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Calendar of Events

October
14-15 CNEWS – Seattle
29 WSNA Finance Committee
29 WSNA Board Executive

Committee
30 PN & HC Council

November
2 NATIONAL ELECTION

DAY – Remember to
Vote!!!

5-7 ANA Constituent Assembly–
Maryland

10 ARNP Coalition Meeting
19 WSNA Board of Directors
25-26 Office Closed – Thanksgiv-

ing Holiday

December
2 WSNF Board of Trustees

Conference Call - tentative
20 Washington Nursing Leader-

ship Council
24-31 Office Closed – Christmas

Holiday

Important Dates in 2005
Mark your Calendar

February 7, 2005
Nurse Legislative Day
Olympia, WA

May 5-6, 2005
Biennial WSNA Conven-
tion/Summit
Seattle, WA

September 25-27, 2005
16th Annual Leadership
Development Conference
Lake Chelan, WA
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The WSNA staff and elected and appointed leaders represent your interests in a wide variety of
meetings, coalitions, conferences and work groups throughout the year, anticipating and respond
ing to the issues the membership has identified as priorities. In addition to many meetings with

legislators, policy makers, other health care and nursing organizations and unions, the following repre-
sents a partial listing of the many places and meetings where you were represented during the months of
August and September 2004.

You Were Represented ...   �

• Washington State Nursing
Care Quality Assurance Com-
mission and its work groups

• WTECB Health Care Person-
nel Shortage Task Force and
its Education Subcommittees

• Local and regional Workforce
Development Council (WDC)
Health Care skills panels

• Public Health Funding
Roundtable

• WA Department of Health’s
Public Health & Hospital
Emergency Preparedness and
Response Joint Advisory
Committee

• WA State Board of Health’s
Health Care Workforce Diver-
sity Network

• American Association of
Nurse Anesthetists Annual
meeting

• WA State Medical Associa-
tion on medical malpractice
liability Initiatives

• WA State Trial Lawyers Asso-
ciation on medical malprac-
tice liability Initiatives

• Meeting of WSNA, WSHA,
1199, NW-ONE and WCN on
nurse retention issues

• Washington Nursing Leader-
ship Council (WNLC)

• Washington Center for Nurs-
ing (WCN) Board Meetings

• Working for Health Coalition
on access to care issues for
children

TARUTIS  &  BARRON, P.S.
Northgate Office Building

9750 Third Ave. NE, Suite 375
Seattle, WA 98115

(206) 223-1515

YOU WORKED HARD FOR
YOUR LICENSE SO ...

Call us for a FREE phone consultation
BEFORE

you talk to a Nursing Commission Investigator

• Over 20 years experience representing
Health Professionals in licensing and disciplinary
actions.

• We offer special terms and payment plans for Nurses.

Gerald R. Tarutis Kathryn R. Barron

• Washington State Labor
Council (WSLC) work group
on access to care

• Washington Rural Health Ac-
tion Committee

• ANA State Association Lob-
byists’ Meeting and Work-
shop in Washington DC

• Health Care Without Harm
and CHE-NW on environ-
mental health issues

• ARNP Coalition (ARNPs
United, AAPPN, WANA and
WSNA) to work on issues of
common concern and coali-

tion building for the profes-
sion

• Washington State Labor
Council (WSLC)

• 27th annual National Ad-
vanced Practice in Primary
and Acute Care Conference

• United American Nurses Na-
tional Labor Leader Institute

• 2004 Governor’s Health and
Safety Conference

• Council of Nurse Educators
of Washington State
(CNEWS)
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Editor’s Note: Below is a message that has been
floating around the internet for the past several weeks.
It seems quite timely and important in light of the
coming elections ... take the message to heart and re-
member to VOTE on November 2nd!

A short history lesson on the privilege of voting ...
The women were innocent and defenseless. And by

the end of the night, they were barely alive. Forty
prison guards wielding clubs and their warden’s bless-
ing went on a rampage against the 33 women wrongly
convicted of “obstructing sidewalk traffic.”

They beat Lucy Burn, chained her hands to the cell
bars above her head and left her hanging for the night,
bleeding and gasping for air. They hurled Dora Lewis
into a dark cell, smashed her head against an iron bed
and knocked her out cold. Her cellmate, Alice Cosu,
thought Lewis was dead and suffered a heart attack.
Additional affidavits describe the guards grabbing,
dragging, beating, choking, slamming, pinching, twist-
ing and kicking the women.

Thus unfolded the “Night of Terror” on Nov. 15,
1917, when the warden at the Occoquan Workhouse in
Virginia ordered his guards to teach a lesson to the
suffragists imprisoned there because they dared to
picket Woodrow Wilson’s White House for the right to
vote.

For weeks, the women’s only water came from an
open pail. Their food – all of it colorless slop –was in-
fested with worms. When one of the leaders, Alice
Paul, embarked on a hunger strike, they tied her to a

In my 50-plus years of membership in WSNA I
have had many dreams for the future of nursing.

One of those dreams was that we would be seen as
a powerful voice and a significant political force in
Washington State. It’s always nice to see your dreams
come true, but the realization of those dreams brings
new challenges and responsibilities. Ours today is to
be politically active and out front with our ideas and
our support for candidates for elective office who sup-
port the things we believe will be best for ourselves
and those we care for.

Advocacy is a great part of what we do and we do
this by initiating and supporting legislation that
reaches that end and by supporting the election of ca-
pable, like-minded individuals to lead and legislate in
our great state.

I encourage you to take a careful look at the candi-
date endorsements and know that they were selected

for their stand on our priority issues and their ability
to improve the health system in our state.

Many of you know it, but let me remind you of an
old statistic that remains essentially true today – 1 in
every 44 registered voters is a Registered Nurse!

Also, be sure to take note of Bonnie Sandahl’s Let-
ter to the Editor and the accompanying internet mes-
sage. We all – both men and women – have a responsi-
bility to vote, but as nurses, ours is special responsibil-
ity as we have asked for and
worked very hard to get to this
place in our state and we simply
must meet our responsibility to
vote.

See you at the polls!
Joanna Boatman, RN
WSNA President

chair, forced a tube down her throat and poured liquid
into her until she vomited. She was tortured like this
for weeks until word was smuggled out to the press.

So, refresh my memory. Some women won’t vote
this year because – why, exactly? We have carpool du-
ties? We have to get to work? Our vote doesn't matter?
It's raining?

Last week, I went to a sparsely attended screening
of HBO’s new movie “Iron Jawed Angels.” It is a
graphic depiction of the battle these women waged so
that I could pull the curtain at the polling booth and
have my say. I am ashamed to say I needed the re-
minder.

All these years later, voter registration is still my
passion. But the actual act of voting had become less
personal for me, more rote. Frankly, voting often felt
more like an obligation than a privilege. Sometimes it
was inconvenient.

My friend Wendy, who is my age and studied
women’s history, saw the HBO movie, too. When she
stopped by my desk to talk about it, she looked angry.
She was – with herself. “One thought kept coming
back to me as I watched that movie,” she said. “What
would those women think of the way I use – or don't
use – my right to vote? All of us take it for granted
now, not just younger women, but those of us who did
seek to learn.” The right to vote, she said, had become
valuable to her “all over again.”

HBO will run the movie periodically before releas-
ing it on video and DVD. I wish all history, social
studies and government teachers would include the

� In Focus



The Washington Nurse—Fall 2004 5

movie in their curriculum. I want it shown on Bunco
night, too, and anywhere else women gather. I realize
this isn’t our usual idea of socializing, but we are not
voting in the numbers that we should be, and I think a
little shock therapy is in order.

It is jarring to watch Woodrow Wilson and his cro-
nies try to persuade a psychiatrist to declare Alice Paul
insane so that she could be permanently institutional-

Letters to the Editor �
Dear Editor:

My grandmother was a suffragette. She lived in
Washington, D.C. (where I was born). It was her to job
to invite the wives of the congressional delegation to
her home for tea and a hefty dose of lobbying. The
family story is that there were many, many teas and
much celebration when the women’s vote came to
pass.

I was the only girl born into my family in my gen-
eration. Though my grandmother had several grand-
sons, the family story continues that she danced
around my mother’s bed the evening that I was born
proclaiming, “It's a girl! She’s a girl! She can vote!”

For my grandmother, the victory of the women’s
right to vote was enormous. Her contribution to mak-
ing a better life for all women became a part of her
soul. The night before I turned 21 she called me in Se-
attle, from Washington, D.C., to remind me to register
to vote the very next day. (That was when 21 was the
voting age.) She never failed to vote, even after her
90th year of life. She counseled me to always choose
my friends carefully and to make sure that they were
women of substance ... who would always vote.

Bonnie Sandahl, ARNP
WSNA-PAC Board Member
Alderwood Manor

Dear Fellow Nurses of Washington:
As I was driving home from WSNA’s 15th Annual

Leadership Conference in Lake Chelan, I marveled at
the beauty of this great state. I feel tremendously
blessed! I also feel uniquely privileged to be part of a
professional organization which actively promotes
education and leadership skills among its members.
Thank you, WSNA, for building leadership skills in
me and my fellow WSNA RN leaders!

I wanted to thank you, my fellow working nurses of
the state of Washington, for choosing me to represent
you as a delegate to UAN and ANA convention in

ized. And it is inspiring to watch the doctor refuse.
Alice Paul was strong, he said, and brave. That didn't
make her crazy.

The doctor admonished the men: “Courage in
women is often mistaken for insanity.”

This is one to pass on to all the women you know.
We need to get out and vote and use this right that

was fought so hard for by these very courageous
women!

Minneapolis from June 26-29th, 2004. History un-
folded before my eyes as I participated in the passing
of the Founding Constitution of the United American
Nurses. As Cheryl Johnson, President of the UAN
stated, no other constitution came together so quickly
or seamlessly as ours. The progress of the UAN con-
stitution from seminal form to maturity was truly
amazing. There has been no better time than now to be
a nurse!

You may wonder, how does my state nursing asso-
ciation fit into the ANA, the UAN and the AFL-CIO?
Cheryl explained the benefits and relationship to us in
the closing session of the WSNA Leadership Confer-
ence at Lake Chelan. “Consider the AFL-CIO a giant
umbrella covering the UAN and all the state nursing
associations. Now we have representation among the
most powerful unions in the nation. Now we have pro-
tection against other unions raiding ours.” By virtue of
your membership in your state nursing association,
you are also a member of the UAN. Together, we can
promote and protect our profession much more effec-
tively.

If you haven’t become involved before in your lo-
cal WSNA unit, I encourage you to look for that next
meeting notice and attend. Opportunities exist for con-
tinuing education, networking with other like-minded
nurses, learning about the issues affecting us today,
sharing the joy of scholarships given to deserving
nursing students, having a voice with your legislators,
serving on WSNA committees forming critical poli-
cies to protect the working nurse, need to say more?
You will grow as a nurse and as a person!

God Bless,
Sincerely,
Debra Sullivan, RN, BSN
Professional Nursing and Health Care Council
WSNA
Burlington, WA (September 29, 2004)
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The conference began with
the Fall meeting of the WSNA
Local Unit Council. Leaders
from more than 25 local units
heard updates about ANA, UAN
and WSNA activities. Darlene
Delgado, the new WSNA Mem-
bership Coordinator (thanks to
the dues restructure last year)
provided an overview of impor-
tant changes including: new re-
ports to help officers track mem-
bership in their units, faster pro-
cessing of applications, better
collection of dues – all of which
mean more support for officers
and the local units.

WSNA staff, Jessie Kesler
and Hanna Wealander, presented
a preview of the exciting new
improvements to the WSNA web
site. Each local unit will now
have its own link on the WSNA
web site. Members will be able
to go to the WSNA web site and
find local unit officers contact
information, the current contract,
local unit rules, and notices and
minutes posted on their own lo-
cal unit link.

morning by a presentation and
discussion of seminal events in
Washington State labor history
entitled, “The Centralia Massa-
cre” presented by Barbara Frye,
WSNA Labor Relations Director.
Later that morning, Phil
Comstock, founder of the Wilson
Group, a highly regarded union-
owned research firm based in
Washington DC, got us all think-
ing about our roles as activists
and how we interact with poten-
tial members (formerly referred
to as “non-members”). Phil re-
galed the group with stories and
antidotes from his 30 years as a
union activist, and helped the
group look at how we view po-
tential members and how that af-
fects our ability to recruit and in-
spire new members.

15th Annual Lake Chelan Leadership Conference15th Annual Lake Chelan Leadership Conference15th Annual Lake Chelan Leadership Conference15th Annual Lake Chelan Leadership Conference15th Annual Lake Chelan Leadership Conference

15th Annual Leadership Development Conference Attendees

The advent of fall has come to
mean the annual WSNA
Leadership Conference for

WSNA nurses around the state. As
usual, the sun was out and the group
took full advantage of warm days to
enjoy breaks on the lake and the cool
nights made the hot tub “the place to
be” after a busy day of classes. More
than 100 nurses were in attendance,
including nurses from as far away as
our sister state of Alaska.

