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Washington Nurse was incorrectly
listed as Spring, Vol. 33 No. 2. It was
the Summer, Vol. 33 No. 2 edition.
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In Focus �
I’m getting back into the

swing of things and that helps
me look at nursing.

In my career, our question of
the hour was “What is Nursing?”
A great deal of time, energy and
even fun was spent on what this
means.

Now I think we have all had
our own vision of what Nursing
means to each of us, but what we
now need to know is: “What can
nursing be?”

The nursing shortage gives us
opportunities we have never
thought of before. We have the
eye of the industry looking at us
and they still do not know what
we really do and what we will do
to answer this question.

We, as nurses, will look to
our practice, our schools, our
learning programs for positive
outcomes for the people we care
for as well as at ourselves and
our ability to give safe care and
we will make our profession
attractive to potential nurses.
Our professional association
through its multi-purpose
functions is ideal to meet this
future.

I think we need to see our
potential and look at many things
– the way we practice, the way
we educate nurses, the work
place, the willingness of people
to pay us for our skills, the
computerized world and how we
adapt our profession within it,
the rules we set to assure high
standards of care, the
environment where we practice –
either in direct care or the
multitude of other areas where
nurses practice – as educators,
administrators, lawyers,
researchers, home makers.

My theme to accomplish this
has never changed: Our
professional organization is
geared to meet all aspects of
practice and is the avenue we
already have and use for
professional growth.

The future is truly ours and
we are accustomed to change –
it’s how we do our jobs
everyday! We need to look at
ourselves and our environment
and envision the future and make
it ours. Our practice, if it needs
to change, we will find a way
and accept that challenge and

create an exciting and satisfying
way to get the job done.

In the following issues of the
Washington Nurse, you will see
the many areas where we are
represented and the things we
have to say. I suggest that you
take a good look at this and not
only see the breadth of our
involvement, but where you can
make a contribution.

It has been my experience
with being involved in WSNA to
have a part in many of these
areas and I expect that during my
term as President, there will be
many more. For me this is great
fun and very exciting to be here
when we as nurses are being
sought after for our knowledge
and opinion.

Joanna Boatman, RN
WSNA President

DON’T FORGET! !  !

Ge t  Ou t  and  VOTE !

N o v e m b e r  4 t h  2 0 0 3
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by Kim Armstrong, BSN, RN
Opening Comments—WSNA Leadership Conference—September 29, 2003

We hear Nurses are the most trusted discipline in Health Care today. In fact in was only after 9/11 that
Nurses fell from the #1 spot as the most trusted of all professions in the United States. I believe it is the
recognition of our caring and compassion that has given us the public trust. But is that public image really
what Nursing is all about? Is that public image enough to give us respect from hospital administrators,
physicians and others? I believe that with respect will come better working conditions, wages, educational
opportunities and these things will lead to more job satisfaction and a higher level of professionalism. We
have shaped our public image as caregivers, as tenders of the sick. We are compassionate and this is an
image that gives us strength, but we must broaden our image. We must tell the public what it is that we
do.

How many of you are familiar with the Johnson and Johnson campaign on the Nurse Shortage? What did
you think of it? Well I thought it was pretty good. After all, it showed real RNs talking about real patients
and their needs. That is what I thought at first. In one of the commercials, a nurse said that he made sure
that the sheet the patient was laying on did not have any wrinkles so that the patient was more
comfortable. But wasn’t what the nurse really doing was ensuring the sheet was smooth so that the patient
didn’t develop a bedsore that would have prolonged the hospital stay and used many hundreds of dollars of
resources. That is what Nurses do—WE PREVENT COMPLICATIONS AND WE SAVE LIVES.

There are many disciplines within Nursing—AND WE ALL SAVE LIVES.

The Nurse at the Bedside—certainly Saves Lives.
The Nurse Educator teaches Nurses—Save Lives.
The Legislative Nurse helps enact Laws that govern our practice— Save Lives.
The Public Health Nurse enhances the quality of life and protects the health of the community—Save
Lives.
The Nurse Administrator provides the necessary tools to save the lives—Save Lives.
The Nurse Reps from the Union help ensure safe working conditions—Save Lives.
And all the disciplines of Nurses directly or indirectly Save Lives.

We all know that the different disciplines within Nursing do not always agree on issues. But on this, we
must agree—We must change our public image. We the leaders of WSNA are an integral part in changing
that image.

We are all the things that the public now believes and we are so much more, because We Save Lives.

We Save Lives
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Cheers and Tears Make
14th Annual Leadership Conference a Hit!

New Evening Awards Banquet
Celebrates Leaders and Hard
Work

The awards banquet, held
Monday night, was a festive
celebration with a sumptuous buffet
dinner of steak, salmon or chicken
and a wide selection of vegetables,
salads and dessert. The mood was
set by the music of Classical
Pizzazz.  Kim Armstrong, Chair of
the Cabinet on Economic and
General Welfare, graciously and
warmly set the stage welcoming the
award winners, their families,
friends and colleagues and inviting
everyone to join the Cabinet in
honoring the committed and hard
working WSNA activists who were
to be recognized that night (see
Kim’s opening remarks on page 4).
Kim also acknowledged and
conveyed the gratitude of the

Cabinet to all the local unit officers
who work tirelessly on behalf of
nurses in their local units who,
while not receiving awards this
year, were also honored and
appreciated this night.

The Rising Star Award was
given to Sonya Miller, co-chair

Tacoma General Hospital and to
Vicki Everette, co-chair, Peace
Health (St John) Longview.

Sonya was described as “...
bright, verbal, honest and
committed to WSNA. She
challenges nurses to become
members and become active in
WSNA ... she is known as an
advocate who listens to the needs
of the members.”

Vicki’s nomination stated “...
has come full circle in her
knowledge of unions and WSNA.
She has worked diligently to
educate herself and take advantage
of every opportunity which
presents itself. Vicki gives 110% of
her time to any nurse who needs
help ... she represents us with such
as positive flare that you would
never know how little experience
she really has!”

Outstanding Grievance
Officer  award went to Ann
Whitley, grievance officer, fromKim Armstrong, Chairperson, and members of the Cabinet

on Economic and General Welfare

Two new features – the first E&GW Leadership Awards Banquet and a presentation by  two
dynamic leaders from New York State Nurses Association –  proved to be highlights of the
always popular annual WSNA Leadership Conference held at Lake Chelan, September 28 –
30, 2003.

14th Annual Leadership Development Conference Attendees
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� Leadership Development Conference – 2003

Providence Yakima.  Ann’s citation
reads, “... an exemplary role model
of what a professional nurse should
be ... has the finesse and quick wit
of a seasoned orator, always
maintaining a sense of confidence
in the midst of highly sensitive
negotiations. Her eloquence and
understanding of our contract is
outstanding ... her preparation and
presentation legendary.”

Outstanding Negotiation
Team awards went to the WSNA
team at Kadlec Medical Center
and the WSNA team at Peace
Health Lower Columbia (St John)
Longview.

Kadlec members were: Harriet
Colwell, Tricia Hunter, Hilary
Griffiths, Joan Guercia, Nancy
Mulderig, Woodie Helms, Jean
Arbuckle, Beverly Spencer, Radine
Mills, Frances Orth, Phyllis
Caldwell, Tammy Hanrahan and
Stephanie Gibson. “This group of
nurses came together from a point
of ‘I’ and ‘mine’ to ‘we’ and ‘ours’
... success was due to a lot of hard
work and coming together.”

The Peace Health team were:
Jeanne Avey, Ruth Gorley, Mary
Parker, Richard Baker, Susan
Barnes, Marilyn Hayes, Vicki
Everette, Tina Moreno and Deborah
Neiman. “For the first time in 25
years we did not have to go to
mediation or take a strike vote.
Despite the fact that all but two of
the members were new negotiators,
we did an exemplary job!”

