
Everyone should be included equally in the new Juneteenth holiday. Also, all federal holidays should be paid 
holidays, including President’s day and Veterans day. 
 

Also, Veteran's day. If it is a SCH holiday, it should be for all employees. 
 

And incorporate this holiday into the annual leave accrual as with other holiday accruals      
 

Between Nurses week being canceled for the future, and this as well. My feeling of support from the organization 
is lacking. I feel it growing in the workplace that we are falling behind other nearby hospitals as a suitable place to 
work.  
 

Both days should be a holiday. I work in an ambulatory clinic which will close for both holidays, meaning I cannot 
work. With that said both days should be considered a holiday. Veterans Day is already a holiday that we don’t 
get but they close the clinics as well. It does not make sense to me to trade Presidents’ Day.   
 

Certainly NOT showing transparency and Equality with this action.  
 

Children’s only wants equality when it works in their financial favor. It amazes me that they continue to be so 
obvious about it. I expect our next round of contract negotiations will be full of equality talk that only serves to 
reduce benefits for nurses. Thanks for standing up to the hospital. 
 

Children’s told us celebrating nurses week wasn’t equitable. How is leaving nurses out Juneteenth when every 
other worker is offered it support equity and inclusion?   Can you please explain it’s pretty confused. It appears 
Children’s only uses the term equity and inclusion when it benefits them.  
 

Everyone else got it but nurses???? 
 

Given that I am one of very few nurses of color at SCH, I would be offended if I did not receive Juneteenth as a 
holiday when the rest of the hospital does. It does not serve the vision that SCH has of moving towards being an 
anti-racist and equitable organization. I would gladly trade President's Day for Juneteenth.  
 

Good luck 
 

Honestly, I'm not surprised they've done this. They have shown time and time how little they care about nurses. 
It's pretty sad that it's SCH leadership against nurses, always.  
 

Horrible lack of appreciation. This after having endured COVID, put your money where your mouth is!  
 

How can they even think that that is fair and equitable!?  
 

How ironic that SCH wants to honor equality (yay!) but then segregates one class of staff.  
 



I also want them to stop floating ICU nurses to Acute care. Using call from the ICU to staff acute care is not 
appropriate. Those nurses signed up to cover the ICU. Hire more acute care nurses or travelers. A nurse is not a 
nurse. Nurses specialize is areas for a reason.    Also, on my unit we have 27 day/night rotators at least 20 of 
them have not rotated since sometime last year. How is that fair. Open more day positions. Stop holding them 
over on days. 
 

I am appalled that Children’s is refusing to make Juneteenth a holiday for RN staff. They already withheld 
Veterans Day as a holiday from RN staff as punishment for not accepting their new time off plan that is cheaper 
for them and would have made hard working nurses lose pto/sick hours they have worked hard to accrue over 
many years. It is disappointing that RNs are excluded from the Juneteenth holiday. The fact that Children’s is 
targeting RNs with exclusion from Juneteenth is particularly appalling and infuriating amidst 
equity/discrimination issues that have already been highlighted as a huge issue at Children’s. If SCH wanted to 
prove their value of all employees (particularly BIPOC) they should have made Juneteenth a holiday for everyone. 
Furthermore, to continue to withhold holidays from RNs makes me feel unvalued and unappreciated.  
 

I am disappointed in Sch as we strive towards equity across the organization! The exclusion of nurses from this 
paid holiday is painful and nursing is already not feeling valued! 
 

I think it is unfair for us nurses to have to decide which holiday is important! If they are going to consider it a 
holiday for the organization, nurses should be included!  

I think that this is ridiculous and unfair. It is not in line with their current tune about equity.  

I think the bigger problem is that there are ONLY 15/ 1800 nurses that identify as Black or African American in 
this institution.  

I want the holiday to be recognized for all of us, but I don't want to give up anything.  This is such an insult... And 
for Bonnie to send that email out today, during nurses week, is just infuriating.  I know that they want to use it as 
leverage to get us onto their time away plan next year during negotiations, but I desperately hope we fight that 
with all we have. 

I wish this wasn't an area that SCH was choosing to bargain on. I am not sure why the demographics were 
mentioned. Did they disclose the demographics of the executive leadership that will receive both holidays paid 
without questions asked? 

I would be okay forgoing Juneteenth for Indigenous People's day in October.  

I’d rather keep the three Presidents Day weekend 

If Juneteenth is going to be added as a holiday it must be offered to ALL SCH employees. 



If SCH really believes the things they’re trying to sell the news media about fairness and inclusion, they’ll put their 
money where their mouth is. If they don’t, I guess they won’t.  

If that is the true count of the number of African-American nurses that work at Seattle children’s then there are 
huge gaps that administration should start focusing on as well. Thank you for fighting for this! 

if the hospital is so big on equity, no nurses week for instance, since other professions don’t get the same 
recognition, it should be equitable regarding holidays.  

In light of their new push for equity and diversity, seems ironic that they are discriminating against RNs after all 
they have done during the pandemic.  

It is in line with how they continue to treat nurses. We continue to support this hospital while short staffed and 
full. Every time they take something away we never get it back even though it is "temporary". Every year they ask 
more and more of us while giving us less and less yet they continue to espouse how grateful they are for us. Their 
lip service is not in line with how we actually get treated. 

