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YOUR BARGAINING TEAM RECOMMENDS A “YES” VOTE!! 
 

WSNA/SPOKANE REGIONAL HEALTH DISTRICT CONTRACT 
GENERAL SUMMARY AND HIGHLIGHTS 

May 13, 2019 
 
TERM:  New contract will expire September 20, 2020. 
 
WAGES:   
  

PHN1, PHN2, PHN3:   4% (RETROACTIVE to January 1, 2019) 
 
LPN:    2.9% (RETROACTIVE to January 1, 2019) 
 
ARNP:   10% (RETROACTIVE to January 1, 2019) 
 
In September, 2019, as in years past, there will be a wage and benefits reopener 
once PEBB publishes the new insurance rates 
 

PREMIUMS AND OTHER COMPENSATION: 
 
Preceptor Premium.  Increased from $1.00 to $1.75 per hour. 
 
Bilingual Premium.  Increased from $1.00 to $10.00 per hour. 
 
Weekend Premium [NEW].  We secured a new weekend premium of $4.00 per hour for all 
hours assigned on Saturday or Sunday. 
 
Bereavement Leave.  New language clarifying that nurses receive 24 hours of leave based on a 
1.0 FTE and prorated for nurses who work less than a 1.0 FTE. 
 
Medical Insurance.  The District shall contribute the following for the Kaiser Value medical 
plan for 2019, RETROACTIVE to January 1, 2019*: 

Kaiser Plan: 

 Employee Only:   $729.50 
 Employee/Child:   $1,032.23 
 Employee/Spouse:   $1,093.81 
 Family:    $1,484.59 
 
 *Since January 1, 2019, the District has been contributing less than the amounts listed 
above.  After the contract has been ratified, the District will refund all employees the difference 
between the two amounts. 
 
WORKPLACE ISSUES: 
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Membership and New Employee Orientation.  The WSNA membership requirement language 
will be updated to comply with new federal law.  New hires will receive up to 30 minutes of paid 
time to meet with a WSNA representative to discuss the Association. 
 
Public Information Requests.  New language stating that if the District receives a request to 
obtain the personal information of nurses in the bargaining unit, then it must notify the 
Association. 
 
Sick Leave.  We secured several enhancements to sick leave.  Sick leave can now be used to 
care for a child regardless of the child’s age, or for a grandchild, or for a sibling.  Sick leave may 
also be used when a child’s school or place of care has been closed for health reasons.  Also the 
District may no longer require verification of illnesses for three days or less. The District can no 
longer extend a nurse’s probationary period because the nurse was sick during probation.  We 
agreed to cap the number of sick leave hours that a nurse can cash out upon retirement to 25% of 
a maximum of 600 hours.  Previously, there was no cap on the number of hours, but few nurses 
have accrued above 600 hours of sick leave. 
 
We did have to remove the Wellness Day benefit because such benefits are no longer allowed 
under the state paid sick leave law because they can be viewed as penalizing employees who use 
sick leave. 
 
Opioid Treatment Program.  New language requiring an escort for nurses transporting drugs to 
and from the jail. 
 
Policies.  Various policies were updated including immunization, travel and sex trafficking 
policies. 
 
Grievance Procedure.  Previously, a grievance meeting would be held at step 3 only if the 
District thought it was warranted.  Now, WSNA can demand a meeting, 
 
Direct Deposit of Pay Checks.  Nurses currently using direct deposit must continue to use direct 
deposit.  All nurses hired after the date of the new collective bargaining agreement shall be 
required to use direct deposit. 
 
 
 


