
  

 

 

WSNA at Skagit Regional Health 
    

 

So Where’s Our Contract? 
Your recently negotiated contract is available on WSNA.org.  You will need to select 

your facility under the contracts and documents tab.  Also listed thee you will find a 

copy of the local unit rules. 

 

PS – we love to say we start training our contract negotiators young!   We met with 

management to fight for better wages and working conditions and during that time 

watched baby Ferryn go from the spark of a thought to birth and she even attended 

a session and bonded with the attorney! 
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Contract Corner! 

 

 

Each newsletter will highlight an area of the contract for your reading pleasure!  It 

is easier to stick up for your rights when you know what those rights are!  

 

Your complete contract is available at WSNA.org.  You will need to select your 

facility under the contracts and documents tab.  
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Article 13.8 

13.8 Payroll Records.  Payroll checks, computer printouts or other written 

records shall be readily available for nurses to determine their number of hours 

worked, rate of pay, sick leave accrued, and annual leave accrued.  Except where 

the Hospital’s automated time and attendance system has not been 

implemented in a given department/unit, a nurse’s time worked will be recorded 

electronically based upon the times nurses ‘clock in’ and ‘clock out’.   

 

What you may not know is that this must be requested. In order to be sure you 

are receiving the correct pay for all the nuances that go with your work, you need 

to request- by email - a copy of your “detailed Kronos time report”. That will be 

provided to you so that you can compare the totals with your paystub. It is 

becoming increasingly difficult to decipher pay and with the changes in the 

contract related to pay, it is important for each individual to make sure their pay 

is correct. If you notice discrepancies, it is important to follow the chain of 

command to attempt resolution to the error.  If that is not successful, then 

please contact one of your local unit team members.  
 

 

  

 

 

Conference Committee update/letter from chair 
 

 

  

 



 

So what is Conference Committee? This is a committee that is attended by SRH 

Leadership and your local unit team members to discuss issues, problems and 

solutions throughout the hospital. This is a GREAT place to talk about the issues 

that affect you every day. 

 

For example, an issue was brought to our attention that Low Census is not being 

done in accordance with the contract. It was discussed and we are working on a 

mutually agreeable solution. 

 

Conference committee is the venue to discuss all manner of things which affect 

your hours, wages and working conditions. We will tackle issues such as 

protocols, processes, policies and equipment issues. This committee is bound 

by the contract and reflects an agreement between management and you – the 

nurse at the bedside – to ensure that you have everything you need to take great 

care of the community you serve. 

 

If you have ideas or concerns, please make sure you contact one of your local 

unit team officers to bring this to our attention. This way we can act quickly to 

address items and bring you an answer. 

 

We will post meeting minutes from Conference Committee on the WSNA bulletin 

board, located in the hallway behind Whidbey Coffee.  
 

 

  

 

 

Staffing Committee 
 

 



  

 

 

Did you know the staffing committee is NOT a WSNA committee but is actually 

required by LAW? Did you know the staffing committee actually votes on the 

staffing ratio and matrix? Did you know that your staffing committee 

representative will be reviewing YOUR units staffing concern forms and working 

to fix the staffing problems? But your unit needs to have a REPRESENTATIVE! 

Someone with a passion for safe staffing and better patient care and outcomes. 

 

Staffing committee participation is paid time and occurs on a work day. Your 

manager must find you coverage to attend and it will be paid for you to 

participate. Participation in the nurse staffing committee by a hospital employee 

shall be on scheduled work time and compensated at the appropriate rate of 

pay. Nurse staffing committee members shall be relieved of all other work duties 

during meetings of the committee. RCW 70.41.420  

 

Ideally, each unit will have one representative and one alternate representative. If 

this is something you are interested in, then please submit an attached 

nomination form to Sue Dunlap by December 31, 2019.  
 

 

Download the nomination form  
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Grievance 
update 

 

 

Did you know that your team is working hard to make sure Skagit is the epitome 

of what a culture of safety is and advocates for just cause? What does that 

mean you may ask? 

 

You have grievance officers who are nurses like yourself and who work at Skagit 

and who spend their efforts and talents and time to meet with management and 

advocate for the nurse. Grievance officers receive training and have ongoing 

support. 

 

Recently, your grievance officer has been able to  

1. Obtain education funds that were initially denied, 

2. Obtain vacation approvals that were initially denied, 

3. Obtain overtime pay that was initially denied. 

4. Demonstrate numerous instances of advocating for a nurse when 

discipline is being considered. 

Currently we are working on:  

1.  Obtaining correct pay and benefit accrual for LOW CENSUS STANDBY 

2. Ensuring that the contract is followed for department restructures giving 

nurses the best options for this situation. 



 

3. Securing a staffing committee that meets the requirement of the law but 

is also effective in having the nurses providing care make a decision on 

how that care should be provided. 

If you have ANY concerns that a contract violation has occurred please feel free 

to contact one of your team! (It is important to do this in a timely manner as 

there are timelines that must be respected.)  
 