It is my understanding that we now have two holidays that Children’s has offered to all other employees but the 
nurses. We have not had our vacation increased for two additional holidays added in the last couple of years. As 
a nurse of 38 years with Seattle children’s my vacation has not increased since I’m my 10th year here at 
children’s, except when Martin Luther King Day was added. 

It is not equitable to give it to only part of the staff. In additions to not preaching their values of equity, they are 
excluding at LARGE portion of BIPOC employees by excluding WSNA members.  

It is not practicing inclusion to exclude.  

It is shameful that the hospital is not being equitable. They are not living their values. 

It needs to be equal across the board.  

It’s just all about money to them. Shameful.  

It's just the way it is for Children's anymore. We are no longer Seattle Children's Hospital. We are Seattle 
Children's. They are selling a brand, not promoting true equity and health for us OR our patients. Asking us to 
switch Holidays is a perfect example.  

Juneteenth should be celebrated by all and not used as a negotiating tactic. This is abhorrent that SCH is using 
this moment to blame nurses for their decision to offer a trade. Sadly the goal is not equity but only to offset 
their cost of making Juneteenth a holiday for everyone else. 

Live your values, SCH! 



No matter what - Juneteenth added or not - I would like to keep President’s Day.     Would the hospital be willing 
to provide an explanation as to why Juneteenth has been added for members of other unions?  

Not surprised at all! 

Of all the holidays to not offer equity among the workforce!  If they want to tout ‘Equity’ as a value, leadership 
needs to practice what they preach. It is shameful!!  

Presidents Day should not be diminished in favor of a Texas state holiday. 

Sadly SCH is living down to their reputation.  There is no equity here.  This illustrates the strong bias leadership 
has against nurses who belong to the union.  I have experienced this form of discrimination first hand.  I don’t 
believe the rhetoric.  The institution has corporate white supremacy running through its heart.  Their will be no 
change without addressing this at a systemic level.   

SCH has really dropped the ball on its nursing staff. We showed up to work every day during a pandemic and 
have not received so much as a thank you. They declined our yearly bonuses, they enforced mandatory furloughs 
(unpaid) and there are unclear policies on what to do when we are exposed to covid... besides showing up to 
work. This has been a disappointing year and SCH is not making any strides to help its staffing and nurses unless 
they’re part of management.  

SCH needs to pay attention to and show more appreciation of the nursing staff. 

Seattle Children’s needs to stand by their commitment to respect their diverse workforce  

Seattle Children's actions do not support their claim that nurses are valued members of the workforce, 

Seattle Children's actions do not support their claim that nurses are valued members of the workforce, 

Thank you for advocating!  

The hospital has been preaching about equity yet this goes directly against that. This shows a lack of judgement 
and is particularly offensive to our BIPOC nurses.  

The hospital has excluded us from multiple holidays now given to the rest of the hospital. It needs to stop. Make 
it equal. 

The hospital needs to stop using the words equity and transparency. There was no transparency to telling the 
hospital that the 3 unions weren't getting the holiday! Equity is just a PR tactic to telling the community that 
they're checking boxes. There are 15 black nurses out of almost 1900 nurses. That is less than 0.1 %.  



They have been stressing equity and inclusion lately, and this is their chance to listen to feedback and actually 
make a positive change. Hoping they do the right thing. 

They just wanna force us to switch to their PTO plan. That is their true intentions, which is shameful as you said.  

This holiday should be inclusive and not exclusionary. 

This hospital is so cheap. Pay nurses properly for both holidays!   More importantly get on with paying us 
retirement!  

this is incredibly inequitable and a shameful approach to staff 

this is the second time that SCH has offered an additional holiday to SCH staff except for the nurses! SCH has 
been pushing equity and this is not equity. 

Very surprised to see the suggested trade. 

We are all about equity now.  Live up to what you preach. 

We should also be paid for holidays regardless if we work them, like other area hospitals!  

What BS. Further evidence that SCH believes in equity until their cash flow is even slightly affected and does not 
value its RN workforce. This in conjunction with the dismissal of nurses week by upper management has been 
very revelatory. SCH is a penny pinching, racist organization that uses social causes to further their own capitalist 
agenda, demoralizing the groups of people that do the actual money making work.     Sorry for the bitterness. I 
just feel like they don’t give a shit about us. Even after we showed up day after day during a pandemic, walked 
into rooms of children with an unknown virus that has killed hundreds of thousands of Americans, care for 
families that are abusive with minimal managerial support, engage in extra trainings in order to ease the PR 
nightmare of the valid accusations of racism within the organization, took time off to lessen the financial burden 
on the institution, and watched other employees receive $500 checks to set up home offices for remote work, 
the institution won’t do this one, relatively small thing to support BIPOC nurses.    SCH believe in equity until it 
costs them a dollar. 

Why would people of color and people that this holiday has high significance for, not be eligible because they are 
represented Nurse staff?? 

Wow. That 15 out of 1,800 should be a wider known number. That’s shameful. 

Yes, equality shouldn’t just be when THEY CHOOSE! 

 