Adversity Award was awarded
to the WSNA nurses at Southwest
Washington Medical Center,
Vancouver. The award was given to
this local unit because, “the nurses
rallied themselves and nurses
throughout the hospital’s two
campuses to stop a nasty
decertification campaign dead in its
tracks ... unlike many nurses who
would wilt under the pressure, SW
nurses turned up the pressure and
faced the hospital and the leader of
the campaign head on – and
thrived!”

Internal Organizer Award
went to two Southwest Washington
nurses Madeleine Dowsett and
Jeannine Christensen. “Madeleine
has held fast against a group of
nurses who do not see the need for
a union or WSNA. She has had
meetings with these nurses at her
home and one by one has increased
membership and awareness of
WSNA.”

“Jeannine has worked long and
hard to help nurses understand the
importance of membership and
solidarity. She has done an
outstanding job organizing and
energizing her own unit as well as
others.”

Outstanding Local Unit
Leader award was awarded to two
long-standing and outstanding local
unit leaders: Sally Baque, Local
Unit Chair, Tacoma General
Hospital and Debra Brogan, Grays
Harbor Community Hospital.

Sally Baque’s nomination read,
“Sally has been Local Unit chair
for six years at Tacoma General.
She is about to commence her
second set of negotiations. She has
tirelessly pursued excellence within
the bargaining unit by being
available at any time to listen to
individual concerns either by phone

Anne Whitley receiving
Outstanding Grievance Officer

Award from Judy Lyons

or in countless meetings in the back
of the Tacoma General Cafeteria.
At ‘the WSNA table’ she is always
professional in her presentation, at
the same time being assertive,
tenacious and tough ... she is a
model membership recruiter for
WSNA. ... she is cheerleader and
tireless salesperson for WSNA and
her local unit. During her tenure
Tacoma General membership has
grown to over 75%!”

Debi Brogan’s peers wrote in
nominating her: “Debi is always
out there – available and visible in
her quiet way. When she encounters
a new nurse she encourages them to
attend the local unit meeting and
learn about WSNA ... is always
looking for new ways to motivate

“Rising Star” Vicki Everette
accepting award
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people. Debi is a force on the
negotiating team, always re-
focusing the team for a ‘win-win’
approach with success. She gives
the members an opportunity for
input and to express their ideas
months before the negotiations
begin. She has the respect of both
management and nurses because
she communicates openly with both
groups. Debi is not only awesome
to work with on the local unit level,
but as co-worker and peer. She is so
great she needs to hear how we, the
Grays Harbor Local Unit appreciate
her!”

Awards were presented to 2003
winners by E&GW Cabinet
members Kim Armstrong, Tim
Davis, Marty Avey, Debi Brogan,
Judi Lyons, Jeanne Avey and Vicki
Wornath. (Please see the Fall Issue
of ONE STRONG VOICE for
more details on this truly heart-
warming event).

Speakers Inspire Attendees
with Educational Workshops
and Keynotes

Barbara Crane, Local Unit
Chair and immediate past Chair of
the Delegate Assembly of the New

Leadership Development Conference – 2003 �

York State Nurses Association
(NYSNA), and Loraine Seidel,
NYSNA E&GW Program Director,
presented a dynamic and thought
provoking session on internal
organizing using the recent St.
Catherine’s strike as a case study.
Members were mesmerized by the
story of the strike, how it came to
be and the work done by NYSNA
and local unit leaders to make that
strike a success. Nurses showed

their appreciation and respect at the
final minutes of the conference as
they rose to their feet cheering and
applauding the work of our
NYSNA sisters and brothers.

Mary Walker, Dean of Seattle
University School of Nursing and
WSNA Vice-President, an ever
popular speaker at Leadership, set
the stage through her thought
provoking talk “Nursing in the 21st
Century: The Quest For
Leadership.” Leadership and the
concept of  “emotional
intelligence” were the themes of
her presentation. Mary reminded us
“the capacity to lead is rooted in
virtually any individual and in
every community. Social change
results only when people take it
upon themselves to get involved
and make a difference.” We all left
the session with new ways of
looking at leadership and ourselves
as leaders.

Kathi Landon’s “Advanced
Grievances” class was as usual
packed with information and new
ways of dealing with those ever-
pesky grievance problems. New
this year was “The N Track” –

Alaska and New York Nurses enjoyed the conference too!

Conference Attendees eagerly file in to attend classes
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three action packed hours of
”Principles of Negotiations”
complete with real life negotiation
role-playing presented by Janet
Parks, Julia Lear, Anastasia
Aldecoa and Mike Sanderson.

Running simultaneously with
the “N Track” was the “M Track”
membership building classes. They
included Darlene Delgado’s
“Membership EPOP – Educate,
Promote, Organize and
Participate.” Each local unit now
has its own CD of practical and

� Leadership Development Conference – 2003

Joanna, Judy and Jan working with a roundtable group

First we do lunch
... then we

have a
banquet!

Vendor prize drawing “... and the winner is ... !!”

helpful ways to grow its
membership. Jesse Kesler
presented “Using Technology to
Build Your Local Unit” – a first and
long overdue concept at
Leadership.  Barbara Frye’s
presentation “The History of Labor
and Nursing’s Unique
Contributions” proved once again
how interested nurses are in labor
history and in examining our own
roots as nurse labor activists.
Another popular new feature at the
2003 Conference was the

availability of labor history books
and music for members to
purchase.

Well over half of the attendees
at this year’s Leadership
Conference were attending for the
first time. Their enthusiasm was
obvious and contagious. The new
energy and new faces added a great
deal to the rumor circulating – this
REALLY was the BEST leadership
Conference YET!  See you all next
year.
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Leadership Development Conference – 2003 �

Raising funds for WSNA-PAC “Woohoo!” from Gray’s Harbor

Tacoma General ParticipantsKim Amstrong and Barbara Frye with NYSNA
representatives Lorraine Seidel and Barbara Crane

Mark Your Calendars!

15th Annual
WSNA Leadership

Development Conference

September 26th – 28th, 2004
Lake Chelan, Washington

See you there!

Mark Your Calendars!

15th Annual
WSNA Leadership

Development Conference

September 26th – 28th, 2004
Lake Chelan, Washington

See you there!
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Thank You WSNA 2003 Leadership Conference Sponsors!

Washington State Nurses Association would like to thank the following Businesses and
Districts for their generous contributions and support toward our 2003 Leadership

Development Conference.
AFLAC - Patricia Gomez

CAPITAL MEDICAL CENTER – Susan Kent

COOKIE LEE JEWELRY – Julie Moore

EVERGREEN HEALTHCARE – Cindy Collette

GRAPEVINE HATS – Cindy Wilson

GONZAGA UNIVERSITY – Jane Tiedt

INTERCOLLEGIATE COLLEGE OF NURSING
– Mary Stucky, MSN, RNC

KALDEC  MEDICAL CENTER – Janet Clark

NORTHWEST LIONS EYE BANK – Mike
Meyer

NURSE SERVICE ORGANIZATION – Customer
Service

SERVICE PRINTING

ST. CLARE HOSPITAL – Local Unit

PEACEHEALTH – Local Unit (St. John’s
Medical Center)

TACOMA GENERAL – Local Unit

VIRGINIA MASON – Local Unit

WASHINGTON STATE DAIRY COUNCIL –
Martha Marino

If you are interested in sponsoring an upcoming WSNA
event, please contact Deb Weston at (206) 575-7979 ext.
3003 or e-mail her at dweston@wsna.org

2003 WSNA Cabinet on Economic and General Welfare
Award Recipients

The following awards were presented September 29th, 2003 at the Leadership Development Conference Awards
Banquet:

“Rising Star” Award(s) Vicki Everette, PeaceHealth (St John), Longview
Sonya Miller, Tacoma General Hospital

Outstanding Grienvance Officer Ann Whitley, Grievance Officer, Providence, Yakima

Outstanding Negotiating Team(s) Kadlec Medical Center, Richland
PeaceHealth Lower Columbia (St John), Longview

Adversity Award Southwest Washington Medical Center, Vancouver

Internal Organizer Award(s) Jeannine Christensen & Madeleine Dowset ,
Southwest Washington Medical Center, Vancouver

Outstanding Local Unit Leader(s) Sally Baque, Tacoma General Hospital
Debra Brogan, Grays Harbor Community Hospital

� Leadership Development Conference – 2003



The Washington Nurse—Fall 2003 11

When I was six years old I never imagined I would grow up
to become a nurse. Eastern Washington in the 1960’s did
not encourage one to break away from stereotypes; even if

I was inclined to become a health care practicioner I would have
been encouraged to become a doctor. I grew up in a small rural
community in Eastern Washington called Finley. While my family
did move around to find jobs, mostly on farms and ranches, we
always would come back to the Finley area because that was where
most of my family was. My graduating class was one of the largest
ones ever; we had fifty proud graduates in 1977. I joined the Army
and embarked on a career in law enforcement as a Military
Policeman. Unfortunately, I chose the worst time possible to come
off active duty and attempt to continue my career in law
enforcement. In 1980, in spite of rising crime and a need for more
public servants, many communities chose to lay off police officers
and other public service jobs in an attempt to deal with runaway
inflation, huge deficits and a souring economy. The more things
change, the more they stay the same.

Jesse’s Story:
My Journey to Nursing

In 1985 I realized that a wife
and three children need more
economic security than a full
time job as a low paid fry cook
could offer. I had joined the army
reserve after leaving active duty
and they offered to send me to
school to learn to be an
orthopedic cast tech. I hoped to
get a job in the civilian sector
that would allow me to provide a
better living for my family. After
returning from school I soon
learned that the jobs for
orthopedic cast techs were
scarce. It seems that most of the
orthopedic doctors were teaching
my job to their nurses. There is
an old saying: “if you can’t beat
them – join them!”

 I started looking for another
profession to meet my goals. It
finally came down to law,
computer science or nursing. The
decision wasn’t easy but the
reserve unit I was in offered to
pay for me to become an LPN. It

meant being paid a monthly
salary and all my books, tuition
and lab fees. As my LPN course
was finishing one of my
instructors, Mary Hare, passed
around a comparison sheet
showing the wage difference
between an LPN and an RN. She
explained that many places were
giving the LPN more and more
responsibility and that in reality
the difference in pay more than
justified the extra year needed to
become a two-year RN. I wisely
took Mary’s advice and used
public assistance to help support
my family and myself while I
pursued my two-year RN degree.
One of the ironies of my story is
that while working full-time as a
cook for Denny’s restaurants,
where I had a net income of
$600, my family qualified for
$250 in food stamps but not
Medicaid. The rational for this
was that I worked more than 100
hours a month. The decision to

deny us basic medical coverage
was not based on income; merely
how many hours I worked. When
I enrolled in my second year of
nursing school my family
qualified for $666 cash, $350
food stamps and Medicaid. I
point this out to help people
understand the challenges that
“welfare” people face when
trying to escape the cycle of
poverty.

When I graduated from the
two-year RN program I was
honestly convinced that nursing
was a temporary stop on my way
to other challenges. I was
seriously considering staying in
nursing a couple of years and
then moving on to computer
science. What I have discovered
since 1989 is that nursing has
many facets and every time you
feel like doing something else
nursing has “something else”
available. From Med/Surg
nursing in the hospital to public

... nursing

has many facets and

every time you feel

like doing something

else nursing has

“something else”

available
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health nurse serving the
community, nursing offers
something for almost everyone.

My interest in being part of
the team of nurses that helped
run the local unit of WSNA grew
over several years and I became
active in the local unit. I started

out on the negotiating team for a
contract renewal. In 2000 I was
asked to take over as grievance
officer at Kadlec Medical Center.
The following year I became
local unit chairperson. It was
about this time that I realized
that we had a challenge in
nursing. We don’t have enough
advocates for nursing. I decided
that I wanted to advocate for
nursing. There were already lots
of nurses who were patient
advocates.

In 2001 I enrolled in an RN to
BSN program to further my
career goals in the army reserve.

The employer offered tuition
assistance. Additionally, the
army reserve also offered
funding to assist with tuition. If
you asked me why I became a
nurse I would have to say it was
the money and the people. The
money that influenced me was
the financial assistance I
received for choosing to become
a nurse. Don’t underestimate
what a few hundred dollars can
do to convince someone that
they can afford to go to school.
The people were mentors and
influencers who steered me into
becoming an orthopedic cast
tech and then a nurse.
Additionally, don’t
underestimate what influence
even a brief encounter can do to
influence someone into
becoming a nurse. The only
nurses I knew before becoming a
nurse were the ones in my army
reserve unit. I worked with them
for only 16 hours a month and
two weeks in the summer. Yet,
those brief hours and days were
enough to convince me that
nursing might have something to
offer me.

by Jesse Kessler

TARUTIS  &  BARRON, P.S.
Northgate Office Building

9750 Third Ave NE, Suite 375
Seattle, WA 98115

(206) 223-1515

YOU WORKED HARD FOR
YOUR LICENSE SO ...

Call us for a FREE phone consulation
BEFORE

you talk to a Nursing Commission Investigator

• Over 20 years experience representing Health
Professionals in licensing and disciplinary actions.

• We offer special terms and payment plans for Nurses.

Gerald R. Tarutis Kathryn R. Barron

... don’t underestimate

what influence even a

brief encounter can do

to influence someone

into becoming a nurse.
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NOW is the time for all nurses to take action and join in the fight to preserve what is perhaps the most
important worker protection regulation ever adopted in our state – WAC 296-62-051, the ergonomic
safety rules adopted by the Washington State Department of Labor and Industries in July 2000.
Protection of these rules are of national significance and your safety and health in the workplace are at
risk! Your help is needed now to get the word out to “Vote No on I-841!”

WSNA members have a long history of supporting strong state and national legislative and regulatory
efforts to establish meaningful ergonomics standards. Both large and small business interests vigorously
opposed the Washington ergonomics rule when it was proposed and it was adopted only after an intense, 20-
month-long rule-making process where business interests fought long and hard to derail the regulations and
delay their implementation. Now these forces are at it again, investing hundreds of thousands of dollars –
perhaps more than a million – in an attempt to repeal the ergonomics rule through our state’s voter initiative
process – and they have been successful in getting their initiative on the November ballot as Initiative 841. This
is a terrible waste of valuable money and energy that could be much better spent on preventing injuries than
opposing a set of rules that will save the backs of thousands of nurses and other health care workers and allow
them to continue productive and profitable lives.

As a nurse, I don’t have to tell you that back injuries and other musculo-skeletal injuries are among the
most prevalent career altering injuries in nursing. Studies of back-related workers compensation claims reveal
that nursing personnel have the highest claim rates of any occupation or industry. In addition, other estimates
report that 12 percent of nurses leave the profession annually as a result of back injuries, and more than 52
percent complain of chronic back pain. These alarming statistics tell us two things - that poor ergonomics
hurts nurses, who are choosing to leave the profession rather than suffer unnecessarily, and that poor
ergonomics hurts patients, whose safe nursing care is already threatened by the nation's escalating nursing
shortage.