 

  

 
 

 

 
 
Elections 

 

 

Have you ever wanted to be a part of positive changes to contracts and helping 

your nurse co-workers receive what they are entitled to? 

 

Then NOW is the time! 

 

We are having local unit officer elections! 

  

Currently we have open positions on our Executive Team! Please see the 

attached nomination form and description of the duties. Feel free to nominate 

yourself and current officers are also eligible to re-nominate. Please fax or email 

and be sure to include the consent to serve forms as well. 

 



 

We will be holding elections before the end of the year. Training is provided. If 

you would like to join us in supporting the registered nurses of Skagit Regional 

Health, please contact Sue Dunlap, WSNA Nurse Representative at 

sdunlap@wsna.org  
 

 

Nomination form  
 

 

Consent to Serve  
 

 

  

 

 

 

March 28 – 31, 2020 in Lake Chelan, WA 
for the annual WSNA Leadership Conference. 

Please watch your emails for further information. 

 

  

 

 

Are we able to get in touch with you? 
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Do we have your current contact information? Please make sure your cell phone 

number and personal email is current with WSNA, as the communication via 

these avenues will be used more frequently. You don't want to miss out on 

important updates regarding YOUR union. 

 

Please note: If you have EVER opted out or unsubscribed to emails you will NOT 

be getting current information. You must call the membership department at 

WSNA and ask to be placed back on the email list. 

 

We also have a bulletin board on the wall in the hallway behind the Whidbey 

Coffee stand. This is more general information with Executive Team contact 

information, upcoming events, etc.  
 

 

  

 



 

 

Visit our Nursing Strong Skagit RNs. 

This is a public place for sharing 

nursing information, both related to 

Skagit and otherwise.  

 

 

  

 

 

Online ADO/Staffing Concern forms 
 

 

  

 

Not getting all of your breaks? Missing your meals? Working short staffed or 

staying late? Feel like you are taking an unsafe patient assignment? Denied 

earned Annual Leave? 

 

Yes, there is something you can do about this. Fill out a Staffing Complaint / 

Assignment Despite Objection (ADO) form today. Did you know this can be done 

online and even from your phone? It's quick & simple. 

 

Copies of the submitted online form will automatically be sent to you, your local 

unit chair, co/vice chair, staffing committee co-chairs, WSNA nurse rep and the 

appropriate manager you designate. 



 

 

You can find the online form at wsna.org/ADO.  
 

 

  

 

 

Notes from your Nurse Representative Sue Dunlap 

 

 

Just a quick note to introduce myself to all of you. I am so excited to be working 

with all of you and so thrilled to be with a unit that is so organized and cohesive. 

This is a testament to each one of you as members as well as the guidance and 

leadership of your local unit officers. 

 

I have been a nurse for 35 years and have had the most incredible career 

spanning almost every area of specialty across Canada and the United States. I 

recently completed my master’s in nursing education but my passion at this 

juncture in my life is to pave the way and make things better for the nurses 

coming behind me. I have worked in leadership roles in the past including 

management and a previous director. In my previous employment, I served as 

local unit chair, grievance officer, local unit rep, conference committee chair and 

co-chair of the staffing committee. While I may be new to Skagit as the nurse 

representative I am not new to the northwest and my previous employment 
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included working at Life flight out of Bellingham, the Navy Hospital in Oak 

Harbor, the ED at both the hospital in Mt Vernon and United in Sedro Woolley. 

 

We face some difficult times in the world of healthcare but united we are strong. 

I am excited to advocate for all the nurses at Skagit and help make this the best 

place to work and the best place to receive care. Please feel free to contact me 

directly at any time for any reason – I am here for each of YOU! 

   

Sue Dunlap MSN, RN, COS-C 

WSNA Nurse Representative 

206-575-79799, ext. 3005 / sdunlap@wsna.org 
 

 

  

 

Executive Team Members: 
 

Chair: Liz Rainaud, MSN RNC-OB 

Family Birth Center, day & night shift Contact via email at tulipcityquilt@aol.com 

or phone/text at 360/421-2505 

 

Secretary/Treasurer: Jessica Googe, RN 

If anyone needs to get ahold of me, email or text are best.” jdgooge81@gmail.com 

or (360)840-2990. 

 

Grievance Officer: Cheryl Pedersen, RN-CEN 

ER day shift. Contact Cheryl at cheryl.barrie@gmail.com or by phone at 360/840-

3607 

 

mailto:sdunlap@wsna.org
mailto:tulipcityquilt@aol.com
mailto:jdgooge81@gmail.com
mailto:cheryl.barrie@gmail.com


 

Membership: Alice Riddle, RNC 

IV Therapy, day shift Please contact via email at dasansgma@yahoo.com 

 

Membership: Rachel Yates, RN, CMS, day shift, Urgent Care clinic, per diem 

Contact via email at rachelwsna@gmail.com  
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