A new tradition was begun as
each Local Unit officer was offi-
cially installed and pledged to:
“uphold the WSNA bylaws, Lo-
cal Unit rules, and the ANA code
of ethics, and perform the duties
of the office to which I was
elected to the best of my ability
…” Each officer was presented
with a specially designed blue,
white and gold WSNA Local
Unit Officer pin by Kim
Armstrong, E&GW Cabinet
Chair. From now on, all newly
elected officers will be inducted
twice a year at the Spring and
Fall Local Unit Council meet-
ings. Congratulations to all of
Local Unit Officers who partici-
pated.

The Chelan Conference was
officially kicked off on Monday

Alaska nurses attend Leadership Conference
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Congratulations to 2004 E&GW Award Winners

Outstanding Local Unit Chair:
Judy Scott, St Joseph, Tacoma

Outstanding Grievance Officer:
Deborah Neiman, Peace Health, Longview

Adversity Award:
Skagit and United Hospital Local Unit nurses

Outstanding Negotiating Team:
Northwest Hospital 2004 Team

Rising Stars:
Morton-Lewis County Hospital Local Unit Nurses, Carolyn

McAllister, Teresa Moore and Paige Anstead

Passionate and energetic de-
scribes Maggie Flanagan’s pre-
sentation on “Overexertion and
Workplace Injuries” which was
full of easy and practical meth-
ods for preventing work place in-
juries. People left energized and
enthused about applying this
new information back home in
their workplaces and safety com-
mittees.

Reflecting WSNA’s renewed
commitment to mentor and sup-
port seasoned and emerging
leaders, the inaugural meeting of
the WSNA Leadership Intensive
was launched this year at
Chelan. Invited leaders, along
with members of the WSNA
Board and the E&GW Cabinet,
attended the first of a series of
sessions focused on Association
Leadership. Linda Shinn, a well-
known national speaker and fa-
cilitator in association circles, fa-
cilitated the workshop. The
group will be completing assign-
ments and reconvening two more
times in the upcoming year. This
will be the first of more Leader-
ship Intensives that WSNA will
be providing. The number of
nurses wanting to participate in
this Intensive was double the
number of slots available! So it’s
clear that WSNA leaders are
ready and anxious to sharpen and
develop their leadership skills!

Other classes presented by
WSNA staff included: Dealing
with Conflict, Labor Law, Griev-
ance handing, and Political Ac-
tion.

The special presentation by
Jean Sullivan, from the Washing-
ton Department of Health,

2005 Leadership Awards Recipients

Attendees
participating in the
Education Sessions
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helped the nurses understand not
only the causes of chemical de-
pendency among nurses, but also
some concrete strategies for
helping colleagues who are deal-
ing with this insidious disease.

The traditional Monday
evening E&GW banquet enter-
tainment was provided by Jill
Schumacher RN, MS, from Or-
egon Nurses Association, who
sang her original composition
“Return of the Nightingales” a
tribute to nurses. The highlight
of the evening was the Second

Annual E&GW Awards Cer-
emony, ably hosted by the
E&GW Cabinet members: Kim
Armstrong, Jeanne Avey, Vicki
Wornath, Tim Davis, Judi Lyons
and Marty Avey. Tears and
cheers were the order of the
night as awardees heard the
praises of those who nominated
them and accepted their awards
to thunderous applause.

Leadership 2004 ended at
noon on Tuesday with a humor-
ous and energetic address by
United American Nurses Presi-

Morton Officers receive Rising Star Award

Kim Armstrong presenting Skagit and United
Hospital Local Unit nurses with LU Adversity Award

Yakima nurses listen intently

dent, Cheryl Johnson. Cheryl, a
30+ year practicing ICU nurse at
the University of Michigan, is a
Vice President of the AFL/CIO.
She is also the only registered
nurse on the AFL-CIO Executive
Council and is a vocal advocate
for nurses. The story of her rise
from a local unit non-member to
E&GW Chair, to President of the
largest union of registered nurses
in America – the UAN – is both
inspiring and a reminder that ca-
pable and committed nurses can
and do speak for ourselves!

Tim Davis presents Outstanding Negotiating Team
Award to Northwest Hospital LU Officers

The Moment the Seattle Storm Wins the Western
Conference Semi-Finals!!
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Nurses Outraged by VMHC’s Mandatory Flu Vaccination PolicyNurses Outraged by VMHC’s Mandatory Flu Vaccination PolicyNurses Outraged by VMHC’s Mandatory Flu Vaccination PolicyNurses Outraged by VMHC’s Mandatory Flu Vaccination PolicyNurses Outraged by VMHC’s Mandatory Flu Vaccination Policy
__________________________________________________________________________________________________________________________________

WSNA Files Petition in Federal Court to Stop ItWSNA Files Petition in Federal Court to Stop ItWSNA Files Petition in Federal Court to Stop ItWSNA Files Petition in Federal Court to Stop ItWSNA Files Petition in Federal Court to Stop It

The Washington State Nurses Association (WSNA), representing more than 600 registered nurses at
Virginia Mason Medical Center (VMMC), filed a petition in Federal Court on October 1st seeking
an injunction to stop the implementation of the VMMC’s policy requiring mandatory flu vaccina-

tion for all RNs. According to an internal VMMC memo dated September 21st, all Hospital staff (includ-
ing volunteers) must be vaccinated against influenza or take anti-viral flu medications. Those who de-
cide not to comply with the mandatory vaccination policy will face termination.

“WSNA does not oppose flu
vaccinations, in fact we strongly
encourage all people (including
nurses) to get one. However, we
do vehemently oppose any
health care facility threatening to
fire people if they do not submit
to compulsory vaccinations, es-
pecially in the absence of a de-
clared public health emergency
and a recommendation for man-
datory vaccination by the CDC.”
said Judy Huntington, Executive
Director.

Barbara Frye, RN, Director of
Labor Relations at WSNA
stated, “This unilaterally imple-
mented policy violates the terms
and the very purpose of the col-
lective bargaining agreement be-
tween WSNA and VMMC. We
believe that the receipt of a flu
vaccination should be an indi-
vidual choice and that education
– not brute force – is the best
way to encourage nurses to com-
ply. We are appalled that the
hospital would threaten nurses
with termination as its first ap-
proach and not involve us in the
formulation of a sound voluntary
policy. Forcing nurses to receive
the flu vaccination is simply
wrong. Since the Hospital has

refused to cease the implementa-
tion of this policy and is unwill-
ing to negotiate with WSNA
about other approaches, we are
left with no choice but to seek an
injunction from Federal Court.”

Commenting on the manda-
tory nature of the VM policy,
LauraLee Mayorkinos, RN,
WSNA Local Unit Chair at
VMMC, said, “The registered
nurses at VMMC will not toler-
ate an employer who threatens to
fire nurses who do not comply
with their mandatory flu policy.
We are asking the court to inter-
vene on the nurses’ behalf in or-
der to stop the implementation of
this policy, pending arbitration
between the hospital and WSNA
to negotiate this important issue.

I am shocked that the hospital is
threatening to fire anyone who
does not comply. Registered
nurses understand better than
anyone both the benefits as well
as the side effects of the flu vac-
cine and must have the personal
choice to decide whether or not
to receive the vaccination. Edu-
cating nurses and other staff
about the importance of the vac-
cination and allowing each indi-
vidual to make a decision with
regards to the vaccination is
what we support.”

At press time, hundreds of e-
mails and phone calls were pour-
ing into WSNA from nurses all
across the state strongly support-
ing the WSNA’s actions on be-
half of the VM nurses.

E & GW Update   �
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On October 5, 2004, CDC was notified by Chiron Corporation that none of its influenza vaccine
(Fluvirin®) would be available for distribution in the United States for the 2004-05 influenza
season. The company indicated that the Medicines and Healthcare products Regulatory Agency

(MHRA) in the United Kingdom, where Chiron’s Fluvirin vaccine is produced, has suspended the
company’s license to manufacture Fluvirin vaccine in its Liverpool facility for 3 months, preventing any
release of this vaccine for this influenza season. This will reduce by approximately one half the expected
supply of trivalent inactivated vaccine (flu shot) available in the United States for the 2004-05 influenza
season.

FLU Vaccine Shortage Alert: CDC Issues Interim Influenza VaccinationFLU Vaccine Shortage Alert: CDC Issues Interim Influenza VaccinationFLU Vaccine Shortage Alert: CDC Issues Interim Influenza VaccinationFLU Vaccine Shortage Alert: CDC Issues Interim Influenza VaccinationFLU Vaccine Shortage Alert: CDC Issues Interim Influenza Vaccination
for 2004-05 – October 5for 2004-05 – October 5for 2004-05 – October 5for 2004-05 – October 5for 2004-05 – October 5ththththth, 2004, 2004, 2004, 2004, 2004

The remaining supply of in-
fluenza vaccine that is expected
to be available in the United
States this season is about 54
million doses of Fluzone®,
manufactured Aventis Pasteur.
Of these doses, approximately 30
million doses already have been
distributed by Aventis Pasteur. In
addition, approximately 1.1 mil-
lion doses of live attenuated in-
fluenza vaccine (LAIV/
Flumist®) manufactured by
MedImmnune will be available
this season.

Because of this urgent situa-
tion, CDC, in coordination with
its Advisory Committee for Im-
munization Practices (ACIP), is
issuing interim recommendations
for influenza vaccination during
the 2004-05 season. These in-
terim recommendations were
formally recommended by ACIP
on October 5, 2004 and take pre-
cedence over earlier recommen-
dations.
Who Should Be Vaccinated
With the Flu Shot This Season

Priority groups for vaccina-
tion with inactivated influenza
vaccine this season are:
• all children aged 6–23

months;
• adults aged equal to or greater

than 65 years;
• persons aged equal to or

greater than 2–64 years with

underlying chronic medical
conditions;

• all women who will be preg-
nant during influenza season;

• residents of nursing homes
and long-term care facilities;

• children 6 months–18 years of
age on chronic aspirin
therapy;

• health-care workers with di-
rect patient care; and,

• out-of-home caregivers and
household contacts of chil-
dren aged <6 months.

Other Vaccination Recommen-
dations
• Healthy persons who are 5–49

years of age and not pregnant,
including health-care workers
(except those who care for se-
verely immunocompromised
patients in special care units)
and persons caring for chil-
dren aged <6 months should
be encouraged to be vacci-
nated with intranasally ad-
ministered live, attenuated in-
fluenza vaccine.

• Persons in priority groups
identified above should be en-
couraged to search locally for
vaccine if their usual health-
care provider does not have
vaccine available.

• Many children aged <9 years
require two doses of vaccine
if they have not previously

been vaccinated. All children
at high risk of complications
from influenza, including
those aged 6–23 months, who
present for vaccination should
be vaccinated with a first or
second dose, depending on
vaccination status. However,
doses should not be held in
reserve to ensure that two
doses will be available.
Rather, available vaccine
should be used to vaccinate
persons in priority groups on
a first come first serve basis.

Vaccination of Persons in Non
Priority Groups
• Persons who are not included

in one of the priority groups
above should be informed
about the urgent vaccine sup-
ply situation and asked to
forego or defer vaccination.

Who Should Not Get Flu
Vaccine

People in the following
groups should not get flu vaccine
before talking with their doctor:
• People who have a severe al-

lergy (i.e. anaphylactic aller-
gic reaction) to hens' eggs;

• It is prudent to avoid vaccina-
tion in people who previously
developed Guillain-Barré syn-
drome (GBS) the 6 weeks af-
ter getting a flu shot.
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Candidate Evaluation Process and Election Issues
Washington State Nurses Association–Political Action Committee (WSNA-PAC) has completed

its 2004 Health I.Q. Candidate Evaluation Process. This is a critical election year including all 98 of our
state representatives up for election as well as 24 out of the 48 state senate members.

State candidates were sent a questionnaire summarizing key legislative issues for WSNA. For those
who returned the survey within the deadline, most were interviewed by one of several teams of nurses
across the state. Interviewers included staff nurses, home health nurses, school nurses, ARNPs, nurse ad-
ministrators, nurse educators, and public health nurses.

Endorsements by WSNA PAC were based on interviews and questionnaires surrounding key legisla-
tive issues for WSNA such as safe RN staffing, health and safety, nursing education & faculty funding,
and public health funding.

The WSNA-PAC is committed to its mission as a non-partisan organization representing the interests
of nurses concerned with promoting quality patient care through the political process. WSNA PAC does
not endorse candidates for Federal offices; those endorsements are made by the ANA-PAC, the political
action committee of the American Nurses Association.

The candidates listed have received endorsement from WSNA-PAC or ANA-PAC for 2004. WSNA-
PAC prides itself on using its limited resources efficiently and wisely to assist candidates who have dem-
onstrated strong support for WSNA’s legislative issues and those who are prominent leaders on health
care issues.

* RN Candidate names appear in bold.