Ergonomic-related injuries are not accidents, they are preventable. And they represent a huge toll of pain,
suffering and lost productivity for both employers and workers. Comprehensive ergonomic programs have
successfully reduced work place injuries in various settings. While some employers are taking steps to prevent
these types of injuries, preservation of the Washington ergonomics rule is needed to ensure that all employers
comply as well.

Because of the national significance of defending this ergonomics rule, ANA, the United American Nurses
(UAN) and the Center for American Nurses (CAN) have joined WSNA, the Washington Council of
periOperative Nurses, the Washington Public Health Association, the Washington Academy of Family
Physicians, and a broad coalition of labor, health care, religious and community groups to mount a vigorous
“Vote No on I-841” campaign.

But we need your help and the help of every registered nurse, your co-workers, colleagues, friends and
families. The initiative fight in Washington State is shaping up to be the major battleground for the fight on
ergonomics nationally. The TV and other ads created and paid for by the Building Industry Association of
Washington (BIAW) and other “pro-841" forces are falsely portraying the ergo standards as “job-killers” –
claiming that the standards will cause people to loose jobs and even claiming that it will cause children to lose
health care coverage! This is absolute hogwash and meant to scare you into voting for I-841! Don’t be mislead
by these claims! I-841 goes too far – not only will it repeal the ergonomics rule, it will prevent the Department
of Labor and Industries from writing another one in the future!

If the Washington State regulations go down, we will have lost the battle for a strong ergonomics standard
both locally and nationally for the foreseeable future. I know that you will agree that strong, enforceable state
ergonomics regulation like the Washington State Ergonomics Standard is essential, so I truly hope you will help
get out the vote and tell your colleagues, friends and family to “Vote No on I-841!”

For more details on the “No on I-841” Campaign and the Washington ergonomics rule go to http://
www.no841.org/  For more information about back injuries and how to prevent them, go to the ANA “Handle
with Care” website at http://www.nursingworld.org/handlewithcare

Sincerely,
Judy Huntington, MN, RN, Executive Director
Washington State Nurses Association

Vote NO on I-841 on November 4th
An Open Letter to WSNA Members and other Nurses:
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Vote NO on 1-841:
Make Health Care A Safer Place To Work

A Washington law that encourages employers to make
workplaces safer is under attack by Initiative I-841.

Passage of this initiative will eliminate Washington’s
ergonomic safety standard.

Passage of this initiative not only eliminates the entire
rule, it also forbids the state Department of Labor and
Industries from writing another one!

Washington’s workplace safety law creates common
sense standards aimed at reducing workplace injuries.

• Overall, 50,000 Washington workers suffer
these preventable injuries every year, costing
more than $411 million a year in medical
treatment and lost wages alone.

• Health care workers now face higher chronic
injury rates than other kinds of workers, including
workers in manufacturing and construction.

• Chronic injuries take caregivers away from
patients. For example, 12 percent of RNs who
leave the profession blame back injuries.

A healthy workplace benefits everyone. Smart safety
standards reduce injuries, increase productivity, and
help ensure that caregivers can stay on the job for our
patients.

Help Make Work Safer:
Vote NO on I-841

WSNA    •    575 Andover Park West, Suite 101, Seattle, WA 98188    •    www.wsna.org    •    206-575-7979

Election Day is November 4th, 2003

I’m Voting No on I-841

“Nurses must take a strong

stand and vote “No!” on Initiative

841. Not only because of the

epidemic of musculo-skeletal

injuries among Nurses and

other healthcare workers, but

because we are also advocates

for the health of our

communities and can do no

less!”

–Maggie Flanagan, BSN, RN
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• Working people around Washington are joining together to vote NO on I-
841. This initiative would eliminate important workplace safety standards in
Washington State.

• Health care workers are facing more safety hazards on the job. Already,
health care workers are at higher risk for on-the-job injury due to back and
muscle strain than other kinds of workers.

• On average, health care workers in Washington are getting older. For
example, 69 percent of Washington RNs are over 40. Just 5 years ago, only 54
percent of RNs were over 40.

• As we age, it’s more difficult for our bodies to keep up with the strain of
moving patients, moving equipment, and keeping up with our workloads. At the
same time, the average patient weight is going up, making it more difficult to lift
and transport patients.

• Washington’s workplace safety rules are common sense standards that aim
to reduce the amount of work-related injuries.

• With many hospitals and clinics having a hard time finding enough staff, it’s
important to do more to keep health care workers healthy so we can be there
to care for patients.

• The workplace safety standards help keep workers safe, protect all types of
workers—blue collar and white collar, and improve worker productivity.

• More facts about Washington’s workplace safety rule:
o The rule saves businesses $300 million each year by keeping health

workers on the job and boosting productivity.

o The state provides free materials to businesses on how to follow the rule
and make workplaces safer.

o The rule has been phased in slowly, over a period of years.

Our Patients Deserve Healthy Caregivers
Why health care workers are VOTING NO ON I-841

Washington State Nurses Association

575 Andover Park West, Suite 101, Seattle, WA 98188

www.wsna.org   •   206-575-7979
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Monday, January 26th, 2004
Washington Center for the Performing Arts

Olympia, WA
Join hundreds of  nurses, nursing students and friends from around

the state in an energizing, educational, fun-filled day.

This is your opportunity to:

✔ Learn about critical nursing and health care legislation to be
considered during the 2004 Legislative Session.

✔ Obtain the skills needed to become a citizen lobbyist. Learn how to
communicate effectively with your elected officials.

✔ Meet with hundreds of  nurses and nursing students throughout
Washington state.

✔ Visit with your state representatives and let them know which issues
are important to you.

✔ Unite with other nurses and educated lawmakers on nursing and
health care issues.

Washington State Nurses Association
575 Andover Park West, Suite 101, Seattle, WA 98188 (206) 575-7979  www.wsna.org

Mark your Calendars!!

22nd

Annual
Nurse

Legislative
Day

Keynote
Speaker:

U. S. Senator
Patty Murray

(invited)
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22nd Nurse Legislative Day Registration Form
To pre-register and receive advance materials, please return this registration form by
January 10th, 2004 to: WSNA, 575 Andover Park West, Suite 101, Seattle, WA 98188,
or fax 206/575-1908.

Registration Fees:
� $15 Students* who pre-register
� $25 Students* who register late/at the door
� $40 Pre-registered WSNA, ARNP United, AAPPN, WANA, AORN and SNOW  members
� $50 Pre-registered non-members
� $60 Late registrants

    * student is a non-RN nursing student working towards becoming an RN. RNs in school to complete a bachelor’s
degree or higher do not qualify for student rate.
The Ramada Inn Governor House is holding 30 rooms at a special rate for us on the night of January
25th. Please call the hotel at (360) 352-7700 for reservations by January 5th for the special rate.

