
MEMORANDUM OF UNDERSTANDING 

1bis Memorandum ofUnderstanding is entered into by and between SEAT1LE CHILDREN'S 
HOSPITAL ("Employer") and WASHINGTON STATE NURSES ASSOCIATION 
("Association"). 

1. As the Employer has closed several of its operating rooms at its main facility, the Employer is 
currently referring certam high-risk cases to other employers' facilities. The parties agree that 
providing RN consulting and bands-on support for these cases is beneficial to the Employer, the 
Association, Association members, and patients. Accordingly, the parties agree that for the 
duration of this Memorandum of Understanding, nurses employed by the Employer may be re
assigned to other employers' facilities on a bi-weekly basis to provide consulting and hands-on 
support for Employer's referred cases, on the conditions that (1) nurses volunteer to be re
assigned, and (2) nurses will not be re-assigned for more hours than each nurse's current FTE. 
(3) Nurses shall receive proper orientation sufficient to insure safe practice and adherence to bis 
or her responsibilities under the Nurse Practice Act. All work performed by nurses who are 
voluntarily re-assigned shall be considered employees of Seattle Children's Hospital during the 
performance of their work and shall be paid pursuant to and governed by the collective 
bargaining agreement between the Employer and the Association unless otherwise modified 
herein. 

2. The employer is committed to providing work or voluntary alternaJive work to meet the 
employee's FTE. If there is no work available, a nurse will receive administrative pay for all 
hours required to fulfill their documented FTE. A nurse will accrue benefits such as annual 
leave, sick leave, applicable shift premiums, or any other contractual benefits for all hours 
worked. Cumulative hours worked during the entire two-week pay period, including meeting 
attendance, committee work/attendance, and trainings, count toward folfiUing the documented 
FTE. Additionally, time away from work (annual leave, sick leave, etc.) and vacation hours also 
apply to fulfilling the employee's FTE requirement. Voluntary no pays and hours worked as call 
back also count toward fulfilling your FTE. The hospital will not seek to reclaim any extra pay a 
nurse receives due to any Employer error in applying the paid administrative leave during this 
time. 

A. If a nurse refuses alternative work, the hospital will not provide administrative pay. 
The nurse may elect to not be paid, may utilize the no-pay bank provisions if eligible, or 
may use annual leave to meet their FTE. 

3. The employer will provide per diem nurses a guarantee of at least at least 16 hours work per 
pay period if the nurse desires. If there is no work available, the per diem nurse will be paid per 
the above to meet this 16-hour guarantee per pay period. 

4. All such work described above shall be provided in accordance to the CBA such as in 5.6 
Floating or other applicable contract provisions. 

5. 1bis MOU shall remain in effect through January 31, 2020. Prior to expiration, the parties 
shall meet to discuss the status of operations at the hospital, low census and determine if an 
extension is warranted. 
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