� 2004 Health IQ
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1st Legislative District
Rosemary McAuliffe, RN – Senate, Democrat
Al O’Brien – House, Pos. 1, Democrat
Mark Ericks – House, Pos. 2, Democrat

2nd Legislative District
Marilyn Rasmussen – Senate, Democrat
Tom Campbell – House, Pos. 2, Republican

3rd Legislative District
Lisa Brown – Senate, Democrat
Alex Wood – House, Pos. 1, Democrat
Timm Ormsby – House Pos. 2, Democrat

4th Legislative District
Larry Crouse – House, Pos. 1, Republican

5th Legislative District
Kathleen Huckabay – Senate, Democrat

6th Legislative District
Laurie Dolan – Senate, Democrat

9th Legislative District
Mark Schoesler – Senate, Republican
Don Cox – House, Pos, 2, Republican

10th Legislative District
Mary Margaret Haugen – Senate, Democrat

11th Legislative District
Margarita Prentice, RN – Senate, Democrat
Zach Hudgins – House, Pos. 2, Democrat

12th Legislative District
Linda Evans Parlette – Senate, Republican
Mike Armstrong – House, Pos. 2, Republican

ANA PAC Endorsements at Federal Level:ANA PAC Endorsements at Federal Level:ANA PAC Endorsements at Federal Level:ANA PAC Endorsements at Federal Level:ANA PAC Endorsements at Federal Level:

WSNA PAC Endorsed Washington State Legislative Races:WSNA PAC Endorsed Washington State Legislative Races:WSNA PAC Endorsed Washington State Legislative Races:WSNA PAC Endorsed Washington State Legislative Races:WSNA PAC Endorsed Washington State Legislative Races:

13th Legislative District
Jane’a Holmquist – House, Pos. 1, Republican

14th Legislative District
Alex Deccio – Senate, Republican

16th Legislative District
Bill Grant – House, Pos. 2, Democrat

17th Legislative District
Don Benton – Senate, Republican
Deb Wallace – House, Pos, 2, Democrat

18th Legislative District
Joseph Zarelli – Senate, Republican

19th Legislative District
Mark Doumit – Senate, Democrat
Brian Hatfield – House, Pos. 1, Democrat
Brian Blake – House, Pos. 2, Democrat

20th Legislative District
Richard DeBolt – House, Pos. 1, Republican
Gary Alexander – House, Pos. 2, Republican

21st Legislative District
Mary Helen Roberts – House, Pos. 1, Democrat
Brian Sullivan – House, Pos. 2, Democrat

22nd Legislative District
Karen Fraser – Senate, Democrat
Brendan Williams – House, Pos. 1, Democrat
Sam Hunt -- House, Pos. 2, Democrat

23rd Legislative District
Phil Rockefeller – Senate, Democrat
Sherry Appleton, House, Pos. 1, Democrat
Beverly Woods – House, Pos. 2, Republican

President: John Kerry U.S. Senate – WA: Patty Murray

Governor: Christine Gregoire Attorney General: Deborah Senn
Insurance Commissioner: Mike Kreidler

2004 Health IQ   �
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24th Legislative District
Lynn Kessler – House, Pos. 2, Democrat

25th Legislative District
Jim Kastama – Senate, Democrat
Dawn Morrell, RN – House, Pos. 2, Democrat

26th Legislative District
Patricia Lantz – House, Pos. 1, Democrat
Derek Kilmer – House, Pos. 2, Democrat

27th Legislative District
Debbie Ragala – Senate, Democrat
Dennis Flannigan – House, Pos. 1, Democrat
Jeannie Darnielle – House, Pos. 2, Democrat

28th Legislative District
Tami Green, RN – House, Pos. 2, Democrat

29th Legislative District
Steve Conray – House, Pos, 1, Democrat
Steve Kirby – House Pos. 2, Democrat

30th Legislative District
Mark Miloscia – House, Pos. 1, Democrat

32nd Legislative District
Maralyn Chase – House, Pos. 1, Democrat
Ruth Kagi – House, Pos. 2, Democrat

33rd Legislative District
Shay Schual-Berke – House, Pos. 1, Democrat

34th Legislative District
Eileen Cody, RN – House, Pos, 1, Democrat

35th Legislative District
Kathy Haigh - House, Pos. 1, Democrat
Bill Eickmeyer – House, Pos. 2, Democrat

36th Legislative District
 Helen Sommers – House, Pos. 1, Democrat

37th Legislative District
Sharon Tomiko Santos – House, Pos. 1, Democrat

38th Legislative District
Jean Berkey – Senate, Democrat
Mike Sells – House, Pos. 2, Democrat

39th Legislative District
Joel Selling – House, Pos. 1, Democrat

40th Legislative District
Harriet Spanel – Senate, Democrat
Dave Quall – House, Pos. 1, Democrat
Jeff Morris – House, Pos. 2, Democrat

41st Legislative District
Judy Clibborn, RN – House, Pos. 2, Democrat

42nd Legislative District
Kelli Linville – House, Pos. 2, Democrat

43rd Legislative District
Ed Murray – House, Pos. 1, Democrat
Frank Chopp – House, Pos. 2, Democrat

44th Legislative District
Hans Dunshee – House Pos. 1, Democrat
John Lovick – House, Pos. 2, Democrat

45th Legislative District
Toby Nixon – House, Pos, 1, Republican
Larry Springer – House, Pos. 2, Democrat

46th Legislative District
Phyllis Kenney – House, Pos. 2, Democrat

47th Legislative District
Geoff Simpson – House, Pos. 1, Democrat,
Patrick Sullivan – House, Pos. 2, Democrat

48th Legislative District
Ross Hunter – House, Pos. 1, Democrat
Debi Golden – House, Pos. 2, Democrat

49th Legislative District
Craig Pridemore – Senate, Democrat
Bill Fromhold - House, Pos. 1, Democrat
Jim Moeller – House, Pos. 2, Democrat

� 2004 Health IQ
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Monday, February 7th, 2005
Washington Center for the Performing Arts

Olympia, WA
Join hundreds of  nurses, nursing students and friends from around

the state in an energizing, educational, fun-filled day.

This is your opportunity to:

✔ Learn about critical nursing and health care legislation to be
considered during the 2005 Legislative Session.

✔ Obtain the skills needed to become a citizen lobbyist. Learn how to
communicate effectively with your elected officials.

✔ Meet with hundreds of  nurses and nursing students throughout
Washington state.

✔ Visit with your state representatives and let them know which issues
are important to you.

✔ Unite with other nurses and educated lawmakers on nursing and
health care issues.

Washington State Nurses Association
575 Andover Park West, Suite 101, Seattle, WA 98188 (206) 575-7979  www.wsna.org

Mark your Calendars!!

23rd Annual
Nurse

Legislative Day
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Convention Theme to Focus on Patient Safety

Make your plans now to attend the WSNA Biennial Convention/Summit on May 5-6, 2005. This ac-
tion-packed two-day event will be held at the Doubltree Guest Suites, Southcenter, Seattle, WA and will
be preceded by a special Early-Arrival Wine and Cheese Networking Reception on the evening of May
4th.

Don’t miss out on this important opportunity to join your nurse colleagues from all across the state.
Learn about the important issues facing nurses today and what’s being done to address them. Enter into
the dialog and help shape the direction of WSNA’s priorities for the coming biennium.

Something for Everyone! The convention/summit will feature many nationally recognized speakers
and presenters. The General Assembly business meeting of WSNA will be held along with poster ses-
sions, exhibits, CE sessions, the WSNA awards reception and many fun-filled events, good food, and
lots of opportunity for networking and renewing and making new friendships!

Keynotes/Plenaries and CE Sessions include:

• Working Hours of Hospital Staff Nurses and Their Effect on Patient Safety
• Safe-Patient Handling and Ergonomics
• Patient Safety and Environmental Health
• Emerging Illnesses (Flu, SARS, Communicable Diseases)
• Preventing Medical Errors - Sharon Shamon with Laurie Wild as Alternate
• Preventing Violence and Conflict in the Workplace
• The How-to’s for Achieving Magnet Status
• Health Policy and Nursing Shortage

Register early and become eligible for a very door special prize! Convention Registration forms
will be available by calling Deb Weston at WSNA at 206-575-7979 ext 3003 or online at www.wsna.org
after November 19, 2004.

For information on Exhibiting or Submitting a Poster Session, please contact Deb Weston at
WSNA at 206-575-7979 ext 3003

Also, don’t miss the WSNF SILENT AUCTION, Thursday, May 5, 2005 on the first day of the
WSNA Convention/Summit. Auction items are already rolling in and details will be posted on the
WSNA website. (www.wsna.org) in early March. To make a donation to the WSNF auction, call WSNA
206-575-7979 ext 3024.

Call to the 2005 Biennial WSNA Convention/Summit
May 5–6, 2005
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The WSNA Nominations/Search Committees are seeking candidates for elected and appointed offices for the 2005-2006 Bi-
ennium. The WSNA Nominations/Search Committees will be meeting in November 2004 to develop the ticket for the
WSNA elections that will be held in May 2005. To be considered for nomination to a specific elected office, and so that your
name will appear on the ticket of nominees that will be printed in the Winter issue of The Washington Nurse, you must be a
member of WSNA and submit a completed Consent to Serve form.  Take advantage of this opportunity to be nominated and
complete the form below and mail it to WSNA for arrival before November 1, 2004.

Although members may declare their own candidacy by submitting a consent to serve form to the WSNA Secretary no
later than sixty (60) days prior to the first meeting of the General Assembly (by March 4, 2005) or by being nominated from
the floor at the General Assembly (May 5, 2005), this will be too late for printing in the Winter issue of The Washington
Nurse. The names of all candidates, regardless of method of nomination, will appear on the mailed election ballot and write-
in candidates are allowed. Mail completed Consent to Serve forms to: Washington State Nurses Association, 575 Andover
Park West Suite 101, Seattle, WA 98188. For additional forms, call 206/575–7979

Fill out a Consent to Serve Form Now and Run for WSNA Office

WSNA CONSENT TO SERVE FORM
WSNA Elected Offices and Cabinet, Councils and Committee Appointments

PLEASE COMPLETE SECTIONS 1 AND 2. IN ADDITION, IF YOU ARE SEEKING A CABINET, COUNCIL, OR COMMIT-
TEE APPOINTMENT, COMPLETE SECTION 3. IF YOU ARE SEEKING AN ELECTED OFFICE, COMPLETE SECTION 4.

Please type or neatly print, and return the completed form to WSNA, 575 Andover Park West, Suite 101, Seattle WA 98188. If
possible, please enclose an identified head and shoulders photograph if you do not have one currently on file at the office.

MEMBER INFORMATION (Sections 1 & 2)
I consent to be a nominee for position(s) specified in sections three and/or four of this form.  __________ (initial)
Name:_____________________________________________________________  Current Member of District #______
Street Address:____________________________________________________________________________________
City:__________________________________________________________  State:______  Zip:__________________
Home Telephone:____/_____-_______, Work Telephone:____/_____-_______, Birth Date (optional):_______________
E-mail Address:_________________________________________________________, Facsimile:____/_____-_______
To assist with legislative activities, please indicate your:  Legislative District #_______  Congressional District #_______

NURSING PREPARATION
Please state your highest nursing degree and non-nursing education.
� Diploma School:______________________ � Associate Degree School:______________________
� Baccalaureate School:______________________ �  Masters School:______________________
� Doctorate School:______________________ � Non-Nursing Education School:______________________

PROFESSIONAL EXPERIENCE
Present Position:___________________________________________________________________________________
Employer:________________________________________________________________  Dates:__________________
If not presently employed in nursing, please list your present occupation:_______________________________________
Employer:________________________________________________________________  Dates:__________________

WSNA INVOLVEMENT
I have been a WSNA member since _______.
Present Offices: Previous Offices:
WSNA Office: ____________________  Term: _______ WSNA Office: ______________________ Term ________
Local Unit Office: ___________________  Term: _______ Local Unit Office: ___________________ Term ________
District Office: ____________________  Term: _______ District Office: ______________________ Term ________
National Office: ____________________  Term: _______ National Office: _____________________ Term ________

PERSONAL INFORMATION
Honors and Awards: ____________________________________________________________________________________
Professional Memberships: ______________________________________________________________________________
Professional Interests: __________________________________________________________________________________
Community Involvement: _______________________________________________________________________________
Personal Interests: _____________________________________________________________________________________
Family Members Names and Ages (optional): _______________________________________________________________
Quote on Nursing (optional): ____________________________________________________________________________
____________________________________________________________________________________________________

WSNA COUNCIL, COMMITTEE, FOUNDATION, PAC APPOINTMENTS (Section 3)
� BYLAWS/RESOLUTIONS (approximately two one-day meetings/biennially, one one-day meeting prior to convention, and as

needed at convention):  Responsible for developing proposed changes in WSNA Bylaws including amendments and/or revisions;
edits and prepares resolutions for presentation to the General Assembly.

� FINANCE (three one-day meetings/year):  Prepares and monitors the annual WSNA Budget for Board approval.  Recommends
changes in finance policies and dues structure.

� NOMINATIONS/SEARCH (two to three one-day meetings/year):  Prepares the ticket for election of WSNA Officers, Directors,
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Councils and Delegates to ANA Convention/House of Delegates;  and prepares a list of candidates for appointment to WSNA
councils and committees.

� PROFESSIONAL NURSING AND HEALTH CARE COUNCIL (three one-day meetings/year):  The council shall fulfill the re-
sponsibilities as defined by the Board of Directors which are reviewed biennially and approved by the Board of Directors.  Task
Forces will be appointed by the council subject to approval and funding by the Board of Directors, and will meet to accomplish
projects and then are disbanded.

