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TERM:   Contract will expire on December 31, 2020. 
 
WAGES:   2.6% (retroactive to 1/1/18); 2.75% (1/1/19); 2.75% (1/1/20)  
     
 
PREMIUMS AND OTHER COMPENSATION: 
 
Health Insurance.  Regular full-time nurses who select medical insurance coverage for himself 
or herself and one or more dependents shall receive an additional $370 per month from the 
District towards premiums, for a total of $1250 per month (prorated by FTE). 
 
On-Call Pay.  The stipend has been increased to $25 per day ($175 per week).  Also, each call 
made or received shall count as a minimum of 10 minutes of work. 
 
Floating Holiday.  An additional floating holiday has been added so that there are now three (3) 
floating holidays. 
 
Sick Leave.  Several enhancements have been made to sick leave.  Previously, nurses who 
worked less than 50 percent of the regularly scheduled working days in the month did not earn 
ANY sick leave for that month.  Now, nurses will earn sick leave for such months. Also, nurses 
previously could use only 5 days of sick leave to care for a sick family member who did not have 
a serious health or emergency condition.  Now, there is no such limitation.  Also, sick leave may 
now be used for absences because the nurse or the nurse’s family member is a victim of domestic 
violence, sexual assault, or stalking or for school closures because of health-related reasons.  
Finally, upon death of an employee, payment of 100 percent of accumulated sick leave will be 
made to the heirs or estate of the employee, up to 1000 hours, rather than the current 480 hours. 
 
HSA Sick Leave Conversion [NEW].  Nurses enrolled in the CDHP health insurance option 
who have opened a Health Savings Account (HSA), and who have more than 600 hours of 
accumulated sick leave, may elect to convert accumulated sick leave in excess of 600 hours into 
their HSA accounts. 
 
Pay for Travel Time.  We removed the requirement that an employee must drive at least 50 
miles in order to be paid for time spent driving and agreed to detailed language describing the 
circumstances under which nurses are paid for travel time. 
 
Educational Leave.  We pushed hard for more pay for educational leave.  While we were not 
successful in obtaining this, we got the District to agree to maintain a record of all requests, 
approvals and denials and a record of all paid Educational Leave hours.  We encourage all nurses 
to formally apply for educational leave so that we can build a good track record of how many 
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nurses are being approved and how many are being denied for educational leave. 

 

WORKPLACE ISSUES: 
 
Work Week.  The start and end days of the start week has varied from employee to employee.  
We agreed simplify things and to define the work week as a seven (7) calendar day period 
beginning at 12:01 a.m. Monday and ending at 12:00 midnight Sunday; provided that the work 
period for employees working a 9/80 schedule will be a seven (7) calendar day period beginning 
at the midpoint of the employee’s eight (8) hour shift. 
 
Grievance Procedure.  New language stating that if an employee or the Association fails to act 
or respond within the specified time limits, the grievance will be considered withdrawn.  If the 
District fails to respond within the specified time limits, the grievance will automatically proceed 
to the next step of the grievance procedure without any further action by the employee or the 
Association.  Also, we removed language for the process that gave the District an enhanced 
ability to challenge an arbitration decision in court. 
 


