dated this ____day of ___________, 2023. 

 

  

___Pamela Devi Chandran /s/_Dec. 18, 2022 

Labor Counsel, Washington State Nurses Association 

 

____________________________ 

Employer 