� LEGISLATIVE AND HEALTH POLICY COUNCIL (three one-day meetings/year):  The Council's responsibilities are defined
by the Board of Directors and reviewed biennially.

� CONVENTION PLANNING (two to three one-day meetings biennially):  Plans biennial WSNA Convention and recommends
theme, speakers, and format to the WSNA Board of Directors for action.

� CONTINUING EDUCATION APPROVAL AND RECOGNITION PROGRAM (CEARP) COMMITTEE (two one-day meet-
ings/year):  Conducts and evaluates CEARP consistent with American Nurses Credentialing Center-Commission on Accredita-
tion (ANCC-COA) Standards.  Reports to the Professional Nursing and Health Care Council.

� WSNA PAC BOARD OF TRUSTEES (one to four meetings/year):  Plans and implements endorsements, fundraising, candidate
support activities and political education.  Members of this board represent the nine congressional districts and one member-at-
large.

� WASHINGTON STATE NURSING FOUNDATION BOARD OF TRUSTEES (four to eight meetings/year):  Supports recruit-
ment of individuals into nursing;  assists in fund development and donor cultivation/funds seminars and workshops for nurses
and the public;  provides means for publication of books and other printed or audiovisual materials;  encourages participation of
the public in workshops or other programs on health issues.  Board of Trustees consists of not less than five or more than nine, a
majority of whom shall be members of the WSNA Board of Directors.  Trustees shall be elected by the active members of the
Foundation at the annual meeting.

� FINANCIAL AID (mostly conference calls):  Reviews/acts upon requests for financial assistance within guidelines established
by the WSNF Board of Trustees.

ELECTED OFFICES (Section 4)
I consent to have my name considered for nomination to the following elected WSNA Offices and/or as a Delegate to ANA Conven-
tion.
� PRESIDENT, two years � DIRECTOR, two years
� VICE PRESIDENT, two years � At-Large
� SECRETARY/TREASURER, two years � At-Large Staff Nurse
� WSNA NOMINATIONS/SEARCH COMMITTEE MEMBER, two years
� CEGW NOMINATING/SEARCH COMMITTEE MEMBER, two years
CABINET ON ECONOMIC AND GENERAL WELFARE, two years
� Member �  Chair (also serves on WSNA Board of Directors)
PROFESSIONAL NURSING AND HEALTH CARE COUNCIL, two years
� Research �    Education �    Practice � Administration �  Ethics and Human Rights

�    At-Large �    Chair (also serves on WSNA Board of Directors)
LEGISLATIVE AND HEALTH POLICY COUNCIL, two years
� At-Large �    Chair (also serves on WSNA Board of Directors)

� STAFF NURSE DELEGATE TO ANA HOUSE OF DELEGATES - a non-supervisory nurse who is a member of WSNA
Bargaining Unit or is bargaining unit eligible.

� AT-LARGE DELEGATE TO ANA HOUSE OF DELEGATES  - any member not covered under the Staff Nurse definition.
� DELEGATE TO ANA UAN NATIONAL LABOR ASSEMBLY - any member of a bargaining unit represented by WSNA

and who must remain a bargaining unit member throughout the term of office as a UAN Delegate.

Print your name as it should appear on the ballot: ___________________________________________________

Candidate’s Statement:
______________________________________________________________________________________________________
______________________________________________________________________________________________________
______________________________________________________________________________________________________
______________________________________________________________________________________________________

Information on this page will be used by the Nomination/Search Committee to prepare the ticket. Not all nominees are placed on the
ticket. If your name does not appear on the ticket and you wish to be a candidate, you may be a self-declared candidate by notifying
WSNA Headquarters prior to the stated deadline.

Information on the opposite page will be used by the Nominations/Search Committee, the Cabinet, Councils, and the WSNA Board
of Directors in seeking cabinet/committee members and alternates. Appointments to WSNA committees are for two years. Please indicate
by preference, “1" being the highest priority, the cabinet/councils/committees on which you would like to serve.

If elected or appointed to the WSNA Board of Directors, a Cabinet, Council or Committee, it is my obligation to attend meetings. If I
am unable to fulfill this commitment, I will resign.

Signature: __________________________________________________ Date: ________________________

Consent to Serve Form (page 2)
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The WSNA Awards Committee and the Professional Nursing and Health Care Council are seeking
outstanding WSNA members as nominees for the 2005 WSNA recognition awards. Nominations
must be received at WSNA no later than January 18, 2005. The awardees will be notified in

March 2005. The awards, given only every two years, will be presented at a special awards reception at
the WSNA Convention/Summit to be held May 5-6, 2005 at the Doubletree Suites at Southcenter, Se-
attle.

2005 WSNA Awards: Call for Nominees

All nominations must be ac-
companied with a narrative from
the nominator, listing the
nominee’s credentials and
achievements. A copy of the
nominee’s Curriculum Vitae/Re-
sume must accompany the narra-
tive. Nominating forms for some
of the awards are available by
calling Barbara Bergeron at
WSNA at ext. 3024. The criteria
for the awards are as follows:

WSNA AWARDS
WSNA Honorary Recognition
Award
Criteria: Honorary Recognition
may be conferred at any conven-
tion on persons who have ren-
dered distinguished service or
valuable assistance to the nurs-
ing profession, the name or
names having been recom-
mended by the Board of Direc-
tors. Honorary Recognition shall
not be conferred on more than
two persons at any convention.
Nurse Candidate
1. An actively contributing

member of the WSNA by
a) having held elected state,

district or local unit office.
b) served as appointed

chairholder at the state, dis-
trict, or local unit level.

2. Made significant contribu-
tions to:

a) the state or district associa-
tion, or local unit.

b) the professional practice of
nursing.

3. Has been a consumer advo-
cate and/or interpreted the
role of nursing to consumers.
A narrative from the nomina-

tor, listing the nominee’s creden-
tials and achievements, must be
submitted.
Lay Candidate

Has demonstrated interest in
professional nursing by

a) contributing in a concrete
way to its growth and devel-
opment.

b) promoting better under-
standing of professional
nursing in the community.

A narrative from the nomina-
tor, listing the nominee’s creden-
tials and achievements, must be
submitted.

Marguerite Cobb Public
Health/Community Health
Nurse Award

This award recognizes the
outstanding professional contri-
butions of one public health or
community health nurse and
calls this achievement to the at-
tention of members of the pro-
fession as well as the general
public.
Criteria:
1. The nominee must be a cur-

rent WSNA member or have
been a WSNA member during
the years of service for which
this award is given.

2. The nominee must have made
a significant contribution to
the field of public or commu-

nity health nursing.
3. The nominee must have ex-

pertise in professional and
technical performance.

4. The nominee must have
shown leadership in the field
of public or community health
nursing.

5. The nominee must have par-
ticipated in the Washington
State Nurses Association.
A narrative from the nomina-

tor, listing the nominee’s creden-
tials and achievements, must be
submitted.

Joanna Boatman Staff Nurse
Leadership Award

The Joanna Boatman Staff
Nurse Leadership Award was es-
tablished in 1995 in recognition
of Joanna Boatman’s significant
contributions to the advancement
of staff nurses and her achieve-
ments in the economic and gen-
eral welfare area of nursing in
the state of Washington.
Criteria:
1. The nominee must have a

Washington State RN Li-
cense.

2. The nominee must be a
WSNA Member, for at least
one year.

3. The nominee must currently
be employed as a staff nurse.

4. The nominee must have made
a significant contribution to
the advancement of staff
nurses or in the Economic and
General Welfare area of nurs-
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ing. Contributions may be at
the local or state level.
A narrative from the nomina-

tor, listing the nominee’s creden-
tials and achievements, must be
submitted, and a copy of the
nominee’s Curriculum Vitae/Re-
sume must accompany the narra-
tive.

ANA Honorary Membership
Pin

The American Nurses Asso-
ciation Honorary Membership
Pin is presented to a Washington
State Nurses Association mem-
ber or members in recognition of
outstanding leadership, as well
as participation in and contribu-
tions to the purposes of WSNA
and ANA.
Criteria: The nominee(s) must
1. Hold current WSNA member-

ship.
2. Have held elective state, na-

tional or district office.
3. Have served as an appointed

chairperson of a state, district
or national committee.

4. Have demonstrated outstand-
ing leadership that contrib-
uted to the purposes of the
WSNA, District, or ANA.
A narrative from the nomina-

tor, listing the nominee’s creden-
tials and achievements, must be
submitted.

PROFESSIONAL
NURSING AND HEALTH
CARE COUNCIL AWARDS
Best Practice Award

This award is presented to an
individual, to recognize best
practice in the daily care of pa-
tients/clients.
1. The nominee must be a cur-

rent WSNA member.
2. The nominee must have iden-

tified a problem or issue and
utilized strategies to solve the
problem.

3. The nominee must have uti-
lized resources (i.e. people,
literature, equipment) to solve
the problem.

Nurse Leadership and
Management Award

This award is presented to an
individual to recognize excel-
lence in nursing leadership and
management.
1. The nominee must be a cur-

rent WSNA member.
2. The nominee must facilitate

excellence in clinical practice,
and promote the professional
development of nurses.

3. The nominee must demon-
strate progressive leadership
and management practice.

4. The nominee must foster a
care environment that pro-
motes creativity and enhances
quality of care for clients and/
or communities.

Nurse Educator of the Year
This award is presented to an

individual to recognize excel-
lence in nursing education.
1. The nominee must be a cur-

rent WSNA member.
2. The nominee must demon-

strate excellence in nursing
education.

3. The nominee must promote
the professional education of
nursing students and/or
nurses.

4. The nominee must foster an
educational environment that
promotes learning.

Ethics and Human Rights
Award

This award is presented to an
individual to recognize excel-
lence in ethics and human rights.
1. The nominee must be a cur-

rent WSNA member.
2. The nominee must have dem-

onstrated exceptional activi-
ties supporting major ethical
and human rights issues in
Washington State.

3. The nominee must have
worked within the community
to influence the community
and must also have support
from the people in the com-
munity.

Research Award
The purpose of this award is

to recognize excellence in nurs-
ing research that addresses prac-
tice issues. Individuals and/or
groups are eligible for the award.
The awardee(s) may be asked to
present the research in a poster
or presentation at the WSNA
Summit, and/or to write a brief
summary of the work for The
Washington Nurse.
1. The nominee must be a cur-

rent WSNA member. If the
nominee is a group or team, at
least one member of the
group must be a WSNA mem-
ber.

2. The research conducted by
the nominee must have taken
place in a practice setting and
must have direct practice im-
plications.

3. The nominee must have dem-
onstrated sound research pro-
cedures including the protec-
tion of human subjects.
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Washington State Nursing
Care Quality Assurance
Commission (NCQAC)

The NCQAC is made up of
11 members appointed by the
governor for a four year term.
Members may be reappointed by
the governor to serve a total of
eight years. There are currently
five RN’s on the Commission, 3
RN’s and 2 Advanced Registered
Nurse Practitioners for a total of
5 RN’s, 3 LPN’s, 2 public mem-
bers, and 1 licensed midwife
who does not have to be a nurse.

At their July 2004 meeting,
the Nursing Commission ap-
proved position descriptions for
the Chair and Vice Chair along
with the Chair of the Disciplin-
ary subcommittee, Chair of the
Education subcommittee and the
Chair of the Practice subcommit-
tee. With the acceptance of these
position descriptions the Chair of
the Nursing Commission does
not have to be a Registered
Nurse, but need only have served
on the commission for one year.
Traditionally, the chair of the
nursing commission has been an
RN and the vice chair has been
an LPN.

As of July 1, 2004, there are
66,746 Registered Nurses,
14,136 Licensed Practical
Nurses and 3,518 Advanced
Registered Nurse Practitioners.

The Nursing commission
meets six times a year – January,
March, May, July, September
and November. The May meet-
ing is always held in Spokane
and the September meeting is
held at a different location every
year. The rest of the meetings are

held at the nursing commission
office in the Department of
Health building in Tumwater,
Wa. The next meeting will be
held in Tumwater at the Depart-
ment of Health for a ½ day on
November 4th and a full day on
November 5th . If you wish to
get notice of these meetings
along with the agenda go the
Nursing Commission’s web site.
You can access this site by going
to www.doh.wa.gov and go to a-
z and scroll down to registered
nurses.

If you have questions about
whether the Commission consid-
ers something within your scope
of practice, go to the nursing
commission web site and find
practice and look not only at the
decision tree, but also at the
Guide to Nursing Practice.

Update on Nursing Tech-
nicians Law

Governor Locke signed the
Nursing Technician Bill into law
on May 12, 2003. Nursing Tech-
nicians are now required to be
registered by the Department of
Health prior to working in a hos-
pital or nursing home. These are
the only two types of facilities
that Nursing Technicians may
now work as a nursing techni-
cian.

For the past six years, WSNA
was actively involved in discus-
sions with the Washington State
Nursing Commission and the
Washington State Legislature to
determine and define the unique
role of the student nurse in clini-
cal settings when they are work-
ing as an employee and not as

part of a clinical requirement of
their nursing programs.

