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Highlights of the Tentative Agreement 

Ratification Bonus 
The Employer shall pay a ratification bonus of fifteen hundred dollars ($1500) prorated per FTE 
status (e.g. 1.0 FTE = $1,500 bonus) to nurses on the active payroll as of the date of ratification.  
Reserve nurses employed on the date of ratification by WSNA shall receive a two hundred fifty 
dollar ($250) bonus.  

Retention Bonus 
After the second payroll period in 2021, the Employer shall pay a retention bonus of 2.0% of the 
gross wages paid in 2020 to all nurses on the active payroll as of January 1, 2021. 

Two Year Contract 
The contract will last through June 2021, enabling the parties to come back to the table to negotiate 
a new contract when economic conditions have hopefully improved.  

2.1 Membership:  The Employer will not advise employees regarding union membership and 
will refer any questions in this regard to the union. The Employer may inform employees of their 
rights regarding whether or not to pay dues or fees to the union, but will remain neutral.  

4.3.1 Orientation: New language guarantees WSNA the right to orientation, to take place at the 
start of the Hospital’s clinical orientation, and obligates the employer to provide WSNA with 
contact information for newly hired nurses prior to this orientation.   

4.8 Public Information Requests: The Hospital must notify WSNA if any Public Records 
Act requests are ever made for nurses’ contact information. 

6.2 Notice of Termination:  Nurses are now guaranteed 21 days, rather than 14, prior to any 
lay off. 

7.16  Open Shifts: New language requires the Hospital to offer open shifts to regular full-time 
and part-time nurses before offering them to per diem nurses, except that the Employer may 
schedule per diem nurses for up to two shifts per schedule.    

8.8 Preceptor: Nurses will receive preceptor pay for supervising students who do not have a 
supervisor “immediately available” (not just somewhere “on-site”).  New language also clarifies 
the difference between mere “orientation” and “precepting.”  Orientation will now typically be 
limited to: “a summary of documentation and charting expectations, layout of the unit, location of 
resources, summary of shift responsibilities, location of equipment, an explanation of the nurse-
patient call system”  

11.2 Low Census:  New language ensures that when a nurse requests to be paid PTO for low 
census, those hours will still count toward the 48 hour cap on low census. New language also 
clarifies that when nurses are given the option of floating to another unit in lieu of being low 
censused, they will not be expected to take a full assignment. The contract provisions regarding 
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low census have also been reorganized and consolidated so they are easier for nurses to find and 
understand.  

12.6 Education Time: The Hospital has agreed that the 24 hours of allowed education time will 
not include time spent on education required for a nurse to work on his/her unit, and also that the 
$200 allowed per year for educational expenses can be used for the costs of certifications.   

13.11  Safety & Health: New language includes commitments to allowing WSNA to appoint up 
to three RNs to the Hospital’s Safety Committee, and providing the Committee with summaries of 
Safety Intelligence Network and Violent Act reports, instituting a violence prevention plan, and 
requiring the posting signs in prominent locations regarding the Medical Center’s stance on 
aggressive behavior.   

19.1.1 Staffing: The Hospital has agreed to the same language adopted at leading hospitals 
throughout the state requiring the Hospital to strive to maintain staffing that enables nurses to 
receive all their breaks, to use accrued PTO, and to care for no more patients than anticipated by 
staffing and safety guidelines.  

19.1.2  Nurse Staffing Committee: The Hospital agreed to language allowing WSNA to appoint 
nurses to the Nurse Staffing Committee and to designate up to three alternates, that the WSNA 
Local Unit Chair will develop meeting agendas, and obligating the CEO to attend staffing 
committee meetings semiannually. 

20.4  Successorship: The Hospital has agreed to provide WSNA with 180 days’ notice of an 
impending sale (or at least 90 if the contemplated closing date is sooner) as well as the identity of 
the purchaser and anticipated closing date, and also to notify the purchaser of the existence of the 
CBA.  