Event Location: Washington Center for the Performing Arts
512 Washington St. SE, Olympia

Schedule:
7:30 to 8:30 am Registration/Check-in    Enjoy complimentary coffee and rolls

8:30 to 8:40 am Welcome & Introductions

8:40 to 9:40 am Current Legislative and Regulatory Nursing Issues–Presented by WSNA
Legislative and Health Policy Council

9:40 to 10:00 am Break

10:00 to 11:00 am Keynote Address–U. S. Senator Patty Murray (invited)

11:00 to 11:15 am Break

11:15 to 12:30 pm Concurrent breakout sessions (choose one):
� Grassroots Political Action—Basics of Legislative Advocacy

� Medical Malpractice Insurance–Tort Reform

� Health Care Access

12:30 to 5:30 pm Lunch on your own, attend hearings and visit with your legislators

Registrant Information
Each registrant must complete his or her own form; photo copy as needed

$______ Registration Fee (pre-registration rates apply through January 10th, 2004)
$______ PAC contribution Total Payment Due $______

Name:___________________________  Credentials:___________________

Street Address:__________________________________________________

City:____________________________  State:____  Zip:________________

Daytime Phone:____ / ____ - ________

E-Mail Address: ______________________

Legislative District or name of one of your state representatives:___________________

Payment
� Check payable to WSNA-PAC
� Visa/Mastercard Card #: _____-_____-_____-_____
Expiration Date:__________ Cardholder’s Name:_______________

Cardholder’s Signature:__________________________

22nd
Annual
Nurse

Legislative
Day

Monday
January 26th, 2004

 in Downtown
Olympia

Keynote Speaker
U. S. Senator
Patty Murray

Washington State

Education Workshop

Meet Your
Legislators

WSNA 575 Andover Park West, Suite 101, Seattle, WA 98188 Ph: 206-575-7979 Fax: 206-575-1908
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On May 3, 2003 WSNA nurses interested in community and public health nursing attended a
meeting in Seattle in conjunction with the WSNA convention to determine the level of interest
of nurses in forming a WSNA-sponsored Public Health Nursing Special Interest Group and to

discuss initial ideas about possible goals and objectives for such a group. A second meeting was held
on October 14th in Yakima in conjunction with the Washington State Public Health Association’s Joint
Conference on Health. Currently several organizations represent various aspects and interests of
community and public health nurses, however no one organization represents all of these. Groups
attending at least one of the first two meetings included public health staff nurses represented by
WSNA, SEARCHN (Society of Educators, Administrators and Researchers in Community Health
Nursing), the Public Health Nursing Directors of Washington, the Washington Association of
Occupational Health Nurses, the School Nurse Organization of Washington (SNOW), and the
Washington State Department of Health and the Community Clinics. Janet Promomo, a recent member
of the WSNA Professional Nursing and Health Care Council, facilitated the first two meetings.

WSNA Initiates New Public Health Nursing
Special Interest Group

The initial reasons for forming
a PHN Special Interest Group
within WSNA relate primarily to
professional nursing practice
issues. Initial goals identified so far
include the following:

• Promote public health
nursing as an essential
service within the public
health system

• Protect and promote the
scope and standards of
practice of public health
nursing, including certification

• Promote the professional
development of PHNs

• Provide a mechanism for all
PHNs (including staff nurses,
managers, educators, researchers
and others) for networking and
peer support.

• Educate policymakers and
the public about the
importance of public health
and public health nursing

• Support initiatives that
ensure funding for public
health and public health
nursing, including PHN
intervention services.

Groups targeted for involvement
included: WSNA, SEARCHN,
SNOW, WSPHA (Washington State
Public Health Association), WSHA
(Washington State Hospital
Association), Mental Health,
Children’s, PHN Administrators
and PHN Directors, Department of
Health (DOH) nurses and DSHS
nurses, Community Clinics, the
Tribes, the US Public Health
Commissioned Services and any
other interested nurses.

Next Steps and Actions
Planned:

• Hold the next meeting in
conjunction with the WSNA
Nurse Legislative Day in
Olympia on January 26,
2004.

• Continue to add individuals
and groups to the email/
contact list.

• Contact other groups to
inform them of the Special
Interest Group formation.

• Identify permanent leadership
for the WSNA group at the
January 26th meeting.

• Need research data related to
cost and outcomes of the
contributions made by PH
nurses.

• Write articles, letters about
PH nursing for consumers
and the Washington Nurse.

• Contact other PHNs who are
interested in being part of
this group.

• Assure that WSNA Survey of
political Washington State
elected positions includes
questions that reflect public
health nursing

Membership Reminder
Membership Information and Employment Status Changes: It is the

responsibility of each nurse to notify the Washington State Nurses Association of any
change in work status, name, address, phone number, FTE increase or decrease, leave
of absence, medical leave, maternity leave, or leaving or joining a bargaining unit.
This change must be done in writing either by using a change of information card or
sending an email to wsna@wsna.org . The Cabinet on Economic and General Welfare
(EG&W) policy states, when a nurse is on a leave of absence for any reason, the dues
are reduced to 50% for the entire period of the leave time. The dues accumulated
during the leave time are to be paid within 90 days of returning to work. It is the
responsibility of the nurse to notify WSNA of this change in work status.
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WSNA-PAC Board of Trustees met in September and preparations are well under way for the
2004 Nurse Legislative Day on Monday, January 26th in Olympia (see registration form
elsewhere in this issue of the WA Nurse). We have invited U.S. Senator Patty Murray to be the

keynote speaker. In addition, we will have breakout sessions on important issues such as health care
access and medical malpractice reform.

Legislative and Health Policy Council Update   �

In addition, the PAC Board is
making plans to embark on an
aggressive fundraising campaign in
2004 to help elect more lawmakers
who are supportive of nursing. So
please join us at Nurse Legislative
Day and consider making a
contribution to WSNA-PAC so that
we can continue our work in
educating candidates about the
important nursing issues and elect
officials who can assist us in
achieving our goals.

The Legislative and Health
Policy Council met in October to
propose the 2004 Legislative &
Health Policy Platform and the
2004 Legislative & Regulatory
Agenda. These will be submitted to

the WSNA Board of Directors for
approval in November.

Nursing shortage related issues
such as nursing workforce data
collection, RN faculty salaries,
funding for nursing enrollments
and RN scholarships continue to be
our legislative priorities for next
year. In addition, we will continue

our efforts on the Patient Safety Act
to ensure safe RN staffing
standards in order to ensure quality
patient care.

Please check our website
www.wsna.org in December for the
official 2004 Legislative & Health
Policy Platform and the 2004
Legislative & Regulatory Agenda.
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Attention all WSNA Contract
Nurses

Because WSNA is a member of
the United American Nurses (UAN)
and the UAN is a member of the
AFL-CIO, WSNA members who
are covered by a WSNA collective
bargaining contract, now have
access to additional cost-savings on
certain AFL-CIO insurance,
education services, mortgages and
more, through the UAN’s
participation in AFL-CIO’s Union
Plus program.

Go to www.unionplus.org and
select “UAN” to learn more about
benefits available to you.

IOM to Release Nurse Work
Environment Study on
November 4th

The Institute of Medicine will
be releasing its new report, “The
Work Environment for Nurses and
Patient Safety,” during a one-hour
public briefing on Tuesday,
November 4, at 11:00 am EST.
Interested individuals can
participate by listening to a live
audio webcast (requires free
RealPlayer) and submitting
questions using an e-mail form,
both accessible on the National-
Academies.org home page during
the event. For more information, go
to www.national-academies.org

WSNA Co-sponsors “In
Harm's Way: Toxic Threats to
Child Development on
November 8th”

This day-long conference will
explore the role that environmental
chemicals play in the development
of learning disabilities in children.
It will be held Saturday, November
8th, 2003 8:30 am to 5:00 pm at
Mary Gates Hall, University of
Washington Campus in Seattle. The
conference will discuss the medical

� Nursing News Briefs

science behind the concerns, as
well as the role that health care
professionals can play as public
health advocates. CME credit and
nurse contact hours are currently
pending. Cost is $75 for nurses and
includes lunch. You can download
the registration form and look at the
training materials and the report
that the conference is based on at:
www.wpsr.org/environment/ihw.htm

Nurse Practitioner Study
Volunteers Needed

A request from ARNP nurse
researchers, Marie-Annette Brown
and Louise Kaplan: We recently
completed a survey of nurse
practitioners (NPs) and barriers to
prescribing related to Schedule II-
IV medications. Two commonly
reported barriers were concerns
about patients perceived to have
drug seeking behaviors and a lack
of expertise about these drugs. We
plan to conduct focus groups and
interviews with NPs to learn more
about these barriers.