WSNA had always held that
the practice at a registered nurse
level is limited to those who
hold the license to practice regis-
tered nursing in Washington
State. This new law allows nurs-
ing technicians (student nurses
who have completed at least one
quarter in a nursing program that
has had a clinical component and
who are registered as nursing
technicians with the State) to
perform limited clinical activi-
ties subject to the law and
NCQAC Rules.

The Nursing Commission
rules (WAC’s) were finalized
this summer, in 2004. Important
issues to remember if you are
working with nursing techni-
cians are:
1. Nursing Technicians must be

currently enrolled in a pro-
gram of nursing (this does not
count for holidays or vacation
time during the program) or
be a graduate of a nursing
program with in the past 30
days or within the past 60
days (with determination by
the Department of Health that
there is good cause for the ad-
ditional 30 day extension).

2. Nurse Techs must be regis-
tered annually, through the
DOH. The completed applica-
tion for registration includes a
signed statement from the
applicant’s nursing program
verifying enrollment and /or
graduation and a signed state-
ment from the applicant’s em-
ployer certifying that the em-
ployer understands the re-
quirement of this act.
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3. Nurse Techs are only allowed
to work only in Long Term
Care (Nursing Homes) and
Acute Care Facilities (hospi-
tals).

4. Nursing Technicians may per-
form specific nursing func-
tions based upon and limited
to their education and which
the student has demonstrated
ability and is verified to safely
perform these functions by
the nursing program in which
they are enrolled.

5. Nursing Technicians may not
administer:
a) chemotherapy,
b) blood or blood products,
c) intravenous medications,
d) scheduled drugs,
e) nor carry out procedures

on central lines.
Nursing Technicians may not

assume ongoing responsibility
for patient/client assessment,
planning, implementation, nor
the evaluation of the care of a
patient/client.

Nursing Technicians may not
function independently, act as a
supervisor, delegate tasks to
LPN’s, nursing assistants or unli-
censed personnel.
6. The Nursing Technician may

only function under the direct
supervision of a registered
nurse (RN). This RN must
agree to act as the supervisor
and must be immediately
available to the nursing tech-
nician. The supervising RN
must have an unrestricted li-
cense with 2 years of current
clinical practice in the setting
in which the nursing techni-
cian works.

7. The employer of the Nursing
Technician must:
a) not require the nursing
technician to work beyond his
or her education and training.

b) verify that the nursing
technician continues to
qualify as a nursing techni-
cian.

c) maintain documentation of
the specific nursing functions
that the nursing technician is
authorized to perform (as
specified by the nursing pro-
gram).

d) provide training to nursing
technicians and the RN’s su-
pervising nursing technicians
regarding nursing technician
rules, including procedures
for filing a complaint with the
Department of Health (DOH)
[for hospitals] or the Depart-
ment of Social and Health
Services (DSHS) [for nursing
homes], concerning violations
of these rules. This training
must be documented and
available for any inspection or
survey that may occur.

8. The enforcement mechanisms
are through the Department of
Health (DOH) for hospitals
and Department of Social and
Health Services (DSHS) for
nursing homes. These two
agencies are responsible to in-
vestigate complaints of viola-
tions by an employer. Each
department is required to
maintain records of all em-
ployers who have violated
this act.

Continuing Education
Approval and Recognition
Program

The WSNA Continuing Edu-
cation Approval and Recognition
Program (CEARP) is a commit-
tee that is responsible to the Pro-
fessional Nursing & Health Care
Council (PN& HCC). The co-
chairs of the CEARP committee
are Helen Behan and Nikki
Behner. Other members include
Rebecca Davis, Karen Moe,
Marva Petty, Lea Poso, Kristina
Stillsmoking, and Karen
Wilkinson.

This committee reviews ap-
plications sent to WSNA for ap-
proval as providers of contact
hours for continuing education
for nurses. The applicants must
met the American Nurses
Credentialing Center’s (ANCC)
criteria for continuing education
along with the WSNA criteria for
providing continuing education.

In 2003, this committee re-
viewed and approved 19 provid-
ers (much more rigorous than a
single class), 46 faculty directed
classes and 9 independent stud-
ies. January 1 through September
20th, 2004 the committee has re-
viewed and approved 4 providers
and 68 faculty directed classes.
The WSNA PN&HCC wishes to
thank this hard working commit-
tee for volunteering their time so
that nurses are able to have qual-
ity continuing education activi-
ties available to them.

� Nurse Practice Updates
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AAPPN Annual Confer-
ence Scheduled for No-
vember 11th

AAPPN, the association of
Advanced Practice Psychiatric
Nurses, will hold their annual
fall conference, “Managing
Comorbid Axis I and Axis III
Disorders,” on Thursday, No-
vember 11, 2004 from 7:30 a.m.
to 5:00 p.m. at the Radisson Ho-
tel, SeaTac Airport.

Save $50 by registering be-
fore October 15. Members pay
$135 Non-Members pay $160.
After October 15 members pay
$185 and Non-Members pay
$210.

7.8 ANCC psychopharmacol-
ogy CEUs are pending.

Highlights of the Conference
will include:

• Keynote address: Frederick
Goodwin, M.D. “The Diag-
nosis and Management of
Comorbid Conditions in
Bipolar Disorder.”

• Featured Speaker: Mary Ann
Nihart, NA, ARNP, CS, BC,
“Hunting Zebra: Accurate
Diagnosis and Treatment of
Chronic Fatigue,
Fibromyalgia and other
Controversial Diagnoses.”

• Karen Hansen, PharmD.
“What You Don't Know May
Hurt You: Update on Drug
Interactions.”

• Paul Baker, MSN, ARNP,
“Non-complicated Guide to
Lab Tests in Psychiatry.”

• Patricia Wuertzer, MSN,
ARNP, “Hearts on Fire ...
The Truth about Women,
Heart Disease and Depres-
sion.”

You can pre-register by calling
206-524-4090 or toll free 888-
308-7446 or email Connie Huffine
at conhfox@comcast.net For more
details check the AAPPN website
at www.aappn.org

ARNPs United of Wash-
ington State Update
by Susan Caverly, President,
ARNPs United

September of 2004 marked
the 12th Annual meeting of
ARNPs United. This meeting
took place at the Northwest Pri-
mary Care Conference sponsored
by the University of Washington
School of Nursing. The theme
for this year’s meeting was
“ARNPs United – This Way To
A Brand New Experience”.

The format for this year’s
meeting was more crisp than in
past years. It was the intention of
the ARNPs United Board of Di-
rectors to convey a sense that we
are coming of age, recognizing
that as the professional associa-
tion dedicated to representing the
nurse practitioners in this state, it
is essential that our public pre-
sentation is professional, em-
powered, and that we deliver a
clear message of our accom-
plishments as well as our plans
for the future. We tried to do that
and members not only noticed –
they expressed appreciation!

Nurse practitioners tend to be
busy with practice issues and
have limited time to devote to
following organizational or
policy concerns. As individuals,
we are focused on making sure
that our patients receive the care
they need. We become interested

in policy or legislation when it
creates a barrier to that care.
However, we all also know that
if our practice, our autonomy or
our reimbursement is threatened,
our ability to use our expertise
will in fact be at risk. Therefore,
we nurse practitioners need to
know that we can trust the orga-
nizations representing us to track
the important issues and assure
that our interests and those of
our patients receive adequate ad-
vocacy.

We showcased our new lob-
bying team of Nick Federici and
Tamara Warnke and the role they
will have in the coming legisla-
tive session. Nick provided the
membership with a brief descrip-
tion of his past work with nurs-
ing and other health care profes-
sions, and his approach to gov-
ernment relations. Nick and
Tammy will collaborate to assure
that legislative issues important
to us are well tracked and man-
aged.

The accomplishments of
ARNPs United in 2004 included
the successful passage of the
L&I bill including nurse practi-
tioners as full providers. Other
advocacy issues in 2004 were at-
taining ARNP signatory status
for the new handicapped parking
forms, monitoring DSHS formu-
lary restrictions, and addressing
POLST forms related to end of
life issues. The agenda for 2005
is to end the joint practice agree-
ment for controlled substance
prescriptive authority, working
with the ARNP coalition to bring
rational thinking to the health
care liability debate, and to
monitor legislation and policy
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impacting ARNP practice.
ARNPs United will be partici-
pating on the task force con-
vened by the Nursing Care Qual-
ity Assurance Commission’s
Continuing Competency Task
Force.

Louise Kaplan ARNP, PhD,
presented information about her
work to intervene legally to pro-
mote equity in remuneration for
nurse practitioner provided care
from Regence health insurance.
Marty Couret, ARNP, reported
on his work in developing a tip
sheet for nurse practitioners to
better understand how to become
L& I providers and to be reim-
bursed for the care they provide.

Ann Darlington, ARNP, CNM
and Heather Bradford, ARNP,
CNM were honored. They re-
ceived the “President’s Silver
Wedge Award” for their exem-
plary work in the development of
the nursing position on health
care liability reform and the
amazing ability they have had to
convey these ideas in a variety of
venues. Finally, the membership
who provide time or monetary
support and the board or com-
mittee members were acknowl-
edged for making ARNPs United
the organization it is today!

Members were encouraged to
recruit more ARNPs to join and
to volunteer to participate more
fully. And – It isn’t too late!

Nurse practitioners are
needed for committee work, leg-
islative work, and for creative
thinking! So if you are a nurse
practitioner and haven’t yet par-
ticipated as fully as you would
like here is your chance!

Urgent Care: A Creative and Challenging Setting forUrgent Care: A Creative and Challenging Setting forUrgent Care: A Creative and Challenging Setting forUrgent Care: A Creative and Challenging Setting forUrgent Care: A Creative and Challenging Setting for
Nurse PractitionersNurse PractitionersNurse PractitionersNurse PractitionersNurse Practitioners

As promised, ARNPs United will highlight one practice
 specialty in each edition of the Washington Nurse. This
 month, the specialty is primary care nurse practitioner prac-

tice in the urgent care setting. This practice is significant. Many
nurse practitioners work collaboratively with MDs in urgent care set-
tings, others work in primary care clinics staffed entirely by nurse
practitioners, but some are breaking new ground by autonomously
providing care in nurse run urgent care clinics. The success of such
practices clearly belies the necessity of MDs for all but the most
chronic and stable health care conditions. Urgent care requires a
wide range of skills and independence. It also requires a realistic un-
derstanding of ones personal skill level and boundaries. This care
setting demands that a nurse practitioner be experienced, have good
judgment and knowledge of how to efficiently seek consultation
when it is needed. This is a practice that is not for every nurse practi-
tioner, but, for those who are comfortable with the unexpected it can
be the best possible practice!

There are a number of variations on how this setting is structured.
In the past most clinics were walk-in only. Some entrepreneurial
nurse practitioners began to recognize that there might be more effi-
cient use of time and space. This led to the hybridization of some
clinics such that staff each have one day a week when patients can
schedule follow-up appointments allowing them to predict which
nurse practitioner they will see and what time it will be. Patients
were more satisfied with their care and the nurse practitioners were
able to have a more predictable patient load and the experience of
having a non-emergent relationship with a group of patients. In addi-
tion, this permitted more back up for each practitioner in the event of
an exceptionally busy day at the clinic. Clinic managers were also
happy because the revenues were more consistent and predictable.

Now, a new variation is being developed by Ron Young, ARNP.
He is working to institute the “10 minute clinic” in Washington State
pharmacies. These clinics will not treat complicated health prob-
lems, but will be perhaps the best alternative for patients who have
relatively straight forward health care needs. For example, the person
who has just moved to Washington and is out of his routine medica-
tion, or the person who has an ear ache and doesn’t want to go to the
emergency room on a Saturday afternoon. The clinics will operate on
a cash only basis. If you are an experienced and adventurous primary
care nurse practitioner and you are tired of being on call or doing
pelvic exams – but are interested in breaking new ground for the pro-
fession, consider contacting Ron at the Lake Serene Clinic!
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Data from the May 2004
Washington State Workforce
Survey: RN Jobs in Most
Demand

According to the WA Em-
ployment Security Department,
registered nurses ranked second
in number of job vacancies in
May 2004 (3,318), but had the
most vacancies of any detailed
occupation (2,963) in the Octo-
ber 2003 survey. Excluding sea-
sonal occupations, registered
nurses had the most vacancies.
In May 2003, there were 2,511
RN vacancies reported state-
wide. 38% of all nursing vacan-
cies were found in King County
followed by 14% in Pierce and
11% in the Southwest Workforce
area. Other health care jobs with
high numbers of vacancies in-
cluded nursing aides, orderlies,
and attendants (845 vacancies)
and licensed practical and voca-
tional nurses (518 vacancies).

LPN vacancies (518), while
still high, showed a decline from
October 2003 (780) and May
2003 (711) respectively. Vacan-
cies for Nursing Aides, orderlies
and attendants (845) also showed
a slight decline from 1,145 in
October 2003 and 980 in May of
2003. Survey report can be
viewed at
www.workforceexplorer.com
(Click on economy).

