
Employer reserves the right to add to, edit, delete, or modify any of the terms of these proposals at any time prior to 
reaching a final agreement on all terms. 

 
Letter of Understanding 

 
2nd Meal Period 

 
This Letter of Understanding, by and between MultiCare Tacoma General, (“TG” or “the Employer”) 
MultiCare Good Samaritan (“GS” or “the Employer”) and the Washington State Nurses Association (“the 
Association”), addresses the historical and future scheduling of meal periods for members of the 
Association’s bargaining unit employees at the hospital. 
 
According to Washington State Labor and Industries, employees may choose to waive the State law 
meal period requirements.  
 
Employees who work a shift that exceeds 10 hours are eligible to take two (2) unpaid thirty (30) minute 
meal breaks. 
 

1) Employees who choose to take the two (2) unpaid meal breaks will be paid for time worked. 
For example, a nurse who works 7am to 7:30pm and takes two unpaid meal periods will be 
paid for 11.5 hours of work. 
a. Nurses will be paid appropriately for all meal breaks that are not a full 30 minutes of 

uninterrupted time. All missed breaks are considered time worked and will be 
applied towards meeting FTE. 

b. An employee who elects to take their second unpaid meal period will not have a 
change in their FTE in the system for purposes of determining benefits eligibility and 
health insurance premiums. 

c. Nurses will not receive penalty for taking their legally entitled meal breaks, will not 
be required to use PTO to meet FTE if FTE is not met due to taking an entitled meal 
break, and will not be disciplined or discharged except for Just Cause. 

d. However, nurses who do wish to use PTO for missed hours may request PTO by way 
of Kronos or by notifying their manager or timekeeper by way of the DELS 
(Department Edit Log Time Sheet). 

2) Employees may elect to waive the second meal break and take one (1) unpaid meal break 
and will be paid for hours worked. For example, a nurse who works 7am to 7:30pm and 
waives their second unpaid meal period will be paid for 12 hours or work.   
 

Hours worked will be assessed at the end of the pay period. Nurses who wish to work additional hours 
to meet their FTE may sign up for extra shifts, if available. Extra shifts would be awarded according to 
the applicable contract language. . Nurses remain eligible for all premiums, incentives, and OT hours 
applicable in the CBA when working a make-up shift.  
 
Employees who choose to waive their second meal period may revoke the waiver at any time. 
 
 
WSNA: ________________________                    MultiCare: ________________________               
 
Date: _______________                                             Date: _____________ 