Although we will not be ready
to begin this research for a few
months, we are beginning to recruit
volunteers. If you are willing to
participate in this project, please
contact Louise Kaplan at
kaplanla@wsu.edu or call 360-956-
1164. If you volunteer now this will
in no way obligate you to
participate when we are ready to
conduct the research. We appreciate
your willingness to consider being
part of our study.

Study Identifies ANA in List of
Most Influential Groups

A recently published study
“Coalitions and Interest Group
Influence over Health Policy,”
presented at the annual meeting of
the American Political Science
Association has identified ANA

among the top twenty-five groups
with influence in health policy.

The purpose of the study was
not just to discover which groups’
reputation for influence is the
strongest, but also to discover why.
Results showed that interest groups
boost their reputations though
reliable lobbying, grassroots
organization, and strategic coalition
building. Size of the group and
financial resources make a
significant difference, but smart
organizing and coalition building
are significant counter weights.
ANA finished strongly in the study,
rating 17th out of the 171 groups
studied in the survey.

WSNA’s Maggie Flanagan,
Featured in ANA’s New
“Handle with Care”
Ergonomics Campaign

Recognizing that more than a
third of all nursing personnel are
affected by back-related injuries,
the American Nurses Association
(ANA) unveiled a proactive, multi-
faceted campaign aimed at
promoting safe patient handling
and preventing musculo-skeletal
disorders (MSDs) among nurses.
For valuable background
information, factsheets, position
statements, and more go to the
“Handle with Care” on the ANA
NursingWorld Web site at
http://www.nursingworld.org/
handlewithcare/

WSNA and other state and
specialty nursing organizations are
joining in the campaign and will be
supporting it in a variety of ways.
ANA will be adding information
and updates to the Web site as the
campaign unfolds and builds
momentum. WSNA’s Maggie
Flanagan, a member of the WSNA-
PAC and a staff nurse at Multicare
in Tacoma, provided a testimonial
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about her own personal experience
with back injury and the
importance of good ergonomics and
is featured in the newly launched
campaign – for a copy of her
testimonial go to
http://www.ana.org/handlewithcare
/testimonial.htm

Critical Care Nurses to Hold
Annual Symposium in
Portland Oregon

The Greater Portland Chapter
of the American Association of
Critical Care Nurses, Oregon
Society of Critical Care Medicine,
and Beta Psi Chapter of Sigma

Theta Tau invite you to the 30th
Annual Critical Care Symposium in
Portland, Oregon, November 20-21,
2003. For further information about
this press release, please contact
Susan Thornton at (360) 901-6948,
fax (206) 339-5739 or email
sthornton@acutecareed.com

Nursing  News Briefs   �

In Memoriam  �
Betsy Nowlis, retired

Shoreline Community College
Faculty member

Elizabeth “Betsy” Ann Nowlis
R.N., M.N., Ed.D, 74, passed away
September 23, 2003. Elizabeth was
a lifelong nursing educator and
author who was extremely involved
in the Hospice movement. She was
deeply committed to the American
Cancer’s Society Camp Good
Times that provides unique camp
experiences for children and
siblings affected by cancer. To all
her endeavors, she brought good
humor, great wit, and a deep sense
of humanity. She is survived by her
five children, Jan, Mike, Tim,
Suzanne and Diane Dillard. She is
also survived by her son-in-law
Tom Dillard, grandchildren Hanna
and Ellie. The family wishes to
express our special gratitude to
Jolene Orr and Toni Ensslin for
their commitment, kind attention
and love.

Please join us October 26,
2003, 3:00-6:00 pm, at 6040
Princeton Ave, N.E., Seattle, WA.
98115 (206) 524-1775 to gather and
celebrate her life with good food,
good wine, and great company.
Please bring stories and memories
to recognize a remarkable life. Free
valet parking will be provided. In
lieu of flowers, please send
donations to American Cancer
Society Camp Good Times.

Mary Ella Adams, RN,
former WSNA Executive

Director

Mary Ella Adams, RN,
Executive Director of WSNA from
1948 through 1960, who was
retired and living in Pennsylvania,
passed away peacefully in late
September after along illness. She
was 92. A graduate of St. Lukes
School of Nursing in Spokane, she
also attended Simmons College in
Massachusetts and received her
BSN and Public Health Nursing
Certificate from the University of
Washington.

Throughout her distinguished
career in nursing, Ms. Adams was
active in public health and nursing
education. Immediately prior to
coming to work for WSNA, she
was Executive Secretary of the
Board of Professional Nurse
Registration in Washington State.
Prior to that, she held successive
positions as instructor, educational
director and acting director of the
School of Nursing at St. Lukes
Hospital in Spokane and worked as
a public health nurses for the
Thurston County Public Health
Department and the Tacoma City
Health Department. She also served
on many ANA committees and the
ANA Board of Directors.

During her tenure as WSNA
Executive Director, there was

significant development and
progress in the economic security
program for nurses and other
practice and educational programs;
the first WSNA staff were assigned
to represent the interest of the
membership at every session of the
state legislature; there was a 43
percent increase in membership; a
340 percent increase in budgeted
committee activities and the first
member benefit insurance programs
were started.

 Linda Hein, PhD, RN,
Former Director of the Clark

College Nursing Program

The former director of the
Clark College nursing program,
Linda Hein, 59, died Friday, August
22, 2003 at home in Vancouver.
Ms. Hein retired from Clark
College in 1999. She was a world
traveler who enjoyed learning
about other cultures. Her travels
had included trips to China, Russia,
Australia, New Zealand, Spain,
Norway, Sweden and Denmark.

An experienced educator, Ms.
Hein helped guide thousands of
students through the process of
becoming a nurse. Her direction
helped shape the futures of nurses
both locally and across the country.
Ms. Hein was very interested in
complementary therapies and had
studied to become a Reiki master.
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� WSNF News

The Washington State Nurses Foundation (WSNF) has had two very successful years in providing
financial support for nurses and nursing students. The WSNF mission is “to acquire and develop
funds for clinical, literary, scientific and educational advancement of the nursing profession.”

As stewards of the WSNF
funds, our goal is to have a
diversified and balanced portfolio
and to make prudent investment
decisions. Even with the economic
downturn, WSNF investments in
2001-03 outperformed the market
average. The primary fund raising
event in 2003 was the auction that
raised $7,914. WSNF provided
over $31,000 in support of students
and nurses’ education, practice, and
research activities throughout
Washington. WSNF funded:
$17,600 in scholarships; $7,376 in
research by graduate nursing
students and nurse researchers in
Yakima, Spokane, Seattle, and
Tacoma; and $6,170 for nurses’
education or for their community
activities with children.

The WSNF goal for this next
year is to raise $8,000 for nursing
students and nurses’ valuable
activities in Washington State.
WSNF needs your help to achieve

this goal! Several opportunities are
available for your contributions:

• designate WSNF as the
charity in your United Way
contribution

• one time gift
• pledge over several years
• planned giving
• gifts of stock.

Another option is to obtain a
donation from a local corporation.
Approaching a corporation is a way
to educate the public about nursing
and obtain additional resources.

Your contribution can be
designed for the WSNF general
grant and scholarship fund, for one
of our specific funds, as a
memorial, or to honor someone
special in your life.

On behalf of the recipients of
WSNF funds and the WSNF Board
of Trustees – our sincere thank you
for your support. We hope you will
continue to support WSNF
financially and by publicizing the

need and activities. Donations to
WSNF can be sent to Washington
State Nurses Foundation, 575
Andover Park W., Suite 101,
Seattle, WA 98188. Call 206-575-
7979 for additional information.