DOL Seeks Applicants for $10
Million in Health Care Train-
ing Grants

The Department of Labor is
offering $10 million in demon-
stration grants to address labor
shortages, innovative training
strategies and other workforce

challenges in the health care and
biotechnology fields. Health care
applicants are encouraged to
submit projects that address
shortages of qualified faculty to
teach nursing and other health
care-related skills in community
colleges, focus on new and un-
tapped labor pools, or compe-
tency models and career ladders
for specialty nursing and allied
health fields. The department’s
Employment and Training Ad-
ministration plans to award
about 10–12 grants of $750,000
to $1 million to projects involv-
ing strategic partnerships be-
tween the public workforce sys-
tem, employers and education
providers. Eligible applicants in-
clude private non-profit, and
public and private for-profit or-
ganizations. Applications are
due by Nov. 2. For more, see the
Sept. 17 announcement at
www.doleta.gov/BRG/
JobTrainInitiative/
RecentNews.cfm

Families USA Finds …
Washington Health Cost Crisis
Growing

A major new study of health
care costs finds that in the last
four years, workers are paying
much more and getting much
less coverage. The findings show
that premium increases have far
outstripped pay increases. In
Washington State, premium
costs increased twice as fast as
wages. Some additional findings
are:
• The average premium paid by

workers has increased 20.4%
since 2000, while the change
in average earnings of work-

ers has increased just 10.8%
in the same four-year period.

• Sixty thousand more Wash-
ingtonians have suffered cata-
strophic health care costs in
2004, with some 314,000 in-
dividuals facing health care
bills totaling more than 25%
of their earnings in our state.

• While Texas had the highest
percentage of uninsured indi-
viduals (46.4%), the number
of people uninsured in Wash-
ington State for at least one
month in the past two years
increased by nearly 200,000.
The percent of non-elderly in-
dividuals without any health
insurance in our state has in-
creased to 29.9%, up from
27.7% in 2000.

• Un–insurance is now the sixth
leading cause of death, re-
sponsible for 18,000 deaths a
year among people between
25 and 64.

• Nearly four out of five indi-
viduals without insurance are
employed. 78% have employ-
ment, another 5.7% are ac-
tively seeking jobs.

The full report can be found
at www.familiesusa.org. Printed
copies are available in Seattle
from Dr. Bob Crittenden, Profes-
sor, UW School of Medicine,
Harborview Medical Center
chief of Family Medicine Ser-
vice, (206) 744-9192.

WSU Intercollegiate College of
Nursing Alumna Wins
National RN Award

Washington State University
Intercollegiate College of Nurs-
ing alumna Susan Fleming has
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Membership Reminder
Membership Information and Employment Status

Changes: It is the responsibility of each nurse to notify the Wash-
ington State Nurses Association of any change in work status,
name, address, phone number, FTE increase or decrease, leave of
absence, medical leave, maternity leave, or leaving or joining a
bargaining unit. This change must be done in writing either by us-
ing a change of information card or sending an email to
wsna@wsna.org . If your work status changes or you are on a un-
paid leave of absence for any reason, you may be eligible for re-
duced dues. Contact Darlene Delgado at WSNA, 206/575-7979
ext. 3030 or via email at ddelgado@wsna.org so we can assist
you.

won the grand prize in the 2004
Cherokee Inspired Comfort
Award presented by Cherokee
Uniforms. A registered nurse,
Fleming is a 2004 graduate of
the WSU Intercollegiate College
of Nursing RN to BSN program.

The national recognition pro-
gram honors nurses and non-
physician health care profession-
als who have touched the lives of
others through exceptional ser-
vice, sacrifice and innovation.
The award acknowledges the
dedication of these health care
professionals and expresses ad-
miration for their intelligence,
skill, compassion and devotion.

Born with only one hand,
Fleming was selected as the
Grand Prize Winner in the Reg-
istered Nurse category from
among the nearly 1,700 other
nominations submitted in four
health care categories. Fleming
recently was a teaching assistant
at the WSU Intercollegiate Col-
lege of Nursing, teaching under-
graduate students during their
clinical rotations at Deaconess
Medical Center in Spokane.

In addition to her role as a
practicing OB-GYN nurse,
Fleming spends time advocating
for nurses with disabilities and
serves as a board member for
www.exceptionalnurse.com a
non-profit resource network
dedicated to individuals with dis-
abilities in the nursing profes-
sion.

Anna Gilmore-Hall Selected as
Co Executive Director of
HCWH

Health Care Without Harm
(HCWH) recently announced

that they have chosen Anna
Gilmore Hall, RN, long-time
staff member of the American
Nurses Association, to be the
next co-Executive Director of
HCWH. Before joining the
ANA, where she worked as Di-
rector of Labor Relations and
later as Director of in Constitu-
ent Affairs, Anna served as Ex-
ecutive Director of the Maine
Nurses Association. Health Care
Without Harm is an international
coalition of 429 organizations
(including hospitals and health
care systems, medical profes-
sionals, community groups,
health-affected constituencies,
labor unions, environmental and
environmental health organiza-
tions and religious groups) in 52
countries working to transform
the health care industry so it is
no longer a source of harm to
people and the environment.
For more information about
HCWH go to
http://www.hcwh.org/

ICN's 23rd Quadrennial
Congress scheduled for May
21-27, 2005, in Taipei, Taiwan

The main objectives of the
ICN Congress are:
• to support informed and sus-

tainable improvement in
policy and nursing practice;

• to advance nursing's contribu-
tion to health care;

• to facilitate the dissemination
of evidence highlighting ef-
fective nursing interventions;
and,

• to encourage innovation

Prominent guest speakers will
give plenary sessions on nursing
knowledge and innovation, fo-
cusing on the most pressing and
timely topics of interest for nurs-
ing and health care. Deadline for
receipt of abstracts is 15 Septem-
ber 2004. Additional information
can be found at
http://icn.ch/congress2005/
info.htm
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That time of year is coming up again soon. Yes, the holiday gift giving season. What to do for your
friends, family, and colleagues? Let me make a suggestion that will be really easy, and help every
one feel better. It also doesn’t require going shopping at the mall!

~ Tis (already!) the Season of Giving ~~ Tis (already!) the Season of Giving ~~ Tis (already!) the Season of Giving ~~ Tis (already!) the Season of Giving ~~ Tis (already!) the Season of Giving ~
 by Sue Glass, RN, MS, CCRN

Trustee, Washington State Nurses Foundation

How about making a gift to
the Washington State Nurses
Foundation (WSNF) in honor of
a special friend, loved one, col-
league, and/or mentor? You will
receive a receipt for your tax-de-
ductible gift, and an acknowl-
edgment of your gift will be sent
to the person you are honoring.
(NOTE: Gift amounts are confi-
dential.)

What? You’ve never heard of
the WSNF? Neither had I until
last summer (2003) when I was
appointed to the Board of Trust-
ees. The Foundation was estab-
lished in 1982 to support profes-
sional nursing practice. We have
a number of funds designated for
specific purposes (e.g. scholar-
ship funds, emergency assis-
tance, health and public policy),
as well as an unrestricted fund to
be used for general purposes.

What does your gift to the
WSNF do? Over the past two
years, the Foundation has pro-
vided scholarships totaling
$15,000 to students enrolled in
programs of study leading to li-
censure as a Registered Nurse
and to RNs in BSN and graduate
programs of study. In addition,
two mini-grants were funded
($500 each) to assist nurses in
community service projects ad-
dressing bicycle safety and pa-
tient education. Also, an emer-
gency grant was given to a seri-
ously ill nurse who was facing
mounting bills with nowhere to
turn for help.

Now, just think about some of
your family, friends, colleagues,
and mentors. You may have

thought in the past about giving
them a holiday gift, but never
quite knew what would fit or
what color to get. Well, the an-
swer is to make a gift to the
Washington State Nurses Foun-
dation in their honor. You can
send whatever amount fits for
your budget. Think how much

time and hassle you will save by
not fighting traffic and parking at
the mall! For more information
just call the WSNA office at 1-
206-575-7979 or go on online at
www.wsna.org, or send an email
to wsnf@wsna.org. We will be
happy to help answer your ques-
tions.

YES, I want to assist the WSNF by
contributing.
❑ One time only gift of:

❑ $25 ❑ $50 ❑ $100
❑ $250 ❑ $500
❑ Other _______

❑ Pledge:
❑ $500 ❑ $1,000 ❑ $3,000
❑ $5,000 ❑ $10,000
❑ Other _______

Contributions over:
❑ 1 yr. ❑ 2 yr. ❑3 yr. ❑5 yr.

Payment: Check or money order
(payable to Washington State
Nurses Foundation)
Visa/MC #: ____________________
Exp. Date: _____________________
Name: ________________________
Signature: _____________________
Bill me: ❑ Quarterly ❑ Semiannually
❑ Annually
Additional Options for Giving:
(potential tax advantages for the giver)
❑ United Way Contribution
❑ Corporate Matching Gift
Name: ________________________
❑ Gift of Stock (please contact me at):

____
❑ Planned Giving: (will, trust,
insurance, etc.)
❑ I have included WSNF in my will;
❑ I am interested in finding out more
about planned giving. Please contact me
at: ___________________________

Place my contribution in:
Undesignated contributions will be placed
in the WSNF General Fund.
❑ Undesignated grant or scholarship fund
❑ K. Evans Scholarship Fund (active in

campus student nurses associations)
❑ N. Leer Scholarship Fund (leadership &

actively involved in WSNA)
❑ D. Little Scholarship Fund (BSN

students)
❑ M. S. Loomis Grant Fund (educational

advancement & professional excellence)
❑ E. B. Cummings Service Fund (emer-

gency financial assistance)
❑ Erin King Fund (advance nurses

knowledge of health & public policy)
❑ Memorial Gift Fund
Amount: $ ________________________
In Memory of: ____________________
Please send a memorial card to:
Name: ___________________________
Address: _________________________
________________________________

Zip: _____________________________
From: ___________________________
Name: ___________________________
Address: _________________________
________________________________

Zip: _____________________________
Comments: _______________________
________________________________
________________________________

Please complete and return this form with your
tax deductable gift or pledge.  Mail to:
Washington State Nurses Foundation
575 Andover Park West, Suite 101
Seattle, WA 98188-9961

Opportunities to Contribute to Nursing’s Future in Washington
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Volunteer Program Covers Malpractice Insurance
Addresses Unmet Needs

At Christ Clinic in Spokane, nurse practitioner, Debbi Cavalieri serves a large clientele of working,
uninsured patients, whose health problems would otherwise go untreated. Otis Burris of
Vancouver, Washington is a doctor who provides urgent care to low-income patients, unable to

pay for his services. Working out of a mobile unit with Northwest Medical Teams International, Seattle
dentist, Alvin Amante, offers dental care to homeless youth. Rural and urban, employed and homeless,
unattended health care needs continue to plague the people of Washington State.

In 1992, Washington State
code was amended to declare
that “… a program to alleviate
the onerous costs of malpractice
insurance for physicians provid-
ing uncompensated health care
services to low-income patients
will encourage philanthropy and
augment state resources in pro-
viding for the health care needs
of those who have no access to
basic health care services.”
(RCW 43.70.460) From this leg-
islation, the Volunteer/Retired
Providers Program was devel-
oped. All three of the practitio-
ners mentioned in the first para-
graph are participants in the Vol-
unteer/Retired Providers Pro-
gram.

Doctors, dentists, physician
assistants, nurse practitioners,
pharmacists and dental hygien-
ists volunteering to serve low-in-
come patients are eligible for
site-specific malpractice insur-
ance, paid for by the Department
of Health. Providers must have a
valid Washington State profes-
sional license and be current in
all applicable continuing educa-
tion credits. Payment of the li-
cense renewal fee is additionally
available for retired providers.
All non-invasive, primary care
services are covered through the
malpractice insurance.

The Volunteer/Retired Provid-
ers Program is administered by
the Western Washington Area
Health Education Center. Al-
though the program was origi-
nally developed to target retired
professionals, any provider with
site-specific malpractice insur-
ance coverage is eligible to par-
ticipate.

Funding for the Volunteer/Re-
tired Providers Program has re-
cently been increased, allowing
accommodation of nearly 230
additional volunteers. If you are

a clinic or a practitioner inter-
ested in participating in the Vol-
unteer/Retired Providers Pro-
gram, please contact Christine
Lindquist, Program Coordina-
tor, at:

Western Washington Area Health
Education Center
2033 Sixth Avenue, Suite 310
Seattle, WA 98121-2526
Telephone: (206) 441-7137
Fax: (206) 441-7158
Email: christine@wwahec.org
Web: http://www.wwahec.org

FAMILY NURSE PRACTITIONERS
Washington State

MinuteClinic, Inc. is a retail-based health services company offering test-
ing, diagnosis and prescriptions for common illnesses such as strep pharyngitis,
ear, sinus, eye and bladder infections. To date the company has treated 150,000
patients and is rated “excellent” by 99% of survey respondents.

We are seeking full and part time FNPs for our expansion to the Seattle
area. We offer a career that provides clinical practice, independence, a unique
work schedule and the opportunity to be actively involved in the company’s
strategic growth. Our FNPs are highly organized, enjoy working independently
and possess excellent communication skills. Previous clinical experience is de-
sirable but not required.

We offer a highly competitive compensation and benefit program along with
a flexible and unique work schedule. For more information about MinuteClinic,
please visit our website at www.minuteclinic.com.

Forward your resume to: Catherine L. Wisner, PhD, RN, CNP, Director of
National Operations,MinuteClinic, Inc.,333 Washington Ave North Suite
5000,Minneapolis, MN 55401 or send by Fax 612.659.7101 or e-mail to
cathyw@minuteclinic.com
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The American Nurses Association (ANA) launched its Healthy Blood Pressure bus tour scheduled
to visit 10 cities across the country on September 23, with coverage on the Today Show (NBC).
Volunteers from the New York State Nurses Association helped with the launch by taking BPs out

on the NBC Plaza. President Barbara Blakeney was interviewed by Al Roker.

ANA, WSNA and KCNA Partner inANA, WSNA and KCNA Partner inANA, WSNA and KCNA Partner inANA, WSNA and KCNA Partner inANA, WSNA and KCNA Partner in
Healthy Blood Pressure Screening InitiativeHealthy Blood Pressure Screening InitiativeHealthy Blood Pressure Screening InitiativeHealthy Blood Pressure Screening InitiativeHealthy Blood Pressure Screening Initiative

WSNA and KCNA are work-
ing closely with ANA on this
project and Seattle will be a site
for the screening on October
15th and 16th at the Seattle Cen-
ter. Screening will be done by
registered nurse and student
nurse volunteers. These events
will likely will take place early
morning to mid afternoon Friday
and mid-morning to late after-
noon Saturday

Susanna Cunningham, PhD,
RN and Christine Henshaw,
EdD, RN, – both experts in hy-
pertension and cardiovascular
nursing – will be our local media
spokespersons. A large bus,
decorated with ANA and the
Healthy BP promotional materi-
als, will provide a site for all BP
screenings. Nurses performing
screenings will counsel the pub-
lic on the dangers of even
slightly elevated blood pressure
and provide them with a bro-
chure on hypertension. This
campaign offers a rare opportu-
nity to raise public awareness of
the dangers of uncontrolled hy-
pertension and encourage pa-
tients to take action for health
blood pressure, and to promote
the key role of registered nurses
in patient advocacy and educa-
tion

Today, one in every four
adults has high blood pressure
and the vast majority (70%) does
not have it under control. Uncon-

trolled high blood pressure can
cause heart attack, stroke, kidney
failure, blindness and ongoing
damage to blood vessels leading
to major organs in the body.
Learn more about the new stan-
dards for blood pressure, and
techniques and interventions to
manage the growing crisis of un-
controlled high blood pressure.

ANA is also putting the final
touches on a new Web site that
includes information targeted to
nurses, consumers and the media
to help increase awareness of the
new healthy blood pressure stan-
dards. For details on the new
standards, see
http://www.healthyblood
pressure.org

ANA Healthy Blood Pressure tour bus
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KCNA offers “Issues at the
End of Life” event

This year’s fall event,
focusing on end-of-life issues, is
scheduled for Saturday,
October 30, 8 am – 1 pm at
Shoreline Conference Center in
Shoreline. RNs may earn 3.8
CEARP credits. The keynote
address will be “Understanding
and Discussing Palliative Care,”
by Darrell Owens, PhD, RN,
CHPN, palliative care specialist
and coordinator at Harborview
Medical Center.

The concurrent break-out
sessions will include: “Pain and
Pain Management,” by Lyn
Sullivan-Lee, RN, BSN,
manager of the Swedish Pain
Center; and “Legal Issues
Surrounding End-of-Life
Decisions,” by Janet Somers,
BA, JD, a partner in the firm of
Lybeck Murphy, LLP.

The registration fee ($60/
KCNA District 2 member, $35/
student, $70/all others) includes
continental breakfast and boxed
lunch.

Come join your colleagues for
networking and continuing
education! To register, phone
KCNA (Monday-Thursday) at
206/545-0603.

Looking to enhance your
career? Consider legal
consulting ...

King County Nurses
Association maintains a Nurse
Legal Consulting Clearinghouse
(NLCC) designed to put nurses
in touch with attorneys
requesting assistance with
medical malpractice, personal
injury and related cases. Nurse
legal consultants perform a
variety of tasks, such as: act as
expert liability witnesses, act as
expert damage witnesses, and
attend Independent Medical
Examinations. Nurses from all
disciplines and work settings are
needed in the Clearinghouse.

District 2, King County
Nurses Association

KCNA markets the NLCC to
attorneys through partnerships
with the Washington State Trial
Lawyers Association, and
through direct mailings. A
nominal service fee is charged to
the attorney. All contract
arrangements (fees, hours, and
so on) are handled by the
attorney and the consulting
nurse.

Annual fees for membership
in the NLCC are: $20/KCNA
(District 2) member and $65/
non-member. To register, or for
more information, please contact
King County Nurses Association
at 206/545-0603.

District News   �
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DISTRICT 1
Whatcom–Mt. Baker
Jessica Allen
Melissa Bertocchini
Sharon Brennan
Steve Clement
Susan Crane
Larinda Donnelly
Sharmon Figenshaw
Nova George
Lynn Gustafson
Korene Hungate
Jeanette Hunt
Andrea Huntsinger
Megan Jabusch
Martha Juhle
Tiffany Martens
Kenny McPherson
Jackson Nung
Richard Plott
Brigette Quinn
Amy Radoslovich
Amy Rogers
Rachel Roys
Mary Samuel
Teri Schols
Misty Simko
Jane Sloane
Jennifer Snider
Amy Soule
Patricia Stanley
Kathryn Steinberg
Janice Stidham
Brenda Stotts
Aileen Tobin
Christopher Touvelle
Eva Winebrenner
Scott Zander

DISTRICT 2
King County
Susan Adkins
Chong Sun Ahn
Carolyn Alfus
Heather Almon
Marion Batra
Patricia Bentley
Charlotte Blair
Barbara Bodine
Shu-Lin Caldwell

Lisa Clem
Lydia Cook
Anna Devega
Derrek Dunn
Jessica Dunn
Donna Foster
Erin Hamilton
Matt Hammond
Danya Hill
Andrea Hinds
Evelyn Hodgson
Stacey Hopper
Hanna Ilarios
Silvia Juel
Christa Kercher
Terra Key
Sung Kim
Stephen Krauss
Denise Langeland
Kyungai Lee
Corinne Lezchuk
Catherine Maggi-Kasnic
Sandra Maloof
Holly Massie
Joanne McElroy
Michael McKelvey
Regina Mediodia
Immaculate Mukasa
Margaret Mwenda
Darla Myron
Terri Nakamura
Christina Nelson
Elizabeth Newman
Donnianne Ocampo
Tracy Onat
Archimeded Obrino
Betty Ownbey
Janna Pekaar
Marilou Quintos
Joan Rama
Shereen Ramadan
Ti Refven
Kathryn Rioux
Vivian Santiago
Lisa St Amand
Patricia Tilden
Abby Tomaras
April Torrey
Judith Villarico
Michelle Vote
Xuan Vuong

Elizabeth Wainright
Larissa Webb
Carolyn Wetzel
Seungyul Yoo

DISTRICT 3
Pierce County
Mindy Adams
Aleta Allere
Stacy Andres
Maria Sheila Arca
Diane Ayers
Bett Bacon
Sandra Baldwin
Brandy Banks
Karen Barde
Amy Barnard
Sheryl Baxter
Stephanie Beaushaw
Anna Bell
Samantha Bellona
Priscilla Beveridge
Stephanie Blanks
Sheryl Boclianowski
Staci Brown
Indra Bryant
Meesun Cho
Roberta Christian
Kristine Clark
Hilda Cole
Carrie Comfort
Sonia Dasilva
Maria Dawa
Kimber Day
Kris Delicana
Nadia Dobashi
Jennifer Eldridge
Janella Empuerto
Jodi Evanishyn
Melissa Feldner
Katrina Flowers
Lea Ford
Catherine Friedel
Margaret Gallagher
Lisa Gresset
Teri Grubbs
Jennifer Hardesty
Kirsten Hawkins
Michelle Hulen
Jacey Hunter

 July to October 2004� New Members
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Janet Husted
Kathleen Hyett
Douglas Isotalo
Teri Jacobsen
Kristann James
Nina Jaropillo
Carrie Johnson
Christie Johnson
Patricia Johnson
McClary Kainz
Janet Keller
Nancy Kelley
Amy Koehn
Margit Kurz
Susan Lahna
Jennifer Lankford
Jodie Laplante
Juanita Lea
Timothy Lee
Denise Lewis
Ericka Lindstrom
Jada Lynn
Anna Mackey
Helen Mainwaring
Susan Marston
Heather Marzano
Ann McCormack
Maranatha McMahon
Glenna Mendez
Iris Meneghel
Kathryn Miller
Jennifer Montances
Rebecca Mourouzis
Kelly Napier
Marilyn Naputo
Nerissa Pabito
Annaliza Pajarillaga
Tonya Paschall
Debra Pitron
Timothy Plante
Mary Plummer
Janel Porter
Anna Pruett
Nicole Raasina
Maricris Ranosa
Anne Retailliau
Sandra Roberts
Deborah Ruppelius
Tonia Ruzyla
Kelly Rybachuk

Robin Schaecher
Ann Schmidt
Margaret Scowden
Monica Scrudder
Robin Singer
Colleen Sipes
Stephany Smith
Tracy St Onge
Amanda Stewart
Rachel Stum
Bethany Suetta
Julie Szczepanik
Tina Tenney
Phil Tevlin
Angela Thompson
Ester Thompson
Richard Thorp
Michelle Vanoverbeke
Norma Vicente
Lilian Voznika
Julie Walden
Michelle Walker
Trisha Wheatley
Tatiana Wilken
Meghan Willham
Shontel Wilson
Juanita Wolf
Lori Woodruff
Lynne Anne Wray
Trisha Wren
Teresa Wynn

DISTRICT 4
Spokane/Adams/Lincoln
Pend Oreille
Janine Bork
Tina Bothwell
Patricia Bowen
Peggy Bunnell
Sarah Cloud
Shirley Coyle
Joyce Daniels
Kirsten Dorsey
Gina Downhour
Lisa Dunham
David Emerson
Jennifer Evans
Dani Fergen
Gabriel Garton
Sabrina Gilbert

Scarlett Giles
Patricia Hiller
Patricia Huffman
Jo-Ann Kemple
Donna Letro
Erin Maham
Fawn Mattson
Rhonda Nelson
Angela Owens
Teresa Parge
Marta Peetz
Michele Peterson
Jennifer Ragland
Anita Rounsley
Barbara Rubin
Julie Sawatzky
Julianne Sullivan
Linda Swenson
Tamara Thistle
Arianna Tobin
Kirstin Udby
Peter Vaughan
Leah Vernon
Rian Williams
Colette Wilson
Kristen Winther
Sonia Wombles
Carisa Yake
Heather Zink

DISTRICT 6
Yakima
Conchita Bell
Patricia Gorman
Jennifer Honsinger
Jessica Marjerrison
Donna McCune
Trina Pomerenke
Marcella Taylor
Jennifer Woodruff

DISTRICT 7
Chelan/Douglas/Grant
Stacey Erickson
Leslie Potridge
Jayson Ringel
Deborah Schlotfeldt
Sheryl Sweeey

 July to October 2004 New Members �
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DISTRICT 8
Grays Harbor
Esther Pavletich
Michelle Toepelt

DISTRICT 9
Snohomish County
Deborah Riehl
Roxanne Spring

DISTRICT 10
Lower Columbia
Ann Abbruzzese
Julie Benes
Kristi Cole
Jane Dunham
Heather Fistolera
Lynnette Gallagher
Kimberly Kahler
Holly Keesee
Jennifer Lefebvre
Wendy Risner
Jennifer Thompson

DISTRICT 11
Fort Vancouver
Devon Britton
Andrew Madden
Rhonda Taylor

DISTRICT 14
Whitman
Linda Fisher
Ariel Garl
Durwood Hulbert

DISTRICT 15
Benton/Franklin
Robin Baugh
Lindsey Bingham
Kelly Carrick
Alika Dehart
Todd Eppich
Mary Ann Fitzgerald
Carrie Garcia
Sharon Gibson
Ronda Hedge
Erin Herr
Laci Hickman

Katherine Hill
Tracey Howard
Melanie Koon
Laura Lemon
Lois Longmeier
Diane Mains
Kristine McMurray
Megan Neill
Mariah Ney
Kathleen Nicholls
Lisa Perez
Jodi Pilot
Pamela Shadle
Stephanie Stevens
Carrie Ward
Anna Wees

DISTRICT 16
Skagit-Island-San Juan
Lisa Brenton
Julie Brester
Katrina Collins
Maria Eisenberg
Wayne Hutsell
Jammie Jenkins
Eve Melcher
Marcia Morgenthaler
Barbara Morrow
Mary Ownbey
Patti Pettepiece
Luz Ralston
Donald Small
Susan Villarreal
Joann Vize
Cathy Warren
Allyson Watts
Mariana Wright

DISTRICT 17
Kitsap County
Ginger Coble

DISTRICT 18
Kittitas County
Laura Hunt
Judy Kelly
Jeannette Simonten
Michelle Thiemens

 July to October 2004� New Members

DISTRICT 98
Other Counties
Denise Burgett
Janet Gonzalez
Michele Guelfi
Kathy Hudson
Heidi Keyes
Betty Shafer
Diana Silva

Are you maximizing your talent?
Are you being rewarded for your
diligent work? Challenge yourself.
At Axis Medical Staffing, we make
sure you have the support, the
resources and the opportunity to
make a difference. Because we're as
dedicated to you as you are to your
patients.