The due date for 2004
scholarship applications is
February 13, 2004. The applicant
must be currently enrolled in any
program within the State of
Washington, leading to a nursing
degree, generic, RNB or higher
degree, and must have completed at
least 12-15 nursing credits. Awards
will be made in May 2004. Contact
Barbara Bergeron at WSNA to
request a copy of the Scholarship
application form. She may be
reached by calling 206-575-7979,
ext 3024 or via e-mail at
bbergeron@wsna.org

Maureen Niland
WSNF President

She had her own practice in Reiki
therapy and started a local Reiki
circle.

Ms. Hein was a long time
member of the Washington State
Nurses Association. She was active
in the local district and had served
on the board. She was also a
member of the Holistic Nurses
Association and had been active
with that group. Memorial
contributions may be made to
Hospice Southwest, PO Box 1600,
Vancouver, WA 98668.

Anne Zimmerman, ANA
Past President (1914-2003)

It is with great sadness that we
report the passing on September 10
of ANA past president (1976-78)
Anne Zimmerman, RN, FAAN, a
pioneer in the movement to
improve nurses’ economic status
and nurses’ control of practice. In
1980, Anne received ANA’s
Shirley Titus Award in recognition

of her contributions as director of
the ANA’s Economic and General
Welfare Program (1951-52) and as
a member and chair of the
Committee, and later the ANA
Commission, on Economic &
General Welfare. She was one of
the nation’s foremost authorities in
this area. For more information and
a eulogy by Margretta Styles go to:
http: / /www.nursingworld.org/
about/zimmerman.htm

� In Memorium
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Scholarships Available through
King County Nurses
Association

Looking for some help
financing your education in
Nursing? This year, KCNA will
award a total of eleven
scholarships:
Basic Program:

Seven general scholarships of
$1,000 each will be awarded to
students preparing for a career as
a Registered Nurse. At least one
is designated for an ethnic
minority student.
RN Baccalaureate (RNB)
Program:

Two scholarships of $1,000
each will be awarded to a
Registered Nurse in a program
leading to a Bachelor¹s degree in
Nursing.
Valerie Weiss Memorial
Scholarship Award:

One scholarship of $1,000
will be awarded to a current RN
working toward and advanced
degree in Nursing or a related
field. The award is given as a
lasting legacy to an outstanding
nurse whose professional
commitment was an inspiration
to her colleagues and patients
alike.
JoAnn Kerrick Memorial
Scholarship Award:

One scholarship of $1,000
will be awarded to a basic
nursing student, a RNB
candidate, or an RN working
toward an advanced degree. The

scholarship is a memorial to a
respected nurse who made major
contributions to the disabled
population, and the recipient will
have demonstrated a special
interest in or commitment to that
population.

For more information, call
206-545-0603 or visit our Web
site at www.kcnurses.org.  The
scholarship deadline is March 1,
2004.

District 2, King County
Nurses Association

District News   �
Looking Forward

KCNA and Bastyr University
will offer a Complementary
Medicine Seminar on Saturday,
April 3, 2004 at Bastyr
University. The seminar will
feature sessions on Drug and
Herb Interactions and
Naturopathic Strategies for
Perimenopausal Problems. For
more information, visit
www.bastyr.edu/continuinged.
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  July through October 2003 New Members �
DISTRICT 1
Whatcom–Mt. Baker
Patrick T. Baron
Phyllis R. Bass
Barbara A. Borland-Long
Dolores J. Cordner
Marcia J. Farley
Adrian W Fewing
Katherine E. Hanbury
Merry-Ann J. Keane
Elyse M. Kleidon
Marley Ann Koll
Sukhjinder Mattu
Lindsay B. McDevitt
Susan A. Pendray
Mary K. Perona
Michele D. Regehr
Marin A. Reith
Dana L. Stewart-Miller
Constance F. Tjoelker
Kelly Brooks Tomlin
Renate A. Whitcomb
Karmelle B. Winslow

DISTRICT 2
King County
Saida Adem
Jennifer M. Bauman
Darlene W. Baxter
Leanna M. Beyer
Ann D. Bistany
Stacie L. Blay
Tilly M. Bonnema
Tara D. Bragg
Merilee Brigham
Kimberley A. Burms
Vicki L. Byers
Vivian Clarete
Alise L. Creamer
Ginny M. Cross
Ronalee J. Davis
Osman S. Demirel
Florida P. Dictado
Patrianne A. Domingo
Emma I. Escobar
Annamarie C. Farrell
Patricia E. Foster
Jessica S. Foy
Sandra C. Franco
Rita Marian Geib
Diana L Gilbert

Bradley P. Gililland
Jean D. Greig
Aurea K. Herman
Kate M. Hoflack
Anne T. Jones
Alex R. Kalaw
Mitzi M. Karg
Joan E. Kelly
Debra L. Kirkley
Krista M. Koeplin
Yelena V. Krepostina
Julie K. Lutz
Julia E. Maltos
Stacey L. May
Antoinette E. McKinnon
Pamela A. McMillen
Hemlata Mistry
Theresa R. Moody
Kathy C. Morgan
Marc K. Narciso
Christina M.R. O'Harra
Zenaida M. Olanday
Kelley B. Phan
Linda M. Pool
Sandra L. Rae
Catherine V. Rallos
Shereen M. Ramadan
Regan CG Ramos
Linda L. Raymer
Beverlee J. Redick
Heather R. Reed
Daniel R. Rood
Tara E. Rudolph
Lisa A. Schroeder
Glenda L. Schuh
Anne R. Sessions-Yeh
Mo-Kyung Sin
Heather L. Sloan
Kris C. Stangle
Denise A. Stettler
Jean M. Sullivan
Jessa A. Sweany
Maria-Lourdes C. Tarun
Alice V. Tilton
Joan E Torfin
Amelie N. Trice
John E. Turner
Valerie L. Tyldsley
Emily R. Volberding
Elisabeth R. Walton
Jennifer L. Zajac

Remia L. Zhong
Heidi K. Zogorski

DISTRICT 3
Pierce County
Christanne Addison
Lisa A. Allen
Joy Barnes
Paul O. Bautista
Genoveva R. Bell
Karen J. Bigler
Rena J. Binnig
Dennis F. Blanchard
KristieLee J. Bolar-Softich
Tracey L. Brookes
Rita A. Calleja
Farrah May J. Catolico
Kristine K. Clark
Karen P. Covey
Jennifer A. Cross
Autumn M. Cutler
Chanda Daniels
Susie M. Davis-Powell
Krista H. Deal
Michelle A. Donaldson
Clotilde R. Dotson
Lisa M. Downing
Dinah M. Dubble
Denise L. Edgecombe
Ronnie J. Elliott
Heather J. Fehr
Rebecca J. Foster
Melissa L. Gettmann
John J. Givens
Rachelle S. Hariri
David G. Hart
Mary D. Harvey
Bonnie C. Hergert
Heather M. Hiller
Araceli C. Javier
Mary R. Jones
Michelle L. Kalbach
Jayne A. Kauhola
Melody L. Kennedy
Suzanne C. Klobuchar
Sarah B. Krzysik
Geri L. Langbraaten
Cynthia S. Layosa
Linda C. Lindeman
Michelle M. Lindsey
Lynn E. Macko
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Deneise M. Fletcher
Curtis G. Frazer
Gerald A. Gifford
Brandi L. Granger
Sara R. Graves
Marisa Hansen
Susan J. Hendryx
Mary K. Hopkins
Kathleen M. Imholt
Jackie R. Kates-Aspenleiter
Tammy R. Kerr
Curtis L. Ketchum
E. Louise King
Insook (Megan) Landon
Ranmyoung Lee
Dawn’L R Long
Jamie L. Lynch
Erika Malitzky
Tammy L. McGuire
Eric A. Melone
Kelli S. O'Connor
Bridgette L. Oxenrider
Tobi L. Ramsey
Rhonda J. Rasmussenn
Gael E. Schroeder
Jennifer M. Shulman
Brian S. Smith
Abbi G. Spilker
Amy J. Sprecher
Lynn M. Stapleton
Nancy J Stradnick
Darcy A Varona
Robert J. Walker Jr.
Jennifer L. Whaley
Michele L. Wolfe
Leslie J. Zahn