We currently have openings for
qualified RNs.  Experience with
ICU/CCU, Tele, ER, L&D, Med
Surg. preferred.

Apply online at http://
www.axismedicalstaffing.com, or
fax your resume to 206.505.7914
and an Axis representative will
contact you shortly.

Registered Nurse

WSNA RN Representative Position

Immediate opportunity for experienced RN
for RN union advocacy position in the col-
lective bargaining program of the Washing-
ton State Nurses Association. Full-time.
Some travel. Competitive salary. Great ben-
efits. Experience in local unit preferred.
EOE.

e-mail resume to Barbara Frye at:
bfrye@wsna.org
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Note: WSNA’s CEARP (Continuing Education Approval & Recognition Program) is accredited as an approver
by the American Nurses Credentialing Center's (ANCC) Commission on Accreditation until August 31, 2005. If
you wish to apply for WSNA/ANCC approved contact hours for your educational activities, please request the
latest CEARP Guidelines Packet ($30) from WSNA’s Practice and Education Specialist at 206/575-7979 Ext.
3005.

October 2004 through January 2005  Continuing Education �

October, 2004:
Medical Coding: CPT Services and Procedures; Bellevue Community College; October 12 - December 7;
Bellevue, WA; Fee: $475; Contact: B

Computed Imaging for Diagnostic Radiology; Bellevue Community College; October 13 - November 17;
Bellevue, WA; Fee: $195; Contact: B

Pain Management Update; Pacific Lutheran University; October 13; Tacoma, WA; Fee: $49; Contact Hours:
4.0; Contact: A

Wound and Skin Care; Pacific Lutheran University; October 13; Tacoma, WA; Fee: $49; Contact Hours:
4.0; Contact: A

Communicating in the Health Care Environment – Gracious Assertiveness; Bellevue Community
College; October 14; Bellevue, WA, Fee: $35; Contact: B

Advanced Communication Series; Bellevue Community College; October 14, 21, 28; Bellevue, WA; Fee:
$35; Contact: B

National Caregiver Training Program; Bellevue Community College; October 15; Bellevue, WA; Fee:
$179; Contact: B

Insulin Management in the Acute Care Setting; Stevens Hospital; October 18th or October 22nd;
Edmonds, WA; Contact Hours: 1.2; Fee: Free; Contact: (425) 640-4363

Nursing Assistant - Certified - Section B; Bellevue Community College; October 19-December 18;
Bellevue, WA; Fee: $675; Contact: B

Ancient Wisdom for Modern Times/Spiritual Care Department; Swedish Medical Center; October 20;
Seattle, WA; Contact Hours: 6.0; Fee: $65; Contact: Joan Wahlmeier 206-386-6000

Communicating in the Health Care Environment – Conflict Transformation: Beyond Blame; Bellevue
Community College; October 21; Bellevue, WA, Fee: $35; Contact: B

Diabetes For Nurses, Virginia Mason Medical Center, October 21, Seattle, WA, Contact: F

2nd Annual Medical Surgical Nursing; University of Washington School of Nursing; October 21-22;
Seattle, WA; Contact Hours: 8-16.0; Contact: C

INS Annual Fall Conference; Infusion Nurses Society, Inland Northwest Chapter; October 22; Spokane,
WA; Contact Hours: 5.0; Fee: $75.00; Contact: Nancy Mortlock, (509) 993-5162

Cultural Competency Workshop for Nurses; October 22; Coupeville, WA; Contact Hours: 8.0; Fee: $160;
Contact: Christine Perkins (clperkins2001@yahoo.com)
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� Continuing Education October 2004 through January 2005

Advanced Cardiac Life Support (ACLS); Virginia Mason Medical Center, October 22 & 23; Seattle, WA,
Contact: F

Transitions Through Time, Part II, Shriners Hospitals for Children, October 23, Spokane, WA, Contact
Hours: 7.8; Fee: $10; Contact: Cheri Hollenback (509) 623-0445

Instructional Skills for the Clinical Setting; Bellevue Community College; October 23; Bellevue, WA; Fee:
$139; Contact: B

Classics in Psychopharmacoloty; Clinical Seminars in Psychiatric/Mental Health Practice; October 23;
Seattle, WA; Contact Hours: 5.0; Fee: $95 preregistration or $105 onsite registration; Contact: (206) 364-
9700

Spanish for Health Care Providers; Pacific Lutheran University; October 26; Tacoma, WA; Fee: $169;
Contact Hours: 15.0; Contact: A

Perinatal High Reliability; Swedish Medical Center; October 27, Seattle, WA; Contact Hours: 4.7; Fee: Free
(Registration Required); Contact: (206) 215-2427

Communicating in the Health Care Environment – Working as a Team: From Family Teamwork to
Work Teams at Work; Bellevue Community College; October 28; Bellevue, WA, Fee: $35; Contact: B

Best Practices In Domestic Violence; Domestic Violence & Sexual Assault Services; October 29;
Bellingham, WA; Contact Hours: 3.8; Fee: $50; Contact: (360) 671-5714

Geriatric Mental Health: When “Sad” is Depression; Pacific Lutheran University; October 29; Tacoma,
WA; Fee: $94; Contact Hours: 7.5; Contact: A

Best Practices In Domestic Violence: Screening for Abuse in a Clinical Setting; Domestic Violence &
Sexual Assault Services of Whatcom County; Bellingham, WA; October 29; Contact Hours: 3.8; Fee: $50;
Contact: Manca Valum, 360-671-5714, ext. 218.

November, 2004:
Caring for a Person with Alzheimer’s Disease or Related Dementias; Bellevue Community College;
November 1; Bellevue, WA; Fee: $45; Contact: B

Foundations in Chemotherapy Practice; University of Washington School of Nursing; November 1-2;
Seattle, WA; Contact Hours: 16.5; Fee: $275/$260; Contact: C

Diabetes Update; Pacific Lutheran University; November 2; Tacoma, WA; Fee: $89; Contact Hours:
7.5;Contact: A

Introduction to Bone Densitometry - Workship 1; Bellevue Community College; November 5; Bellevue,
WA, Fee: $115; Contact: B

Introduction to Bone Densitometry - Workship 2; Bellevue Community College; November 5; Bellevue,
WA, Fee: $115; Contact: B

Introduction to Bone Densitometry - Workship 1; Bellevue Community College; November 6; Bellevue,
WA, Fee: $165; Contact: B
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Compassionate Listening and Dialogue; Bellevue Community College; November 6; Bellevue, WA, Fee:
$95; Contact: B

Venipuncture Techniques for Nurses; Bellevue Community College; November 6; Bellevue, WA; Fee:
$149; Contact: B

Animal Assisted Therapy; Bellevue Community College; November 6; Bellevue, WA; Fee: $89; Contact: B

Rapid Response: Essential Skills for Urgent Clinical Situation; University of Washington School of
Nursing; November 8; Seattle, WA; Contact Hours: 8.0; Fee: $195/$175; Contact: C

Spanish for Health Care Providers; Pacific Lutheran University; November 11; Tacoma, WA; Fee: $169;
Contact Hours: 15.0; Contact: A

60 Second Survey: A Nurse’s Guide to Physical Assessment/Education Resource Center; Education
Resource Center; November 11; Wenatchee, WA; Contact Hours: 4.4; Fee: None; Contact: Stephanie Harrison
(509) 662-1515, ext. 3151.

Geriatric Assessment; Pacific Lutheran University; November 12; Tacoma, WA; Fee: $89; Contact Hours:
7.5; Contact: A

Annual Patient Safety Conference; Virginia Mason Medical Center; November 15; Seattle, WA; Contact: F

Wound Care Update 2004: The Puzzle of Complex Wounds; University of Washington School of Nursing;
Contact Hours: 15.0; Fee: $275/$260 (Single Day: $175/160); November 17-18, Seattle, WA; Contact: C

Exercise & Chronic Disease; Stevens Hospital; November 18, Edmonds, WA; Contact Hours: 1.2; Fee: Free;
Contact: (425) 640-4396

Transitions Through Time, Part II, Shriners Hospitals for Children, November 20, Spokane, WA, Contact
Hours: 7.8; Fee: $10; Contact: Cheri Hollenback (509) 623-0445

December, 2004:
30th Annual Update in Gerontological Nursing; University of Washington School of Nursing; December 2;
Seattle, WA; Contact Hours: 8.0; Fee: $175/$160; Contact: C

RN Refresher Program-Information Session; Bellevue Community College; December 2; Bellevue, Fee:
$2,400; Contact: B

IV Skills for Nurses; Bellevue Community College; December 4; Bellevue, WA; Fee: $160; Contact: B

Diversity Conference; Virginia Mason Medical Center; December 13; Seattle, WA; Contact: F

January, 2005:
Introduction to Perioperative Nursing; Pacific Lutheran University; January 3-28; Time and Sites to be
announced; Contact: A

End of Life Care; Pacific Lutheran University; January 26; Tacoma, WA; Fee: $89; Contact Hours: 7.5;
Contact: A

October 2004 through January 2005  Continuing Education �
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Making A Difference: Evaluation and Testing in Nursing Education; Pacific Lutheran University; January
27; Tacoma, WA; Fee: $89; Contact Hours: 7.5; Contact: A

Pharmacotherapeutics for ARNPs; Pacific Lutheran University; January 28; Tacoma, WA; Fee: $119;
Contact Hours: 7.5; Contact: A

INDEPENDENT SELF STUDY COURSES:
RN Refresher Course; Contact Hours: None; Fees: Theory: $500; Health Assessment and Skills Review:
$500; Clinical Placement for Precepted Clinical Experience: $400; Contact: D.

Ethics Related to Nursing Practice; Contact Hours: 9; Fees: $200; Contact: D.

Legal Issues in Nursing; Contact Hours: 4.0; Fees: $120; Contact: D.

Animal Assisted Therapy; Bellevue Community College; October 20; Fee: $49; Contact: B

AIDS: Essential Information for the Health Care Professional; Contact Hours: 7.0; Fees: $55; Contact: D.

Health Assessment and Documentation; Contact Hours: 20: Fees: $150; Contact: D.

Indoor Air Quality’s Impact; Contact Hours: 7.0; Fees: $34.95; Contact: American Institute of Respiratory
Education (209) 572-4172

Asthma Management; Contact Hours: 8.0; Fee: $30; Contact: E

Congestive Heart Failure-Diagnosis & Treatment; Contact Hours: 6.0; Fee: $25; Contact: E

Clinical Assessment Pulmonary Patient; Contact Hours: 4.0; Fee: $20; Contact: E

Assessing Lung Sounds; Contact Hours; 2.0; Fee $10; Contact: E

Smoking Cessation; Contact Hours; 12.0; Fee $35; Contact E

Pulmonary Hygiene Techniques; Contact Hours: 6.0; Fee: $25; Contact E

Lung Volume Reduction Surgery; Contact Hours: 2.0; Fee: $10; Contact E

Metered Dose Inhaler Use; Contact Hours: 3.0; Fee: $15; Contact E

Sleep Disorders; Contact Hours; 8.0; Fee: $30; Contact E

HIV/AIDS Basic Education; Fee: Various; Contact B

Contact the following Independent Study provider for specific course offerings:

Wild Iris Medical Education
PO Box 527
Comptche, CA 95427
707/937-0518
nurses@nursesceu.com
www.nursingceu.com

� Continuing Education October 2004 through January 2005
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Contacts:
A. Pacific Lutheran University School of Nursing

Continuing Nursing Education
Terry Bennett, Program Specialist
Tacoma, WA 98447
253-535-7683
www.plu.edu/~ccnl/

B. Bellevue Community College
Continuing Nursing Education
Health Sciences Education & Wellness Institute
3000 Landerholm Circle SE
Bellevue, WA 98007
(425) 564-2012
www.bcc.ctc.edu

C. University of Washington School of Nursing
Continuing Nursing Education
Box 358738
Seattle, WA 98195-8738
206-543-1047
206-543-6953 FAX
www.uwcne.org

October 2004 through January 2005  Continuing Education �
D. Intercollegiate College of Nursing

Washington State University College of Nursing
Professional Development
2917 W. Fort George Wright Drive
Spokane, WA 99224-5291
509-324-7321 or 800-281-2589
www.icne.wsu.edu

E. AdvanceMed Educational Services
2777 Yulupa Ave., #213
Santa Rosa, CA 95405
1-800-526-7046
www.advancemed.com

F. Virginia Mason Medical Center
Alice M. Thabar, B.S.B.A.
Continuing Education Program Coordinator
Education Resources, G2-ED
1100 9th Avenue
Seattle, WA 98111
(206) 223-6898
(206) 625-7279 fax
alice.thabar@vmmc.org
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