DISTRICT 6
Yakima
Senait Afengus
Connie M. Allum
Pierre F. Barbeau
Richard A. Lundgren
Corina G. Osmond-Vickers
Claretta Shannon
Linda S. Weber

DISTRICT 7
Chelan/Douglas/Grant
Linda K. Brown
Charlotte Eilers

Julie L. Garcia
W. D. Newton, II
Renee M. Rahne
Kathryn E. Rogers
Tamera L. Smith
Lisa C. Stevenson

DISTRICT 8
Grays Harbor
Patricia K. Brenenstahl
Vonda Broom-Parris
Regina M. Fields
Dawn R. Floch, RN
Sharon R. Happe
Marilyn S. Jones
Tara L. Main
Kimberly L. Malone
Stephanie J. Merritt
Korrine L. Miller

DISTRICT 9
Snohomish County
Betsey K Denonville
Jeannette E. Hudson
Sandra D. McLagan
Suzanne K. Sikma
Nancy M. Varg
Holly J. Williamson
Ronald P. Young

DISTRICT 10
Lower Columbia
Anastasia M. Brooks
Patricia A. Douglas
Beverly M. Harper
Shelly A. Radcliffe
Julie C. White

DISTRICT 11
Fort Vancouver
Francisca Leilani I. Agustin
Alyson Alexander
Kristin A. Andrews
Myra A. Beckstrom
Janet M. Bennett
Loretta L. Bunning
Nicole K. Carr
Elaine L. Courtney
Delena S. Daves
Barbara L. Donaldson
Golda E. Dwass

  July through October 2003� New Members

Karen R. Madej
Barbara E. Maines
Alicia M. McGinn
Angela J. McGinnis
Michelle R. Miles
Teresa L. Mueller
Eslyn P. Pasamba
Rhea L. Perry
Dorothy M Porter
Robert L. Price
Melodie M. Raugust
Virginia A. Richardson
Keren W. Roark
Rina C. Roldan
Susan D. Ruiz
Andrew Ruiz
Cathryn L. Schifferdecker
LeeAnn S. Schoettler
Jennifer L. Schrader
Marilyn J. Schultz
Rebecca S. Simonsen
Kathy R. Sparks
Josephine I. Spencer
Amy C. Stine
Shannon L. Suchland
Son Mi Thompson
Janis D. Walrath
Linda D. Washington
Patrick M. Williams
Jean M. Williams
Quentin Winfrey

DISTRICT 4
Spokane/Adams/Lincoln
Pend Oreille
Jacqueline E. Allen
Kimberly L. Barrett
Sue E. Becker
April D. Benson
Gwyneth D. Blay-Ayers
Pamela A. Blevins
Donna M Caplan
Samantha S. Castaneda
Rebecca D. Chadwick
Angelina M. Chester
Judith E. Cleveland
Elizabeth E. Cloward
Cris M. Currie
Kelley A. Erickson
Velora L. Fetterhoff
Cari A. Fisher
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Tia B. Eslick
Paula M. Gonzalez
Joy M. Henson
Christine L. Hess
Sommer D. Jones
Kelly F. Knight
Kathleen L. Ledwick
Trisha L. Litka
Virginia C. Locke
Natalie S. Marvin
Rachelle Mianecki
Evelyn Rhynard
Mandy R. Schiefelbein
Rachel L. Trott
David G. Williams
Davida C. Wright

DISTRICT 16
Skagit-Island-San Juan
Sherry L. Abbitt
Lyubov M. Amigud
Salena Anderson
Mary E. Anderson
Laura M. Baer
Cheryl F. Barrie
Jaki L. Bennett
Sally B. Birkle
Teri J. Blanton
Donna L. Bole
Laura L. Brakke
Marilyn K. Buckenmeyer
Jacqueline L. Clifford
Joi L. Cooledge
Matthew J. Danz
Leanne F. Dillaway
Jill M. Fleischmann
Rachel M. Furrow
Karen A. Gilbert
Susan Gilles
Michelle D. Ginnard
Janine A. Gonzales
Andrea L. Gray
Grace E. Greacen
Alice M. Harstad
Karen Hattman
Timothy W. Herlickso
Maria Elisa Hernandez
Amy L. Jensen
Elizabeth A. Kaiser
Lydia D. Kline

Lydia L Eastleck
Allison E. Effinger
Corrina M. Emch
Sally J. Filler
William D. Ganschow
Debbie G. Gerbing
Candace A. Goulet
Cathleen E. Hagen
Debbie L. Hall
Shonna M. Holahan
Meagan N. Huffman
Janis K. Isaacs
Brenda M. Johnson
Norman K. Kelly
Caroline H. Koller
Melissa R. Lamkin
Sandra K. Laycock
Catherine E. Longoria
Tammy A. Massaro
Leandra I. Matson
Lisa I. Murray
Erica C. Ostenson
Mary K. Oster
Jan E. Perkins
Teresa L. Riekkola-Poths
Gulsen Rodriguez
Nancy A. Shoji
Tamara L. Smudde
Patricia L. Spitsen
Deborah L. Swanson
Lee Greg Umphred
Susan B. Wait
Parmelie J. Williams
Talitha M. Wilson
Sharon K. York

DISTRICT 14
Whitman
Robert A Fisher
Catherine E. Johnson
Stephanie M. Kreshel
Jana M. Ragle

DISTRICT 15
Benton/Franklin
Tara M. Blair
Colleen J. Bradley
Anne L. Carroll
Cindy L. Casper
Jayson D. Dick

Susan J. Larson
Karen L. Maley
Stormy L. Medler
Debbie K. Mickschl
Linda S. Mistler
Neeshonee Neeshonee
Renee L. Niles
Terrie L. Owens
Robin S. Ozaki
Sandy L. Parfitt
Doris Elaine Perry
Joann M. Perry
Amy T. Radoslovich
Drew J. Ray
Stacey J. Robinson
Debra L. Spak
Shannon J. Stammer
Shannon L. Unsell
Diane C. Wilson
Mary K. Wynn
Lisa M. Wynn
Lisa R. Yarr
Ashley L. Zodrow

DISTRICT 18
Kittitas County
Anna R. Collins
Judith A. Cullinane
Dena K. Dinius
Claudia B. Eattock
Peggy L. Haynie
Kelli D. Millard
Monica M. Wall

DISTRICT 98
Other Counties
Deborah L. Fielding
Joleen M. Fielding
Kari L. Hunt
Gayla R. Newland
Cinthia Y. Raymond
Mercy L. Rochat
James H. West
Doris J. Willy
Barbara J. Winter

  July through October 2003 New Members �
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ASC seeks PACU Nurse Manager for Portland, OR metro area. 5 yrs exp pre & post op., 3
yrs experience supr/mgmt. Send resume to pacusb@aol.com or P.O. Box 368, 4326 S.E. Woodstock,
Portland 97206

LEARN AT HOME TO WORK AT HOME!
Career Step offers quality, comprehensive online or text training in medical transcription – a
rewarding career that allows you the freedom of working from your home. Call today for free
information: 1-866-214-5150 ext. 0311WN or online at: www.careerstep.com/workathome

ARNP PSYCHIATRIC MH PP: Share Space. Well suited treatment-center and/or forensic
practice. First class 116th Avenue medical building near, OMC Bellevue. Make good impression.
Part-time. Full-time. Furnished.  Unfurnished. Full office services negotiable. HIPAA savvy. Karen
Morisset, Office Manager @ 425-454-0800

� Classifieds
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